LODICITY COUNCIL AGENDA — REGULAR MEETING

Carnegie Forum Date: March 21, 2012

: : Time: Closed Session 5:30 p.m.
305 West Pine Street, Lodi Regular Meeting 7-00 p.m.

For information regarding this Agenda please contact:
Randi Johl, City Clerk
Telephone: (209) 333-6702

{ 6:55 p.m. Invocation/Call to Civic Responsibility. Invocations/Calls may be offered by any of the various
religious and non-religious organizations within and around the City of Lodi. These are voluntary offerings of private
citizens, to and for the benefit of the Council. The views or beliefs expressed by the Speaker have not been previously
\ reviewed or approved by the Council, and the Council does not endorse the beliefs or views of any speaker.

(" NOTE: All staff reports or other written documentation relating to each item of business referred to on the agenda are on
file in the Office of the City Clerk, located at 221 W. Pine Street, Lodi, and are available for public inspection. If requested,
the agenda shall be made available in appropriate alternative formats to persons with a disability, as required by Section
202 of the Americans with Disabilities Act of 1990 (42 U.S.C. Sec. 12132), and the federal rules and regulations adopted
in implementation thereof. To make a request for disability-related modification or accommodation contact the City
Clerk’s Office as soon as possible and at least 24 hours prior to the meeting date.

C-1 Call to Order / Roll Call
C-2 Announcement of Closed Session

a) Conference with Janice Magdich, Deputy City Attorney, and Dean Gualco, Human Resources
Manager (Labor Negotiators), Regarding Unrepresented Executive Management, Lodi City
Mid-Management Association, Unrepresented Confidential Employees, AFSCME General
Services and Maintenance & Operators, International Brotherhood of Electrical Workers, Fire
Mid-Managers, and Lodi Professional Firefighters Pursuant to Government Code §54957.6

b) Conference with Janice Magdich, Deputy City Attorney (Labor Negotiator), Regarding Police
Mid-Managers, Lodi Police Officers Association, and Lodi Police Dispatchers Association
Pursuant to Government Code §54957.6

C) Government Code Section 54956.9(b)(c); Exposure to Litigation; Ross Dress for Less v. City of
Lodi Regarding Alleged Utility Overcharges

d) Prospective Acquisition of Real Property Located at 16 South Cherokee Lane, Lodi, California
(APN #043-230-13); the Negotiating Parties are City of Lodi and Geweke Land Development
and Marketing, L.P.; Government Code §854956.8

C-3 Adjourn to Closed Session
NOTE: THE FOLLOWING ITEMS WILL COMMENCE NO SOONER THAN 7:00 P.M.
C-4 Return to Open Session / Disclosure of Action
A. Call to Order / Roll Call
B. Presentations
B-1  |Arbor Day Proclamation (PRCS) |

B-2 National Library Week Proclamation (LIB)

C. Consent Calendar (Reading; Comments by the Public; Council Action)
C-1 Receive Register of Claims in the Amount of $5,490,231.88 (FIN)

c-2 | Approve Minutes (CLK) |

a) |March 6 and|13, 2012 (Shirtsleeve Sessions
ks b) March 7, 2012 (Regular Meeting)
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C-3 Approve Plans and Specifications and Authorize Advertisement for Bids for 2012 Utility Frame
and Cover Adjustment Project, Various Locations (PW)

C-4 Approve Plans and Specifications and Authorize Advertisement for Bids for 2012 Streets Crack
Sealing Contract (PW)

Res. C-5 Adopt Resolution Authorizing the City Manager to Execute Professional Services Agreement
with Interwest Consulting Group, of Elk Grove, for Geographical Information System Viewer and
Database Migration ($35,475) (PW)

Res. C-6 Adopt Resolution Approving a Five-Year Copier Lease and Maintenance Agreement and
Authorizing the City Manager to Execute the Agreement with Lucas Business Systems for a
Staff Copier and Printing Solutions for the Public (LIB)

Res. C-7 Adopt Resolution Approving Memorandums of Understanding Between the City of Lodi and the
AFSCME Council 57 Local 146-AFL-CIO General Services and Maintenance and Operators
Units for the Period January 1, 2012 through December 31, 2013 (CM)

Res. C-8 Adopt Resolution Approving Benefit Modifications for Council Appointees and Executive
Management and Authorizing the Execution of Agreements with Council Appointees and
Executive Management Incorporating the Benefit Modifications; and Further Authorizing
Outside Counsel to Draft Council Appointee (City Attorney) Employment Agreement (CM)

Res. C-9 Adopt Resolution Acknowledging the City of Lodi Electric Utility’s Obligation Regarding Energy
Storage Systems as Defined in Assembly Bill 2514 (EUD)

Res. C-10 [Adopt Resolution Setting Late Fees for Delinquent Utility Bills (CM)

C-11 [Set Public Hearing for April 18, 2012, to Consider Adopting Resolution Setting Pre-Approved
Engineering News Record Adjustment Index for Wastewater Rates for Residential, Commercial,
and Industrial Customers (PW)

D. Comments by the Public on Non-Agenda Items

THE TIME ALLOWED PER NON-AGENDA ITEM FOR COMMENTS MADE BY THE PUBLIC IS
LIMITED TO EIVE MINUTES.

The City Council cannot deliberate or take any action on a non-agenda item unless there is factual
evidence presented to the City Council indicating that the subject brought up by the public does fall into
one of the exceptions under Government Code Section 54954.2 in that (a) there is an emergency
situation, or (b) the need to take action on the item arose subsequent to the agenda's being posted.

Unless the City Council is presented with this factual evidence, the City Council will refer the matter for
review and placement on a future City Council agenda.

E. Comments by the City Council Members on Non-Agenda ltems
F. Comments by the City Manager on Non-Agenda Items
G. Public Hearings

Res. G-1 Public Hearing to Approve the Draft 2012/13 Annual Action Plan for the Community
Development Block Grant Program (CD)

Res. G-2 Public Hearing to Consider Adopting Resolution Certifying Mitigated Negative Declaration 11-02;
Approve Plans and Specifications and Authorize Advertisement for Bids for Hutchins Street
Reconstruction Project (PW)

Res. G-3 Public Hearing to Consider Resolution Approving Contractual Consumer Price Index Based
Annual Adjustment to Rates for Solid Waste Collection (PW)

H. Communications
H-1 Monthly Protocol Account Report (CLK)
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l. Regular Calendar

Res. I-1 Receive Report on Grape Bowl Stadium Fundraising Plan; Approve Plans and Specifications
and Authorize Advertisement for Bids for Scoreboard Installation; and Adopt Resolution: (PW)

a) Approving Sole Source Purchase of Grape Bowl Scoreboard from Daktronics Company, of
Brookings, South Dakota ($67,613);

b) Authorizing the City Manager to Execute a Professional Services Agreement with Siegfried
Engineering, Inc., of Stockton, for Design ($21,700); and

c) Appropriating Funds ($113,500) (PW)

J. Ordinances — None

K. Adjournment

Pursuant to Section 54954.2(a) of the Government Code of the State of California, this agenda was posted at least
72 hours in advance of the scheduled meeting at a public place freely accessible to the public 24 hours a day.

Randi Johl
City Clerk
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AGENDA ITEMB-01

CITY OF LODI
COUNCIL COMMUNICATION

AGENDA TITLE: Arbor Day Proclamation
MEETING DATE: March 21, 2012

PREPARED BY: Parks, Recreation and Cultural Services Interim Director

RECOMMENDED ACTION: Mayor Mounce present a proclamation proclaiming Arbor Day in the
City of Lodi.

BACKGROUND INFORMATION:  Staff would like to invite the Mayor, the City Council, and the
City Manager to this year's Arbor Day. This year’s event will be held
from 10 a.m. to 2 p.m. on Saturday, April 7, 2012, at DeBenedetti
Park, 2350 S. Lower Sacramento Road. The community will be invited to help plant 50 donated trees
and help maintain the existing trees on the property. Participants will be provided tree, mistletoe and
recycling information. Tree seedlings and refreshments will be available.

This year’s celebration is being facilitated by Tree Lodi and funded through a community group effort.
Public Works Department and Parks, Recreation and Cultural Services Department staff will be on hand
to field questions regarding recent site improvements and future planned park development. Scout
groups will be on hand to share information regarding a planned Owl Box project at the park and display
entries in an Arbor Day poster contest.

Arbor Day's Beginnings

On January 4, 1872, Julius Sterling Morton first proposed a tree-planting holiday, to be called "Arbor Day,"
at a meeting of the Nebraska Board of Agriculture. The date was set for April 10, 1872. It was estimated
that more than 1 million trees were planted in Nebraska on the first Arbor Day. Arbor Day has now spread
beyond the United States and is observed in many countries of the world.

Lodi has been designated as a Tree City USA for a 10th consecutive year. This designation affords us
preference over other communities for grant money for trees or forestry programs and gives us an
enhanced public image as a city that cares about its trees. The celebration of Arbor Day gives an
opportunity to learn about trees and take positive action to make the world a better place.

FISCAL IMPACT: Not applicable.

FUNDING AVAILABLE: Not applicable.
&7

4

///t

Jeff R% g
vg// reation and Cultural Services Interim Director

Prepared by Steve Dutra, Parks Superintendent

APPROVED:

Konradt Bartlam, City Manager
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AGENDA ITEM B-02

CITY OF LoDl
CounNciL COMMUNICATION

AGENDA TITLE: National Library Week Proclamation
MEETING DATE: March 21, 2012

PREPARED BY: Library Services Director

RECOMMENDED ACTION: Mayor Mounce present a proclamation proclaiming the week of April
8 - April 14, 2012 as "National Library Week.”

BACKGROUND INFORMATION:  Mayor Mounce has been requested to present a proclamation
proclaiming the week of April 8 - April 14, 2012 as "National Library
Week.” Nancy Martinez, Library Services Director, will be present to
accept the proclamation.

FISCAL IMPACT: Not applicable

FUNDING AVAILABLE: Not applicable

Nancy C. Martinez
Library Services Director

NM/sb

APPROVED:

Konradt Bartlam, City Manager
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AGENDA ITEM C-01

CITY OF LODI
CounciL. COMMUNICATION

AGENDA TITLE: Receive Register of Claims through March 01, 2012 in the Total Amount of
$5,490,231.88.

MEETING DATE: March 21, 2012

PREPARED BY: Financial Services Manager

RECOMMENDED ACTION: Receive the attached Register of Claims for $5,490,231.88.

BACKGROUND INFORMATION: Attached is the Register of Claims in the amount of $5,490,231.88
through 3/01/12. Also attached is Payroll in the amount of
$2,290,885.56.

FISCAL IMPACT: Not applicable.

FUNDING AVAILABLE: As per attached report.

Ruby R. Paiste, Financial Services Manager

RRP/rp

Attachments

APPROVED:

Konradt Bartlam, City Manager
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As of
Thursday

Accounts Payable
Council Report

Page
Date
Amount

- 1
- 03/07/12

03/01/12

Sum

Sum

Total
Sum

00100
00123
00160
00161l
00164
00170
00171
00175
00180
00181
00210
00230
00236
00260
00270
00300
00310
00321
00325
00326
00340
00347
00459
00502
00503
00506
00507
00509
01217
01218
01250
01251
01410

00190

General Fund

Info Systems Replacement Fund
Electric Utility Fund

Utility Outlay Reserve Fund
Public Benefits Fund

Waste Water Utility Fund
Waste Wtr Util-Capital Outlay
IMF Storm Facilities

Water Utility Fund

Water Utility-Capital Outlay
Library Fund

Asset Seizure Fund

LPD-OTS Grants

Internal Service/Equip Maint
Employee Benefits

General Liabilities

Worker's Comp Insurance

Gas Tax—-2105,2106,2107
Measure K Funds

IMF Storm Facilities

Comm Dev Special Rev Fund
Parks, Rec & Cultural Services
HUD

L&L Dist Z1-Almond Estates
L&L Dist Z2-Century Meadows I
L&L Dist Z5-Legacy I,II,Kirst
L&L Dist Z6-The Villas

L&L Dist Z8-Vintage Oaks

IMF Parks & Rec Facilities
IMF General Facilities—Adm
Dial-a-Ride/Transportation
Transit Capital

Expendable Trust

Central Plume

885, 748.
254.
3,807,912.
18,279.
518.
60,991.
3,631.
5,393.
28,693.
158,723.
7,590.
3,000.
2,352.
47,134.
26,587.
25,323.
25,051.
4,263.
3,482.
10.

675.
14,610.
75,129.
395.
249.
665.
561.
207.
13,829.
11,949.
171,151.
48,852.
28,700.

8,312.

5,490,231.



Pay Per
Payroll Date
Regular 02/19/12

Pay Period Total:
Sum
03/04/12

Pay Period Total:
Sum
Retiree 03/31/12

Pay Period Total:
Sum

658,586.
136,808.
9,821.
3,405.
93,938.
155.
27,723.
923.
15,510.
26,980.
21,548.
109,604.
6,542.

00100
00160
00161l
00164
00170
00180
00210
00235
00260
00321
00340
00347
01250

00100
00160
0016l
00164
00170
00180
00210
00235
00260
00321
00340
00345
00346
00347
01250

00100

Council Report for Payroll

Name

General Fund

Electric Utility Fund

Utility Outlay Reserve Fund
Public Benefits Fund

Waste Water Utility Fund

Water Utility Fund

Library Fund

LPD-Public Safety Prog AB 1913
Internal Service/Equip Maint
Gas Tax-2105,2106,2107

Comm Dev Special Rev Fund
Parks, Rec & Cultural Services
Dial-a-Ride/Transportation

General Fund

Electric Utility Fund

Utility Outlay Reserve Fund
Public Benefits Fund

Waste Water Utility Fund

Water Utility Fund

Library Fund

LPD-Public Safety Prog AB 1913
Internal Service/Equip Maint
Gas Tax-2105,2106,2107

Comm Dev Special Rev Fund
Community Center

Recreation Fund

Parks, Rec & Cultural Services
Dial-a-Ride/Transportation

General Fund

Page
Date

1

- 03/07/12

Gross
Pay

1,111,549.
646,957.
140, 325.

9,821.
3,783.
100,175.
155.
28,314.
1,422.
15,510.
26,838.
22,538.
318.

68.
107,932.
7,120.

68,053.



AGENDA ITEM C-02

CITY OF LoDl
CounciL COMMUNICATION

2
o

I Sedo
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O
Nirorig
:

AGENDA TITLE: Approve Minutes
a) March 6, 2012 (Shirtsleeve Session)
b) March 7, 2012 (Regular Meeting)
C) March 13, 2012 (Shirtsleeve Session)

M

MEETING DATE: March 21, 2012

PREPARED BY: City Clerk

RECOMMENDED ACTION: Approve the following minutes as prepared:
a) March 6, 2012 (Shirtsleeve Session)
b) March 7, 2012 (Regular Meeting)
C) March 13, 2012 (Shirtsleeve Session)

BACKGROUND INFORMATION: Attached are copies of the subject minutes marked Exhibit A
through C, respectively.

FISCAL IMPACT: None.

FUNDING AVAILABLE: None required.

Randi Johl
City Clerk

Attachments

APPROVED:

Konradt Bartlam, City Manager
N:\Administration\CLERK\Counci\COUNCOM\Minutes.doc
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EXHIBIT A

LODI CITY COUNCIL
SHIRTSLEEVE SESSION
CARNEGIE FORUM, 305 WEST PINE STREET
TUESDAY, MARCH 6, 2012

A. Roll Call by City Clerk

An Informal Informational Meeting ("Shirtsleeve" Session) of the Lodi City Council was held
Tuesday, March 6, 2012, commencing at 7:00 a.m.

Present: Council Member Hansen, Council Member Johnson, Council Member Katzakian,
Mayor Pro Tempore Nakanishi, and Mayor Mounce

Absent:  None

Also Present: City Manager Bartlam, Deputy City Attorney Magdich, and City Clerk Johl

B. Topic(s)

B-1 Review of the Annual Community Development Block Grant Funding Requests in the
2012/13 Action Plan (CD)

City Manager Rad Bartlam briefly introduced the subject matter of the 2012/13 Community
Development Block Grant (CDBG) funding requests.

Neighborhood Services Manager Joseph Wood provided a PowerPoint presentation regarding
CDBG funding requests. Specific topics of discussion included the annual allocation process,
federal reductions in the CDBG program, application process, City projects and services, factors
to be considered for review, funding availability, public service funding and requests, and CDBG
process for current year allocations.

In response to Council Member Johnson, Mr. Wood stated the supplemental County money was
a part of the separation process and one-time funds.

In response to Council Member Hansen, Mr. Wood stated there is a concern about losing funds if
there is balance left over from a project that is not reallocated because the May 30 snapshot of
the fund balance cannot exceed one and a half times the total allocation for the year.

In response to Council Member Hansen, Mr. Wood stated the 7.5% for Fair Housing Services is
based on the number of clients it has in Lodi in comparison to the rest of San Joaquin County
including Stockton.

In response to Mayor Mounce, Mr. Wood stated the results of the scoring matrix, including the
final numbers for each project, will be provided at the public hearing.

In response to Mayor Pro Tempore Nakanishi, Mr. Wood stated the Second Harvest Food Bank
is a stable non-profit organization that continues to increase its services despite the City’s
allocation remaining the same or decreasing because its funding comes from a variety of
sources.

In response to Council Member Johnson, Mr. Wood stated the Meals on Wheels program is still
operated through the County and an application for CDBG funding was not received this year.
Mr. Wood stated the Loel Center is still working on taking over the program from the County.

In response to Council Member Hansen, Mr. Wood stated he will forward to the City Council a list
showing an inventory of services available in the community, including food and shelter, as
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Continued March 6, 2012

requested.

In response to Council Member Johnson, Mr. Wood confirmed that Community Partnership for
Families is located in the same building as the Human Services Agency.

In response to Council Member Johnson, Mr. Wood stated the El Concilio program is an
expansion of the existing program indicating organizational experience with youth programs.

In response to Mayor Mounce, Mr. Wood stated the family reunification service is designed to
keep families together to ensure children are not placed into the foster care program.

In response to Council Member Hansen, Mr. Wood stated the Loel Center would like to demolish
the building on Washington Street because it is becoming costly to keep up the utilities and
insurance and the demolition would be in furtherance of its future goals for that property.

In response to Mayor Mounce, Suzanne Mangum representing Lodi House, stated the newly-
acquired triplex for transitional housing has 21 to 26 windows that need to be replaced.

In response to Council Member Johnson, Mr. Wood stated the Housing Authority is now aware of
the process for certification to become eligible to receive CDBG funding and will likely be
pursuing the same in the near future.

In response to Council Member Hansen, Mr. Wood stated the Housing Authority request is
approximately 80% of the $201,618 total project cost for one house.

In response to Council Member Johnson, Mr. Wood stated the final recommendation on this
allocation will reflect that the Housing Authority is not eligible to receive funds at the current time.

In response to Mayor Mounce, Mr. Wood confirmed that the 60/40 split for City and community
based projects is Council policy and not a binding mandate.

In response to Council Member Johnson, Mr. Bartlam and Mr. Wood confirmed that there are
other Americans with Disabilities Act (ADA) issues other than curb cuts listed in the Transition
Plan, which may be eligible for CDBG funding.

In response to Council Member Katzakian, Mr. Bartlam stated CDBG funds were used to address
ADA improvements at the Grape Bowl facility.

In response to Mayor Mounce, Mr. Bartlam stated the Council previously provided direction on a
15-year loan in connection with ADA improvements at the Grape Bowl and formal application and
approval is pending.

In response to Council Member Hansen, Mr. Wood stated the $246,216 figure includes public
facilities and services for community based organizations.

In response to Mayor Pro Tempore Nakanishi, Mr. Bartlam stated the scoring matrix will provide
the City Council with the background and project readiness of the specific requests.

In response to Council Member Hansen, Mr. Bartlam provided a brief overview of the 60/40 split
policy previously approved by the City Council, stating facility projects come before service
projects.

Dan Crowne spoke in support of an ongoing allocation for the spay and neuter program.



Continued March 6, 2012

Suzanne Mangum spoke in support of an allocation for the Lodi House transitional housing
project.

Dale Gillespie spoke in support of the County Meals on Wheels program being administered by
the Loel Center and the efforts to date regarding taking over the program prior to the existing
contract expiration in September 2013. In response to Council Member Hansen, Mr. Gillespie
stated the County grant covers approximately 70% of the program administration including meals
and delivery. Mr. Gillespie also spoke in support of the demolition of the Washington Street
property in furtherance of the future goals of the Loel Center.

In response to Council Member Johnson, Mr. Bartlam stated he will provide the City Council with
an update regarding the affordable senior housing project by Eden Housing.

In response to Mayor Pro Tempore Nakanishi, Mr. Wood stated the $111,000 is one-time
program income from two outstanding loans from the County.

C. Comments by Public on Non-Agenda ltems

None.

D. Adjournment

No action was taken by the City Council. The meeting was adjourned at 8:05 a.m.

ATTEST:

Randi Johl
City Clerk



EXHIBIT B

LODI CITY COUNCIL
REGULAR CITY COUNCIL MEETING
CARNEGIE FORUM, 305 WEST PINE STREET
WEDNESDAY, MARCH 7, 2012

C-1 Callto Order / Roll Call

The City Council Closed Session meeting of March 7, 2012, was called to order by Mayor
Mounce at 5:30 p.m.

Present: Council Member Hansen, Council Member Johnson, Council Member Katzakian,
Mayor Pro Tempore Nakanishi, and Mayor Mounce

Absent:  None

Also Present: City Manager Bartlam, Deputy City Attorney Magdich, and City Clerk Johl

C-2 Announcement of Closed Session

a) Conference with Janice Magdich, Deputy City Attorney, and Dean Gualco, Human
Resources Manager (Labor Negotiators), Regarding Unrepresented Executive
Management, Lodi City Mid-Management Association, Unrepresented Confidential
Employees, AFSCME General Services and Maintenance & Operators, International
Brotherhood of Electrical Workers, Fire Mid-Managers, and Lodi Professional Firefighters
Pursuant to Government Code 854957.6

b) Conference with Janice Magdich, Deputy City Attorney (Labor Negotiator), Regarding
Police Mid-Managers, Lodi Police Officers Association, and Lodi Police Dispatchers
Association Pursuant to Government Code §54957.6

C) Conference with Janice Magdich, Deputy City Attorney (Labor Negotiator), Regarding City
Council Appointees, City Manager and City Clerk; Conference with Konradt Bartlam, City
Manager (Labor Negotiator), Regarding City Council Appointee, City Attorney, Pursuant to
Government Code 854957.6

d) Prospective Assignment of P & K Fitness of Lodi (aka Cross Fit) Lease at 111 North
Stockton Street, Suite B, Lodi, CA; the Negotiating Parties are the City of Lodi and Jeff
Hunt; Price and Terms are Under Negotiation; Government Code §54956.8

C-3  Adjourn to Closed Session

At 5:30 p.m., Mayor Mounce adjourned the meeting to a Closed Session to discuss the above
matters. The Closed Session adjourned at 6:50 p.m.

C-4 Return to Open Session / Disclosure of Action

At 7:00 p.m., Mayor Mounce reconvened the City Council meeting, and Deputy City Attorney
Magdich disclosed the following actions.

Items C-02 (a), C-02 (b), C-02 (c), and C-02 (d) were discussion and direction only with no
reportable action.

A. Call to Order / Roll Call

The Regular City Council meeting of March 7, 2012, was called to order by Mayor Mounce at
7:00 p.m.
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Continued March 7, 2012

Present: Council Member Hansen, Council Member Johnson, Council Member Katzakian,
Mayor Pro Tempore Nakanishi, and Mayor Mounce

Absent:  None

Also Present: City Manager Bartlam, Deputy City Attorney Magdich, and City Clerk Johl

B. Presentations

B-1 American Red Cross Month Proclamation

Mayor Mounce presented a proclamation to Liza Cruz, Regional Manager with the San Joaquin
American Red Cross, proclaiming the month of March 2012 as "American Red Cross Month" in
the City of Lodi.

B-2 Quarterly Update by the Greater Lodi Area Youth Commission (PRCS)

Tyler Bartlam and Kristen Schlader, members of the Greater Lodi Area Youth Commission,
provided an update to the Council on the Commission's activities and accomplishments.

C. Consent Calendar (Reading; Comments by the Public; Council Action)

Council Member Hansen made a motion, second by Council Member Katzakian, to approve the
following items hereinafter set forth, except those otherwise noted, in accordance with the
report and recommendation of the City Manager.

VOTE:

The above motion carried by the following vote:

Ayes: Council Member Hansen, Council Member Johnson, Council Member Katzakian, Mayor
Pro Tempore Nakanishi, and Mayor Mounce

Noes: None

Absent: None

C-1 Receive Register of Claims in the Amount of $9,694,170.93 (FIN)

Claims were approved in the amount of $9,694,170.93.

C-2  Approve Minutes (CLK)

The minutes of February 14, 2012 (Shirtsleeve Session), February 15, 2012 (Regular Meeting),
February 21, 2012 (Shirtsleeve Session), and February 28, 2012 (Shirtsleeve Session) were
approved as written.

C-3  Approve Plans and Specifications and Authorize Advertisement for Bids for Well 6R
Granular Activated Carbon Treatment System (PW)

This item was pulled from the agenda pursuant to staff request and will be brought back at a later
date.

C-4 Adopt Resolution Appropriating $25,000 for Lodi Lake Park Shade Structure Repairs
(PRCS)

This item was pulled by Mayor Pro Tempore Nakanishi for further discussion.

Mayor Pro Tempore Nakanishi commended those associated with the success of the Eagles



Continued March 7, 2012

Point project.

In response to Council Member Hansen, Interim Parks, Recreation and Cultural Services Director
Jeff Hood stated in an effort to save costs staff purchased the lumber and treated it so that
installation is the only remaining portion of the project.

Mayor Pro Tempore Nakanishi made a motion, second by Council Member Hansen, to adopt
Resolution No. 2012-19 appropriating $25,000 for Lodi Lake Park Shade Structure repairs.

VOTE:

The above motion carried by the following vote:

Ayes: Council Member Hansen, Council Member Johnson, Council Member Katzakian, Mayor
Pro Tempore Nakanishi, and Mayor Mounce

Noes: None

Absent: None

C-5 Accept Improvements Under Contract for White Slough Water Pollution Control Facility
Biosolids Dewatering and Storage Facility Project (PW)

Accepted the improvements under contract for White Slough Water Pollution Control Facility
Biosolids Dewatering and Storage Facility Project.

C-6 Accept Improvements Under Contract for G-Basin (DeBenedetti Park) Stormwater Pump
Station Project (PW)

Accepted the improvements under contract for G-Basin (DeBenedetti Park) Stormwater Pump
Station Project.

C-7 Adopt Resolution Authorizing the City Manager to Execute Contract Change Order No. 1
with Michels Pipeline Construction, of Salem, Oregon, for Wastewater Main Rehabilitation
Program Project No. 5 ($318.,810) (PW)

Adopted Resolution No. 2012-14 authorizing the City Manager to execute Contract Change Order
No. 1 with Michels Pipeline Construction, of Salem, Oregon, for Wastewater Main Rehabilitation
Program Project No. 5 in the amount of $318,810.

C-8 Adopt Resolution Authorizing the City Manager to Execute Department of Transportation
Program Supplement to Administering Agreement for Harney Lane Grade Separation

Project (PW)

Adopted Resolution No. 2012-15 authorizing the City Manager to execute Department of
Transportation Program Supplement to Administering Agreement for Harney Lane Grade
Separation Project.

C-9 Adopt Resolution Authorizing the City Manager to Execute Amendment No.1 to the
Industrial Waste Connection Memorandum of Understanding with Jessie’s Grove Winery

(CM)

Adopted Resolution No. 2012-16 authorizing the City Manager to execute Amendment No.1 to
the Industrial Waste Connection Memorandum of Understanding with Jessie's Grove Winery.

C-10 Adopt Resolution Authorizing Participation with the Delta Coalition in the Joint Hiring of
Sacramento Advocates, Inc., of Sacramento ($8,000) (PW)




Continued March 7, 2012

Adopted Resolution No. 2012-17 authorizing participation with the Delta Coalition in the joint
hiring of Sacramento Advocates, Inc., of Sacramento, in the amount of $8,000.

C-11 Adopt Resolution Approving Lodi Fire Mid-Management Statement of Benefits (CM)

This item was pulled by Council Member Johnson for separate vote.

Council Member Hansen made a motion, second by Council Member Katzakian, to adopt
Resolution No. 2012-20 approving Lodi Fire Mid-Management Statement of Benefits.

VOTE:

The above motion carried by the following vote:

Ayes: Council Member Hansen, Council Member Katzakian, Mayor Pro Tempore Nakanishi,
and Mayor Mounce

Noes: Council Member Johnson

Absent: None

C-12 Approve Waiver of Conflict of Interest for Meyers Nave's Representation of Northern
California Power Agency (CA)

Approved waiver of conflict of interest for Meyers Nave's representation of Northern California
Power Agency.

C-13 Adopt Resolution Authorizing Destruction of Certain Citywide Records in Accordance with
the Government Code and the City’'s Records Management Policy (CLK)

Adopted Resolution No. 2012-18 authorizing destruction of certain Citywide records in
accordance with the Government Code and the City's Records Management Policy.

C-14 Set Public Hearing for March 21, 2012, to Consider Adopting Resolution Certifying
Mitigated Negative Declaration as Adequate Environmental Documentation for the
Hutchins Street Reconstruction Project (PW)

Set public hearing for March 21, 2012, to consider adopting resolution certifying Mitigated
Negative Declaration as adequate environmental documentation for the Hutchins Street
Reconstruction Project.

C-15 Set Public Hearing for March 21, 2012, to Approve the Draft 2012/13 Action Plan for the
Community Development Block Grant Program (CD)

Set public hearing for March 21, 2012, to approve the Draft 2012/13 Action Plan for the
Community Development Block Grant Program.

D. Comments by the Public on Non-Agenda Items
THE TIME ALLOWED PER NON-AGENDA ITEM FOR COMMENTS MADE BY THE
PUBLIC IS LIMITED TO FIVE MINUTES. The City Council cannot deliberate or take any
action on a non-agenda item unless there is factual evidence presented to the City Council
indicating that the subject brought up by the public does fall into one of the exceptions
under Government Code Section 54954.2 in that (a) there is an emergency situation, or (b)
the need to take action on the item arose subsequent to the agenda’s being posted.
Unless the City Council is presented with this factual evidence, the City Council will refer
the matter for review and placement on a future City Council agenda.

Vincent Sayles spoke in regard to the benefit of exercise and rebounding.
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E. Comments by the City Council Members on Non-Agenda Items

Council Member Hansen reported on his attendance at the meetings of the San Joaquin Council
of Governments and Northern California Power Agency specifically discussing Highway 12 efforts
and the grand opening of the Lodi Energy Center. Mr. Hansen also congratulated the Lodi High
School basketball team on its success.

Council Member Johnson reported on the Highway 12 user survey being conducted by
the San Joaquin County Partnership.

Mayor Mounce requested additional information regarding the air vent located near Holly and
Mills Avenue. She also invited the City Council to attend the League of California Cities quarterly
division meeting on March 8, 2012.

F. Comments by the City Manager on Non-Agenda ltems

City Manager Bartlam welcomed Deputy Public Works Director Larry Parlin to the City of Lodi and
invited the City Council to attend the Lodi City Employees Association's annual dinner on March

10, 2012.
G. Public Hearings - None
H. Communications

H-1 Post for Vacancies on the Lodi Animal Advisory Commission (CLK)

Mayor Mounce made a motion, second by Council Member Johnson, to direct the City Clerk to
post for the following vacancies:

Lodi Animal Advisory Commission

VACANT (Blackston), term expired December 31, 2011
VACANT (Castelanelli), term expired December 31, 2011
Manuel Martin, term to expire December 31, 2013

VOTE:

The above motion carried by the following vote:

Ayes: Council Member Hansen, Council Member Johnson, Council Member Katzakian, Mayor
Pro Tempore Nakanishi, and Mayor Mounce

Noes: None

Absent: None

l. Regular Calendar

-1 Adopt Resolution Authorizing the City Manager to Execute Agreements with the Following
Entities for the Water Meter Program Phase 2 Project and Appropriating Funds
($5.,690,000): a) Teichert Construction, of Roseville, for Construction ($4,199,640); b) RMC

Water and Environment, of Walnut Creek, for Construction Administration Services
($416,993); and c) National Meter and Automation, Inc., of Santa Rosa, for Meter
Assemblies and Field Documentation ($527,199) (PW)

City Manager Bartlam briefly introduced the subject matter of the Water Meter Program Phase 2.

Public Works Director Wally Sandelin provided a PowerPoint presentation regarding the Water
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Meter Program Phase 2. Specific topics of discussion included background, construction, project
management, National Meter and Automation, and project budget.

In response to Council Member Hansen, Mr. Sandelin stated the construction bid includes a fair
amount of trench restoration and repair work based on what was recorded in the field although it
does not rise to the level of the Mills Street pipeline installation project.

In response to Mayor Pro Tempore Nakanishi, Mr. Sandelin stated in many areas the main is
located in the backyard and is small so it will need to be abandoned in place and the services will
be brought to the front yard.

In response to Council Member Johnson, Mr. Sandelin stated the pavement patching will be
sufficient to address any damage and the slurry will be completed as a matter of routine
maintenance within two years to ensure the asphalt is cured for the slurry to stick.

In response to Council Member Johnson, Mr. Sandelin stated the contract is approximately twice
the value of Phase | because there are five miles of pipeline replacement versus one mile and the
first phase was a learning phase of sorts.

In response to Mayor Mounce, Mr. Sandelin stated the current on line map is accurate with
respect to the streets that will be affected.

Council Member Johnson made a motion, second by Council Member Katzakian, to adopt
Resolution No. 2012-21 authorizing the City Manager to execute agreements with the following
entities for the Water Meter Program Phase 2 Project and appropriating funds in the amount of
$5,690,000: a) Teichert Construction, of Roseville, for construction in the amount of $4,199,640;
b) RMC Water and Environment, of Walnut Creek, for construction administration services in the
amount of $416,993; and c) National Meter and Automation, Inc., of Santa Rosa, for meter
assemblies and field documentation in the amount of $527,199.

VOTE:

The above motion carried by the following vote:

Ayes: Council Member Hansen, Council Member Johnson, Council Member Katzakian, and
Mayor Mounce

Noes: Mayor Pro Tempore Nakanishi

Absent: None

J. Ordinances - None

K. Adjournment

There being no further business to come before the City Council, the meeting was adjourned
at 7:50 p.m., in memory of Mary Sebastiani Saporito who passed away on February 21, 2012.

ATTEST:

Randi Johl
City Clerk



EXHIBIT C

LODI CITY COUNCIL
SHIRTSLEEVE SESSION
CARNEGIE FORUM, 305 WEST PINE STREET
TUESDAY, MARCH 13, 2012

A. Roll Call by City Clerk

An Informal Informational Meeting ("Shirtsleeve" Session) of the Lodi City Council was held
Tuesday, March 13, 2012, commencing at 7:00 a.m.

Present: Council Member Hansen, Council Member Katzakian, Mayor Pro Tempore Nakanishi,
and Mayor Mounce

Absent:  Council Member Johnson

Also Present: City Manager Bartlam, Deputy City Attorney Magdich, and City Clerk Johl

B. Topic(s)

B-1 Discuss Other Post Employment Benefits (CM)

City Manager Bartlam introduced the subject matter of other post employment benefits (OPEB).

Deputy City Manager Jordan Ayers provided a PowerPoint presentation regarding OPEB.
Specific topics of discussion included what is OPEB, auditor’s findings and recommendation,
actuarial valuation, accounting requirements, disclosures, OPEB history, current process, other
community comparisons, and options for consideration.

In response to Mayor Mounce and Mayor Pro Tempore Nakanishi, Mr. Ayers stated that, while
the City does not pay for health care for employees after retirement, there is a Cobra-like option
for certain employees depending upon their hire date whereby if selected the City will pay

the CalPERS 112, which equates to approximately $1,000 annually.

In response to Council Member Hansen, Mr. Bartlam stated the auditors have made the
recommendation to collect OPEB funding from departments although staff has a different
recommendation consistent with the pay-as-you-go option. Further, Mr. Ayers stated every two
years a request for proposals is put out for an actuarial study to be performed by a licensed
actuary independent of the auditors.

In response to Mayor Mounce, Mr. Ayers stated staff will provide City Council with copies of the
2012 actuarial study when it is received.

In response to Mayor Pro Tempore Nakanishi, Mr. Ayers stated the discount rate is anticipated
earnings based on the City’s assumptions for its actuarial.

In response to Mayor Mounce, Mr. Ayers stated the sick leave conversion benefit is transferable
to a surviving spouse.

In response to Council Member Hansen, Mr. Ayers stated life expectancy rates are considered in
the actuarial process through the use of mortality tables.

In response to Mayor Mounce, Mr. Ayers stated the fund balance after the June 30 close is
approximately $3 million.

In response to Council Member Hansen, Mr. Ayers stated the sick leave participation rates
are calculated based upon an assumption of how many of the current 117 employees eligible for
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Continued March 13, 2012

the program will take the conversion option versus other options such as service credit or cash.

In response to Mayor Mounce, Mr. Bartlam stated the $17 million number for Lodi is very different
from the number in Stockton because it is considerably smaller, the program participant number
is smaller, the program itself was capped in 1994/95, and there has been no program expansion.

In response to Council Member Hansen, Mr. Ayers stated with pension obligation bonds it is
assumed that the annual debt service would be lower than what the ongoing pension payment is
and the interest earnings would help offset the liability, although that is not what happened in
Stockton with market conditions. Further, Mr. Ayers and Mr. Bartlam stated while the $900,000
number will continue to grow for a period at some point that number will start to shrink because
there will be less employees in the system and even fewer in this particular program.

In response to Council Member Hansen, Mr. Ayers stated the actual costs with the pay-as-you-go
option are budgeted annually while the fluctuating liability number is not.

In response to Mayor Mounce, Mr. Ayers stated Elk Grove is a fairly new City and has a
combination of a defined contribution plan, a trust, and a defined benefit program with a total
unfunded liability of approximately $1.5 million. In addition, Mr. Ayers and Mr. Bartlam stated the
time frame of when the liability amount will start to decrease is unknown because the number of
employees who are going to retire from the City are unknown and what option they will select at
that time is unknown.

In response to Council Member Hansen, Mr. Ayers stated there is no stand-alone fund for
employee retirements as it is all a part of the pay-as-you-go option with an unfunded liability
amount. Mr. Bartlam stated staff is recommending that the City continue with the pay-as-you-go
option as it is doing currently.

In response to Council Member Katzakian, Mr. Ayers stated the CalPers payment is set by
statute and does have a Consumer Price Index type of increase and the 112 liability exists with
all agencies that participate in CalPers. Mr. Ayers stated the worst case scenario deals with the
number of people retiring at a given time and the option they select for sick leave conversion.

In response to Council Member Hansen, Mr. Bartlam stated staff will return to Council with details
regarding the budget stresses that would result by funding the $3 million and $17 million figures
of currently unfunded liability.

In response to Myrna Wetzel, Mr. Bartlam stated contracting with a third-party administrator
would include hiring an investment firm to professionally manage the funds.

Mayor Mounce requested a list of exempt employees in the City who receive administrative pay.

C. Comments by Public on Non-Agenda ltems - None

D. Adjournment

No action was taken by the City Council. The meeting was adjourned at 8:00 a.m.

ATTEST:

Randi Johl
City Clerk



AGENDA ITEM C-03

CITY OF LoDl
CounNciL COMMUNICATION

AGENDA TITLE: Approve Plans and Specifications and Authorize Advertisement for Bids for 2012
Utility Frame and Cover Adjustment Project, Various Locations

MEETING DATE: March 21, 2012

PREPARED BY: Public Works Director

RECOMMENDED ACTION: Approve plans and specifications and authorize advertisement for
bids for 2012 utility frame and cover adjustment project, various
locations.

BACKGROUND INFORMATION: This project consists of adjusting water valves and manhole frames
and covers to grade, performing approximately 10,100 square feet
of pavement repair at various locations throughout the City and

other incidental and related work, all as shown on the plans and specifications for the project.

The pavement around the utility frames and covers at these locations has deteriorated, causing uneven
surfaces. Many locations also have pavement failure which needs to be repaired. This project will target
these locations throughout the City (see attached exhibit).

The plans and specifications are on file in the Public Works Department. The planned bid opening date
is April 17, 2012. The project estimate is $205,000.

FISCAL IMPACT: There will be a reduction in annual maintenance costs and claims with the
repaired defects.

FUNDING AVAILABLE: Funding for this project will be from Water Capital (181) and Wastewater
Capital (171) funds.

F. Wally Sandelin
Public Works Director

Prepared by Lyman Chang, Senior Civil Engineer
FWS/LC/pmf

Attachment

cc: Deputy Public Works Director — Utilities

APPROVED:

Konradt Bartlam, City Manager
K\WP\PROJECTS\STREETS\2012 Utility Frame_Cover Adjustment Project\CPS&A.doc 3/15/2012
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AGENDA ITEM C-04

CITY OF LoDl
CounNciL COMMUNICATION

AGENDA TITLE: Approve Plans and Specifications and Authorize Advertisement for Bids for 2012
Streets Crack Sealing Contract

MEETING DATE: March 21, 2012

PREPARED BY: Public Works Director

RECOMMENDED ACTION: Approve plans and specifications and authorize advertisement for
bids for 2012 streets crack sealing contract.

BACKGROUND INFORMATION: This project consists of crack sealing approximately 2,300,000
square feet of various City streets. The primary cause of asphalt
failure is water infiltration into the street subgrade. Crack sealing is

one of the most basic and important preventative maintenance practices, but the work can only be

performed during the warm summer months. In an effort to maximize the street area sealed during the
summer months, this maintenance program will be contracted out. This is an increase in work from the
budgeted amount allocated in the 2011/12 budget.

The plans and specifications are on file in the Municipal Service Center of the Public Works Department.
The planned bid opening date is April 11, 2012. The project estimate is $100,000.

FISCAL IMPACT: By increasing the crack sealing effort, the useful life of the City streets will be
extended.

FUNDING AVAILABLE: The money for this project will be coming from the Measure K Maintenance
Fund.

F. Wally Sandelin
Public Works Director

Prepared by Kathryn Garcia, Compliance Engineer
FWS/KMG/pmf

cc: Deputy Public Works Director - Utilities
Compliance Engineer

APPROVED:

Konradt Bartlam, City Manager
K:\WP\COUNCIL\2012\Crack Sealing SA.doc 3/15/2012
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AGENDA ITEM C-05

CITY OF LoDl
CounNciL COMMUNICATION

AGENDA TITLE: Adopt Resolution Authorizing City Manager to Execute Professional Services
Agreement with Interwest Consulting Group, of Elk Grove, for Geographical
Information System Viewer and Database Migration ($35,475)

MEETING DATE: March 21, 2012

PREPARED BY: Public Works Director

RECOMMENDED ACTION: Adopt resolution authorizing City Manager to execute professional
services agreement with Interwest Consulting Group, of Elk Grove, for
geographical information system viewer and database migration in the
amount of $35,475.

BACKGROUND INFORMATION:  The City’s geographical information system (GIS) was originally
developed in the mid-1990’s. Since then, there has been a significant
investment in both manpower and software to create a
comprehensive GIS system.

The City’s GIS contains mapping “layers” that are tied to an internal database that allows information to be
viewed spatially on a computer screen. This information is currently used internally by City departments
and externally by the public, using both Environmental Systems Research Institute, Inc. (ESRI) and
Autodesk Mapguide software. The ESRI software is relied upon by staff for more complex uses, and the
Mapguide software is used more for mapping services for the public. The mapping layers commonly
viewed by the public include bus routes, garbage pickup routes, utility schematics, and information
regarding land use, zoning, parcel number and ownership.

In December 2010, Council authorized an agreement for the purchase of an enterprise software license
with ESRI. The enterprise license was necessary to accommodate the increased usage demands from
both internal and external users and to facilitate greater use of spatial database and GIS mapping. At
that time, staff advised Council the Mapguide software may need updating in the near future.

The MapGuide viewer, which is over 10 years old, is becoming increasingly unreliable. The system
currently “breaks down” three to four times per week, disrupting productivity and making the information
unavailable for use by the public. The continual need for repair consumes already scarce resources.

The City’s GIS committee has determined the current MapGuide viewer has reached the end of its useful
life and recommends the viewer be replaced to maintain the GIS system as a useful tool for City
employees and to provide reliable service to the public. The committee interviewed two consultants who
specialize in GIS viewers and database migration. The committee recommends Interwest Consulting
Group to perform the migration services due to their understanding of the City’s existing GIS system and
their simplified and efficient approach. The viewer installation and database migration is expected to be
completed by June 30, 2012. This work can be performed and tested with only minor interruptions to the
existing system.

APPROVED:

Konradt Bartlam, City Manager

K:\WP\COUNCIL\2012\gis_contract.doc 3/15/2012
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Adopt Resolution Authorizing City Manager to Execute Professional Services Agreement with
Interwest Consulting Group, of Elk Grove, for Geographical Information System Viewer and Database
Migration ($35,475)

March 21, 2012

Page 2

FISCAL IMPACT: In addition to the initial costs, the software upgrade will result in an annual
subscription fee of $3,700 and up to $4,000 per year for consulting
services. The City will realize savings from reduced costs associated with
repairing the existing MapGuide system.

FUNDING AVAILABLE: Since the Electric, Water and Wastewater utilities heavily rely on the City’s
GIS as part of operations, it is recommended those funds absorb
approximately 80% of the total cost for this project. The General Fund
departments will evenly split the remaining portion.

All of the participating departments concur with the proposed project and
are providing funding as noted below:

Water (180451) $9,490
Wastewater (170401) $9,490
EUD (160612) $9,495
ISD/CM (100411) $1,000
Fire (102011) $1,000
Police (101031) $1,000
Parks/Recreation (347001) $1,000
Community Development (340450) $1,000
Public Works Engr (103021) $1,000
Library (210801) $1,000

$35,475

Jordan Ayers
Deputy City Manager/Internal Services Director

F. Wally Sandelin
Public Works Director

Prepared by Charles E. Swimley, Jr., City Engineer/Deputy Public Works Director
FWS/CES/pmf
cc: Charles E. Swimley, Jr., Deputy Public Works Director - Utilities

Gary Wiman, Construction Manager

K:\WP\COUNCIL\2012\gis_contract.doc 3/15/2012



AGREEMENT FOR PROFESSIONAL SERVICES

ARTICLE 1
PARTIES AND PURPOSE

Section 1.1 Parties

THIS AGREEMENT is entered into on , 2012, by and
between the CITY OF LODI, a municipal corporation (hereinafter “CITY"), and
INTERWEST CONSULTING GROUP (hereinafter “"CONTRACTOR?).
Section 1.2 Purpose

CITY selected the CONTRACTOR to provide the services required in
accordance with attached Scope of Services, Exhibit A, attached and incorporated by

this reference.
CITY wishes to enter into an agreement with CONTRACTOR for Geographical

Information System (GIS) Viewer, Architecture and Geodatabase Migration (hereinafter
“Project’) as set forth in the Scope of Services attached here as Exhibit A.
CONTRACTOR acknowledges that it is qualified to provide such services to CITY.

ARTICLE 2
SCOPE OF SERVICES

Section 2.1  Scope of Services
CONTRACTOR, for the benefit and at the direction of CITY, shall perform the

Scope of Services as set forth in Exhibit A.
Section 2.2 Time For Commencement and Completion of Work

CONTRACTOR shall commence work pursuant to this Agreement, upon receipt
of a written notice to proceed from CITY or on the date set forth in Section 2.6,

whichever occurs first, and shall perform all services diligently and complete work under

this Agreement based on a mutually agreed upon timeline or as otherwise designated in
the Scope of Services.

CONTRACTOR shall submit to CITY such reports, diagrams, drawings and other
work products as may be designated in the Scope of Services.

CONTRACTOR shall not be responsible for delays caused by the failure of CITY
staff to provide required data or review documents within the appropriate time frames.

The review time by CITY and any other agencies involved in the project shall not be



counted against CONTRACTOR's contract performance period. Also, any delays due to
weather, vandalism, acts of God, etc., shall not be counted. CONTRACTOR shall
remain in contact with reviewing agencies and make all efforts to review and return all
comments.
Section 2.3 Meetings

CONTRACTOR shall attend meetings as may be set forth in the Scope of
Services.

Section 2.4 Staffing
CONTRACTOR acknowledges that CITY has relied on CONTRACTOR's

capabilities and on the qualifications of CONTRACTOR's principals and staff as
identified in its proposal to CITY. The Scope of Services shall be performed by
CONTRACTOR, unless agreed to otherwise by CITY in writing. CITY shall be notified
by CONTRACTOR of any change of Project Manager and CITY is granted the right of
approval of all original, additional and replacement personnel at CITY's sole discretion
and shall be notified by CONTRACTOR of any changes of CONTRACTOR’s project staff
prior to any change.

CONTRACTOR represents it is prepared to and can perform all services within
the Scope of Services (Exhibit A) and is prepared to and can perform all services
specified therein. CONTRACTOR represents that it has, or will have at the time this
Agreement is executed, all licenses, permits, qualifications, insurance and approvals of
whatsoever nature are legally required for CONTRACTOR to practice its profession, and
that CONTRACTOR shall, at its own cost and expense, keep in effect during the life of
this Agreement all such licenses, permits, qualifications, insurance and approvals, and
shall indemnify, defend and hold harmless CITY against any costs associated with such
licenses, permits, qualifications, insurance and approvals which may be imposed against
CITY under this Agreement.

Section 2.5 Subcontracts

Unless prior written approval of CITY is obtained, CONTRACTOR shall not enter
into any subcontract with any other party for purposes of providing any work or services
covered by this Agreement.

Section 2.6 Term
The term of this Agreement commences on April 1, 2012 and terminates upon

the completion of the Scope of Services or on June 30, 2012, whichever occurs first.



ARTICLE 3
COMPENSATION

Section 3.1 Compensation
CONTRACTOR’s compensation for all work under this Agreement shall conform
to the provisions of the Fee Proposal, attached hereto as Exhibit B and incorporated by

this reference.
CONTRACTOR shall not undertake any work beyond the scope of this

Agreement unless such additional work is approved in advance and in writing by CITY.
Section 3.2 Method of Payment
CONTRACTOR shall submit invoices for completed work on a monthly basis, or

as otherwise agreed, providing, without limitation, details as to amount of hours,

individual performing said work, hourly rate, and indicating to what aspect of the Scope
of Services said work is attributable. CONTRACTOR’s compensation for all work under
this Agreement shall not exceed the amount of the Fee Proposal.

Section 3.3 Costs
The Fee Proposal shall include all reimbursable costs required for the

performance of the Scope of Services. Payment of additional reimbursable costs
considered to be over and above those inherent in the original Scope of Services shall
be approved in advanced and in writing, by CITY.

Section 3.4 Auditing

CITY reserves the right to periodically audit all charges made by CONTRACTOR
to CITY for services under this Agreement. Upon request, CONTRACTOR agrees to
furnish CITY, or a designated representative, with necessary information and assistance
needed to conduct such an audit.

CONTRACTOR agrees that CITY or its delegate will have the right to review,
obtain and copy all records pertaining to performance of this Agreement.
CONTRACTOR agrees to provide CITY or its delegate with any relevant information
requested and shall permit CITY or its delegate access to its premises, upon reasonable
notice, during normal business hours for the purpose of interviewing employees and
inspecting and copying such books, records, accounts, and other material that may be
relevant to a matter under investigation for the purpose of determining compliance with
this requirement. CONTRACTOR further agrees to maintain such records for a period of

three (3) years after final payment under this Agreement.



ARTICLE 4
MISCELLANEOUS PROVISIONS

Section 4.1 Nondiscrimination
In performing services under this Agreement, CONTRACTOR shall not

discriminate in the employment of its employees or in the engagement of any sub
CONTRACTOR on the basis of race, color, religion, sex, sexual orientation, marital
status, national origin, ancestry, age, or any other criteria prohibited by law.

Section 4.2 ADA Compliance
In performing services under this Agreement, CONTRACTOR shall comply with

the Americans with Disabilities Act (ADA) of 1990, and all amendments thereto, as well

as all applicable regulations and guidelines issued pursuant to the ADA.

Section 4.3 Indemnification and Responsibility for Damage
CONTRACTOR to the fullest extent permitted by law, shall indemnify and hold

harmless CITY, its elected and appointed officials, directors, officers, employees and

volunteers from and against any claims, damages, losses, and expenses (including
reasonable attorney’s fees), arising out of performance of the services to be performed
under this Agreement, provided that any such claim, damage, loss, or expense is
caused by the negligent acts, errors or omissions of CONTRACTOR, any subcontractor
employed directly by CONTRACTOR, anyone directly or indirectly employed by any of
them, or anyone for whose acts they may be liable, except those injuries or damages
arising out of the active negligence of the City of Lodi or its officers or agents.
Section 4.4 No Personal Liability

Neither the City Council, nor any other officer or authorized assistant or agent or

City employee shall be personally responsible for any liability arising under this
Agreement.
Section 4.5 Responsibility of CITY

CITY shall not be held responsible for the care or protection of any material or

parts of the work described in the Scope of Services prior to final acceptance by CITY,

except as expressly provided herein.
Section 4.6 Insurance Requirements for CONTRACTOR
CONTRACTOR shall take out and maintain during the life of this Agreement,

insurance coverage as set forth in Exhibit C attached hereto and incorporated by this

reference.



Section 4.7 Successors and Assigns

CITY and CONTRACTOR each bind themselves, their partners, successors,
assigns, and legal representatives to this Agreement without the written consent of the
others. CONTRACTOR shall not assign or transfer any interest in this Agreement
without the prior written consent of CITY. Consent to any such transfer shall be at the

sole discretion of CITY.
Section 4.8 Notices

Any notice required to be given by the terms of this Agreement shall be in writing
signed by an authorized representative of the sender and shall be deemed to have been
given when the same is personally served or upon receipt by express or overnight
delivery, postage prepaid, or three (3) days from the time of mailing if sent by first class
or certified mail, postage prepaid, addressed to the respective parties as follows:

To CITY: City of Lodi
221 West Pine Street
P.O. Box 3006
Lodi, CA 95241-1910
Attn: Charlie Swimley

To CONTRACTOR: Interwest Consulting Group
9300 W. Stockton Blvd., Suite 105
Elk Grove, CA 95758
Attn: Steve Gay

Section 4.9 Cooperation of CITY
CITY shall cooperate fully and in a timely manner in providing relevant

information it has at its disposal relevant to the Scope of Services.
Section 4.10 CONTRACTOR is Not an Employee of CITY

CONTRACTOR agrees that in undertaking the duties to be performed under this
Agreement, it shall act as an independent contractor for and on behalf of CITY and not
an employee of CITY. CITY shall not direct the work and means for accomplishment of
the services and work to be performed hereunder. CITY, however, retains the right to
require that work performed by CONTRACTOR meet specific standards without regard

to the manner and means of accomplishment thereof.
Section 4.11 Termination

CITY may terminate this Agreement, with or without cause, by giving
CONTRACTOR at least ten (10) days written notice. Where phases are anticipated
within the Scope of Services, at which an intermediate decision is required concerning

whether to proceed further, CITY may terminate at the conclusion of any such phase.

5



Upon termination, CONTRACTOR shall be entitled to payment as set forth in the
attached Exhibit B to the extent that the work has been performed. Upon termination,
CONTRACTOR shall immediately suspend all work on the Project and deliver any
documents or work in progress to CITY. However, CITY shall assume no liability for
costs, expenses or lost profits resulting from services not completed or for contracts
entered into by CONTRACTOR with third parties in reliance upon this Agreement.

Section 4.12 Confidentiality
CONTRACTOR agrees to maintain confidentiality of all work and work products

produced under this Agreement, except to the extent otherwise required by law or
permitted in writing by CITY. CITY agrees to maintain confidentiality of any documents
owned by CONTRACTOR and clearly marked by CONTRACTOR as “Confidential” or
“Proprietary”, except to the extent otherwise required by law or permitted in writing by
CONTRACTOR. CONTRACTOR acknowledges that CITY is subject to the California

Public Records Act.
Section 4.13 Applicable Law, Jurisdiction, Severability, and Attorney’s Fees

This Agreement shall be governed by the laws of the State of California.
Jurisdiction of litigation arising from this Agreement shall be venued with the San
Joaquin County Superior Court. If any part of this Agreement is found to conflict with
applicable laws, such part shall be inoperative, null, and void insofar as it is in conflict
with said laws, but the remainder of this Agreement shall be in force and effect. In the
event any dispute between the parties arises under or regarding this Agreement, the
prevailing party in any litigation of the dispute shall be entitled to reasonable attorney’s
fees from the party who does not prevail as determined by the San Joaquin County
Superior Court,

Section 4.14 City Business License Requirement

CONTRACTOR acknowledges that Lodi Municipal Code Section 3.01.020

requires CONTRACTOR to have a city business license and CONTRACTOR agrees to

secure such license and pay the appropriate fees prior to performing any work
hereunder.

Section 4.15 Captions
The captions of the sections and subsections of this Agreement are for

convenience only and shall not be deemed to be relevant in resolving any question or

interpretation or intent hereunder.



Section 4.16 Integration and Modification
This Agreement represents the entire understanding of CITY and

CONTRACTOR as to those matters contained herein. No prior oral or written
understanding shall be of any force or effect with respect to those matters covered
hereunder. This Agreement may not be modified or altered except in writing, signed by
both parties.
Section 4.17 Contract Terms Prevail

All exhibits and this Agreement are intended to be construed as a single

document. Should any inconsistency occur between the specific terms of this
Agreement and the attached exhibits, the terms of this Agreement shall prevail.
Section 4.18 Severability

The invalidity in whole or in part of any provision of this Agreement shall not void
or affect the validity of any other provision of this Agreement.
Section 4.19 Ownership of Documents

All documents, photographs, reports, analyses, audits, computer media, or other

material documents or data, and working papers, whether or not in final form, which
have been obtained or prepared under this Agreement, shall be deemed the property of
CITY. Upon CITY’s request, CONTRACTOR shall allow CITY to inspect all such
documents during CONTRACTOR’s regular business hours. Upon termination or
completion of services under this Agreement, all information collected, work product and
documents shall be delivered by CONTRACTOR to CITY within ten (10) calendar days.
CITY agrees to indemnify, defend and hold CONTRACTOR harmless from any
liability resulting from CITY’s use of such documents for any purpose other than the
purpose for which they were intended.
Section 4.20 Authority
The undersigned hereby represent and warrant that they are authorized by the
parties to execute this Agreement.
Section 4.21 Federal Transit Funding Conditions
] If the box at left is checked, the Federal Transit Funding conditions attached as
Exhibit apply to this contract. In the event of a conflict between the terms of this

contract or any of its other exhibits, and the Federal Transit Funding Conditions, the

Federal Transit Funding Conditions will control.



IN WITNESS WHEREOF, CITY and CONTRACTOR have executed this

Agreement as of the date first above written.

CITY OF LODI, a municipal corporation

ATTEST:
RANDI JOHL KONRADT BARTLAM, City Manager
City Clerk
APPROVED AS TO FORM: CONTRACTOR:Interwest Consulting

D. STEPHEN SCHWABAUER, City Attorney
JANICE D. MAGDICH, Deputy City Attorney

By: By:
AV Name:
AT Title:
Attachments:

Exhibit A — Scope of Services
Exhibit B — Fee Proposal
Exhibit C — Insurance Requirements

Funding Source:180451.7323, 170401.7323, 160612.7323, 100411.7323, 102011.7323,
101031.7323, 347001.7323, 340450.7323, 103021.7323, 210801.7323

(Business Unit & Account No.)

Doc ID:PSAs/Interwest

CA:rev.01.2012



Exhibit A/B

INTERWEST CONSULTING GROUP
GIS SOLUTIONS TEAM

INTERWEST QNSULTING GROUP

CITY OF LOD{, CA February 26, 2012
GIS STEERING COMMITTEE

PROJECT DESCRIPTION AND COST ESTIMATE FOR:
GIS VIEWER, ARCHITECTURE AND GEODATABASE MIGRATION

Introduction
Interwest would like to thank the City of Lodi for the opportunity to meet with the GIS Steering and

Technical committees to learn about your GIS needs. Interwest is providing the following quotation
for services to the City of Lodi based on a request from the City’s GIS technical committee. The goal
is to provide a cost and timeline that will ensure the City can establish a set of ESRI based GIS viewers

(internal to staff and external to public).

Interwest has also offered to provide the city with a free GIS Quick assessment and recommendation.
This will give the city a roadmap of where to focus their GIS resources which will leverage the viewers
described below, the ESRI Enterprise License and the work being conducted in the Electric Utilities
Department. This GIS assessment can be scheduled at a time agreed by the City and Interwest. The
recommended initiatives discovered in this GIS assessment, can be translated into task orders under a
master service agreement or as individual project contracts. We have provided a separate outline of
these services for your consideration.

The cost to provide the scope of services described in this quotation (2 GIS Viewers) is $35,475. See
the Jast page of this document for further information relating to cost break down.

Scope of Services
This quote includes the following software and services:
1. Time to meet with the City’s IS department, to research the existing infrastructure and to provide

recommendations for configuring the network and servers required to complete the project.
2. Time to meet with a selected group of MapGuide users in order to determine specific flow of functional

requirements.
3. Time to conduct a basic “As-is” data migration from MapGuide to ESRI data model. Data format and

attributes will only be manipulated to the extent required to implement the requested viewers. (More
complex data migration can be provided in future scopes)

4, Installation and deployment of 2 ESRI GIS viewers incorporating the functional requirements as
determined by the users group indicated above (functional requirement generally similar to those
currently in MapGuide)

5. Installation, configuration and implementation of GeoCortex platform that that will support additional
functionality needed to meet the viewer requirements, beyond the ESRI out of the box tools.

6. Training staff to administer the sites.

7. Training staff in the use of the sites.

8. Marketing support of the new sites to executive teams or council members.



Interwest understands that the City of Lodi has acquired an ESRI Enterprise License Agreement (ELA)
and we will begin to leverage the software provided through this agreement. Based on our follow up
meeting with the GIS technical steering committee we have determined that there are functional
requirements that extend beyond the ESRI out of the box viewer capabilities. In the past, Interwest has
developed custom code to extend viewer solutions, however we feel the long term support for Lodi
will be better served from a 3™ party solution designed to handle a variety of complex requirements
and future maintenance tasks. Therefore, we are recommending an additional software component to

support this project, Geocortex.

Geocortex is provided by Latitude Geographics, who is also an ESRI business partner. They have
created a large set of feature rich tools that expand ESRI’s out of the box GIS viewers. The setup of the
Geocortex environment is handled through administrative tools designed to allow for easy
implementation of look and feel design plus functional items. By electing to use this value added
software platform the City also will have greater stability to support on-going version enhancement
implemented by ESRI, Microsoft or other related software components such as Silverlight or Flex.

Interwest recognizes that the City has made a significant investment in ESRI software and that
purchasing additional software is not a preferred approach. Therefore this quotation assumes that
Interwest will absorb a portion of the cost for the Geocortex software.

Ongoing support related to this project:
By electing to utilize the Geocortex tools the city will assume an annual maintenance of $3,700. This

maintenance fee will ensure that the City’s viewers are in compliance with future version upgrades of
ESRI core software. Administration of upgrades to the ESRI and Geocortex software can be
accomplished at minimal hours by either Lodi staff or Interwest GIS staff.

Data Assumptions
The Lodi GIS steering committee has determined that establishing the ESRI GIS Viewers is a top

priority. This means that full integration into the ESRI Local Government Data Model is not possible
in the time requested. As mentioned above Interwest will provide the City with a plan and quote to
fully conduct this migration through a separate scope of work. (Per a pending GIS Quick Assessment)

In order to support the goal of establishing the GIS viewers Interwest will move the City’s MapGuide
data into the framework of the ESRI Data Model. This means Interwest will deliver a GIS database
that contains fields currently used by the City as well as those specified in the data model. The City’s
fields will be populated with information. The ESRI fields will be empty. In a future scope Interwest
will perform the migration of data values into the ESRI industry standard fields.

Timeline
Interwest estimates this project would be delivered in approximately 2 months from the kick-off date.
The timeline below will need to be adjusted based on the start date elected by the City.

o After a contract is singed Interwest will come onsite for a Kick off meeting to establish specific dates
and determine the individuals needed to be included at various meetings.
e Week of March 5°
o Meet with IS Staff to investigate infrastructure requirements
o Meet with user group to develop specific functional requirements
o Finalize the list of data layers to be migrated



e Week of March 12"
o Installation of ArcGIS Server
o Integration of SQL Server and SQL Reports into ArcGIS Server
o Loading the framework ArcGIS data model into SDE
o Week of March 26"
o Deliver migrated data into ArcGIS data model into SDE
o Demonstrate the map services to staff using Arc Map
e Week of April 9"
o Install, configure, deploy internal GIS viewer on city server.
o User testing and admin training
e  Week of April 16"
o Web server integration with ArcGIS Server and SQL environment
o Finalize the functional requirement of public viewer (subset of internal viewer)
e Week of April 30"
o Install, configure, deploy external GIS viewer on city server
o User testing
e  Week of May 7®
o User training
o Marketing presentation to executive team and/or city council

Cost

Cost for time and software is described below:

Internal Viewer $5600

External Viewer $3200

Data Migration $5200

Architecture settings and installation $3200 -
Requirement gathering and training $4400

Geocortex Software startup (partial) $13,875

Total | $35,475

Annual Cost (Starting Year 2)

Geocortex Annual Maintenance $3,700

*Interwest admin of Geocortex — As needed Not to exceed $4000

*waived if Interwest is selected for a long term master service agreement.



EXHIBIT C

insurance Requirements for Contractor The Contractor shall take out and maintain during the life of this contract,
insurance coverage as listed below. These insurance policies shall protect the Contractor and any subcontractor
performing work covered by this contract from claims for damages for personal injury, including accidental death, as
well as from claims for property damages, which may arise from Contractor's operations under this contract, whether
such operations be by Contractor or by any subcontractor or by anyone directly or indirectly employed by either of
them, and the amount of such insurance shall be as follows:

1.  COMPREHENSIVE GENERAL LIABILITY 2. COMPREHENSIVE AUTOMOBILE LIABILITY
$1,000,000 Ea. Occurrence $1,000,000 Bodily Injury - Ea. Person
$1,000,000 Bodily Injury - Ea. Occurrence
$1,000,000 Aggregate $1,000,000 Property Damage - Ea. Occurrence

NOTE: Contractor agrees and stipulates that any insurance coverage provided to the City of Lodi shall provide for a
claims period following termination of coverage which is at least consistent with the claims period or statutes of
limitations found in the California Tort Claims Act (California Government Code Section 810 et seq.).

NOTE: (1) The street address of the CITY OF LODI must be shown along with (a) and (b) above: 221 West Pine
Street, Lodi, California, 95241-1910; (2) The insurance certificate must state, on its face or as an endorsement, a

description of the project that it is insuring.

A copy of the certificate of insurance with the following endorsements shall be furnished to the City:

(@) Additional Named Insured Endorsement
Such insurance as is afforded by this policy shall also apply to the City of Lodi, its elected and appointed
Boards, Commissions, Officers, Agents, Employees, and Volunteers as additional named insureds.

(This endorsement shall be on a form furnished to the City and shall be included with Contractor's policies.)

(b)  Primary Insurance Endorsement
Such insurance as is afforded by the endorsement for the Additional Insureds shall apply as primary insurance.

Any other insurance maintained by the City of Lodi or its officers and employees shall be excess only and not
contributing with the insurance afforded by this endorsement.

(c) Severability of Interest Clause
The term "insured” is used severally and not collectively, but the inclusion herein of more than one insured shall

not operate to increase the limit of the company's liability.

(d) Notice of Cancellation or Change in Coverage Endorsement
This policy may not be canceled nor the coverage reduced by the company without 30 days' prior written notice
of such cancellation or reduction in coverage to the Risk Manager, City of Lodi, 221 W. Pine St., Lodi, CA

95240.

Compensation Insurance The Contractor shall take out and maintain during the life of this contract, Worker's
Compensation Insurance for all of Contractor's employees employed at the site of the project and, if any work is
sublet, Contractor shall require the subcontractor similarly to provide Worker's Compensation Insurance for all of the
latter's employees unless such employees are covered by the protection afforded by the Contractor. In case any
class of employees engaged in hazardous work under this contract at the site of the project is not protected under the
Worker's Compensation Statute, the Contractor shall provide and shall cause each subcontractor to provide
insurance for the protection of said employees. This policy may not be canceled nor the coverage reduced by the
company without 30 days' prior written notice of such cancellation or reduction in coverage to the Risk Manager, City
of Lodi, 221 W. Pine St., Lodi, CA 95240. A Waiver of Subrogation against the City of Lodi is required.

NOTE: No contract agreement will be signed nor will any work begin on a project until the proper insurance certificate
is received by the City.



RESOLUTION NO. 2012-

A RESOLUTION OF THE LODI CITY COUNCIL
AUTHORIZING THE CITY MANAGER TO EXECUTE
PROFESSIONAL SERVICES AGREEMENT FOR
GEOGRAPHICAL INFORMATION SYSTEM VIEWER

AND DATABASE MIGRATION

WHEREAS, the City’s geographical information system (GIS) was originally
developed in the mid-1990’s, and since, there has been a significant investment in both
manpower and software costs to create a very comprehensive GIS system; and

WHEREAS, the City’'s GIS committee has determined the current MapGuide
viewer has reached its useful life and recommends the viewer be replaced to maintain
the GIS system as a useful tool for City employees and to provide reliable service to the
public; and

WHEREAS, the committee interviewed two consultants that specialize in GIS
viewers and database migration and recommends Interwest Consulting Group, of
Elk Grove, California, to perform the view installation and database migration services
due to their understanding of the City’s existing GIS system and their simplified and
efficient approach.

NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby
authorize the City Manager to execute a Professional Services Agreement for
geographical information system viewer and database migration with Interwest Group, of
Elk Grove, California, in the amount of $35,475.

Dated: March 21, 2012

I hereby certify that Resolution No. 2012- was passed and adopted by the
City Council of the City of Lodi in a regular meeting held March 21, 2012, by the
following vote:

AYES: COUNCIL MEMBERS —

NOES: COUNCIL MEMBERS —

ABSENT: COUNCIL MEMBERS —

ABSTAIN: COUNCIL MEMBERS —

RANDI JOHL
City Clerk

2012-



AGENDA ITEM C-06

CITY OF LoDl
CounNciL COMMUNICATION

AGENDA TITLE: Adopt a Resolution Approving a Five-Year Copier Lease and
Maintenance Agreement and Authorizing the City Manager to Execute the
Agreement with Lucas Business Systems for a Staff Copier and Printing Solutions
for the Public

MEETING DATE: March 21, 2012

PREPARED BY: Library Services Director

RECOMMENDED ACTION: Adopt a resolution approving a five-year copier lease and
maintenance agreement and authorizing the City Manager to
execute the agreement with Lucas Business Systems for a staff
copier and printing solutions for the public.

BACKGROUND INFORMATION: The Lodi Public Library currently has a staff networked black-and-
white copier that is more than 12 years old and frequently in need of
service. Staff members also have access to a networked color

printer and individual direct line color printers. On the public side, the library provides two networked

printers — one black-and-white and one color — for library patrons using 24 networked public access
computers. The current expense for toner and ink cartridges for both staff and public copier/printers is
approximately $4,500 annually. Additionally the library has a maintenance agreement with a vendor to
provide service for the staff copier approximately $1,600 per year.

The library received two responses to a request for quotation on the leasing and maintenance of printing
and copying equipment for both staff and the public.

Based on the thoroughness of its response, the library is proposing to enter a lease agreement with
Lucas Business Systems to procure three copier/printers to replace the existing equipment.

1. A networked staff black-and-white and color copier/printer with full capabilities

2. A networked public black-and-white and color copier/printer

3. A networked public printer for backup

The monthly maintenance cost for the three pieces of equipment is $247. Quarterly pricing for the
estimated 25,000 black-and-white copies and 1,000 color copies is $295. The maintenance agreement
includes all supplies except paper products. Annual total is $4,144.

The total base rate is $20,700 for a five-year lease. Overage copies are billed at the same rate -- $.009
for black-and-white and $.07 for color.

APPROVED:

Konradt Bartlam, City Manager


JRobison
Highlight


The library charges $ .15 for b/w and $ .50 for color copies made by library patrons using the public
computers. Estimated annual revenue from the public printing service is $3,500, offsetting the cost of the
lease agreement. The library will save an estimated $5,000 over five years by entering into the lease.

FISCAL IMPACT: Minimum annual lease costs of $4,144 offset by revenue of approximately
$3,500 per year

FUNDING AVAILABLE: Revenues and expenditures will be budgeted in the Library Operating Fund

Jordan Ayers, Deputy City Manager

Nancy C. Martinez
Library Services Director

NM/sb

Attachment



ABTRD LUGAS

THO0 Natienal Drive 524 Kansas Ave 1971 West Lane,
Livermore, CA 94551 Modoste, CA 35351 Stockton, CA 95205
(B25) 447-4100 (709) 529-3610 (209) 466-3786
Bill To Customer #: Equipment Location #:
Company Company Lodi, City Of inc.
Department Department Lodi Public Library
Address Address 201 W Locust St
City | State | Zip City | State / Zip Lodi, Ca 95240
Billing Contact Key Operator
Phone # Phone # 208-333-5542
Fax # Fax #
E-mail Address E-mail Address
Date Representative Purchase Type Purchase Terms IT Contact:
1/23/12 Jeff Dunning Lease Lease IT Phone:
Qty Description Product Code Serial # Sales Amount
1 Xerox WorkCentre 7530 MFP Lease
1 Xerox WorkCentre 6400 MFP
1 Xerox Phaser 3635 MFP
. Subtotal
Agdlt'?nlal $1 Buyout Lease for 247.00/mo for 60 Months. This Order is Pending the approval of City Tax
pecia . Council. No units will be delivered untit approved by Council.
Instructions: TOTAL Lease
1 Network Support See NetMA Addenddum for Includes Supplies| Yes Parts and Labor Only] No
: s T D e o additional cost Excludes Staples | No Excludes Paper| Yes
R Monthly Base B/W $225.0000 Volume B/W 25,000 Overages B/W* $0.0080
f g x |Quarterly Base Color $70.0000 Volume Color 1,000 Overages Color 1¢ $0.0700
: gna B Hlans oloriluabs
Network Support See NetMA Addenddum for Inciudes Supplies Parts and Labor Only
TR | additional cost Excludes Staples | Yes Excludes Paper] Yes
L Meter 1 - Useful Volume Meter 1 Qverages Meter 1
Monthly {Meter2 - Everyday Volume Meter 2 Overages Meter 2
Quarterly iMeter 3 - Expressive Volume Meter 3 Overages Meter 3
Additional . . . . . . . . . ,
Comments: Note: Per Terms of Bid - the Maintenance price will not increase for the § year term without prior written approval from the Library.
Declined ABTABS will install software 16 avtomatically dawnload metors for conlract Lilling. ABT/LBS may charge additionat feas for meter collection shoukt A
Maintenance customer decting instalation, ccept

The torms and conditions on o reverse side are part of this agreemont The qustonxer ackoowledyes thal the customer has read Hng agroemaent, unorstands it and agrees 1o e boand by #'s terms amd
conditions. Furthor, the customer agrees thot this agreempnt is o complele and exclusive statement of the agreemont betwoeon he parties, supersiding all proposals o price agreements., ool or wiitfen, and all
offier commuications botweon the parlies relaiing to the subject matter of this agreoment

Credit Approval

Date: Credit Limit: Terms:

Approved by:

FOR DEMO PURPOSES ONLY
The signing of this forin acknowledges that said Deme egipment is the sole property of Astro Business Technologivs/Lucas Busingss Systems unloss purchase is comipleied. ABT/BS has the right 1o remove
e equipment at anty tivie if dovrmud necessary with or without permission of individual customer,

horization

Signature Date Signature Date

Print Name Title Print Name Date




Astro Business Technologies / Lucas Business Systems
Terms and Conditions

Sales Order Terms nnd Conditions

b Tias perehase Order Agreement states the catire agreement butseen Custamer and Ao Business Teehnologiesocas Bugin tems, hereafter referred woas v/ eeils o

representations exist in contection with (his order. Modifications o additions wre subject (o ABT/LRS < apreement. in writing. ARTABS rejects any s and conditions which add 1o, Himit or aler

these terms, however stated  Customer™s signature o an order or aceeptinee nl deliveny shait constitute Custonter's acceptance of these terms and conditions

This Purchase Order Apreement shall be effective onty upon writien acceptance by ABT/ABS at its home office withoul natice to Customer, This erder may not be canceled afler acceptance by
ABTABS,

3 Customy

vrder is accompanicd by a deposil pavment, Custome authorizes AIFTLBE 1o collect and deposit such payment in ABT-LES s account pending aceeptance or iejection of Customer's
order. ITARTA BS veiects Customer 's order. Customer s deposit payisent will be vefunded without interest, 10ABTALBS acoepts Costomer’s order. Customer’s deposit pavinent will be credited agamst

the wnounl due A - for ordest

138 on Custemer’s order, In the event Customenr fails lo i s AIVIZLBS equipment or programming, ABT/LES shatt linve the right o retain and apply such
isfaction of resudting damages incurred by AIRFT/LBS and as partial conmpensation for the value ol any benelits conferred on Customer by ART/LBS,

ept or

deposil toward

4. Al risk of loss or destruction or dannepe to the ordered equipment shall pass 1 Custewer upen delivery.

Titke will be passed on to vou when your

h trnsacion is paid in full, Untl such time, 1o seeure all of your obliganions 1o us under this Agrecment, you liereby grnt us & security interest in (1) ihe

!‘,qmpmcm 10 the extent of your interests in the equipment. (5) anything attached ov added (o the Equipient at any time, {©) @ny money or property frony the sale of the Bquipment, and (d) any money

from an insurane

inn i the Fquipient is fost or damaged. You agree that the securily interest will not be affected if this Agreement is changed inany way, Yaou hereby appoint us {or owr agents). as
i L affix vour signature o VO Ninancing statements prepared and filed on your behalf by us (or our agenty with the same foree and effeet as i you Bad sigred such
fimancing stements, 1 we request, you agree to sipn the (Tnancing statements in order for us to publicly record our security interest. This Agreement or a copy of this Agreement shall be sufl
finaneing staitement and may be filed as swch,

your true and ol avon

cienl as @

Dutics. safes, use, exeise o simifin s which miay apply w this order are not included in the price of ordered cquipment and Customer agrees 1o pay sanwe citier dive
ARTLBS i ABTALBS is reguired 1o collect o pay same.

v o the fevving authority or to

7. ART/LS warrants to Customer that the equipment delivered under this Agreement will at the time of delivery be free of defects of numutacture. During the warranty period applicable to the
cquipment, ABT/LES will provide ot no sost fo Customer adjustmenis, repaiy. labor and paris replacement, excluding repairs required due 1o accident, misuse or negheet by the Customer. The foregoing,
shal] Be Customer's sole and exchusive remedy with respeet o equipment provided by ABTEBS. This warrantes is in ivu of all othes winmanbes, expressed. imphed aad stietony, mcluding iy
warrantee with respeet 1o merchimtability or fitness for a pariicular purpose.

8. ABTYLES shall not be liabie for consequential, ncklemtal or paniiive damages or for Joss of profits arksing out o or related to equipment or progrnmming ordered by the customer. Whether such
damiges be divect, indireet, foreseeable or otherwise und whether Hability is claimed w0 aris
custamer exceed the price of ordered equipment stated in is crder,

s by reason of contraet, tort strict Habiline, neplipence or otierwize i no event shall ARTA.BSs Habifity 10

Maintenance Service

Beginuing on Effective Date, Astro Business Teehnologivs/) ucas Business Sysiems agrees 1o provide, from 8:00 AM 1o 5:00 PM Monday Grough riday. the av aifability o' mamtenanee service while
the imachines are loeated within Almneda, Contra Costa, Lake, San Francisco, Santa Clara. Sonoma, Solano, San Mateo, Sacramento, Nupa, Mendocino, Marin Counties, Amador, Calaverss, St
Fuohumne, San Joaguin, or Mereed Counties. Maintenance service to keep the machines in, or restare the machines Lo, good warking order includes preventive maintenance based on the speeifie needs
ol individual machines as detenmined by Astro Busin

Technologies'Lucas Business Systems, Mattenance service als includes hubrication. adjustiments and replacoments of muintenanee parts., all ax
deemed necessary by Astiro Business Technologies/FLucas Business Systenis,

Maimtenance paris will be funnishad onan exchange basis, and the replaced pans become thc property of Astro Business Technologiesducas Business Systems, The Custemer agrees ke provide suftable

environment for the machines as speciiied by Asiro Business Technologies/Fucas Busines:

ems, including adeguate space, eleatrical power, atr conditioning and bamidity contrel, and 10 provide
Astro Business Technologiesdogas Business Svstems fidl and free access 10 the machines to provide mairenance
i

service. Custonien is respensible to implement appropriate sifeguards for Custoner™s

Charges

For each machine, {Customer aprees o v 8 mainteninee charge plus applicable tes for the period o time specitied (Peried) and for vach suey

sive Period while the machine is ander ting Agr

Jmenl.

For usage plin machines, Customer agrees to pay an Additional Maimenance Chiarge for the Units of Esage per Period, as measured by o Astro Business TeehnologiesFucas Business Systems meter,
multiplicd by the applicable Additional N

atntenance Charge Ratets),

Customer agrees to prompily subimii 1o Astro Business Technologies?Lucas Business Systems the meler reading Tor each usage plan machine as of the close of the fist work day of the applicable Period.

Additional Maintenanee Charges, if any. will be inve

cdd i the month fellowing the Period in which they are incurred, Payment terms will be specified in e invaice,

Any special pricing is good for one year ondy and reverts 1o this schedule for years two and beyond. - Astre Busingss Technologiesducax Business Systems may increase the Maintenance Charge without

notice an cach annuat anniversany date of this contract.
Either party may withdiw any or all machines fron this Apreement atany thine by providing written notice one month in advinee,

Services not Inchuded i Muintenance Chavpe

The services Hsted in this section, i available and practical for the Astre Business Technobogi

R 5 stems 1o rendler, will be provided by Asto Busine
15 price plus avel, waiting and service thne at Asho Basin

Technalopies/hacas Business
Syxteins under this Agreemont, amd the Cusiomien igrees 1o pay wavel expenses and

echnologiesLucas Busine

howly rate. and minimum charges. The Tellowing services are not considered maintenanee serviee as deseribed in the seetion entitfed “Maintenance Serviee ™

tens” applicable

Phe repair of damage, replacement of mainenance paris, or any incre
de

se in serviee Wme, caused by acgident, disaster, neglect, abuse. misuse, use of the machines for purpose uther tian for which
edd. transportation, alterations, atachments, accessorics. use of non-Astre Buginess Technologies/l ucas Business Systems pagts or supplies. non-Astro Business Technologies/] ueas Business

neral

Services provided under this Agreement do not assure uninterruplted operation of the machmes and Astro Business Technolopicsfucas Business Systems s not responsible for failure to render services
e 1o cases beyond its conrol.

Varianee fron the terms and conditions of this Apreement in any Custenser order or other written notification will be of no effeet, This agreement i not assigned without prior written consent of Astro
Business Technologies/Eucas Busiess Systems, Any attemipt 10 assign any ol the rights, dutics or obligations of the Agreement without such ¢onsem is voud.

Novaction, regardiess of its form, which arises out of this Agreement, may be brought by vither party more hm Iwa vears alter the eause of action has arisen, ur,m the case of an action for nonpay ment.
maore than twe vears from the date the Tast payment was due,

e Customer represents that the Custemer is cither the awaer of the machines by this Agreement or gathorized by the owner G include them under this Apreemeni.

Date; Initial Lodi, City Of inc. Vv 11.07.29




Lease Agreement Number:

State & Local Government Lease Agreement

This State & Local Government Lease Agreement (the “Lease™ conlzaing the terms of your agreement with us. Please read it carefully and ask us any
questions you may have. The words you, your and lessee mean you, our customer, The words we, us, our and the lessor, mean CIT Finance LLC.

Product/Equipment Description

Quantity Description Product/Equipment Address
1 Xerox WorkCentre 7530 MFP

1 Xerox WorkCentre 6400 MFP

1 Xerox Phaser 3635 MFP

For additicnal equipment and accessories, attach addendum,

Title/Purchase Opticn
If no box is checked or ¥ both boxes are checked, Title Option A

wili apply:

Titie Option A - Title 1o the Products/Equipment will be in
Lessee’s name during the Lease Term

[] Titte Option B - Title to the Products/Equipment will be in
Lessor's name during the Lease Term

Check applicable box:

[ Fair Market Valug
I $1.00 Purchase Option [] Other ___

Term and Lease

Term (Months) 60
Payment Frequency Monthly

Variable Payment Schedule if applicable:
(Attach "Payment Schedule Addendum” if necessary)

___payments @ __;foliowed by __ payments @ ___ followed
by _ payments @ __; followed hy ___ paymenis @ ___

Payments are due in Advance

Documentation Fee: $75.00 (due with first invoice)
Total Cash Price: $

Annual Rate of Interest:

Additional Provisions:

PLEASE NOTE: Certain state and [ocal government lessees must sign an
additional addendum document.

CIT Finance L.1L.C
10201 Centurion Parkway N. #100
Jacksonville, FL 32256

LESSOR:

Authorized Signature ""Date Signed

T

Lessee

Lodi, City of Inc
Lessee Legal Name

Lodi Public Library

Lessee "Doing Business As” Name

201 W. l.ocust St

Billing Street Address
Lodi, Ca. 95240
Billing City, State, Zip
Andrea Woodruff

Billing Contact Name & Phone No.

209-333-55056

Lassee Phone Number (if different from above)

TERMS AND CONDITIONS
BY SIGNING THIS LEASE:

BY SIGNING THIS LEASE: {1} YOU ACKNOWLEDGE THAT YOU HAVE READ
AND UNDERSTAND THE TERMS AND CONDITIONS ON THE FRONT

AND BACK OF THIS LEASE: (i) YOU AGREL THAT IFF A COPY OF THIS LEASE
1S SIGNED BY YOU AND THE FRONT OF THE COPY 1S DELIVERED T0O US BY
FACSIMILE  TRANSMISSION  OR OTHERWISE. TO THE EXTENT  ANY
PROVISIONS  ARIE MISSING OR HLEGIBLE OR CHANGED (AND NOT
INITIALED BY BOTH YOU AND US), THE TERMS AND CONDITIONS OF THIS
LEASE IN USE ON THE DATEE WE RECEIVE THE COPY SIGNED BY YOU WILL
BE THE TERMS AND CONDITIONS OF THE LEASE. (i) YOU AGREE THAT THIS
LEASE 1S A NET LEASLE THAT YOU CANNOT TERMINATE OR CANCRL EXCHEPT
AS SPECIFICALLY PROVIDED HEREIN, YOU HAVE AN UNCONDITIONAL
OBLIGATION TO MAKE ALL PAYMENTS DUE UNDER THIS LEASE, AND YOU
CANNOT WITHHOLD, SET OFF OR REDUCE SUCH PAYMENTS FOR ANY
REASON: (ivy YOU AGRER THAT YOU WILL USE THE EQUIPMENT ONLY 1'0OR
BUSINESS PURPOSES: (v) YOU WARRANT THAT THE PERSON SIGNING THIS
LEASE FOR YOU HAS THE AUTHORITY TG DO SO: (vi) YOU CONFIRM THAT
YOU DECIREDR TO ENTER INTO THIS LEASE RATHER THAN PURCHASE THE
EQUIPMENT FOR THE TOTAL CASH PRICE: AND (vii) YOU AGRER THAT THIS
LEASE WILL BE GOVERNED BY THE LAWS OF THE STATH OF UTAH. YOU
CONSENT TO THE JURISDICTION OF ANY COURT i.,()Cf\'I‘}i[)/Wl'l'll}N THE
STATE OF HEAR,  YOU AND WE EXPRESSLY WAIVE ANY RIGHTS TO A
TRIAL BY JURY. ™ ST /

il L Yt ,
pw £

LESSEE SIGNATURE

Lodi, City of Inc.

Lessee Legal Name

X X

Authorized Signature Date Signed

X

Print Signer's Name

Print Signer’s Title

Federal Tax ID Number
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1. LEASE; DELIVERY AND ACCERTANCE. You agree to lease the producisiequipment deseribed on the kot of
this lease agreement feollectively “Eauipment’s on the terms and conditions shown on the front and back of this
lease {Lease’). Il you have enterad into any purchase contract {"Purchase Centract’)y with any supplier. you assign
10 us your fights under such Purchage Contract, bt none of your obligations (elher than the obligation 1o pay for the
Equipment # is accepled by you as stated below and you timaly deliver o us such documents and assurinces as we
request). M you have not enlered into & Purchase Conlract, you authorize us (o enter inle a Purchase Contras! on
your behay. You will arrange for the defivery of the Equipment fo you, When you receive the Equipment, you agree
lo inspect il 1o determing if # s in good working orler. This term of this Lease wifl begin on the date when you sign a
Defivery and Acceptance Certilicate al which time the Equipment will be deemed ireevorally accepled by you and
will continue for the mumber of months spacitied in this Lease, unless earlier terminated in accordance with Seclion
16 of Ihis Lease. The lirst Lease Payment is due on or belore the date the Equipment is defivered to you. The
temaining Lease PPayments will be due on the day ol sach subsequent month {or such gthee time period stated on
fie lront of this |ease) dasignated by us. Il any Leass Paymenl or other amount payable to us i not paid withia 10
days of its due date, you will pay us 2 Tale charge equal Lo he greater of (i} 5% of each fate payment or {ii} $5.00 for
gach late paymen {or sech lesser amounl as is the maxicum amount allowable under applicable lav).

2. NOWARRANTIES. We are teasing the Cquipment to you "AS-S". YOU ACKNOWLEDGE THAT WE DO NOT
HANUFACTURE THE EQUIPMENT, WE DO NOT REPRESENT THE MANUFACTURER OR YHE SUPPLIER,
AND YOU HAVE SELECTED THE FQUIPMENT AND SUPPLIER BASED UPON YOUR OWN JUDGMENT. WE
MAKE NO WARRANTIES, EXPRESS OR IMPLIED, INCLUDING WARRANTIES OF MERCHANTABILITY OR
FITNESS FOR A PARTICULAR PURPOSE DR OTHERWISE. YOU AGREE THAT REGARDLESS OF CAUSE,
WE ARE NOT RESPONSIBLE FOR AND YOU WILL NCT MAKE ANY CLAIM AGAINST US FOR ANY
DAMAGES, WHETHER CONSEQUENTIAL, DIRECT, SPECIAL, OR INDIRECT. YOU AGREE THAT NEITHER
SUPPLIER NOR ANY SALESPERSON, EMPLOYEE OR AGENT OF SUPPLIER 15 OUR AGENT OR HAS ANY
AUTHORITY TO SPEAK FOR US 08 TO BIND US IN ANY WAY. We vansier to you for the term of this Lease any
warranties male by the manulaclirer or Supplier under a Supply Contract.

3. EQUIPMENT LOCATION; USE AND REPAIR; RETURN, You wilt keep and use the £quipment only at the
Equipment Location shown en the front of Ihis Lease. You may net meve the Equipment withow! our prior waitien
consent. Al your own cos! and expense, you will keep Ihe Fquipment efigible for any manufacturer's certification, in
comgianiee vath all applicatle fws and it good condition and working order, excep! for erdinary wear and leae. You
wid ngt make any alteralions, additions or teplacements to the Equipmenl without our prior writlen consent, All
siterations, additions and replacements will bacome pard of the Equipment and cur propery al no cost or expense 10
us. We may inspect the Fquipment al any reasonable time. Unless you puechase the Equipment in accordance with
1his Lease, upon lermination ol this Lease you will immediately deliver the Equipment to us in as gnad condition as
when you received it excepl lor ordinary wear and lear, lo a0y place in the Uniled Stales thal we lek you. You will
pay for all expenses of deinstalling. crating and shipping. and you vill insure the Equipment for iis full replacemant
vatue during shipping.

4. TAXES AND FEES. You will pay when due. either directly or lo us upon our demand, alt laxes, fines and
ponaliies relatiag (o this Lease or the £quipment that are now or in the future assessed or tevied by any state, kicat
of olher government authorily. We witt e all personal properly. se o olher tax retums {unless we nolily you
olherwise in wriling) and you agree lo pay us & fee far making such fiings. We do nol have Lo conleest any taxes.
fines or penalties. You will pay estimated property taxes with each Lease Payment of annually, as invoiced.

5, 1055 OR DAMAGE. As belween you and o, you are responsible for any loss, el or destruction of, or
damage 1o the Equipment {collectively *Loss™) from any cause al all, whether or netinsured. unlit it is dolivered lo us
at the end of this Lease. You are required to make all L.ease Fayments even il there is a Loss. You must notify us in
weiting immedialely of any Loss. Then, at our aplion, you will eitber (a} repair the Equipment so that it is in good
condilion and working order, cligie for any manufaclurer's cerlilication, or (b} pay us the amounts specified in
Section 9(b) below.

8. INSURANCE, You will provige and mainain al your expense {a) property insurance against e loss, tell or
desteuction of. or damage 10, he Cauipment for s fulf replacement value. naming us as less payee, and (U} public
liahitity ang third pary propery nsurante, naming us as an additional insured. if you so request and il we give oor
prior writlen cansent, in lisu of mainlaining the insurance described in the preceding sentence, you may seil insure
againg! such risks, provigod that our interests are protecled 1o the same extent as if the insurance required in
clauses {a) and (b} above had been eblained by Whird parly insurance carriers and provided funber that such sell
insurance program is censistont with prudent busingss practices with respect lo insuring such risk. You will give us
cedificates o other evidence of such insurance on the commencerment date of this Lease and at such limos as we
roguest. All insurance oblained from a third parly insurer will be in @ form, amount and with companies acceplatie
1o us. and will provide that we be given 30 days advance notice of any canceliation or material change of such
insurance.

7. TITLE; SECURITY INTEREST. 1 Tille Option A in Ihis Lease has been chosen, you will hold Wlle {o the
Eguipment in accordance with the Supply Contracl. If Title Oplion B in this Lease has heen chosen, we will hold litle
ta the Bguiprnenl. Il (&} you have not terminated 1his Lease in accordance with Section 16 ol this Lease and {b) no
Delault exists, then dpon your paymend ko us of all Lease Payments and alher amounts due under this Lease, at the
eni ol the lerm of this Lease, you will be entitied to our interest in the Equipment, “AS IS, WHERE I1S™ without any
waranly of representation lrom us. express or inplied. other than the absence of any lisns by, through o under us.
To secure payment of all amounts due 1o us, 10 e exient permitted by law, you grant us and our assigns a first
priority security interast in the Equipment (including any replacements, substitulions, addiions, altachmenls and
proceeds). You will keep the Equipment lree of all fiens and encumbrances. You wilt delivery 1o us signed fnancing
slatements or olher docuiments we requost (o protec! our inleres!t in the Equipment.

&, DEFAULT. Each of the folflowing is a “Default” under his Lease: {a) you lail v pay any Lease Payment or any
olher payment within 10 days of its due date: {b} you da not pedorm any of your other obligations, including but not
limited 10, providing and maintaining property insurance required under Section § ol this Lease on the Equipmenl.
undder this Lease or in any other ayreemant vith s or with any of our affiiales and this {ailure conlinues for 10 days
after we have natified you ol it c) you become insolvent, you dissolve, you assign your assets for the benefit of
your creditors, you sell, transfer or otherwise dispose of &l or subslantinly alt of your assets, or you enler
{voluntarily or involuntacly) any bankruptey or rearganization proceeding: or {d) any reprosentation or warranty
made Hy you under this Lease of in any inslrument you have provided us proves 10 be incomect in any material
respect.

9, REMEDIES. i 2 Delavll occurs, we may do one or more of the foliowing: {a} we may cancel or lerminale 1his
Laase and any or all ether agreements that we have entered inlo with you or withdraw any offer of credit: {b) subject
to the provisions of Section 16, we may declare an amount equal 1o all amounts hen due under this Loase. and the
unpait principle batance under this 1.ease as of lhe due date of the last Lease Paymenl paid when due and payable.
whereupon the same shall be immediately due and payable; {c) we may require you lo deliver the Equipment 16 us
2 set orth in Section 3 {d) we or our agent may peacelully repossess the Equipment withoul court order ang you
will not make any claims against us for damages or trespass or any olher reason; and {e} we may exercise any other
right or remedy avallable al law or in equily. You agree to pay ail of our cests of enforcing our rights against
you, including reasonablo attorneys’ fees. Il we lake possession of the Equipment, we may sell or olhenvise
dispose of it wilh of withou! nolice, at a public of privale sale, and apply the net proceeds {afier we have dstducled all
cosis refated 1o the safe or disposilion of the Equipment to the amounts {hat you owe us. You agree that if netice ol
sale fs required by law 10 be given, 10 days' notice shall constitute seasenable nolice. You wili remain responsible
for any amaunts that are due aller we have applied such net proceeds.

10. FINANCE LEASE STATUS, You agree that il Anicle 2A-Leases of the Uniform Commarciat Code appies to
this Lease, ihis Lease will be considered a “finance lease™ as that term is defined in Anicle 2A. By signing this
{Lease, you agree that either (a) vou have reviewed. approved. and recoived & copy of Ihe Supply Conleact or (o) thal
we have informed you of the identity of the Suppfier. that you may have sighls under the Supply Centract, and thal
you may contact he supplier for a description of those rights. TO THE EXTENT PERMITTED 8Y APPLICABLE
LAW, YOU WAIVE ANY AND ALL RIGHTS AND REMECIES CONFERRED UPON A LESSEE BY ARTICLE 24.
T1. ASSIGNMENT. YOU MAY NOT ASSIGN, SELL, TRANSFER OR SUBLEASE THE EQUIPMENT OR YOUR
INTEREST IN THIS LEASE. We may. withou! notification to you, selt. assign, or iransfor this Lease and our fights in
the Equipment. You agree that the new owner will have the same rights and benelits that we have now under this
Lease but net our obligations. The rights of the new owner will nat be subject to any claim. defense or set-off that
you may have against us

12, LEASE PAYREENTS, PREPAYTMENT OPTION, You agree 10 pay us the Lease Payments, including both the
principal and interest portioas {he amount of principfe and interest included in each Lease Payment has been, and
will be determined according 1o the standard actuarial meliod of).

18 yiu give s 30 days” pricr writlen nglice and ng Defaull exists, you may prepay and terminate this Lease by paying us on any
Lease Payment due date the Lease Payment and any other amounts then due under this Lease. (he yapaid principle balance as

ol such date. and a service charge relaled to Ihe prapayment ol this Lease. | you fulfifl such condifions, you will be entittad (o our
interest in the Equipment as set {orth in Section 7. of this Lease.

13. INDEMNIFICATION. To the oxtenl not prohibited by applicable law. wilh respect fo any claims, aclions, or suits that are
ade againsl us as a result of your actions. inactions. negligence or willful miscontuct {(Gaims), you agree to reimburse us for and
if we reguest, 1o defend us against, any Claims.

14. MISCELLANEQUS. You agrée that the lerms and conditions contained in this Lease make up the entire agreemient between
you and us regarding the fease of the Equipment. This Lease is not binding on us unid we sign it. Any ¢hange in any of the ferms
and conditions of this Lease must be in wriling and signed by us. You agree, however, that we are aulhorized, wilhout nolice to
you, {0 supply missing information or correct obvious errors in this Lease. it we delay or fail to enforce any of our rights
under this Lease, we will stil be enliied to enforce these rights at a ter time.  All nolices shalt be given in wriling by \he parly
sending Ihe notice and shall bo effective when deposited in the U.S. Mail, addressed to the party receiving Ihe notice at its address
shown o ihe Ironl of this Lease [or o any other address specified by Ihal pady in weiting) with pestage prepaid. A of ou rights and
indemnities will survive the lermination of this Lease. il is the express intent of the paries not to violate any applicable usury laws
of o exceed the maximum amount of lime price dillerential or interest, as appiicable. periilted lo be charged or collected Dy
applicable faw, antd any such excess wili be applied lo Lease Paymenis in inverse order of maturity. and any remaining excess wil
be refunded lo you. 1 you do net perform any of your abligations under this [ ease, we have the right. bul not the obligation, 1o take
any aclion or pay any amounts that we believe are necessary to prolect our interesls. You agree io reimburse us immedialely upon
our demand for any such amounls that we pay. IF A SIGNED COPY OF THIS LEASE 1S DELIVERED TO US BY FACSIMILE
TRANSKISSION, IT WILL BE BINDING ON YOU, HOWEVER, WE WILL NOT BE BOUND BY THIS LEASE UNTIL WE ACCEPT
IT 8Y MANUALLY SIGNING IT OR BY PURCHASING THE EQUIPMENT SUBJECT TO THE LEASE, WHICHEVER CCCURS
FIRST. YOU WAIVE NOTICE OF OUR ACCEPTANCE AND WANVE YOUR RIGHT T REGEIVE A COPY OF THE ACCEPTED
LEASE. YOU AGREE THAT, NOTWITHSTANDING ANY RULE OF EVIDERCE TO THE CONTRARY, IN ANY HEARING, TRIAL
OR PROCEEDING OF ANY KIND WITH RESPECT TO THIS LEASE WE MAY PRODUCE A COPY OF THE LEASE
TRANSMITTED TO US BY FACSIMILE TRANSMISSION THAT HAS BEEN MANUALLY SIGNED BY US AND StiCH COPY
SHALL BE DEEMED 10 BE THE ORIGINAL OF THIS LEASE. TO THE EXTENT (IF ANY) THAT THIS LEASE CONSTITUTES
CHATTEL PAPER UNDER THE UNIFORM COMMERCIAL CODE, NG SECURITY INTEREST IN THIS LEASE MAY BE
CREATED THROUGH THE TRANSFER AND POSSESSION OF ANY COPY OR COUNTERPART HEREQF EXCERT THE COPY
WITH QUR ORIGINAL SIGNATURE. IF YOU DELIVER THIS LEASE TO US BY FACSIMLE TRANSMISSION. YOU
ACKNOWLEDGE THAT WE ARE RELYING ON YOUR REPRESENTATION THAY THIS LEASE HAS NOT BEEN CHANGED,
morg {han one Lessee has signed this Lease. each of you agrees that your lisbility is joint and several,

15. FUNDING INTENT. You reasonably belisve thal funds can be oblained lo make alf Lease Payments during the Term and
hereby covenant thal your chiel execulive or administrative officer or the administrative office of yours charged with preparing the
budget submited lo your governing body. as applicable. will provide that nothing in this Agreement shall be conslrued to craate a
deliciency deld or commilmenl of revenues oiber than the curent revenues of yours, and provided furtbier that # your goveming
body elects not 1 appropriate funds for such payments, it shall evidence such nonappropriation by omilting funds for such
paymenis due guring The applicable fiscal period from the budgel it adopls. it is your inten! o make Lease Payments for the
1l Termu if lunds are legally available therefore you represent. warrant and covenant o us that the use of the Equipmenl is essential
0 #s proper. elficient and economic operation. You will provide us with an essential use covenant to us Ihal, among ofher things.
you shafl use the Equipment only {or &5 governmental pumoses.

16, NONAPPROPRIATION OF FUNDS. in the event sullicient lunds are not approprigted and budgetud by your goveming body
or aré nol sthenvise avaitable in any liscal period for Lease Payments {or any other amound dug hereunder), and provided thal you
have exbausted all lunds fogally available for payment of the Lease Payments, then you shall immediately notify us of such
accwrrence and provide us with evidence of such non-appropriation acceptable {0 us [e.9.. waitien certilication by your legat
counsel) and this Agreement shall tlerminate on the las! day of the fiscal period Jer which funds lor Lease Paymanls are avaifable
without penally or expense 1o you of any kind whatsoever, excep! as 10 the portions of Lease Payments and those expenses
assoctated with your suirender of the Equipment pursuant to Section 3 for which funds shall nave been appropraled and budgeted
o are otherwise available. Upon sucit jermination, Ifile 1o the Equipraent shall vest with us. This Seetion 18 will not be construed
so as fo permit you 1o terminale Ihis Lease in order to acquire any olher equipment of sorvicos o lo allocate funds directly o
ndirectly o parform essentially the same application for which the tquipment is intendad. Notwithstanding the foregoing, you
agree that (2} you will terminate this Lease under Ihe provisions ol this seclion 16 f any funds are approprialed e you, of by you, (or
the acquisilion, relention or operation of ofher equipment or services pesdorming fuactions similar to the Equipment lor the fiscal
period in which sueh lesmination would occur, (b} you will not during the term of this Lease give priatity in he application of funds to
any other functionally similar equipment or services; and {¢) 1o the extent permitied by Taw. you will nat exprend ar commit any lunds
for e purchase, acquisition or use of other equipment or services performing funclions simifar le the Equipment uniil the liscal
period {olowing the fiscal perod for which funds were list not available for the Equipment. This Section 16 will nol be construed so
as 1o permil you to lerminate Ihis Lease in order to acquire any olher squipment or senvices or to aliecate funds directly or indirectly
to performn essentially the same application for which the Equipment is intended.

17. AUTHORITY AND AUTHORIZATION.

You represent, warrant and covenan! to us ihal: {a} You are a State or political subdivision thercol, as those tenns are used in §103
of the Code; {b) You have the power and autharily W enter into this Lease: {c) this Lease has been duly authorized, execuled and
deliveted by you and consliules a valid, tegal and binding agreement anforceable agains! you in accordance will its terms. {d) no
tunther approval, consent ar withholding of objections is required ftom any govemmentat authority with resgect to 1his L.ease; (e) the
entering inta and pedormance of this Lease will nol violate any judgment. ordar. faw or requlalion applicalile lo you or resull in the
creation of any lien, charge, security interest or ather encumbrance upon the Equipment o your assels; (f} there are no aclions,
suits of proceedings pending or threalened against or alfecting you in any cour or belore any govemrmenial commission, board or
autbority, Ihat, il adversely deteniined, would have a material adverse effect on your ability to perfoerm your obligations under this
Lease; (g} the Equipment is langibie personal propery and shalt nol becoms a lixture or reat property under your use Lhereol: (h)
you have compliod with all bidding requiremenls and. where necessary, by due notification have presented the Lease ang any
ancillary documents for approval and adoption as a vakd obligation on your pan: (i} yeu wilk do or cause to be done all things
nacessary 1o preserve and keep the Lease in fult {orce and effect; and (jj it has sufficient appropriations or other funds availaile o
pay all amounts due under the Lease lor the then current fiscal period. You shall be deemied 10 have realfirmed the representations
and warranties set lorth in this Section 17 each time you exccute a Lease. Contermporanecusly with vour execulion of fhis Lease,
you witl complale. execute and provide us with an incumbency cediticale (in form salistactory 10 us) and an opinion of counsel {in
{orm satfsfactory 1o us} as (o the matters sel forth in clauses () through (h) of this Section t7.

18, GOVERNMENT USE. YOU REPRESENT, WARRANT AND COVENANT AS FOLLOWS: (A) YOU SHALL COMPLY wWiTH
THE INFORMATION REPORTING RECQUIREMENTS OF §14%(e} OF THE INTERNAL REVENUE COBE OF 1986, AS AMENDED
{CODEY. INCLUDING BUT NOT UMITED TO, THE EXECUTION (AND DELIVERY TO US} OF INFORMATION STATEMENTS
REQUESTED BY US; {B) YOU SHALL NCT DO, CAUSE TO BE DONE R FAIL TG DO ANY ACT IF SUCH ACT OR FAILURE
TO ACT WILL CAUSE THIS AGREEMENT, OR ANY TRANSACTHIN HEREUNDER, TO BE AN ARBITRAGE BOND WITHIN THE
MEANING OF §148 OF THE CODE: {0} YOU SHALL NOT DO, CAUSE TO BE DONE OR FAIL TO DO ANY ACT IF SUCH ACT
OR FAILURE TC ACT W)L CAUSE THIS AGREEMENT, OR ANY TRANSACTION HEREUNBDER, TO BE A PRIVATE ACTIMITY
BOND WITHIN THE MEANING OF §141 OF THE CODE; (0) YOU SHALL NOT DO, CAUSE T0O BE DONE OR FAIL TO DO ANY
ACT IF SUCH ACT OR FAILURE TO ACT WILL CAUSE THE INTEREST PORTION OF THE LEASE PAYMENTS TO BE OR
BECOME SUBJECT TO FECERAL INCOME TAXATION UNDER THE CODE, EXCEPT AS SUCH INTEREST PORTION MAY BE
TAKEN INTO ACCOUNT AS AN ADJUSTIENT IN DETERMINGG THE ALTERNATIVE MINIMUM TAX AND ENVIRONMENTAL
TAX IMPOSED ON CORPURATIONS, AND () YOU SHALL BE THE ONLY ENTITY TO OWN, USE OR OPERATE THE
EQUIPMENT DURING THE TERM. YOU SHALL BE DEEMED TO HAVE REAFFIRMED THE REPRESENTATIONS.
WARRANTIES AND COVENANTS SET FORTH IN THIS SECTION 18 EACH TIME IT EXECUTES ANY FUNDAMENTAL
AGREEMENT (AS DEFINED 1N SECTION 171 1F YOU BREACH ARY REPRESENTATION. WARRANTY DB COVENAMI
CONTAINED IN THIS LEASE AND, AS A RESULT OF SUCH BREACH, THE INTE T HOHTION OF ANY LEASE PAYIMENT
BECOMES INCILEIABLE v GROSS MCOME OF ANY OWNER THEHEOF FOR FEDERAL INCONME TAX PURPOSES, YOU
SHALL PAY US PROMPILY AFTER SUCH DETERMINATION OF TAXABRITY AND ON EACH LEASE PAYMENT DUL DATE
THEREAFTER, AN ADDITIONAL AMOUNT DETERMINED BY US TO COMPENSATE US FOR THE LOSS DF SUCH
EXCLUDABILITY (INCLUDING. BUT NOT LINITED TO. COMPENSATION RELATING 10 INTEREST EXPENSE. PENMTIES
GRADDITIGNS T0 TAX), WHICH DETERMINATION SHALL 81 CONCLUSIVE ABSENT MANIPEST £RIOH.

19. CHOICE COF LAW. This Lease shall be governed by the inlemat laws {as opposed to conflicts of law provisions) of the siate in
which you are located. If any provision of Ihis Lease o+ any Equipment or Payment Schedule shall be prohidiled by or invalid under
thal faw, such provision shail be inelfective only 1o the exlent of such prohibdion of invalidity. withowt invalidating the remainder of
such provision or the remalning provisions of this Lease or any Equipment or Payment Schedute. This Lease inures 10 the benelit
ot and is binding upon the permitled Successors of assigns of yours and ours,
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RESOLUTION NO. 2012-

A RESOLUTION OF THE LODI CITY COUNCIL APPROVING
FIVE-YEAR COPIER LEASE AND MAINTENANCE AGREEMENT
FOR THE LIBRARY STAFF COPIER AND PRINTING SOLUTIONS
FOR THE PUBLIC WITH LUCAS BUSINESS SYSTEMS, AND
FURTHER AUTHORIZING THE CITY MANAGER TO EXECUTE
THE CONTRACT

WHEREAS, the Lodi Public Library currently has a staff networked black-and-
white copier that is more than 12 years old and frequently in need of service; and

WHEREAS, the library provides two networked printers — one black-and-white
and one color — for library patrons using 24 networked public access computers; and

WHEREAS, the current annual expense for these copying and printing solutions
is approximately $6,100; and

WHEREAS, the library received a thorough response to its request for quotation
on leasing and maintenance of copy/print equipment for both staff and public use from
Lucas Business Systems; and

WHEREAS, the proposed equipment includes:

1. A networked staff black-and-white and color copier/printer with full
capabilities; and

2. A networked public black-and-white and color copier/printer; and
3. A networked public printer for backup.

WHEREAS, the annual total for providing copy/printing capabilities to both staff
and public under this proposal is $4,144; and

WHEREAS, the estimated annual revenue from the public printing service is
$3,500, offsetting the cost of the lease agreement and resulting in an estimated savings
of $5,000 over five years.

NOW, THEREFORE, BE IT RESOLVED, that the Lodi City Council does hereby
approve a five-year copier lease and maintenance agreement for Lodi Public Library
staff copier and printing solutions for the public with Lucas Business Systems;

BE IT FURTHER RESOLVED, that the Lodi City Council hereby authorizes the
City Manager to execute the contract with Lucas Business Systems on behalf of the City
of Lodi in an amount not to exceed $4,144.00 annually.

Date: March 21, 2012




I hereby certify that Resolution No. 2012- was passed and adopted by the
Lodi City Council in a regular meeting held March 21, 2012, by the following vote:

AYES: COUNCIL MEMBERS —
NOES: COUNCIL MEMBERS —
ABSENT: COUNCIL MEMBERS —

ABSTAIN: COUNCIL MEMBERS —

RANDI JOHL
City Clerk

2012-



AGENDA ITEM ¢

CITY OF LODI
CoOUNCIL COMMUNICATION

AGENDA TITLE: Adopt Resolution Approving Memorandums of Understanding between the City
of Lodi and the AFSCME Council 57 Local 146-AFL-CIO General Services and
Maintenance and Operators Units for the Period January 1, 2012 through
December 31, 2013.

MEETING DATE: March 21, 2012

PREPARED BY: Human Resources Manager
Deputy City Attorney

RECOMMENDED ACTION: Adopt Resolution approving Memorandums of Understanding
between the AFSCME Council 57 Local 146-AFL-CIO General
Services and Maintenance and Operators Units for the period
January 1, 2012 through December 31, 2013.

BACKGROUND INFORMATION: The Memorandums of Understanding (MOU) between the City of
Lodi and AFSCME expired on December 31, 2011. The principle
components of the MOU’s (as included in Exhibit A and Exhibit B)
are as follows:

e The terms and conditions of this MOU shall be from January 1, 2012 through December 31, 2013.

» Employees will continue to pay 1 percent of the employee’s share of retirement through December
31, 2012. Employees will also have 72 hours unpaid furloughs from July 1, 2012 to December 31,
2012. Beginning January 1, 2013 employees agree to pay 3.3 percent share of their retirement
costs and have 96 hours of unpaid furloughs through December 31, 2013. Beginning December
31, 2013 employees agree to pay the full 7 percent share of retirement costs and there will be no
further unpaid furlough days.

e The City and AFSCME agree to reopen the MOU to conclude negotiations on a two-tier retirement
plan (2 percent at 60} when other units conclude negotiations.

s AFSCME agrees that the City will not increase the City's contribution to employee’s medical costs
during the term of this agreement except as noted in the MOU for individuals earning $40,000 or
less.

« The City will eliminate the employee co-pay for medical insurance (currently $80 and $104 for
employee + 1 and family coverage, respectively).

o The City will restore the 3 percent City match to Deferred Compensation effective June 25, 2012,

FISCAL IMPACT: It is estimated that the provisions of this MOU will save the City $1,605,000 over
the term of the agreement.

- ’gr_m‘: P SV
~

dt Barii-gl}n, City Manager

APPROVED: (1
Konr.




FUNDING AVAILABLE: Necessary funding will be included in each fiscal year budget.

e Do Ay

Jordan Ayers, Deputy City MJnagerfEnternal Services Director

NA/\ \1,\ )

T

Dean Gu#ico, Human Resources Manager

Attachments



RESOLUTION NO. 2012-

A RESOLUTION OF THE LODI CITY COUNCIL
APPROVING THE MEMORANDUMS OF
UNDERSTANDING BETWEEN THE CITY OF LODI AND
THE GENERAL SERVICES AND MAINTENANCE AND
OPERATORS UNITS

WHEREAS, representatives from the City of Lodi and AFSCME Council 57 Local
146-AFL-CIO General Services and Maintenance and Operators Units have bargained
in good faith for the purpose of amending certain articles of the Memorandums of
Understanding.

NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby
approve the attached Memorandums of Understanding (Exhibit A and Exhibit B)
between the City of Lodi and AFSCME Council 57 Local 146-AFL-CIO for the General
Services and Maintenance and Operators Units; and

BE IT FURTHER RESOLVED that said Memorandums of Understanding shall be
effective for the period January 1, 2012 through December 31, 2013.

Date: March 21, 2012

| hereby certify that Resolution No. 2012- was passed and adopted by the
Lodi City Council in a regular meeting held March 21, 2012, by the following vote:

AYES: COUNCIL MEMBERS -

NOES: COUNCIL MEMBERS -

ABSENT: COUNCIL MEMBERS —

ABSTAIN: COUNCIL MEMBERS —

RANDI JOHL
City Clerk

2012-
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MEMORANDUM OF UNDERSTANDING

CITY OF LODI

AND

A.F.S.C.M.E. COUNCIL 57
LOCAL 146-AFL-CIO

GENERAL SERVICES UNIT

January 1, 2012 - July+;-2008—December 31, 20130
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MOU - CITY OF LODI AND AFSCME GENERAL SERVICES UNIT
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City-of-lodt
And
AFSCMEB-—General-Serviees-Unit
260082010

Chapter 1 - Salaries and Other Compensation

ARTICLE I - SALARY

E-6EHective-Pecember-8,-200%;-employees-shall-regeive--an-—adjustment-o 3% —wape
inereases

1.1 Bargaining unit members agree (0 accept the following furfough hours during the
term of this MOU:

July 1, 2012 ~December 31, 2012 — 72 hours, of which 6, 8-hour davs occur on a
fixed day during the month (typically a Friday) and 3, 8-hour days will be floating
and must be used by December 31, 2012 unless there 18 a scheduled conflict.

Janvary 1, 2013 —December 31, 2013 — 96 hours, all of which occur on a fixed
dav during the month (typically a IFriday) unless there is a conflict,

Fixed and floatine furlough leave shall be deducted from bargaining unit
members salary in equal amounts during the particular term.

8 feetive-the-{irst-pay-periods-in-whieh-tuly-45-2009-fals-employees—will receive-a
cost-ob-lving-adjustrnent-based-upon-the-consumer-price—adex (EPEWY, - San
Franeiseo-Bakland-san-Jose—The-increase-will- beno-greates-than-39%--H-the-Gity

of-Lodi-General- Fund-Revenues-for-the-period-07HO1/08-10-06/30/00asveflected
in-the-Comprehensive-Annual-Finaneial-Repott-do-not-showrevenue-inereases-of
at-Jeast--19%-from-the-previousfiscal -year—(using-fiscal- year-audited-financigl
statements)-then-AFSGME-and-the-Eity-of-lodi-will-reopen-negetiations—with
regard-to-costolliving-adjustments:

&8 he-CHy—und-AESCME-asree—to-meetand-confer-on-benchmarks-and-what-benefits

and—eompensation—to—be—used—in—the—next—survey—for—the—subsequent
MOUYeondueted-in-2010-

1.1 ‘The-City-and-AFRSEME-shall-conduet—a—comprehensive—salary—benefits—and
%mpem%mawey@#&he%ﬁtee&aﬁeﬁ%é—e&xeb&%%&é—%e&wwk@

The-compensation-Salariess
eﬂ%&%@%%&ﬁb&%ﬂ%&%—be&%&%ﬂ—b&bd&eme
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GENERAL SERVICES UNIT

12/10/08

salary-in-effect-expiration-of-the-MOU-as-July-1-2040--

the-survey-will-be-completed-by-September-15-2014):

2012-132008-2010

“Fhe-City-also-agrees-that

1.2 Fixed furlough days will be in accordance with Exhibit D — Furlough Calendar,
For comparison purposes, the recognized survey cites are as follows Fhefifteen-cities—to
be-surveyed-are-as-folows:
Chico Clovis Davis Fairfield Merced Manteca
Modesto Redding Roseville | Stockton Tracy Turlock
Vacaville Visalia Woodland

1.34- If any City bargaining unit, group, or City Counci] (except for IBEW) receives a
salary increase or a higher value medical and/or retivement benefit for the MOU
negotiated (or last/best/final offer imposed) that otherwise expired on December
31, 2013 or by resolution adopted by Council this unit will receive the same
benefit. This clause shall not be triggered as a vesult of a delav in implementing
the medical cap to give affected employees the opportunity to move to a lower
cost plan upon the next available open enrcllment period.
I%MW%MM&%@@M@M%@%&%HBE%i ‘eCeryes-a
%a%&t—v—mereas&ei—mahei«w teal-+ @H
%F%H%@—Aﬁﬁk%@%%—ehﬁ—&%w%eeewe—&he—&dme—bmeﬁé

Me@%eﬁkedm&ree& to-conduet-adjob-analysis-for-the-classification-of
; etary-durinethe-termrof-this-MOLU-

ARTICLE II - COMPENSATORY TIME

| o2.1 _ Employees may accrue compensatory time in lieu of overtime pay. The accrual

rate for compensatory time shall be at the appropriate rate for overtime worked.

| 2.2 The decision to elect- compensatory time or overtime pay may be made each time
overtime is worked.

2.3 No more than one hundred forty-four (144) hours +80-heuss-of compensatory time
may be carried on the books at any time.

| 2.4 __An employee’s decision to elect compensatory time instead of overtime pay is
irrevocable.

I 2.5 Upon separation, the employee will be paid at the employee’s current hourly rate
of pay or the average of the last three years, whichever is higher, for the

remaining compensatory balance.

ARTICLE I - COURT APPEARANCES

I 3.1 Employees summoned by a court for jury duty shall be granted jury duty leave

with pay and may keep any jury duty compensation received. Voluntary grand
5
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jury service such as that service in San Joaquin County is not covered by jury
duty leave.

I 3.2 If jury duty attendance is less than one-half of a normal working day, the
employee is expected to return to work.

| 3.3 Employees assigned to shift work shall not be scheduled for regular work during
the 12 hours preceding the scheduled time for jury duty.

| 3.4 If an employee has had jury duty of six hours or more during a 16 hour period
immediately preceding the beginning of or following the end of his/her regular
work hours on a work day, he/she will be given a rest period of six consecutive
hours.

I 3.5 If an employee covered by this agreement is required by subpoena issued by an
authority granted subpoena powers, to appear before it or to give a deposition as a
result of an action taken within the scope of employment with the City that
employee will receive his full pay while so doing with no loss of time if he/she is
on regular duty. If the employee is not on duty the City agrees to compensate that
employee at one and one half time his regular pay for the time spent in any
appearance as required by this Article. As a prerequisite for payment to off-duty
employees, the Department Head designee must be notified in writing of the off
duty appearance within seventy-two hours after the employee is subpoenaed or
otherwise notified of the required court appearance.

ARTICLE 1V ~ DEFERRED COMPENSATION

4.1 The City shall match contributions by General Services employees to a deferred
compensation program up to a maximum of 3.0% of the employee’s gross salary
beginning in the pay period that July 1, 2012 falls.

ARTICLE V- EDUCATION INCENTIVES

S-tEmployees in sub professional engineering positions having the following certificates
will receive an additional $23.08 per pay period:

Engineer in Training
Land Surveyor in Training
Land Surveyor

65 This incentive in this subsection is limited to emplovees hired prior [0 the execufion
of this MOU,

ARTICLE VI - BILINGUIAL PAY

6-1Employees designated by the Department Head and approved by the City Manager
who have passed a bilingual proficiency examination administered by the City shall
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receive a monthly bilingual supplement of $150.00. The City Manager has the discretion
| in determining the languages that will be recognized.

| ARTICLE VII - FLEXIBLE SPENDING ACCOUNT

6:17.1 The City will maintain a “flexible spending account” to conform to IRS
___regulations to be used for premium confributions, dependent care and/or un-
reimbursable medical payments for unit members.

1.2 The City intends to propose a Cafeteria-based benefit program in 2012 with an
effective_date of January 1, 2013, This program would incorporate, but not be
limited to: medical, viston, dental, chiropractic, and life insurance, The above
listed terms of this agreement will be reopened for negotiation upon the City’s
nresentation of a Cafeieria plan,

The City’s proposed Cafeteria Plan will offer substantially the same or better benefits (o
those currently received by unit members.

ARTICLE VIII - MILEAGE COMPENSATION

Employees using their personal automobile for City business, with their department
head’s approval, shall receive mileage compensation equal to that allowed by the Internal
Revenue Service. City business does not include transportation to and {rom work or call
backs due to emergencies.

Allowance increases shall be effective the first day of the month following the
determination of an increase by the IRS.

| ARTICLE ¥HIX - OVERTIME

8-19.1 Overtime work paid at the time and one half rate, is work performed by an
__employee outside his or her regular work hours, and includes #ime-worked:

Fhd—Hrexeess-offorty-{46 -howrs-na-work-week:

H2in-exeess-of elght-(8)-hours-in-a-work-day-

11-3a, Time worked outside of regular hours of work on a work day unless
notification has been made in accordance with Section 29.1 and 29.2.

4+4:4h. Time worked on a non-work day.

on_a holiday, as part ol an _employee’s regular work schedule shall be
compensated as_above, plus regular siraight time pay. Holiday, for overtime
purposes, is defined within the Holiday section of this MOTL

Overtime work paid at the double time rate is work performed in excess of twelve
(12) hours, between 12 midnight and 12 midnight on any given day, or for any
hours between the hours of 12 midnight and 6:00 a.m._Phone call lasting less than
10 minutes and does not require substantive work would be paid 1 hour st the

7
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appropriate overtime rate, Calls more than 10 minuies would receive the standard
3 hour callback at the appropriale overtime rate.

Hoeurs~worked-on-a-hohdayras-part-ol-an-employee s-regular-work-schedule-shall
be-cempensated-as-above; plus-regular-straight-time-pay:

8.29.2 Employees who are required to repoirt for prearranged work on their non-work
_days or holidays shall be compensated at the overtime rate for actual hours
worked, but in no event shall they be paid for less than three (3) hours.

| 8393 REST PERIOD
If an employee has worked for six (6) hours or more at the overtime rate during
the sixteen (16) hour period immediately preceding the beginning of his or her
regular work hours, on a work day, he or she shall be given a rest period of six (6)
consecutive hours at the completion of the overtime work. Compensation for the
$ix (6) hour rest period shall be allowed at the straight time rate for those hours
within the rest period which overlap the normal working hours.

8:49.4 Compensation paid to employees called out in emergency situations, outside their
Jregular work hours, shall be a minimum of three (3) hours pay at the overtime
rate. Additional call outs, during that day, shall be compensated at the overtime

rate for actual hours worked with a one hour minimum. Only one call out
__________ between the hours of 12:00 o’clock midnight and 12:00 o’clock midnight shall be
__compensated at the minimum three hour period.

859.5 When, at the request of the Supervisor in charge, an employee reports for
prearranged overtime:

| =+a.0n work days outside of regular work hours, shall be paid overtime
compensation for actual worked time in connection therewith, provided
however, that if any such employee confinues to work into regular work
hours, shall be paid overtime compensation only for actual work time up to
regular work hours.

b, On non-work days or on holidays, shall be paid overtime compensation for
actual work time in connection therewith.

For the purpose of this Section, prearranged overtime work is deemed to be
work. for which advance notice has been given by the end of preceding work

period on a work day.

+4-19.6Those employees (Animal Services Supervisor) serving on an on-call basis shall
) _be compensated $25.00 per week.

| ARTICLE IX - TEMPORARY UPGRADE

i the incumbent

13Any General-Services-employee who is assigned to-a-higher-classification-by the
Diepartment Head or desience (0 a higher classification in the absenc

8



MOU - CITY OF LODI AND AFSCME GENERAL SERVICES UNIT

12/10/08 2012-132008-2010

| than their regular classification shall receive a 10% wage increase _while in this status.
However, in no event shall the upgrade pay per hour exceed the “E” step of the
classification to which the employee is temporarily upgraded. “Fhis-provision-shall-only
apply-when-sueh-time-worked-is-8-hours-or-mere-in-the-assigned-higher-elassification-and
shat-be-retreactive-lo-the-begimning-of-the-8-hourperiod.

ARTICLE XI - TOOLS AND UNIFORM ALLOWANCE

e]1.1 The City agrees to provide all necessary uniforms and safety equipment for the
following classifications in the General Services Unit_and provide a guarterly
uniform allowances of $150 (except (o Senior Storckeeper):

Administrative Clerk — Community Improvement
Animal Services Supervisor
Animal Services Officer
Community Improvement Officer /44
Field Services Representative
Field Services Supervisor
Meter Reader
Parking Enforcement Assistant
Police Records Clerk I
Police Records Clerk Supervisor
Senior Storekeeper
I s&lorekeeper
e Supervising Code/Community Improvement Officer

F0: 2 Quarterhy-uniforn-aiowanees-of-5150-shall-be-provided-to-the-foliowing-Generat
Services-clugsifications:

sAdministrative-Clerk-—Community-Imprevement
sAntmal-Services-Officer
aAnimal-Services Supervisor
sCzommunity-fmprovement-Gificer-HHE
ofield-Services-Representative
sMeter-Reader
sParldng Enforcement-Assistant
sPolice-Records CGlerk- 111
aPolice-Records-Glerk-Supervisor
shupervising Code/Conmmunity-tmprovement-Officer

The uniform allowance shall be paid guarterly as part of the last bi-weekly payroll
in the months of March, June, September, and December.

| +0311.2The City and the—AFSCME mutually agree that the City shall purchase
appropriate foul-weather coats and boots as deemed necessary for field personnel.
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ARTICLE XII - TUITION REIMBURSEMENT

+4Tuition Reimbursement will be provided as stated in the City’s current Tuition
Reimbursement Policy. The City will not eliminate this policy during the term of
this MOUL Gy s-Futtion-Retmbursement-Poliey-Dated-July-15-2003 - the-¥ire
and-Mid-Management-units-both-aecept-u-lower-amonnt-than-the-current
amount;-AFSCMIT-will-accept-the new-amount effective-upen-ratification-by
the-Gity:

F-21 - the-—-event-that-future--changes —in- classifieation—speetlfications--reguire—that
certitieates-or-other-cducational-standards-be-tmplemented;-the-AFSEME-reserve
the-sieht-to-negetiste-wage-adiustments-for-alfected-classification:

] ARTICLE X1l - WORKERS’ COMPENSATION

] 12+4—The City and AFSCME mutually agree that when an employee is compelled to be
absent from work due to injurtes or illness arising out of and in the course of his
or her employment, the City shall pay full compensation to any represented
employee who becomes eligible for benefits under Workers’ Compensation laws
for the period of the time between the injury and the first day of eligibility for
benefits. With the determination that the injury or illness is compensable in
accordance with Workers’ Compensation benefit criteria, the employees upon
receiving said benefits such paid by Workers” Compensation shall also receive
compensation from the City in an amount that when added to the Workers’
Compensation payment shall equal the employees regular salary. The amount
paid by the city shall, after the period from the date of injury and date of
eligibility, be charged to the employee’s sick leave account. The employee’s
regular deductions shall be made from the amount paid by the City.

10
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Chapter 2 - Leaves

ARTICLE XU ADMINISTRATIVE LEAVE

A3 dme i derstood—and—mutually-—agreed—that-emaloyees—histericalby--—receiving
Admministrative-Leave-benelits-are-exempt-from-the-overtime-provisions-of-this
Astiele—The-classtfieations-affected-are-as-folews:

e RO F-Planner—————Janier-Engineer————————Librastan- 1
e A SIS AR PABREE - ASSISTAR E EAZIREE -
e A OGItR-Plannes—Associate-Civil-Eagineer

432 Fhe-City-and-AES CME-will-meet-and-confer-over-the-FhiA-exemptinon-exempt
status-ot-the-above-classifications-prios-to-the-explration-of-this-MOU-

ARTICLE X1V — CATASTROPHIC LEAVE

14.1  £atastrophic Leave will be provided as stated in the City's cusrent policy-Reliey.
The Ciiyv will not eliminate this policy during the term of this MOU . Catastrophic
Leave may be utilized for care of an emplovee’s gualified family members {as
identified in the City’s Catastrophic Leave Policy) even if the employee
participates in Short Term Disability.

14.2  Catastrophic Leave may be utilized (according to Policy) upon expiration of any
use of Short Term Disability.

E'imi XL E\rif e_a%

e Coptastrephic-Leave-—witk-be-avatlable~tor-uil-uail-members-who-hy-rteason—of
verifi -ferm-ilpess-or-injueryv-exhaust-all-emplovee-benefits—&atastrophie
Leave-will-be-{funded-by-voluntary-transfers-ol-the-doHar-value-ol-accumulated
compensatory-imeyvacation-andfor-other-ime-acevmulated-by-the-member:

+2Employees-reeeiving-Long-Ferm-Pisabtity-are-not-eliuble-for-Catastrophie-Leave
benelits:

+4:3Denations-shall-be-eonverted-into-delar—value-and-shall-be-draven-at-the-requesting

employees-pay-step--Adb-donations-must-be-a-mnimun-of-fous-{4)-houwrs-and-are
irrevocable.

e AN R
~fane-Boes-Reercation-Supervisor-donated-8-hours-ol-teave-to-Joe-Smithy-Laberer:
——Jane-oe-makes-$18:99 hous 489958 heg=-4-51-92
—Joe-Smith-makes S04 honern G b5 192+ S 10 A L 45 O-howes
werefO@-Srmith-will-be-able-to-utilize-14:59-hours-from-Jane-Doe’s request:

11
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L d—Catustrophie—teave-will- be-administered---aceordance-with-the-Gatastrophic
Leave-Policy-and-Procedure-(See-Catastrophic-Leave-Poliey-and-Procedure-Dated
February-5;-2003)—hr-addiden-to-employees;-spouses-and-dependent-childrens
Catastrophic-Leave-may-also-be-used-for-parents:

bt o-be-eligible-to-receive-this-benelit-the-employee—must-have-fisst-exhausted-at
aeerued-time—this-benefit-cap—not-be-used-for-more-that-six—(61-conseentive
months:

{d-6An-employee-denied-Catastrophie-Leave-by-Human-Resources-may-appeal-to-the
City-Manager:

ARTICLE XV - BEREAVEMENT LEAVE

15.1  Regular- Hemployees shall be granted 3 days24-hours of bereavement leave per
ealendar-incidentyear to attend the funeral of a member of their immediate family,
mcludmg the time the deccased may lie in state, the day of the funeral, and the
time necessary to travel to and from the location of the funeral. The immediate
family shall be limited to an employee’s:

spouse parent grandparent grandparent-in-law
parent-in-law child grandchild son-in-law

sister stepchild brother daughter-in-law
half-brother half-sister foster parents brother

or a more distant relative who was a member of the employee’s immediate
household at the time of death.

15.2 A regular employee may use sick leave, vacation leave, or compensatory time off
to attend the funeral of a person the employee may be reasonably deemed to owe
respect. Use of sick leave may not exceed three (3) days for classifications in the
General Services Unit.

ARTICLE XVI - HOLIDAYS

I 16.1 Members of this Unit shall observe the following nationally observed holidays:
New Year’s Day January 1
Martin Luther King, Jr. Day 3" Monday in January
President’s Day 3" Monday in February
Memorial Day Last Monday in May
Independence Day July 4
L.abor Day 1* Monday in September
Thanksgiving Day 4 Thursday in November
Day after Thanksgiving Day Friday following Thanksgiving Day
Christmas Eve (4 hours) December 24
Christmas Day December 25

12
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Lmpiovees receive holiday nay if/when they work on the above City-recognized
national holiday.

In addition, each employee shall be granted an additional thirty-twe-six_(362)
hours of holiday leave (floating holiday) to be taken off at a time mutually agreed
upon between the employee and the department head. Holiday leave cannot be
carried over into the following calendar year.

16.2 Holidays which fall on the first regularly scheduled day off shall be observed on
the preceding work day. Holidays which fall on any other regularly scheduled
day off shall be observed on the next regularly scheduled work day, with the
exception that if the next regularly scheduled work day is also a holiday, the first
holiday shall be observed on the preceding work day.

16.3  Bargaining unit members will be granted a day off on the Saturday and Sunday
preceding any holiday observed by the City and the Library on a Monday.
Bargaining unit members will also be granted a day off on the Saturday and
Sunday following the observance of a Saturday holiday on the preceding Friday
by the City and the Library. Bargaining unit members will also be granted a day
off on Easter Sunday.

16.4  Holiday time may be taken in quarter hour increments.

ARTICLE XVHII - LEAVE OF ABSENCE

Frtleave of Absence will be provided as stated in the City’s Leave of Absence Policy.,
The City will not eliminate this policy during the term of this MOU, Fhe-Eity-and
the--AFSEME-mutualby--agree—that—the—isabHity—to—retarp—te—work—after—an
employee’s—sick—-leave-has--been—exhausted-shall-be-considered-an-urgent-and
substantial-reason-for-the-granting-of-a-leave-of-absence-in-accordanee-with-the
Administrative-Poliey-and-Procedure-Manual;-Leave of Absence Poliey:

2 Phe-City-interprets—-this-Seetion-as—providing-that-the-conditions-under-which-an
employee-shall-be-vestored-to-employment-on-the-termination-of-leave-of-absence
shall-be-stated-as-clearky-as-possible-at-the-ime-by-the-City-in-conjunetion-with-the
oranting-of-the-leave-of-absence—Fhe-City-reaffirms-tts-poliey-that-an-employee’s
status-as-a-regular-employee-is-pot-impaired-by-such-leave-of-absence:

H3Ey-employees—who-are—workinp—-are—entitled-{o--use-sick—-leavervacation-leave;
administrativeeave—orlong-term—disability-leave—for—disabilities-caused--or
contributed-te-by-pregnaney-misearriages-ehildbirthy-and-recovery-there-from-on
the-same-terms-and-conditions-governing-leaves-ef-absenee-for-other-tlaesses-or
medieat-disabilities—Long-term-disability-Jeave-shall-not-be-used-for-child-care;
chitd—rearing;—or-preparation—for-childbearing;-but-shall--be--limited-to- these
disabilities-as-set-forth-above—The-length-of-sueh-disability-leave; meluding-the
date-on-which-the-leave-shall-commenece-and the-date-on-which-the duties-are-to-be
resumed;-shali-be-determined-by-the-employee—and-the-employee s-physicians
however-the-Ciby-may-roquire-a-vertication-of-the-extent-olb-disability-through-u
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physical-exumination-of-the-employee-by-a-physictan-appeinted-by-the-City-at
CHY-EXPERSe:

FrdAp-employee-on-leave-for-pregraney-disability-under-this-pelicy-shall-be-entitled-to
return-to-the-same-positton-or-to-a-postion-comparable-to-that-held-at-the-time-the
leave-commenced-— A physician’s-release-must-be-provided-to-the-appropriate
SUPEeEVISOprerto-ar-employee s-return-to-worlk:

Fr5An-employee-seeking—-pregnaneyidisability/famity-eare-leave-shall-be-required—eo
provide-a-request-in-weiting-(not-less-than-four-weeks)-to- the-Supervisor-of-the
antictpated—date--upon--which--leave-shall--commenece--and--ends--although--the
commencement-date-may-vary-according-lo-the-employee’s-actual-disabitity:

1-6Employees-who-are-placed-in-a-keave- Without-Pay-status-follewing - the-expiration-of
sick-leaver-vacation-compensatory-me-off-ndministrative leave,- or-long-term
disabjlity-teave-such-that-the-employee-is-ne-lopger-in-a-pay-status-shat-not
reeeive-cmployer-patd-employmnent-benefits:

Employees-place-in-a-Leave-Without-Pay-status-due-to-disability-will-continue-to
recetve-a-three-month-(3)-exteasion-ol:

hMedical-coverage-following the-meonth-in-which-the-cmployee-is-placed-in-such
status—Other-benefits-ineludes

(Hbental-Visiony-er-Medieal-coverage-past-the-three-month-extension-period;
may-be-continued-at-the-employee’s-expense:

ARTICLE XVIII - SICK ILEAVE

18.1  Effective December 8, 2003, full time employees shall accumulate sick Ieave at
the rate of 3.70 hours per pay period. (+H2-days-per-yeary

18.2  Sick leave may be accumulated up to an unlimited amount.
18.3 Employees will be able to use family sick leave for parents of children not
residing with the employee consistent with City policy regarding efuse of family

sick leave for a family members illnesses.

ARTICLE X1X - VACATION LEAVE

19.1 Employees shall receive the following vacation benefits:

Beginning with:

Date of Hire: 3.08 hours per pay pericd  0-days-per-year)
6" year 4.62 hours per pay period  {5-days-per-year)
12% year 5.24 hours per pay period  {H-days-per-year)
15[§’year 6.16 hours per pay period (20-days-per-year)
21% year 6.47 hours per pay period  (21-days-per-year)
22™ year 6.78 hours per pay period  (22-days-peryear)
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23" year 7.09 hours per pay period  23-days-per-year)
24% year 7.40 hours per pay period  24-days-per-year)
25" year & over 7.71 hours per pay period  (25-days-peryeunt)

192 If a conflict arises in the scheduling of vacations for employees in the same

| 19.3

194

classification, the conflict shall be resolved in favor of the employee with the
greatest seniority. The senior employee shall receive first choice in any
scheduling period.

For all persons hired affer September I, 1995 the maximum vacation accrual will
be 6.16 hours per pay period.

The maximum amount of unused vacation hours that an employee may accrue, at
any given time is twice the employee’s annual vacation entitlement. Whenever an
employee’s unused, accrued vacation has reached this maximum accrual amount,
the employee shall stop accruing any additional vacation.  Accrual will
automatically resume once the employee uses some vacation and the accrual
balance falls below the maximum accrual amount.
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Chapter 3 — Insurance and Retirement

ARTICLE XX - CHIROPRACTIC

20-1The City agrees to pay all costs of premiums for employees and dependents for a
chiropractic plan equivalent to the Landmark chiropractic plan.

ARTICLE XXI - DENTAL INSURANCE

21.1  Employees are provided fully paid family dental insurance.

21.2  Maximum benefits are $1,000 for each family member enrolled in the dental plan,
per calendar year. There is a $25 deductible plus co-insurance features,

ARTICLE XXII —~ LIFE INSURANCE

A life insurance program providing $10,000 term life insurance which includes a $10,000
Accidental Death and Dismemberment coverage for the employee. Said amount of
insurance to reduce to $6,500 at age 70, and to decrease to $5,000 at age 75. In addition,
a spouse, unmarried dependent children between the ages of 6 months and 21 years,
unmarried student dependent children to 23" birthday, and dependent handicapped
children shall be covered for $1,500 insurance, Children under 6 months shall be
provided with $150 life insurance,

The City will provide an additional $25,000 of Accidental Death and Dismemberment
insurance for each member in the General Services Unit.

2 —The-Gity-shall-assume-the-+-1%-salary-cost-previousty-paid-by-the-employee-for
tong-term-disabiity-and-lfe-insurance-

ARTICLE XXIIT — LONG TERM DISABILITY

23.1 A long term disability program which, coordinated with other disability benefits,
shall provide a benefit of 66-2/3% 1o a maximum of $10,000 per month of the
employee’s basic monthly earnings in the event of disability. This program
commences 60 days from the date of disability. Please refer to the City’s Policy
on Long Term Disability. Eeng—term-disability-benefits-are-coordinated-with-other
benefits-during-disability—such-as—Workers—Compensation-temporary—disability
payments-or-RERS-uwamedifiedretirement-allowanees.

23.2  The maximum length of coverage is three vears from date of disability.

ARTICLE XXIV - MEDICAL INSURANCE

24.1  All employees are offered medical insurance for themselves and dependents
through Cal PERS-Medical Plans. City shall pay 100% premium for the
employee’s Tamily category (Family, Emplovee+1, Single) for the lowest cost
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24.2

PERS HMO available in Lodi’s geosraphical area (excluding Porac) as of
January 1, 2012,

The City will waive the current employee medical coniribution effective the first
pay period that beeins two weeks after this agreement is approved by Council,

If Employee selects a hieher cost plan, Emplovee will pay the difference as a
pavroll deduction.

If an emplovee elects not to be covered by medical insurance through the City of
Lodi, an additional:

$692.81 per month for family

$532.92 for emplovee 4 | dependent

$305.22 for single

will be added to either the emplovee’s deferred compensation account or cash, In
order to gualify for this provision, proof of group insurance must be provided to
the City.

Emplovees will pay one hundred percent (100%) of the change in medical costs
beginning January 2013. The baseline will be the January 2012 lowest cost PERS
MO for the ecmployee’s family category (Family, $1587.14: Employee+l,
$1220.88: Single, $610.44).

Employees—who—eam-less—than—340.000-annualiy-—based-on—an—adiusted—sross
salary-Ceross-salary-lessfurlonsh-adiustment);-shall-be-entitled-to-receive-up-to-3%
ot-the-inerease-in-medical-costs-for-the lowest-cost-RPERSHMO-in-effectJanuary
22 —for—the—emplovees—family—category—(Famiby-$1-587 14— Emplovee+1;
$15220:-88+-Sinele-$6-10.44)-less-$80-for-a-family-eategory-of-Employvee+1-—or
$104-for-a-family-catepory-of-Family

Effective January 1, 2013, the maximum amount the City will pav towards

medical premiums will be revised as follows for emplovees whose annual base

salary, adjusted for furloughs, is less than $40.,00.

For those taking single coverage, City maximum amount paid will increasc by the lesser

of actual premium increases from Cal PERS or 3%.

For those taking Employvee + 1 or Family coverage, City maximum amount paid will

increase as noted below:

@

If actual premium increase is 0.55% or less, City will increase maximum amount

paid by the lesser of actual premium increase or 6.55%.
If actual premiuvm increase is greater than 6.55% and less than or equal t0 9.55%,

City will increase maximum amouynt paid by the actual premium increase over
0.55%, up to a maximum of 3% (9.55%).
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o If actual premium increase is sreater than 9.55%. City will nay the incremental
difference between 6.55% and 9.55% (i.e. 3.00%).

In no event will the amount to be paid by the City exceed 3.00% over the current
City paid amount.

Percentage increases shall be based upon the amournts shown above ($610.44 for
single, $1,220.88 for Emplovee + 1 and $1,587.14 for Family).
The-Gity-agrees—to-provide-medieal-insuranece-through-the-ColPERS-Health-Program:
City-shal-pay-1009%-premivm-for-employee-onty-up-to-the-highest- HMO-available
in-our-geographical-area—EffectiveJanuary10- 2004 employees-shall-contribute
$80:00-per-month-for-Employee-phus-One-and-$104-00-per-month-for-fulfamily

coverage:

24224 3Employees shall be eligible for medical insurance the first day of the month
following the date the employee becomes a full-time regular employee of the City

mmmmmmmmm of Lodi.

24 —FEifective-December-8,-2008-if-an-employee-eleets-pot-to-be-covered-by-medical
suranee-through-the-Gity-of Lodi-an-additional-$692-8+-per month-for family-or
$532.92-for-employee———dependent-will-be-added-to-the-employee s-deferred
compensationaceount—to-equal-one-half-of-the-medical-insurance-premivm-that
would-have-been—paid-by—the-City-of-Lodi—A-single-employee-wheo-can-show
proof-ef-group-insurance-witl-be-eligible-for-this-provision-at-one-half-(1/2)-of -the
etrrent-tinount—rhe-dolar-amount-shall-notinerease-during-the-term-of-the-MOU-
In-order-to-qualify-for-this-prevision-proef-ef-proup-instrance-must-be-provided
to-the-City-

243 -an-employee-has-no-dependents-the-City-will-eontribute-$25-00-per-pay-period
to—-the—employees—deferred—eompensation—-aceount—This—will+emain—effective
through-Fanre-30,-2009:

24:324.4The City shall pay 100% of the premiums ¢r up to the maximum City payment
noted above for health and dental benefits for the unmariied surviving spouse and
_....any minor children of any members of this unit who is killed or dies during the
performance of official duties. This benefit terminates if the surviving spouse
remarries, the children reach the age of +826, or other medical insurance becomes
_available.

——————— the-City-intends-to-propose—a-Galeteria-based-benefit-prosram-in20H-2-with-an
effective-date-of January—1,-20413-This-prosram-would-incornorate—but-notbe
Himited-to—medical—vision—dental—chiropractic,—and-life-insurance—The—above
listed—terms—of-this-asreement-will-be-reopened-for negotintion-upon—the-Cityls
preseptation-ofa-Cafeteria-plan:

The-Citys—proposed-Cafeteria-Plan—will-offer—substantialyv—the-same-or-belter
beneliisto-those-currenthy-received-by-unit-members;
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ARTICLE XXV - PERS

25.1  The City agrees to provide the following PERS retirement program and to pay the
employer’s cost:

(a) PERS “2% at 557 full formula retirement benefits plus
the following additional options:

(b) The increased ordinary disability benefits which provide
under PERS a 30% benefit after five years of service
increasing to a maximum 50% benefit (Section 21298).

(c) Third level of 1959 Survivor Benefit which provides for
survivors of a member who dies prior fo retirement. This
benefit is in addition to the Basic Death Benefit before
retirement. (Section 21382.4).

(d) Post-retirement Survivor Allowance which provides a
surviving spouse with an allowance upon the event of
death after retirement. (Section 21263 and Section
21263.1 and 21263.3).

(e) Credit for unused sick leave which provides additional
service credit for unused accumulated sick leave at time
of retirement. (Section 20862.8).

(f) Military Service Credit as Public Service (Section
21024).

(g) Final retirement compensation based on the average
monthly pay during the highest 36 consecutive months of
service.

(h) 50% survivor continuation in the event of death after
retirement.

Emplovees shall pay the emplovee portion of Retirement Benefits as follows:
January 1, 2012 through December 31, 2012 - 1%

January 1, 2013 through December 30, 2013 - 3.3%

December 31, 2013 and thereafter — 7.0 %

25232 The City and AFSCME agree to a new retirement formula of 2% @ 60.
Those emplovees hired afier the City transitions to 2% @ 60 (which would occur
once the City receives avproval from CalPERS) will be subiect to the new
retirement plan of 2% @ 60. Until that date, AFSCME members hired will
remain in the 2% @ 55 retirement plan. On-January-3,-1983-in-liew-of-any-other
satary-adiustments-whieh-otherwise-may-have-been-agreed-upon-in-this Unit-the
City-agreed-to-pay-nto-each-employee’s-PERS-account19-of-the-emplovees-base

ARTICLE XXVI - SICK LEAVE CONVERSION

26.1  For all unused sick leave, a represented employee with ten years of employment
with the City shall receive medical insurance coverage upon retirement (but not
upon resignation or termination) using one of the following options:
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26.2

Option #1 — Conversion

After ten years of employment with the City, 50% of the represented employee’s
unused sick leave shall be converted to months of medical insurance as adjusted
herein. For each year that an employee has been employed by the City in excess
of ten years, the employee shall be entitled to add 2.5% to the 50% before
converting the unused sick leave to months of insurance.

EXAMPLE
Robert Smith retirees with 20 years of service and 1800 hours of unused sick
leave.

1800 = 8 x 75% + 12 = 14.06 years of coverage

The amount of the premium paid shall be the same as the premium paid by the
City at the time of retirement. Any differences created by an increase in
premiums must be paid for by the employee.

In the event the retiree dies the surviving dependent(s) may purchase medical
insurance for the same period as if the employee had not died.

Option #2 ~Bank

50% of the dollar value of sick leave will be placed into a bank to be used for
medical insurance premiums for the employee and dependent(s). For each year
that an employee has been employed in excess of 10 years, 2.5% will be added to
the 50% before valuing the size of the bank. Each hour of sick leave is valued at
$20.00.

EXAMPLE

Robert Smith retires with 20 years of service and 1800 hours of unused sick leave
(multiplication factor - $20.00).

1800 x .75 x 2000 = $27,000.00

This amount will be reduced each month by the current premium for the
employee and dependent(s) until the balance in gone.

In the event the retiree dies the remaining bank will be reduced by 50% and the
surviving dependent(s) may use the bank until the balance is gone.

Option #3 — Cash Out

A retired employee may choose to receive a cash settlement for unused sick leave
at the rate of $.30 on the dollar. Under this provision, employee’s sick leave
balance at the time of retitement shall be converted to dollars at the employee’s
current rate of pay.

In the event an active employee dies before retirement and that employee is

vested in the sick leave conversion program, the surviving spouse will have an
interest in one-half the value of the Bank option as calculated in section 26.1.
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26.3

264

26.5

Employees selecting option #1 or #2, who retiree on a service retirement shall
have the option of purchasing at the employee’s cost additional medical insurance
sufficient to reach age 65.

Out of area retirees may receive reimbursement for medical insurance premiuns
up to the City’s liability as specified in Section 26.1 of this Article.

The City agrees to modify its contract with PERS to add credit for unused sick
leave per Government Code Section 20862.8. This benefit is available to all
employees regardless of the date hired; however, it is the only sick leave
conversion benefit available to employees hired after July 1, 1995, It is agreed
that eight hours equals one day for purposes of determining days creditable. If an
eligible employee opts to utilize the provisions of any section of article 26 other
than 26.5, the City will report to PERS they have zero hours of unused sick leave.

ARTICLE XXVII —~ VISION INSURANCE

27.1

The City agrees to provide a vision care plan equivalent to the VSP Plan B with a
$25.00 deductible for the employee and dependents. The entire premium shall be
paid by the City.
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Chapter 4 — Safety

ARTICLE XXVIII - SAFETY/SAFETY BOOT PROVISIONS

28— he-City-reatfirms-its-destre-and-atm-to-provide-a-safe-place-of-employment-for-its
employees-and-shall-continue-to-take-all-reasonable-steps-to-ensure-this:

28.1  The City agrees to provide an annual boot allowance of $200, paid quarterly as
part of the last biweekly payroll in the months of March, June, September and
December falls safety—boeot—reimbursements—with-a—teceipt-up-to-—$150:00-per
fiseal-year-for the following classifications:

Assoctate-Cihvil-Engineer-G— —whe-de-inspectionisurvey-worly)
Building Inspector I/IT
f Community Improvement Officer I/11
Engineering Technician I/11
| Jr.tAsst Engineer
Public Works Inspector I/I1
| Purchasing-Technician
Sr. Building Inspector
Sr. Engineering Technician (1) (who do inspection/survey work)
Sr. Storekeeper
Supervising Code/Community Improvement Officer

| 28:328.2 Safety boots are defined as leather work boots with a minimum of 4”
ankle support. Employees have the option of purchasing these boots with or
without steel toes.

28-4—-Satfety-boets-must-be-appropriate-to-the-job-elassification-and-the-speeificwork
hagards-for-the-work-performed:

28:428.3 The City reserves the right to determine if a boot is appropriate to the job
class, work hazards, and work conditions.

I 28:928.4 Employees performing duties/tasks without appropriate footwear may be
sent home and additionally may be subject to disciplinary action.
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Chapter 5 — Work Hours, Schedules, Meals

ARTICLE XXIX - HOURS

29.1

29.2

Except as provided in subsequent sections, the normal hours of work for all
represented personnel shall be eight hours per day and 40 hours per week.
Alternate work hours may be 9 hours a day in the 9/80 schedule for 80 hours in a
two week period, or 10 hours per day in the 4/10 schedule. The lunch period shall
normally commence between the third and {ifth work hour at the discretion of the
Supervisor.

(a) Employees of the Library may work a schedule which includes split days
off. The hours of work shall vary according to a pre-posted work
schedule.

(b) Parking Enforcement Assistants and Animal Control personnel shall work
a schedule which may provide at least one person to work each Saturday.

(c) Alternate work schedules may be developed by mutual agreement between
the employee and the appropriate supervisor.

Work schedules presently in effect shall remain in effect. Any change in work
hours or work days shall be a meet and confer item.

ARTICLE XXX - MEALS

30.1

30.2

30.3

If the City requires an employee to perform work for one and one-half (1-1/2)
hours immediately following quitting time, or if any employee is called in more
than two (2) hours immediately before regular starting time, the City shall provide
such employee with a meal. The cost of the meal not to exceed $20.00 with a
receipt. If an employee works beyond the regular quitting time, the City shall
continue to provide meals at four (4) hour intervals until the employee is
dismissed from work. The cost of such meals and the time taken to consume
them shall be at the City’s expense.

When the City requires employees to work on non-work days without notice, the
City shall provide meals at intervals of four (4) hours. The first meal shall be four
(4) hours after employees report to work, providing time is allowed for an
employee to eat before reporting. If such time is not allowed, the first meal break
shall be two (2) hours after reporting for work and at four (4) hour intervals
thereafter.

When an employee is required to perform prearranged work on non-work days

during regular work hours, he or she shall observe the lunch arrangement which
prevails on his or her work days. If such work continues after regular work hours,
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the City shall provide the employee with meals in accordance with the provisions
of Section 30.1 hereof.

30.4 If the City requires an employee to perform prearranged work starting two (2)
hours or more before regular work hours on work days or non-work days, and
such employee continues to work into regular work hours, the employee shall
provide for one meal on the job and the City shall provide other meals as required
by the duration of the work period. The meals provided for in this Section shall
be eaten at approximately the usual times and the usual practice relating to lunch
periods on work days shall prevail. The usual times therefore shall be 7:00 a.m. —
12:00 noon-6:30 p.m.
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Chapter 6 — Association / City Issues

ARTICLE XXXI —~ ASSOCIATION LEAVE

31.1  Whenever any employee is absent from work as a result of a formal request by the
AESCMEAESCME to send an employee to school to be involved in Association
business, the City shall pay for all regular time lost and shall be reimbursed
therefore by the-AFSCME at the rate of one hundred and fifty percent (150%) of
the employee’s regular wage rate.

31.2 The City agrees to provide storage space to the—AFSCME for association
materials,

ARTICLE XXXII - CHANGES IN MEMORANDUM

32.1 The parties agree to reopen this MOU and to renew meeting and conferring on the
subjects set forth herein during the term of this MOU only in the event that any
provision of this MOU is modified by statute, applicable regulation or by order of
Court in such a way as to affect either the employees or the City. In such event,
all remaining provisions of the MOU would continue in full force and effect
unless and until they are also modified by statute, applicable regulation or order of
Court, or agreement of the parties.

ARTICLE XXXIII - CITY RIGHTS

33.1 It is understood and agreed between the parties that nothing contained in this
Memorandum shall be construed to waive or reduce any rights of the City, which
include, but are not limited to the exclusive rights to:

¢ Determine the mission of its constituent departments, commissions and
boards.

Set standards of service.

Determine the procedures and standards of selection for employment.
Direct its employees.

Maintain the efficiency of governmental operations; to determine the
methods, means and personnel by which government operations are to be
conducted.

Take all necessary actions to carry out its mission in emergencies.
Exercise complete control and discretion in the technology of performing
its work.

City rights also include the right to determine the procedures and standards of
selection for promotion, to relieve employees from duty because of lack of work
or other legitimate reasons, to take disciplinary action, and to determine the
content of job classifications; provided, however, that the exercise by the City of
the rights in this section does not preclude employees or their recognized
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employees organizations from filing grievances regarding the practical
consequences that decisions on such matters may have on wages, hours or other
terms and conditions of employment.

ARTICLE XXXIV - EMPLOYEE REPRESENTATION

34.1

This Memorandum of Understanding (hereinafter referred to as MOU) is entered
into between representatives of the City of Lodt (hereinafter referred to as City)
and representatives of the Lodi Chapter of the American Federation of State,
County and Municipal Employees (AFSCME) for the General Services Unit.

The parties to this MOU acknowledge and agree that this MOU constitutes the
result of meeting and conferring in good faith as contemplated by Sections 3500
et seq. of the Government Code of the State of California, and further
acknowledge and agree that all matters upon which the parties reached agreement
are set forth in this Memorandum. Except as specifically modified by this MOU,
all existing benefits currently being furnished to employees and all existing terms
and conditions of employment are to continue in effect unless and until the parties
meet and confer regarding a change in such existing benefits, terms or conditions
of employment.

The terms and conditions of this MOU are applicable to all regular and
probationary employees represented by the—AFSCME_in Exhibit A, Fhese
classifieations-are-as-folows:

%W@M@%M&mmﬁtmﬂ v-e-@iet%e
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W&M&&%&Wﬂwmﬁ%&ﬂﬂ%@ﬁ%&
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34.2  The City shall grant dues deduction to City employees who are members of the
AFSEMEAFSCME in accordance with the terms and conditions set forth in City
of Lodi Resolution 201 ] -5 | Seetion4d-Rule-2-of City-of Lodi-Reselution Neo-3344
m&é—%depﬂﬂg—gtﬂwd—%gmmwmmmwkme
Employee-EmployerRelations-Reselution™

[ The-AFSCME shall indemmnify, defend, and hold the City of Lodi harmless
against any claims made and against any suit instituted against the City of Lodi on

| account of check-off of said employee organization’s dues. In addition, the
AFSCME shall refund to the City of Lodi any amounts paid to it in error upon
presentation of supporting evidence.

34.3  UNION SECURITY, MEMBERSHIP AND DUES CHECK OFF

Union Membership — All employees covered by this Agreement shall, as a condition of
employment, become and remain members of the UNION within 30 days of employment
in a covered job classification. The CITY will inform all new hires and employees
promoting into the bargaining unit of the existence of this Collective Bargaining
Agreement and the requirement to become and maintain membership in the UNION. A
UNION Officer, or designee, will be notified within 10 business days and afforded time
to meet with any employee entering the bargaining unit in order to conduct a UNION
Orientation Meeting.

In the event an employee covered by this Agreement fails to apply for, or maintain their
membership in the UNION, or reinstate themselves into membership in good standing,
the UNION may give the CITY written notice of the fact and request that the employee
be suspended or terminated from employment. In such event, the CITY shall suspend or
terminate the employment of said employee, as requested, within 15 business days of
receipt of the notice.

Fair Share Donation — Any employee who is a member of a bona fide religion, body, or
sect who has historically held conscientious objections to joining or financially
supporting public employee organizations shall not be required to join or financially
support the UNION. Such employee shall, in lieu of Agency Shop Fees, pay sums equal
to said amount o a non-religious, non-labor United Way charitable organization exempt
from taxation under Section 501 ¢ (3) of the Internal Revenue Code, which has been
selected by the UNION from the local United Way. Payments shall be made by payroll
deduction as a condition of continued exceptions from the requirements of financial
support to the UNION and as a condition of continued employment. Disputes regarding
| the application for this provision, by employces, shall be subject to arbitration
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Membership status shall remain in effect for the duration of this Agreement except that
an employee may change his or her status from UNION member not more than 90 days
or less than 60 days prior to the expiration of this Agreement. An employee changing his
or her membership status shall submit the appropriate form to the UNION. Thereafter,
the UNION will notify the CITY of the change and the appropriate notation shall be
made (o the employee’s record and/or payroll deduction.

The CITY shall provide the UNION, on a monthly basis, the name, home address and
department, division or work unit of employees entering or leaving a job classification
covered by this Agreement. Employees leaving or reentering employment from Military
Leave will be noted.

Dues Check Off - On a bi-weekly basis the CITY agrees to deduct from the pay of each
member of the UNION covered by this Agreement, who authorized such deductions in
writing, all dues or fees levied by the UNION. The CITY shall provide the UNION 3
business days prior to the end of the pay period an alphabetical list of employees
belonging to the UNION. The list shall contain the amount of payroll deduction for cach
employee listed. The CITY agrees to remit to the UNION on a bi-weekly basis the
aggregate amount of deductions shown on the list furnished by the UNION. A copy of
the Check Off Authorization Form signed by each employee shall be submitted by the
UNION to the CITY.

Payroll deductions shall be limited to the following choices:
o _Union Membership Dues
o __Agency Shop Fees
o Fair Share donations to the United Way Campaign
Fair Share donations are limited to employees with religious objections.

The Union will comply with its legal obligation regarding the administration of this
section.

Hold Harmless — The UNION agrees to hold harmless and to indemnify the CITY for any
and all costs or legal action, which may be caused, or result from the CITY’S compliance
with this Article.

344 The City shall allow AFSCME access to city meeting facilities at no cost to
AFSCME subject to the operating needs of the City. Requests for such use shall
be made in advance to the appropriate department head or designee and shall
include the date, location, time and general purpose of such meeting. The City
may establish reasonable regulations governing the use of such facilities.
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34.5

34.6

No City employee or applicant for employment shall be discriminated against any
aspect of employment because of race, national origin, ancestry, color, religious
or political opinions or affiliations, union affiliation, age, sex or disability.

The City and AFSCME agree and understand that if any section of the MOU in
any way conflicts with the terms and conditions of employment stated in other
authorities, such as the personnel rules, administrative policy and procedure
manual, city resolutions, or city ordinances, any ambiguity will be resolved in
favor of the MOU language. If the MOU is silent on any issue, the applicable
document is controlling.

ARTICLE XXXV - GRIEVANCE PROCEDURE

35.1

35.2

This grievance procedure shall be used to process and resolve disputes regarding
the interpretation or application of any of the terms and conditions of this MOU,
letters of understanding, formal interpretations and clarifications executed by the
AESEMEAFSCME and the City.

The intent of this procedure is to resolve grievances informally at the lowest
possible level and to provide an orderly procedure for reviewing and resolving
grievances promptly.

A grievance is a good faith complaint of one or a group of employees or a dispute
between the City and the-AFSCME involving the interpretation, application or
enforcement of the express terms of the MOU and other terms and conditions of
employment and matter of discipline which includes demotion, suspension or
discharge.

As used in procedure, the term “PARTY” means an employee, the-AFSCME, the
City or the authorized representative of any party. The employee is entitled (o
representation through all steps in the procedure.

Disputes involving the following subjects shall be determined by the Grievance
Procedures established herein:

(a) Interpretation or application of any of the terms of this MOU,
including Exhibits thereto, Letters of Agreement, and/or formal
interpretations and clarifications executed by the-AFSCME and the

City.

(b) Discharge, demotion, suspension, or discipline of an individual
employee.

(c) Disputes as to whether a matter is proper subject for the Grievance
Procedure.

(d) Disputes which may be of a “class action” nature filed on behalf of
the-AESCMEAFSCME or the City. Class action grievances shall
be in writing from the-AESEMEAFSCME to the City Manager or
vice versa.
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353

354

35.5

35.6

STEP ONE: Discussion between the employee and/or the employee’s
representative, and the division head or designated supervisor directly involved,
who shall answer within fifteen (15) work days. This step shall be taken within
thirty (30) work days of the date of the action complained of, or the date the
Grievant became aware of the incident which is the basis of the Grievance.

STEP TWO: If a grievance is not resolved in the initial step, a written statement
signed by the Grievant shall be presented to the department head which shall
include the action being grieved and the desired remedy. A discussion shall then
take place between the employee, his or her representative, and the department
head, who shall answer in writing within fifteen (15) work days. This Step shall
be taken within fifteen (15) work days of the date the department head receives
the written statement.

STEP THREE: If a Grievance is not resolved in STEP TWO, STEP THREE shall
be the presentation of the Grievance, in writing, by the employee or his or her
representative to the City Manager, who shall answer in writing within fifteen
(15) work days of receipt of the Grievance. This Step shall be initiated within
fifteen (15) work days of the date of the answer in STEP TWO.

STEP FOUR: If the Grievance is not resolved by the City Manager, arbitration
shall be the final level of appeal for grievances and discipline. It is agreed by
both parties that the decision of the arbitrator is binding and final on both parties
and that if this procedure is utilized all other avenues of appeal are waived. If
arbitration is chosen the City must be notified within fifteen (15) work days of the
City Manager’s decision.

Within ten (10) working days after the request for arbitration is received by the
City or at a date mutually agreed to by the parties, the parties shall meet to select
an impartial arbitrator. If no agreement is reached at this meeting, the parties
shall immediately and jointly request the State Conciliation and Mediation
Service to submit to them a panel of five arbitrators from which the City and the
AFSEMEAFSCME shall alternately strike names until one name remains; this
person shall be the arbitrator. If the State Conciliation and Mediation Service
cannot provide a list of five arbitrators, the same request shall be made of the
American Arbitration Association.

To insure that the arbitration process is as brief and economical as possible, the
following guide lines shall be adhered to:

a. An arbitrator may, upon mutual consent of the parties, issue a decision,
opinion or award orally upon submission of the arbitration.

b. Both parties and the arbitrator may tape record the hearing.

C. There shall be no official transcript required; however, ecither party may
utilize a court reporter at its own sole expense. The cost of a court
reporter required by an arbitrator shall be shared equally by the parties.
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The parties may agree to prepare a joint letler submitting the issue in
dispute. The letter shall present the matter on which arbitration is sought
and shall outline the MOU provisions governing the arbitration. It may
contain mutually agreed on stipulations of fact and it may be accompanied
by any documents that the parties mutually agree shall be submitted to the
arbitrator in advance of the hearing which may not necessarily be
stipulations of fact. Further, if the parties mutually agree, the entire matter
may be submitted to arbitration for review without a hearing. Absent
agreement Lo prepare a joint letter, the parties may submit separate letters.

The strict rules of evidence are not applicable and the hearing shall be
informal.

The parties have the right to present and cross examine witnesses, issue
opening and closing statements, and file written closing briefs. Testimony
shall be under oath or affirmation,

The arbitrator may exclude testimony or evidence which he/she
determines irrelevant or unduly repetitious.

Attendance at a hearing shall be limited to those determined by the
arbitrator to have a direct connection with the appeal. Witnesses normally
would be present at the hearing only while testifying and should be
permitted to testify only in the presence of the employee or his/her
representative and the employer’s representative.

The arbitration hearing will be held on the employer’s premises.

The cost of arbitration shall be borne equally by the parties. However, the
cost, if any, of cancellation or postponement shall be the financial
responsibility of the party requesting such delay unless mutually agreed by
the parties.

The decision, opinion, or award shall be based on the record developed by
the parties before and during the hearing. The decision will be in writing
and shall contain the crucial reasons supporting the decision and award.

The arbitrator has no power to add to, subtract from, or modify the terms
of the MOU or the written ordinances, resolutions, rules, regulations and
procedures of the City, nor shall he/she impose any limitations or
obligations not specifically provided for under the terms of the MOU. The
arbitrator shall be without power or authority to make any decision that
requires the City or management to do an act prohibited by law.

The arbitrator has no power to add to a disciplinary action.
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35.7 Failure by either party to meet any of the aforementioned time limits as set forth
in Sections 35.3, 35.4, 35.5, or 35.6 shall result in forfeiture by the failing party.
Except, however, that the aforementioned time limits may be extended by mutual
agreement. Grievances settled by forfeiture shall not bind either party to an
interpretation of this MOU, nor shall such seftlements be cited by either party as
evidence in the settlement of subsequent grievances.

35.8 An employee may represent himself or herself at any step of the Grievance
Procedure up to Step 3.

35.9 Only AFSCME may appeal a grievance to arbitration.

ARTICLE XXXVI - MUTUAL CONSENT CONTINGENCY

36+-+This MOU may be amended any time during its life upon the mutual consent of the
City and the-AFSCME. Such amendment must be in writing and attached to all executed
copies of this MOU.

ARTICLE XXXVII —~ NO STRIKES

37-4The represented employees agree that they shall not strike, withhold services, engage
in “slow downs” or “sick-ins” or participate in any other concerted activity which
adversely affects job performance or City services during the term of this MOU.

ARTICLE XXXVIII - PROBATIONARY PERIOD

38.1 All appointments to positions in the classified service shall be subject to a
probationary period of twelve (12) continuous months of service. The
probationary period shall be regarded as an integral part of the examination
process and shall be used to closely observe the employee’s work for securing the
most effective adjustment of an employee to his or her new duties, assignments
and responsibilities in his or her new position and for rejecting any probationary
employee whose performance does not meet required work standards. If the
service of the employee is deemed to be unsatisfactory, the employee shall be
notified that he or she has not satisfactorily completed probation.

38.2 During the probationary period, all new hires shall have the rights and privileges
afforded to other employees, except:

1) Vacation Leave - See Article XIX for vacation schedule.

2) The use of the Grievance Procedure to grieve termination.

3 The City and the employee may mutually agree to extend the probationary
period for not more than 6 months. Fhe-AFSCME shall be notified of all
extensions.

4) Probation shall be extended for the same time as any leaves of absence,

32



MOU - CITY OF LOD1 AND AFSCMIE GENERAL SERVICES UNIT

120168 2012~ 1320082010

38.3 In the event an employee is promoted and is rejected by the appropriate
department head, he or she shall be reinstated to the position from which he or she
was promoted unless he or she is discharged. The seniority and status of a
rejected candidate shall continue as before.

ARTICLE XXXIX - PROMOTION

391 The City and AFSCME mutually agree it is good personnel practice to make every
effort to promote from within consistent with the best interests of the City.

ARTICLE XL - SENIORITY

40-1Seniority is defined as the total length of continuous service with the City.
Continuity of service shall not be broken and seniority shall accrue when an employee is:

(a) Inducted, enlists, or is called to active duty in the Armed Forces of the
United States or service in the Merchant Marine under any Act of
Congress which provides that the employee is entitled to re-employment
rights.

(b) On duty with the National Guard.

(c) Is absent due to industrial disability.

(d) On leave of absence.

{e) Absent due to layoff for a period of less than twelve (12) consecutive
months.

ARTICLE XLI - SHOP STEWARDS

4++The-AFSCME agrees to notify the City in writing as to the appointment of all shop
stewards. Shop stewards shall be required to work full time in their respective
classifications and shall not interrupt the work of other employees. A steward may, with
reasonable notice and approval of his or her supervisor, leave the job during working
hours for reasonable periods to investigate pending grievances and to take part in the
Grievance Procedure. However, no steward shall leave the job while his presence is
necessary in the judgment of his or her supervisor for the safe conduct and efficiency of
the operations in which he or she is engaged.

ARTICLE XTIl - STATUS

42-}Employees shall be designated as regular, probationary, or temporary, depending
upon the purpose for which they are hired and their length of continuous service with the
City.
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(a) A regular employee is defined as an employee who has twelve (12)
months or more service with the City in full-time employment, except as
provided for in the Rules for Personnel Administration, Article XI
(Probationary Period).

(b) A probationary employee is defined as an employee hired for a full-time
position that has been regularly established as an authorized position and
is of indeterminate duration. A probationary employee shall receive not
less than the minimum rate for the job and shall be eligible for sick leave
pay, vacation pay, holiday pay, retirement plan participation, insurance
coverage and items of a similar nature, as he or she becomes eligible, but
shall not be given preferential consideration for promotion or transfer or
be eligible for a lfeave of absence. Upon completion of twelve month of
continuous full-time service with the City, a probationary employee shall
be given the status of a regular employee.

(c) A temporary employee is an employee hired on a fuli-time basis to fill a
full-time position (at least 32 hours per week). Temporary employees
shall attain regular status after being employed for twelve (12) continuous
months.

(d) M@n&aek&mp%@ye&waﬂ empieye&hnech—wpm-&ﬁmee&#ul 1-time-basis

ARTICLE X1LIII - EAYOI'F

| 43:-4Bargaining unit has the ability to appeal a layoff decision made by Human Resources
to the City Manager.

ARTICLE XLIV - TERM

| 44-4The terms and conditions of this MOU shall continue in effect until such time as
they are superseded by a signed agreement/MOU between the City of Lodi and
AFSCME. The parties agree as follows:

TERM: Covering the period from JubyJanuary - 1, 201208 through December 31,
20139
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ATTACHMENT A
Salary Schedule Effective 12/8/08
Occupation Title OCC Step A Step B StepC Step D Step E
Accounting Clerk | 5 2501.75 2626.84 2758.18 2896.09 3040.90
Accounting Clerk || 3 2751.92 2889.52 3033.99 3185.69 3344.98
Administrative Clerk 372 2492.03 2616.63 2747.46 2884.84 3029.08
Administrative Secretary 376 3314.83 3480.57 3654.60 3837.33 4029.20
Animal Services Officer 39 2812.29 2952.91 3100.55 3255.58 3418.36
Animal Services Supervisor 25 3234.05 3395.75 3565.54 3743.82 3931.01
Aguatics Coordinator 440 3282.63 3446.76 3619.10 3800.06 3990.06
Assistant Engineer 51 5130.82 5387.36 5656.73 5039.57 6236.55
Assistant Planner 56 4187.19 4396.55 4616.38 4847.20 5088.56
Associate Civil Engineer 66 5643.90 5926.10 6222.40 6533.52 6860.20
Associate Planner 68 4605.91 4836.21 5078.02 5331.92 5598.52
Building Inspector | 74 3827.54 4009.51 4209.98 4420.48 4641.51
Building Inspector |l 75 4200.44 4410.46 4630.98 4862.53 5105.66
Buyer 76 3825.20 4016.46 4217.29 4428.15 4649.56
Community Improvement Ofc. | 116 3636.74 3818.58 4009.51 4209.99 4420.48
Community Improvement Ofc, 1} 118 4000.42 4200.44 4410.46 4630.98 4862.53
Customer Service Rep. | 354 2501.75 2626.84 2758.18 2896.09 3040.90
Customer Service Rep. |l 353 2751.92 2889.52 3033.99 3185.69 3344.98
Energy Specialist 150 2861.22 3004.27 3154.49 3312.21 3477.83
Engineering Technician | 157 3854.87 4047.61 4249.99 4462.49 4685.62
Engineering Technician |1 159 4240.35 4452.37 4674.99 4908.74 5154.18
Field Services Representative 36 3402.10 3572.21 3750.82 3938.36 4135.28
Field Services Supervisor 35 3916.23 4112.04 4317.65 4533.53 4760.21
Finance Technician 355 3329.83 3496.32 3671.14 3854.69 4047 .43
information Systems Specialist 127 3781.93 3971.04 4169.85 4378.06 4596.96
Junior Engineer 207 4664.39 4897.61 5142.49 5399.61 5669.59
Junior Planner 210 3806.54 3896.87 4196.71 4406.55 4628.87
Librarian | 220 3987.80 418718 4396.55 4616.37 4847.19
Librarian ii 222 4386.58 4605.91 4836.21 5078.02 5331.92
Library Assistant 228 2616.64 274747 2884.84 3029.08 3180.54
Meter Reader 267 3095.83 3250.62 3413.16 3583.81 3763.00
Network Technician 426 4535.45 4762.22 5000.33 5250.35 5512.87
Parking Enforcement Assistant 288 2833.95 2975.65 3124.43 3280.66 3444.69
Parks Project Coordinator 271 4664.39 4897.61 5142.49 5399.61 5669.59
Permit Technician 69 3148.21 3305.65 3470.93 3644.48 3826.71
Police Record Clerk | 313 2473.50 2597.18 2727.04 2863.39 3006.56
Police Records Clerk Il 314 2720.86 2856.90 2999.75 3149.74 3307.22
Police Records Clerk Supervisor 316 3128.51 3284.94 3449.19 3621.64 3802.73
Program Coordinater 286 2911.96 3057.55 3210.43 3370.95 3539.50
Public Works Inspector | 320 3818.58 4009.51 4209.98 4420.48 4641.51
Public Works Inspector I} 321 4200.44 4410.46 4630.98 4862.53 5105.66
Purchasing Technician 324 3186.89 3346.23 3513.54 3689.22 3873.68
Senior Administrative Clerk 375 2741.23 2878.29 3022.21 3173.32 3331.98
Senior Building Inspector 72 4620.48 4851.51 5094.08 5348.79 5616.22
Senicr Customer Service Representative 351 3028.06 3179.46 3338.43 3505.35 3680.62
Senior Library Assistant 231 2878.29 3022.21 3173.32 3331.99 3498.59
Senior Police Administrative Clerk 315 2901.72 3046.82 3199.16 3359.11 3527.07
Senior Storekeeper 77 3326.27 3492.58 3667.21 3850.57 4043.10
Storekeeper 322 3023.88 3175.07 3333.82 3500.51 3675.54
Sup.Code/Comm.Improvement Ofc, 110 4600.47 4830.49 5072.01 5325.61 5591.89
Utility Billing & Collections Supervisor 356 3997.96 4197.85 4407.75 4628.13 4859.54
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AFESCME-and-the-City-of-Lodi-agree-to-eonduct-a-new-elassifieationreview—of -the- 1S
éﬁeerdh&t-—Ne{wekaPe{,hmw&webﬂe&emaﬂetw%%mp&ehe;mweﬁ&%ﬁwﬂefwﬂéy
will-be-done~t-as-a-result-of the-study ssication-is-ereated—a-new-satary-will
bweﬂeém%ﬁ%mw&mdenweehﬁ—pmbw%ﬂe&mw&k%&d%&%
retroactive-to-Pecember-8:-2008-
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Chapter 1 — 5alary and OtherCompensation-&
Werking Conditions

ARTICLE I -SALARY

+-HEfecive—December-8:- 2008, -employeey-shall-receive-an-—adivstnent-oi-3%—wage
INErease:

Bareaining unit members agree (o accent the following furlough hours during the term of
this MOU:

July 1. 2012 —Pecember 31, 2012 — 72 hours, of which 6. 8-howr days occur on a
fixed day during the month (typically a Friday) and 3. 8-hour days will be floating
and must be used by December 31, 2012 unless there is a scheduled conflict,

January 1, 2013 —December 31, 2013 — 96 hours, all of which occur on a fixed day
during the month {typically a Friday) unless there is a conflict.

Fixed and floating furlough leave shall be deducted [rom bargaming unit members
salary in equal amounts during the particular term,

F2E Heetive-the-first-pay-perisd-in-whieh-July-1-2609-talsr-employees-will receive-a-cost
of-living-adiustment-based-upon-the-consumer-price-index-(ER-W)- San-Franeisco-
Oaldand-San-lose— The-tnerease—witlh-be-no-meore-than-3%—H-the-Eiy-ol-keodi
General-Fund-Revenues-fer-the-period-07H01/08-t0-06/30/09;-as—reflected1n-the
Comprehensive-Annual-Financial-Report-do-not-show-revenue-inereases-of-at-least
1o-from-the-previous-fiseal-year-(using-Hiseal-year-audited-finaneial-statemenis)
there AESEME-and-the-Gity-ot-Lodi-will-reopen-negotiations-with-regard-to-cost-of
Hving-adjustments.

13 Fhe-City-and-ARSCME-agree-to-meet-and-confer-on-benchmarlks-and-what-benefits-and
compensation-to-be-used-in-the-next-survey-tor-the-subsequent-MOUeonducted-in
20406-
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FAthe-CGity-and-AFSEME-shall-conduct-a-comprehensive-compensation-survey-of-the
eities-listed-below—The-compensation-—survey-witl-eather-data-from-these-listed-gities
with-an-effective-date-of-September—t20H3—01-90-davs-before-the—expirationoithe
MO FheCity-and-ARESEME--shat-conduet-a-comprehensive—salary—benefits—and

compensation-survey-of-the-fifteen-cities-listed-in-sectiont-3—=Salaries-wilt-be-based

upon-the-saiary-in-effectas-of-Juby-1-2010-The-City-also-agrees-that-the-supvey-will- be
completed-by-September-1-2010:

For_comparison purposes, the recognized survey cites are as follows:Fhe-fifteen
etties-to-be-surveyed-are-as-follows:

Chico Clovis Davis Fairfield Merced Manteca
Modesto Redding Roseville  Stockton Tracy Turlock
Vacaville  Visalia Woodland

1 42—If any City bareainine unii, eroup, or Citv Council (except for IBEW) receives a

salary increase or a higher value medical and/or retirement benefit for the MOU
negotiated {or last/best/Tinal offer imposed) that otherwise expired on December 31,
2013 or by resolution adopted by Councii this unit will receive the same benefit
Hany-City-bargaming-unit-and-the-City-Council-fexcept-for- lBEW -recetves-a
sutaryv-inereaseor-a-hishervalue-medical-andforretirement-benefit-for-the- MOUY
negetiated-for-lastibesttinal-offerimposed-thatotherwise-expived-on-December 31
2 for-Apri-2013 - this-unit-will-receive-the-same-benefitThis clause shall not be
triggered as a result of a delay in implementing the medical cap to give affected
emplovees the opportunity (o move 1o a lower cost plan upon the next available
open enrollment pertod.

ARTICLE IT - OVERTIME

2.1

Overtime work, paid at the time and one-half rate, is work performed by an
employee outside his or her regular work hours, and includes-time-worked:

Jdn-exeess-of-forby-{40)-hovrs-ina-worleweels
ZAn-excess-of-etoht-C8)-howrs-in-any-worlc-day

3:(1) Time worked outside of regular hours of work on a work day unless
notification has been made in accordance with Sections 6.1 and 6.2; and

4:(2)_ Time worked on a non-work day.

Overtime work paid at the double time rate is work performed in excess of 12 hours
between 12 midnight and 12 midnight on any given day, any work performed
between the hours of 12 midnight and 6:00 a.m., and any work performed on
holidays.
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Hours worked on a holiday, as part of any employee’s regular work schedule, shall
be compensated at the appropriate overtime rate as provided plus the employee
shall receive his or her regular straight time pay._IHoliday, for overlime purposes, Is
defined within the Holiday section of this MOU

Employees may accrue compensatory (ime in lieu of overtime pay. The accrual rate
for compensatory time shall be at the appropriate rate of overtime worked.

The decision to elect compensatory time or overtime pay may be made each time
overtime is worked.

No more than (144) hours of compensatory time may be carried on the books at any
time.

An employee’s decision to elect compensatory time instead of overtime pay is
irrevocable.

Upon separation, the employee will be paid at the employee’s current hourly rate of
pay or the average of the last three years, whichever is higher, for the remaining
compensatory balance.

Employees who are required to report for prearranged work on their non-work days
or holidays shall be compensated at the overtime rate for actual hours worked, but
in no event shall they be paid for less than three (3) hours.

If an employee has worked for six (6) hours or more at the overtime rate during the
sixteen (16) hour period immediately preceding the beginning of his or her regular
work hours on a work day he or she shall be giv.en a rest period of six (6)
consecutive hours at the completion of the overtime work. Compensation for the
six (6) hour rest period shall be allowed at the straight time rate for those hours
within the rest period which overlap the normal working hours.

Compensation paid to employees called out in emergency situations outside their
regular work hours shall be a minimum of three (3) hours pay at the overtime rate.
Additional call outs during that day shall be compensated at the overtime rate for
actual hours worked with a one hour minimum. Only one call out between the
hours of 12:00 o’clock midnight and 12:00 o’clock midnight shall be compensated
at the minimum three hour period. Phone cali lasting less than 10 minutes and does
not require substantive work would be paid | hour at the appropriate overtime rate.
Calls more than 10 minutes would receive the standard 3 hour callback at the
appropriate overtime rale

When, at the request of the Supervisor in charge, an employee reports for
prearranged overtime:

6
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(1) On work day outside of his or her regular work hours, he or she shall be
paid overtime compensation for actual worked time in connection therewith,
provided however, that if any such employee continues to work into or
beyond his or her regular work hours, he or she shall be paid overtime
compensation only for actual work time up to his or her regular work hours.

(2) On non work days or on holidays, he or she shall be paid overtime
compensation for actual work time in connection therewith. For the purpose
of this Section, prearranged overtime work is deemed to be work for which
advance notice has been given by the end of his or her preceding work
period on a work day.

ARTICLE IIT - CLASS A LICENSE

Those employees required (o have a Class “A” comunercial driver’s Hicense as part of their

emplovment will be given $600 per vear, to be paid in October of cach vear,

ARTICLE HIV - TEMPORARY UPGRADE

3+

Anv emplovee who is assiened by the Department Head or designee to a higher
classification in the absence of the incumbent shall receive a 10% wage increase
while in this status, However, in no event shali the uperade pav per hour exceed the
“BE” step of the classification to which the emplovee is temporarily uperaded.,
Subjeet-to-Department-Head-approval;-any-employee-whe-is-assigned-to-a-higher
classifieation—than—then—regular-classification-—shall-veceive—a—10% —wage—inerease
while-in-this-status-—Howevers-n-ne-event-shali- the-upgrade-pay-per-hour-exceed-the
B2 step-of-the-clussifieation-to-which-the-employee-is-temporarily-upgraded—This
proviston--shat-onty—apply-—when-—sueh-time—-worked-is—4-or—more—hours—r-the
assiened-higher-classification—and-be—retronctive—to-the—beginning—oi-the—4-hour
period,

ARTICLE IV - EDUCATION INCENTIVE

43.1

45.3

The City shall make available incentive pay as shown in Exhibit B_& D. Effective
July 8, 1991, a $40.00 per month incentive shall be paid for each grade at or above
the minimum grades shown. An employee can earn incentive pay to a combined
maximum of $250.00 per month.

The City agrees to pay all fees charged in obtaining any license, mandatory or
voluntary certification, or recertification required in the course of his or her
employment upon successfully passing the test procedures,

The City agrees to pay $20.00 per month fo two (2) Wastewater Plant Operators for
the possession of a Qualified Applicators Certificate. In the event of the separation
of one of the two, the remaining employee shall receive $40.00 per month.
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| 454 Bquipment Maintenance personnel shall be eligible for an incentive pay plan as

| 45.5

outlined in Exhibit C.

Equipment Mechanics are eligible to receive incentive pay of either $25.00 or
$50.00 per month for possession of Automotive Service Excellence Technician
Certificates on the following basis:

l. Only courses listed in Exhibit CB will qualify towards this incentive.

2. Employees will not be paid for both certificates in cases where one is a
prerequisite of the other. For example, ASE certifications A-6, A-8 and 1.-1
are required by BAR in order to obtain a smog certificate. An employee
having a BAR smog certificate will receive $50.00 for the smog certificate
and the three ASE certificates will not be counted toward the ASE
certification incentives.

3. Employees will receive a total of $25.00 per month for possession of a
minimum of three (3} certificates.

4. Employees will receive a total of $50.00 per month for possession of a
minimum of eight (8) certificates.

Incentives in this subsection are limited (o emplovees hired prior to the execution of

this MOU.

| ARTICLE VI - BILINGUAL PAY

| 5t

Employees designated by the Department Head and approved by the City Manager
who have passed a bilingual proficiency examination administered by the City shall
receive a monthly bilingual supplement of $150.00. The City Manager has the
discretion in determining the languages that will be recognized.

| ARTICLE VII - HOURS

| 67.1

Except as provided in subsequent sections, the normal hours of work for all
represented personnel shall be eight hours per day and 40 hours per week.
Alternate work hours may be 9 hours a day in the 9/80 schedule for 80 hours in a
two week period, or 10 hours per day in the 4/10 schedule. The lunch period shall
normally commence between the third and fifth work hour at the discretion of the
supervisor.

a. Wastewater Plant Operators shall work shifts on a jointly agreed to rotating
schedule with varying days off. This schedule shall be posted two weeks
before the change of shift.

b. Employees assigned to work “Relief Operator” duties shall receive
compensation at a rate of ]05% above their current base paythe
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elassifieation-of-Wastewater-Plant-Operator-H. The “Relief Operator” is one
who works a normal day shift but is on call to assume a shift operators
shift(s) for the duration of a vacancy, then return to regular hours.

c. Street Sweeper Operators shall work a schedule which begins at 4:00 a.m.

d. Alternate work schedules may be developed by mutual agreement between
the employee and the appropriate supervisor.

e:Equipment Maintenanee-persennel-shatl-work-one-of-two-shifts:

5:30-8:113:-10-2:00-pam- 01 2:00-prit-to-12:30-aem-M-FH

durine-the-cotrse-of-this-MOU-

Work schedules presently in effect shall remain in effect. Any proposed change in
the work days or work hours ef~worlk-shall be a meet and confer item.

| ARTICLE VIII - SHIFT DIFFERENTIAL

++

An Operations Premium of 3% will be applied to Wastewater Treatment Plant
Operators and—Public—Worls—FEleet-Maintenance—workess—for all hours worked
during swing er-eraveyard—shifts. Swing shifts are those daily work periods
regularly scheduled to begin from 2pm 12-e’cloek—noon to 12%-apm. Graveyard
shifls-are-those-daily-weorle-periods-regularhy-seheduled-to-begin-from-8-pm-to-4-am-
-Shift assignments shall be made by the City at its sole discretion consistent with
otherprovisions-of-this MOU.

| ARTICLE VX - MEALS

| 9.1

| 89.2

If the City required an employee to perform work for one and one-half (1 '2) hours
immediately following quitting time, or if any employee is called in more than two
(2) hours immediately before regular starting time, the City shall provide such
employee with a meal. The cost of the meal not to exceed $20.00 with a receipt. If
an employee works beyond the regular quitting time, the City shall continue to
provide meals at four (4) hour intervals until the employee is dismissed from work.
The cost of such meals and the time taken to consume them shall be at the City’s
expense.

When the City requires employees to work on non-work days, the City shall
provide meals at intervals of four (4) hours. The first meal shall be four (4) hours
after employees report to work, providing time is allowed for an employee to eat
before reporting. If such time is not allowed, the first meal break shall be two (2)
hours after reporting for work and at the four (4) hour intervals thereafter.
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When an employee is required to perform prearranged work on non-work days
during regular work hours, he or she shall observe the lunch arrangement which
prevails on his or her work days. If such work continues after regular work hours,
the City shall provide the employee with meals in accordance with otherthe
provisions of this MOUSection-6).

If the City requires an employee to perform prearranged work starting two (2) hours
or more before regular work hours on work days or non-work days, and such
employee continues to work into regular hours, the employee shall provide for one
meal on the job and the City shall provide other meals as required by the duration of
the work period. The meals provided for in this Section shall be eaten at
approximately the usual times and the usual practice relating to lunch periods on
work days shall prevail. The usual times therefore shall be 7:00 a.m. ~ 12:00 p.m.
and noon — 6:30 p.m.

ARTICLY X~ STANDBY DUTY

9-1

Employees shall receive compensation of two (2) hours of straight pay when said
employees are required to be placed in standby status for a shift.

ARTICLE XI — MILEAGE COMPENSATON

+0:-+

Employees using their personal automobile for City business, with their department
head’s approval, shall receive mileage compensation equal to that allowed by the
Internal Revenue Service. City business does not include transportation to and
from work or call backs due to emergencies, except that employees whose regular
work station is at the White Slough Water Pollution Control Facility shall receive
mileage compensation if called back to the plant in an emergency situation.

Allowance inereases-chianges shall be effective the first day of the month following
the determination of an increase by the IRS.

ARTICLE XTI — COURT APPREARANCES

142.1

142.2

142.3

Employees summoned by a court for jury duty shall be granted jury duty leave with
pay and may keep any jury duty compensation received. Voluntary grand jury
service such as that service in San Joaquin County is not covered by jury duty
leave.

If jury duty attendance is less than one-half of a normal working day, the employee
is expected to return to work.

If an employee has had jury duty of six hours or more during a 16-hour period
immediately preceding the beginning of or following the end of his or her regular
work hours on a work day, he/she shall be given a rest period of six (6) consecutive
hours.

10
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| 142.4 If an employee covered by this agreement is required by subpoena issued by an
authority granted subpoena powers, to appear before it or to give a deposition as a
result of an action taken within the scope of employment with the City that
employee will receive his full pay while so doing with no loss of time if he/she is
on regular duty. If the employee is not on duty the City agrees to compensate that
employee at one and one half times his regular pay for the time spent in any
appearance as required by this Article. As a prerequisite for payment to off-duty
employee, the Department Head must be notified in writing of the off duty
appearance within seventy-two hours after the employee is subpoenaed or otherwise
notified of the required court appearance.

! ARTICLE XIII- TOOLS AND UNIFORM ALLOWANCE

! +2+4 Uniforms provided by the City shall include a jacket, pants and shirts. Jackets shall
be replaced as needed. Uniform service, including rental and cleaning of one
uniform (shirts & pants) per work day, will be provided to the following
Maintenance and Operators classifications:

Environmental Compliance Insp. Parts Clerk

Facilities Maintenance Worker Plant & Equipment Mechanic

Facilities Supervisor Street Maintenance Worker 111

Fleet Services Supervisor Street Supervisor

Heavy Equipment Mechanic Sr. Facilities Maintenance Worker

Laboratory-Serviees-Supervisor Sr. Plant and Equipment Mechanic

Lead Equipment Mechanic Free-Operations-Supervisor

Maintenance Worker 1 & 1I W/WW Maintenance Worker 111

Park Maintenance Worker 1 & 11 Water/Wastewater Supervisor
Water/Wastewater  Plant _ Operator
AV

Chief Wastewater Plant Operator Welder-Mechanic

Park Maintenance Worker Iil
Park Supervisor

Coveralls as needed, but no more than 3, are provided to:

Chief Wastewater Plant Operator Plant and Equipment Mechanic

Wastewater Plant Operator I, -&I1, 111

Environmental Compliance Inspector

Sr. Plant and Equipment Mechanic Maintenance Workers I and II’s
assigned to White Slough

Smocks as needed, but no more than 3, are provided to:

Labeoratory-Serviees-Supervisor Laboratory Technician I and II

H
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ARTICLE XIVH- SAFETY/SAFETY BOOTS

13: 1 Fhe-City—vealfirms-its-desive-and-aim-to-provide-a-safe-place-of-employmenttorits
employees-and-shat-continue-te-take-all-reasonable-steps-to-ensure-this:

13:214.1The City retains the right to set and maintain safety standards in the work place.
Failure to adhere to safe work practices will be grounds for the City to take

. appropriate steps to ensure compliance.

13.314.2The City agrees to provide an annual boot allowance of $200, paid quarterly as
part of the last biweekly payroll in the months of March, June, September and
December fals—Fhe-City—aprees—to—provide-safety—-boot—rennbursements—up-10
$1+50:00-with-a-receipt-per-fiscal-year-for all classifications in this unit except:

Laboratory Technician I/II

13.414,3Safety boots are defined as leather work boots with a minimum of 47 ankle
support. Employees have the option of purchasing these boots with or without steel
toes.

13514, 4Salety-hoots-must-be-appropriate-to-the-job-elassifieation—and-the-speeifie-weork
_hazards{or-the-work-performed-

13.614.5The City reserves the right to determine if’ a boot is appropriate to the job class,
work hazards, and work conditions.

ARTICLE XV~ WORKER’S COMPENSATION

143 The City and the AFSCME mutually agree that when an employee is compelled fo
be absent from work due to injuries or illness arising out of and in the course of his
or her employment, the City shall pay full compensation to any represented
employee who becomes eligible for benefits under Worker’s Compensation laws
for the period of the time between the injury and the first day of eligibility for
benefits. With the determination that the injury or illness is compensable in
accordance with Workers® Compensation benefit criteria, the employee, upon
receiving said benefits paid by Workers” Compensation shall also receive
compensation from the City in such an amount that when added to the Workers’
Compensation payment shall equal his or her regular salary. The amount paid by
the City shall, after the period from the date of injury and date of eligibility, be
charged to the employee’s sick leave account. The employee’s regular deductions
shall be made from the amount paid by the City.

12
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Chapter 2. Leaves

ARTICLE XVI - CATASTROPHIC LEAVE

+4:116.1 Catastrophic Leave will be provided as stated in the City’s current Policy.
The City will not eliminate this policy during the term of this MOU. Catastrophic
Leave may be utilized for care of an employee’s gualified family members (as
identified in the City’s Catastrophic Leave Policy) even if the employee participates
in Short Term Disability.

16.2 Catastrophic Leave may be utilized (according to Policy) upon expiration of any
use of Short Term Disability

154 Catastrophic-Leave-wilb-be-available-for-ali-unit-members-who-by-reasen-of-verifinble
long-term-iHness-or-injury-exhaust-atl-employee-benefits:— Catastrophie-Leave-will
be-funded-by-voluntary-transfers-of-the-doHarvalue-of-accumulated-compensatory
time;-vacation-andfor-othertune-acoumulated-by-the-member:

15-2Bmployees-receiving-Long-Term-Disability-are-not-etigible-for-Catastrophie-leave
benetits:

15:3Donations-shall-be-converted-into-dollar—value-and-shall-be-drawn—at-the-requesting
employees—pay-step—Al-donations-rmust-be-a-minimum-of-four-4)-houss-and-are
irrevoeable:

EXAMPLIE:
Feane-PDoe-Recreation-Supervisor—donates-8-hours-of-leave-to-Joe-Smith-Laborer:

Jane-Poe-kes-$1899 o m-——$ 1 8:99-x-8-hig - =-$15 152
Joe-Smith-metees-$L0-4 1 howr o $ S O = 45 G- RO17°5
Joe-Sith-will-beable-to-utilize14:59%-hours-from-tane-Doe s-donation:

15.4Catasrophie-Leave-will-be-administered-in-aceordance-with-the-Catastrophie-leave
Poliey—and—Procedure—(See—Catastrophie—Leave—Policy—and—Procedure—Dated
Bebraary—5;-2003)—In-addition—to-employees,-spouses-and—dependent-children;
Catastrophie-Leave-may-also-be-used-for-parents:

155 Fo-be-eligible-to—receive-thisbenefit-the-employee—must-have{irst-exhausted—alt
acerued-time:—This—benefit-can—not-be-used-for-more-than—six—(6)-conseentive

menths:

5.6 An-empleyee-denied-Catastrophie-Leave-by-Human Resources-may-appeat-to-the-Gity
Manager:

13
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| ARTICLE XVII - BEREAVEMENT LEAVE

16-117.1Regular employees shall be granted 24-3 days hewss—of bereavement leave per
incident calendar-yea-to attend the funeral of a member of their immediate family,
including the time the deceased may lie in state, the day of the funeral, and the time
necessary to travel to and from the location of the funeral.

The immediate family shall be limited to an employee’s:

- spouse - parent - grandparent

- grandparent-in-law - parent-in-law - child

- grandchild - son-in-law » daughter-in-law
- stepchild - foster parents Bbrother

- half-brother - half-sister sister

or a more distant relative who was a member of the employee’s immediate
household at the time of death.

}6217.2A regular employee may use sick leave, vacation leave, or compensatory time off
to attend the funeral of a person the employee may be reasonably deemed to owe

- respect. Use of sick leave may not exceed three (3) days.

| ARTICLE XVIII - HOLIDAYS

| 17418, 1Members of this Unit shall observe the following nationaily observed holidays:

New Year’s Day January 1

Martin Luther King, Jr. Day 3" Monday in January

President’s Day 3 Monday in February

Memorial Day Last Monday in May

Independence Day July 4

Labor Day 1¥ Monday in September
Thanksgiving Day 4™ Thursday in November

Day after Thanksgiving Friday following Thanksgiving Day
Christmas Eve (4 hours) December 24

Christmas Day December 25

Emplovees receive holiday pay if/fwhen they work on the above City-recognized
national holiday

In addition, each employee shall be granted thirty-twe-six (362) hours of holiday
leave to be taken off at a time mutually agreed upon between the employee and the
department head. Holiday leave time-may-be—in-eight{(8)-hour-inerements—and
cannot be carried over into the following calendar year. At-the-diseretion-of-the
department-beads—probationary—employees—may—use—hohday—time—in—one-hour
Hierements:
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| +7-+___Holidays which fall on the first regularly scheduled day off shall be observed on the
preceding work day. Holidays which fall on any other regularly scheduled day off
shall be observed on the next regularly scheduled work day, with the exception that
if the next regularly scheduled work day is also a holiday, the first holiday shall be
| observed on the preceding work day.

| 18.2  Holiday time may be taken in quarter hour increments,

| ARTICLE XIXVIH - LEAVES OF ABSENCE

+8:3__ Leave of Absence will be provided as stated 1n the City’s Leave of Absence Policy.
The City will not eliminate this policy during the term of this MOU TFhe-Eity-and
ARSGME-mutuatly-agree-that-inability-toretura—to-work—alleran-employee’s-sielk
leave-has-been-exhausted-shall-be-considered-an—urgent-and-substantial-reason{for
the-granting-of-a-leave-of-absence-in-accordance-with-the-Administrative-Pohiey-and
Procedure-Munual-Leave-of-Absence Poliey:

18 Fhe—City—interprets—this—Seetion—as-providing-that-the-conditions—under—which—an
emplevee-shatl-be-restored-to-employment-on-the-termination-ot-leave-of-absence
shatl-be-stated-as-elearty-as-possible-at-the-time-by-the-City-in-conjunetion-with-the
seanting-of-the-leave-of-absence—The-Gity-reathirms-its-policy-that-an-employee’s
status-as-a-permanent-employee-is-not-impaired-by-such-Jeave-ol-absence:

183CHy-employees-are-entitled-to-use-siek-leave;—vacationJeaver-or-tong-term-disability
leave-for-disabilities-caused-or-contributled-te-by-pregnaney-miscarriage-childbirth;
apd-recovery—there—from-on—the-same—terms—and-eonditions—governing-leaves—of
absencefor-other-itnesses-or-medical-disabilities——ong-term-disability-leave-ghalt
not-be-used-for-child-care-child-rearing-or-preparation-for-childbearimngrbut-shall-be
limited-to-those-disabilities-as-setforth-above—TFhe-lensth-of-such-disability-leave;
including-the-date-on-whieh-the-Jeave-shall-commenece—and-the-date-on-which-the
duties-are-to-be-restpedyshatl-be-determined-by-the-employee-and-the-employee’s
physietany-however—the-Gity-may-require-a—-veribication-of-the-extent-of-disabiity
through—a-physieal-examination-of-the-employee-by-a-physician-appeinted-by-the
City-at-City-expense:

18- 4Employees—are-entitled-to-leavewithout-pay-or-other-benelitsfor-up-to-tour-months
from—the—date—of-disability—because—of—pregpaney;—misearriage;—childbisthy—or
recovery-there-from-when-sick-leave-has-been-exhausted—The-date-on-which-the
employee-shall-resume-duties-shall-be-determined-by-the-employee-oneave-and-the
employee’s-physicinn-howeverthe-City-may-require-a-veritieation-of-the-extent-of
disability-throush-a-physicalexamination-of-the-employee-by-a-physician-appoinied
by-the-City:

18- 5An-employee-on-leave-for-pregnaney-disability-—under-this-peliey-shatl-be-entitled-to
return-to-the-same-position-or-to-a-positon-comparable-to-that-held-at-the-time-the
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leave—connmenced—A—physictan’s—release—musi—be—provided—to-the-appropriate
supervisor-priot-to-an-employee’s-retura-te-work:

+8:0An—employee—seeking—pregnancy/disability-—teave-shall--be-required--to--provide—a
reasonable-noteein—wriling-neot-less-than-ftour-weeks)—to—thetr—supervisor-of-the
anteipated-date-upon-which-leave-shall-commeneer—although-the-commeneement
date-may-vary-aecording-to-the-employee’s-actual-disability—She-must-also-provide
an-estimate-of-the-duration-ef-the-leave:

+8AEmployees-whe-are-placed-in-a-Leave-Without-Pay-status-felewing-the-expiration-of
stek-eavevaeation;-or-compensatory-time-otf-such-that-the-employee-is-no-longer
i-a-pay-status-shall-pot-receive-employer-paid-employment-benefits:

+8-8Emplovees—pluced-in—teave-Without-Pay-status—dve—to-disability—will-continue—te
reeeive-i-three—meonth-extension—of-H)-medical-coverage—following—the-month—ia
which-the-employee-is-pliced-in-sueh-status—Other-benelits-—such-as-(-dental-or
vision-insurance-ot-medical-coverage-past-the-three-month-extension-peried-may-be
continued-at-the-employee’s-expense:

ARTICLE X¥X ~ SICK LEAVE

+9:420, 1 Effective July 19, 2004, full time employees shall accumulate sick leave at the rate
of 3.70 hours per pay period. 2-days-peryeary

J9-220.2Sick leave may be accumulated up to an unlimited amount.

+9:320.3Employees will be able to use family sick leave for parents or children not residing

family member’s illnesses.

ARTICLE XXI - VACATION LEAVE

2042 1. I Employees shall receive the following vacation benefits:

Beginning with:

Date of Hire: 3.08 hrs per pay period {-0-days-per-yr:}
6th year: 4.62 hrs per pay period -5-days-per-yis}
12th year: 5.24 hrs per pay period ¢H-days-peryr
15th year: 6.16 hrs per pay period (20-days-pery-)
21st year: 6.47 hrs per pay period {24-days-perye:)
22nd year: 6.78 hrs per pay period-(Z2Z-daysper-yr)
231rd year: 7.09 hrs per pay period (23-days-per-yi-)
24th year: 7.40 hrs per pay period (24-days-per-yi-)
25th year & over: 7.71 hrs per pay period {25-days-pery}

20:221.2If conflict arises in the scheduling of vacation of employees in the same
classification, the conflict shall be resolved in favor of the employee with the
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greatest City seniority. The senior employee shall receive first choice in any
scheduling period.

20:32]1.3The maximum amount of unused vacation howrs that an employee may accrue, at any
given time is twice the employee’s annual vacation entitlement. Whenever an
employee’s unused, accrued vacation has reached this maximum accrual amount, the
employee shall stop accruing any additional vacation. Accrual will automatically
resume once the employee uses some vacation and the accrual balance falls below the
maximum accrual amount.

Under extenuating circumstances, requests to accrue vacation leave over the
maximum may be authorized by the City Manager. For all other issues regarding

Vacation Leave refer to the City’s Policy on Vacation Leave,

20:-42 | 4For all persons hired after September 1, 1995 the maximum vacation accrual rate
will be 6.16 hours per pay period.
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Chapter 3. Insurance and Retirément

ARTICLE XXH ~ CHIROPRACTIC INSURANCE

2++——The City agrees to pay all costs of premiums for employees and dependents for a
chiropractic plan equivalent to the Landmark chiropractic plan.

ARTICLE XXIII - DEFERRED COMPENSATION PLAN

22+23.1The City and AFSCME agree to the implementation of the following program
. effective July 1, 1977.

22223, 2The City shall match contributions by an employee to a deferred compensation
program up to a maximum 3.0% of the employee’s grossgress salary_beginning in
the pay period that July 1. 2012 falls,

ARTICLE XXIVH - DENTAL INSURANCE

23-124. 1 Employees are provided fully paid family dental insurance.

23224 2Maximum benefits are $1000 for each family member enrolled in the dental plan
per calendar year. There is a $25 deductible plus co-insurance features.

ARTICLE XXIV ~ FLEXIBLE SPENDING ACCOUNT

24-425.1The City will maintain a “flexible spending account” to conform to IRS
regulations to be used for premium contributions, dependent care and/or un-
reimbursable medical payments for unit members.

25.2  The City intends to propose a Cafeteria-based benefit program in 2012 with an
effective date of January 1, 2013. This program would incorporate, but not be
limited to: medical, vision, dental, chiropractic, and life insurance. The above listed
terms of this agreement will be reopened for nesotiation upon the City's
nresentation of a Cafeteria plan.

The City’s proposed Cafeteria Plan will offer substantially the same or better benefits to
those currently received by unit members

ARTICLE XXVI — LIFE INSURANCE

25-1The City agrees to provide a life insurance program providing an additional __$10,000

term life insurance for the employce. Said amount of insurance to reduce _to $6,500 at age
70, and to decrease to 10% at age 95. In addition, a spouse, unmarried dependent children
between the ages of 6 months and 21 years, unmarried student dependent children aged 21
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or 22, and dependent handicapped children shall be covered for $1,500 insurance. Children
between the age of 14 days and 6 months shall be provided with $150 life insurance.

25 —TFhe-City-shallassome—the—-HY%—salary-cost-previonsly-paid-by-the-employee-for
long-term-disability-and-lite-masurance:

252

| ARTICLE XXVII - LONG TERM DISABILITY PLAN

23427 LA long term disability program which, coordinated with other disability benefits,
shall srovide a benefit of 66-2/3% to a maximum of $10,000 per month of the
employee’s basic monthly earnings in the event of disabihity,  This program
commences 60 days from the date of disability. Please refer to the City’s Policy on
Long Term Disability,

27.2  The maximum length of coverage is three years [tom date of disabilitv,

26 —Along—temm-disability-program—which,-coordinated-with-other-disabiity-benefits;
shaH-provide—a—benefii—of-66-23%to-a—maximum-of-510;000-per-month-of the
employee s—basie—monthly—earnings—in—the—event-of-disability.— This—program
commenees-60-days-from-the-date-of-disability.—Long-term-disability-benefits-are
coordinated-with-other-benefits-during-disabilitys-sueh-as-Workers'-Compensation
temporary-disability-payments-or-RPERS-unmoditied-retirement-allowanees:

| ARTICLE XXVII - MEDICAL INSURANCE

All emplovees are offered medical insurance for themselves and dependents
through Cal PERS-Medical Plans. City shall pay 100% premium for the employee’s
family category {Family, Employee+1, Single) for the lowest cost PERS HMO
available in Lodi’s geographical area (excluding Porac) as of January 1, 2012, The
City will waive the current employee medical contribution effective the {irst pay
period that begins two weeks after this agreement is approved by Council. If
Employee sclects a higher cost plan, Employee will pay the difference as a payroll
deduction.

If an employee elects not to be covered by medical insurance throush the City of
Lodi, an additional:

$692.81 per month for family

$532.92 for emplovee + 1 dependent

$305.22 for single

will be added 1o either the employee’s deferred compensation account or cash, In
order to qualify for this provision, proof of group insurance must be provided to the
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28.1  Employees will pay one hundred percent (100%) of the change in medical costs
beginning January 2013, The baseline will be the January 2012 lowest cost PERS
HMO for the employee’s family category {(Family, $1587.14:. Emmployee+]
$1220.88; Single, $610.44),

271 Emslovees—who-earn-less—than-$40.000-annuatby—based-on—an—adiusted—uoross—salary
(oross-satary-less-furloveh-adjustment) - shall-be-entitled-to-receive-up-to-3%-of the-inerease
wrnedical-costs-for-the-lowest-cost PERS HMO-w-effect-January-204 2 for-the-emplovee s
famibyv-catesoryv-Eamily:-3 158714 Employee -l $-220:.88:-Sinvle-$6 10-44 ) 1ess $80-for
a-family-catesory-of-Emploveett-or-$104-fora-family-catecory-of- Family

Effective January 1, 2013, the maximum amount the City will pay towards medical
premiums will be revised as follows for emplovecs whose annual base salary, adjusted for
furloughs, is less than $40,00.

For those taking single coverage, City maximum amount paid will increase by the lesser of
actual premium increases from Cal PERS or 3%.

For those taking Employee + 1 or Family coverage, City maximum amount paid will
increase as noted below:

s If actual premium increase is 6.55% or less, City will increase maximun amournt
paid by the lesser of actual premium increase or 6.55%.

e If actual premium increase is ercater than 6.55% and less than or equal to 9.55%,
City_will increase maximum amount paid by the actual premium increase over
6.55%, up to a maximum of 3% (9.55%).

e If actual premium increase is sreater than 9.55%, City will pay the incremental
difference between 6.55% and 9.55% (i.e. 3.00%).

in no event will the amount to be paid by the City exceed 3.00% over the current
City paid amount.

Percentage increases shall be based upon the amounts shown above ($610.44 for single,
$1.220.88 for Emplovee + 1 and $1,587.14 for Family).

A Fhe-City-agrees-to-make-available-medical-benefits-equivalent-to-the-CalPERSHealth
Program—7Fhe-City-shall-pay-100%-premivmrtor-cmployee-only-up-to-the-highest
HMO-avattable—in-our-geographieal-area—Effective—-August-16-2004-employees
shall-contribute-$80-00-per-month-for-Employee-phus-One-and-$104-.00-per-month
for-full-famidy-coverage—thepartes-shall-meet-and-confer-onareplacement-plan
otfering-such-ap-eguivalent-level-ot-benefits

1228, 2BEmployees shall be eligible for medical insurance from the first day of the month

following the date the employee becomes a full-time regular employee of the City
of Lodi.
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274+ The City shall pay 100% of the premiums or up to_the maximum City payment
noted above for health and dental benefits for the unmearried surviving spouse and any
minor children of any members of this unif who is killed or dies during the performance
of official duties. This benefit terminates if the surviving spouse remartics, the children
reach the aee of 20, or other medical insurance becomes available.

272 The-City-shall-pay-100%-of-premiums-for-health-and-dental-benefits-for-the-unmarried
surviving-spouse-and-any-minerchildren-of-any-member-of-thisunit-whe-iskilled-or
dies—during—the—performance—of-officil-duties—This—benefit—terminates—id—the
SUEVIVIRE-SPouse—-remarriess-the-children—reach—the—age—of-—18r-orother—medical
insuranee-becomes—wattable:

23 eetive--Deecember-8;-2008;-i—an—employee-eleets—not-to-be-covered-by-—medical
insurance-through-the-City-of-Lodih-an-additional-$692-8 ---per-month-for-family-or
£532.92for-employee——i—dependent—will-be-added—to—the—employees—deferred
compensation—aceotnt-to—egual-ene-hali—of-the—medical-insurance-premivm-that
would-have-been-paid-by-the-City-of-Lodi-A-single-employee-whe-enn-show-preot
of-group-insurance-will-be-eligible-for-this-provision-at-ene-hat-H-/2-of-the-ewrrent
ameunt—he-delar-amountshatl-not-inerease-during-the-term-ofthe- MOU-In-erder
torguakify-for-this-provisionproof-of-proup-nsurance-must-be-provided-to-the-City:

H-an-employee-has-no-dependents-the-City-will-contribute-$25:00-perpay-period-to
the-employees-delerred-compensation-aceount—7>his-witlvemain-effecive-threugh
June-30:-2009:

"‘P}‘}e_c!.{l r ']H i E H jf‘ 1 Ef ia],e E S .“ E ,i ( ;,3 t‘ai E ].i ,i _: q -‘. S j :’ E n E ’.‘[' 1 13].8 E ].q F!:‘ ]‘ ._] ;g() ] ;2 3x ‘H 3 ,3 H E i.‘i.‘s Si-i—\‘e
date-of-Jdangary-1-203 - Fhis-preemm-would-incorsorate~but-not-be-lumited-to:
medical-vision,-dental-chiropracte—and-life-insurance~Fhe-above-listed-terms-of
this-asreement-will-be-reopened-for-negotiation-upon-the-Citv s-preseptation-of-a

The-City'sproposed—Cafeteria Plan—will-offersubstantallvthe same-or-better benefitsto
these-currentby-receved-by-unit-members

ARTICLE XXIXVH- PUBLIC EMPLOYELES RETIREMENT SYSTEM

28-429.1The City agrees to provide the following PERS retirement program and to pay the
employers cost:

a) PERS “2% at 55” full formula retirement benefits plus the following
additional options:

b) The increased ordinary disability benefits which provide under PERS a
30% benefit after five years of service increasing o a maximum 50%
benefit (Section 21298)

c) Third level of 1959 Survivor Benefit which provides for survivors of a
member who dies prior to retirement. This benefit is in addition to the
Basic Death Benefit before retirement. (Section 21382.4).
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Post-retirement  Survivor Allowance which provides a surviving
spouse with an allowance upon the event of death after retirement.
(Section 21263 and Section 21263.1 and Section 21263.3)

Credit for unused sick leave which provides additional service credit
for unused accumulated sick leave at time of retirement. (Section
20862.8).

Military Service Credit as Public Service (Section 21024).

Final retirement compensation based on the average monthly pay
during the highest 36 consecutive months of service.

50% survivor continuation in the event of death after retirement.

28 10pFaly-6;-199 - in-lieu-of-amy-other-salary—adjustments—which-otherwise-may-have
been-agreed-upon-in-this-unit;-the-Gity-agreed-to-pay-into-each-employeesPERS:
aceount-7%-ol-the-employee’s-base-salary:

Employees shall pay the employee portion of Retirement Benefits as follows:

Fanuary 1, 2012 through December 31, 2012 — 1%

January 1, 2013 through December 30, 2013 - 3.3%

December 31, 2013 and thereafter — 7.0 %

7229.2 The City and AFSCME asree 10 a new retirement formula of 2% @ 60. Those

emplovees hired alter the City transitions to 2% @ 60 (which would occur once the City

receives approval from CalPERS) will be subiect to the new retirement plan of 2% @ 60,

Until thal date, AFSCME members hired will remain in the 2% @ 585 retirement plan,

ARTICLE XXIX- SICK LEAVE CONVERSION

29-430. [For all unused sick leave balance, a represented employee with ten years of
employment with the City will receive medical coverage upon retirement (but not
upon resignation or termination) using one of the following options:

Option #1 —- CONVERSION

After ten years of employment with the City, 50% of the represented
employee’s unused sick leave shall be converted to months of medical
insurance as adjusted herein. For each year that an employee has been
employed by the City in excess of ten years, the employee shall be entitled
to add 2 ¥2% to the 50% before converting the unused sick leave to months
of insurance.

EXAMPLE:
ROBERT SMITH RETIRES WITH 20 YEARS OF SERVICE AND 1800 HOURS
OF UNUSED SICK LEAVE.

1800 +8 X 75% + 12 = 14.06 YEARS OF COVERAGE
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The amount of the premium paid shall be the same as the premium paid by
the City at the time of retirement. Any differences created by an increase in
premiums must be paid for by the employee.

In the event the retiree dies the surviving dependent{s) may purchase
medical insurance for the same period as if the employee had not died.

Option #2 - BANK

50% of the dollar value of sick leave will be placed into a bank to be used
for medical insurance premiums for the employee and dependent(s). For
each year that an employee has been employed in excess of 10 years, 2 V2 %
will be added to the 50% before valuing the size of the bank, Each hour of
sick leave is valued at $20.00.

EXAMPLE:

ROBERT SMITH RETIRES WITH 20 YEARS OF SERVICE AND 1800 HOURS
OF UNUSED SICK LEAVE (MULTIPLICATION FACTOR - $20.00).

1800 x 75% x $20.00 = $27,000.00

This amount will be reduced each month by the current premium for the
employee and dependent(s) until the balance is gone.

In the event the retiree dies the remaining bank will be reduced by 50% and
the surviving dependent(s) may use the bank until the balance is gone.

Option #3 —~ CASH OUT

A retired employee may choose (o receive a cash settlement for unused sick
leave at the rate of $.30 on the dollar. Under this provision, employee’s sick
leave balance at the time of retirement shall be converted to dollars at the
employee’s current rate of pay.

26:230.2In the event an active employee dies before retirement and that employee is vested
in the sick leave conversion program, the surviving spouse will have an interest in
one-half the value of the Bank option as calculated in section 29.1.

29-330.3Employees selecting option #1 or #2, who retire on a service retirement shall have
the option of purchasing, at the employee’s cost, additional medical insurance
sufficient to reach age 65.

29:430.40ut of area retirees may receive reimbursement for medical insurance premiums
up to the City liability as specified in Section 29.1 of this Article.

29:530.5The City agrees to modify its contract with PERS to add credit for unused sick
. leave per Government Code Section 20862.8. This benefit is available to all
employees regardless of the date hired; however, it is the only sick leave conversion
benefit available to employees hired after July I, 1995. It is agreed that eight hours
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equal one day for purposes of determining day creditable. If an employee opts to
utilize the provisions of any section of Article 29 other than 29.5, the City will
report to PERS they have zero hours of unused sick leave.

ARTICLE XXXJ1- TUITION REIMBURSEMENT

30:-}—Tuition Reimbursement will be provided as stated in the City’s current Tuition
Reimbursement Policy. The City will not eliminate this policy during the term of
this MOU. Tuition-Retmbursement-will-be-provided-as-stated-in-the-Citys-Tuition
Reimbursement-Poliey-Pated-July—1+2003—H-the-Eire-and-Mid-Management-units
both-seeepta-loweramount-than-the-currentamountr AESEME-will-secept-the-new
arpouat-etfective-uponratifieation-by-the-Gity:

32 dp~the—event-that--fature—changes——elwsification—speetiicatons--reguire-that
certifieates-or-other-educational-standards-be-tmplemented;-the-AFSEME-reserves
the-rightte-negotiate-wage-adjustments-foratfecied-classifieations:

ARTICLE XXXH ~ VISION INSURANCE

311+—The City agrees to provide a vision care plan equivalent to the VSP Plan B with a
$25.00 deductible for the employee and dependents. The entire premium shall be
paid by the City.
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Chapter 4. Association/City Issues

CHANGES IN MEMORANDUM

| ARTICLE XXXIIY —

| 324—The parties agree to reopen this Memorandum and to renew meeting and conferring
on the subjects set forth herein during the term of this Memorandum only in the
event that any provision of this MOU is modified by statue, applicable regulation or
by order of Court in such a way as to affect either the employees or the City. In

such event, all

remaining provisions of the MOU shall continue in full force and

effect unless and until they are also modified by statue, applicable regulation, order
of Coutt, or agreement of the parties.

| ARTICLE XXXIVH

-~ CITY RIGHTS

I 331t is further understood and agreed between the parties that nothing contained in this

MOU shall be

construed to waive or reduce any rights of the City, which include

but are not limited to the exclusive rights to:

[ e _Determine the mission of its constituent departments, commissions,

| °

[

| 0

| °

| o

and boards; to set standards of service.

Determine the procedure and standards of selection for employment;
to direct its employees.

Maintain the efficiency of governmental operations.

Determine the methods, means and personnel by which government
operations are to be conducted.

Take all necessary actions to carry out its mission in emergencies.

Exercise complete control and discretion in the technology of
performing its work.

City rights also include the right to determine the procedures and
standards of selection for promotion, to relieve employees from duty
because of lack of work or other legitimate reasons, to take
disciplinary action, and to determine the content of job
classifications; provided, however, that the exercise by the City of
the rights in this section does not preclude employees or their
recognized employee organizations from filing grievances regarding
the practical consequences that decisions on such matters may have
on wages, hours or other terms and conditions of employment.
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| ARTICLE XXXEV - DEMOTION AND LAYOIF

Cultural Services or Public Works Department will be “Y” rated if an employee is
involuntarily transferred or demoted between departments as a result of a reduction
in workforce.

34:235.2Bargaining unit has the ability to appeal a layoff decision made by Human
_Resources to the City Manager.

| ARTICLE XXXVI - EMPLOYEE REPRESENTATION

35:430.1This Memorandum of Understanding (herecinafter referred to as “MOU”) is

. entered into between representatives of the City of Lodi (hereinafter referred to as

o "City™y and representatives of the Lodi Chapter of the American Federation of
State, County and Municipal Employees (hereinafter referred to as “AFSCME"),
for the Maintenance and Operators Unit.

The parties to this MOU acknowledge and agree that this MOU constitutes the
results of meeting and conferring in good faith as contemplated by Sections 3500 et
seq. of the Government Code of the State of California, and further acknowledge
and agree that all matters upon which the parties reach agreement are set forth in
this MOU. Except as specifically modified by this MOU, all existing benefits
currently being furnished to employees and all existing terms and conditions of
employment are to continue in effect unless and until the parties meet and confer
regarding a change in such existing benefits, terms or conditions of employment.

The terms and conditions of this MOU are applicable to all regular and
probationary employees represented by AFSCME__in_ Exhibit A,  These
classificationsare-astolows:

sFacilities-Maintenanee-Worlker
sGChiel-Wastewater Plant-Operator
sFleet-Services-Supervisor
sBquipment-Service-Workes
sEacthties-Superviser
sHeavy-Bguipment-Mechanie
elaboratory-Services-Supervisor
shaberatory-Technictant
sLaboratory-Technietan
slaberer
sLead-Equipment-Mechanie
sMaintenance-Workert
sMaintenanee-Workes-1
sParl-Muatatenanee-Werler-1
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«Park-Maintenanee-Worker 1t
sPark-Maintenanee-Werker-Hi
sPark-Supervisor

eParis-Clerk
*Rlant-and-Bguipment-Mechanie
sSenor-FaeilitesMaintenance-Werker
shentor-Plant-and-Equipment-Mechanie
ahtage-Techician
a&treet-Maintenance-WerkerHi
2HHeSE-SUPeIVISOF
sTree-Operations-Supervisor
»Wastewater-Plant-Operator-]
#Wastewater Plant-Operator-1}
sEavirormental-Complianee-Inspector
=WaterPMastewater-Maintenanee-WorkerHi
sWater/ WastewaterSupervisor

oW elder—Meehanie

36.2 _ The City shall grant dues deduction to City employees who are members of

AFSCMIE in accordance with the terms and conditions set forth in City of Lodi

Resolution 2011-51

35+ }-TFhe-City-shall-grant-dues-deduction-to-City-employees-whe-are-members-of-the
AFSCME-in-aceordance-with-the-terms-and-conditions-set-forth-ir-Seetion-4-Rule 2
of-Giy-of-Lodi-Resolution-No-3344-entitleds-“Adepting-Rulesand-Resulations-to
Implement-Provisions-of-the-Employer-Employee-Relations-Reselution:

| 35:336.3UNION SECURITY, MEMBERSHIP AND DUES CHECK OFF

a.

Union Membership — All employees covered by this Agreement
shall, as a condition of employment, become and remain members of
the UNION within 30 days of employment in a covered job
classification. The CITY will inform all new hires and employees
promoting into the bargaining unit of the existence of this Collective
Bargaining Agreement and the requirement to become and maintain
membership in the UNION. A UNION Officer, or designee, will be
notified within 10 business days and afforded time to meet with any
employee entering the bargaining unit in order to conduct a UNION
Orientation Meeting.

In the event an employee covered by this Agicement fails to apply
for, or maintain their membership in the UNION, or reinstate
themselves into membership in good standing, the UNION may give
the CITY written notice of the fact and request that the employee be
suspended or terminated from employment, In such event, the CITY
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shall suspend or terminate the employment of said employee, as
requested, within 15 business days of receipt of the notice.

Fair Share Donation — Any employee who is a member of a bona
fide religion, body, or sect who has historically held conscientious
objections to joining or financially supporting public employee
organizations shall not be required to join or financially support the
UNION. Such employee shall, in lieu of Agency Shop Fees, pay
sums equal to said amount to a non-religious, non-labor United Way
charitable organization exempt from taxation under Section 501 ¢ (3}
of the Internal Revenue Code, which has been selected by the
UNION from the local United Way. Payments shall be made by
payroll deduction as a condition of continued exceptions from the
requirements of financial support to the UNION and as a condition
of continued employment. Disputes regarding the application for
this provision, by employees, shall be subject to arbitration.

Membership status shall remain in effect for the duration of this
Agreement except that an employee may change his or her status
from UNION member not more than 90 days or less than 60 days
prior to the expiration of this Agreement. An employee changing his
or her membership status shall submit the appropriate form to the
UNION. Thereafter, the UNION will notify the CITY of the change
and the appropriate notation shall be made to the employee’s record
and/or payroll deduction.

The CITY shall provide the UNION, on a monthly basis, the name,
home address and department, division or work unit of employees
entering or leaving a job classification covered by this Agreement.
Employees leaving or reentering employment from Military Leave
will be noted.

Dues Check Off — On a bi-weekly basis the CITY agrees to deduct
from the pay of each member of the UNION covered by this
Agreement, who authorized such deductions in writing, all dues or
fees levied by the UNION, The CITY shall provide the UNION 5
business days prior to the end of the pay period an alphabetical list
of employees belonging to the UNION. The list shall contain the
amount of payroll deduction for each employee listed. The CITY
agrees to remit to the UNION on a bi-weekly basis the aggregate
amount of deductions shown on the list furnished by the UNION. A
copy of the Check Off Authorization Form signed by each employee
shall be submitted by the UNION to the CITY.

Payroll deductions shall be limited to the following choices:
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¢ Union Membership Dues

e Agency Shop Fees

»  AFSCME Voluntary Political Action Check Off
(PEOPLE)

e [Fair Share donations to the United Way Campaign

e [air Share donations are limited to employees with
religious objections.

h. The Union will comply with its legal obligation regarding the
administration of this section.

Hold Harmless —~ The UNION agrees to hold harmless and to
indemnify the CITY for any and all costs or legal action, which may
be caused, or result from the CITY’S compliance with this Article.

[ 35:436.4————The City shall allow AFSCME access to city meeting facilities at no cost to
AFSCME subject to the operating needs of the City. Requests for such use shall be
made in advance to the appropriate department head managing the facility or
designee and shall include the date, location, time and general purpose of such
meeting. The City may establish reasonable regulations governing the use of such
facilities.

6306.5 No City employee or applicant for employment shall be discriminated
against in any aspect of employment because of race, national origin, ancestry,
color, religious or political opinions or affiliations, union affiliation, age, sex or

disability.

| 35.736.6 The City and AFSCME agree and understand that if any section of the
MOU in any way conflicts with the terms and conditions of employment stated in
other authorities, such as the personnel rules, administrative policy and procedure
manual, city resolutions, or city ordinances, any ambiguity will be resolved in favor
of the MOU language. If the MOU is silent on any issue, the applicable document
is controlling.

| ARTICLE XXXVII - GRIEVANCE PROCEDURE

36-137.1This grievance procedure shall be used to process and resolve disputes regarding
the interpretation or application of any of the terms and conditions of this MOU,
___letters of understanding, formal interpretation or application of any of the terms and
conditions of this MOU, letters of understanding, formal interpretations and
clarification executed by the-AFSCME and the City.

The intent of this procedure is to resolve grievances informally at the lowest

possible level and to provide an orderly procedure for reviewing and resolving
grievances promptly.
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A grievance is a good faith complaint of one or a group of employees or a dispute
between the City and AFSCME involving the interpretation, application, or
enforcement of the express terms of the MOU and other terms and conditions of
employment and matters of discipline which includes demotion, suspension or
discharge.

As used in this procedure, the term “party” means an employee, the-AFSCME, the
City or the authorized representative of any party. The employee is entitled to
representation through all steps in the grievance procedure.

36:237.2Disputes involving the following subjects shall be determined by the Grievance
Procedures established herein:

a. Interpretation or application of any of the terms of this agreement, including
Exhibits thereto, Letters of Agreement, and/or formal interpretations and
clarifications executed by AFSCME and the City.

b. Discharge, demotion, suspension or discipline of an individual employee.

C. Disputes as to whether a matter is proper subject for the Grievance
Procedure.

d. Disputes which may be of a “class action” nature filed on behalf of the

AFSCME or the City. Class action grievances shall be in writing from ¢he
AFSCME to the City Manager or vice versa.

36:337.3STEP ONE: Discussion between the employee and/or the employee’s
representative, and the division head or designated supervisor directly involved,
who shall answer within fifteen (15) work days. This step shall be taken within
thirty (30) work days of the date of the action complained of, or the date the
. ___grievant became aware of the incident which is the basis of the Grievance.

36437 ASTEP TWO: If a grievance has not been resolved in initial step, a written
statement signed by the Grievant shall be presented to the department head which
shall include the action being grieved and the desited remedy. A discussion shall
then take place between the employee, his or her representative, and the department
head, who shall answer in writing within fifteen (15) work days. This Step shall be

. taken within fifteen (15) work days from the date of the answer in Step One.

36:537.55TEP THREE:  If a grievance is not resolved in Step Two, Step Three shall be
the presentation of the Grievance, in wiiting, by the employee or his/her
representative to the City Manager, who shall answer in writing within fifteen (15)
work days of receipt of the Grievance. This Step shall be initiated within fifteen

_______(15) work days of the date of the answer in Step Two.
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36:637.6STEP FOUR: If a grievance is not resolved by the City Manager,
arbitration shall be the final level of appeal for the grievances and discipline. 1t is
agreed by both parties that the decision of the arbitrator is binding and final on both
parties and that if this procedure is utilized all other avenues of appeal are waived.
1f arbitration is chosen the City must be notified within fifteen (15) work days of
the City Manager’s decision.

Within ten (10) working days after the request for arbitration is received by the City
or at a date mutually agreed to by the parties, the parties shall meet to select an
impartial arbitrator. If no agreement is reached at this meeting, the parties shall
immediately and jointly request the State Conciliation and Mediation Service to
submit to them a panel of five (5) arbitrators from which the City and the-AFSCME
shall alternately strike names until one (1) name remains; this person shall be the
arbitrator. If the State Conciliation and Mediation Service cannot provide a list of
five (5) arbitrators, the same request shall be made of the American Arbitration
Association.

To ensure that the arbitration process is as brief and economical as possible, the
following guidelines shall be adhered to:

a. An arbitrator may, upon mutual consent of the parties, issue a decision,
opinion or award orally upon submission of the arbitration.

b. Both parties and the arbitrator may tape record the hearing.

C. There shall be no official transcript required; however, either party may
utilize a court reporter at its own sole expense. The cost of a court reporter
required by an arbitrator shall be shared equally by the parties.

d. The parties may agree (o prepare a joint letter submitting the issue in
dispute. The letter shall present the matter on which arbitration is sought
and shall outline the MOU provisions governing the arbitration. It may
contain mutually agreed on stipulations of fact and it may be accompanied
by any documents that the parties mutually agree shall be submitted to the
arbitrator in advance of the hearing which may not necessarily be
stipulations of fact. Further, if the parties mutually agree, the entire matter
may be submitted to arbitration for review without a hearing. Absent
agreement to prepare a joint letter, the parties may submit separate letters.

e. The strict rules of evidence are not applicable and the hearing shall be
informal.
f. The parties have the right to present and cross examine witnesses, issue

opening and closing statements, and file written closing briefs. Testimony
shall be under oath or affirmation.
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g. The arbitrator may exclude testimony or evidence which he/she determines
irrelevant or unduly repetitious.

h. Attendance at a hearing shall be limited to those determined by the arbitrator
to have a direct connection with the appeal. Witnesses normally would be
present at the hearing only while testifying and should be permitted to
testify only in the presence of the employee or his/her representative and the
employer’s representative.

L The arbitration hearing will be held on the employer’s premises.

i. The cost of arbitration shall be borne equally by the parties. However, the
cost, if any, of cancellation or postponement shall be the financial
responsibility of the party requesting such delay unless mutually agreed by
the parties.

The decision, opinion, or award shall be based on the record developed by the
parties before and during the hearing. The decision will be in writing and shall
contain the crucial reasons supporting the decision and award.

The arbitrator has no power to add to, subtract from, or modify the terms of the
MOU or the written ordinances, resolutions, rules, regulations and procedures of the
City, nor shall he/she impose any limitations or obligations not specifically
provided for under the terms of the MOU. The arbitrator shall be without power or
authority to make any decision that requires the City or management to do an act
prohibited by law.

The arbitrator has no power to add to a disciplinary action.

36437, 7TFailure by either party to meet any of the aforementioned time limits as set forth in

Section 36.3, 36.4, 36.5, or 36.6 shall result in forfeiture by the failing party.

_Except, however, that the aforementioned time limits may be extended by mutual

agreement. Grievances settled by forfeiture shall not bind either party to an
interpretation of this MOU, nor shall such settlements be cited by either party as
evidence in the settlement of subsequent grievances.

36-837.8Employees may have documents (other than performance reports) relating to

absenteeism and disciplinary actions removed from their personnel files if the
incident prompting the action took place twenty-four (24) months or more previous
and no incident of a similar nature has occurred in the interim.

36:937.9An employee may represent himself/herself at any step of the Grievance
Procedure up to Step 3.

36-1037.100nly AFSCME may appeal a grievance to arbitration.
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ARTICLE XXXVIII - MUTUAL CONSENT CONTINGENCY

3F+4—This MOU may be amended any time during its life upon the mutual consent of the
City and AFSCME. Such amendment must be in writing and attached to all
executed copies of this MOU.

ARTICLE XXXIXVIH- NO STRIKES

38-+—The represented employees agree that they shall not strike, withhold services,
engage in “slow downs” or “sick-ins”, or participate in any other concerted activity
which adversely affects job performance or City services during the term of this
MOU.

ARTICLE X1XXEX - PROBATIONARY PERIOD

39-140.1All appointments to positions in the classified service shall be subject to a
probationary period of 12 continuous months of service. The probationary period
shall be regarded as an integral part of the examination process and shall be used to
closely observe the employee’s work for securing the most effective adjustment of
an employee to his or her new duties, assignments and responsibilities in his or her
new position and for rejecting any probationary employee whose performance does
not meet required work standards. If the service of the employee s deemed to be
unsatisfactory, the employee shall be notified that he or she has not satisfactorily
completed probation.

39:240.2During the probationary period, all new hires shall have all the rights and
privileges afforded to other employees, except:

a) Vacation Leave - See Article XX for vacation schedule.

b) The use of the Grievance Procedure to grieve termination.

) The City and the employee may mutually agree to extend the probationary
period for not more than 6 months. The AFSCME shall be notified of all
extensions.

39:340.3In the event an employee is promoted and is rejected by the appropriate
department head, he or she shall be reinstated to the position which he or she was
promoted. The seniority and status of a rejected candidate shall continue as before.

ARTICLE XLI - PROMOTION

40-4—The City and AFSCME mutually agree it is good personnel practice to make every
effort to promote from within, consistent with the best interest of the City.
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ARTICLE XLII - SENIORITY

4++—-Seniority is defined as the total length of comtinuous service with the City.
Continuity of service shall not be broken and seniority shall accrue when an
employee is:

a)

b)
c)
d)
e)

inducted, enlists, or is called to active duty in the Armed Forces of the
United States or service in the Merchant Marine under any Act of Congress
which provides that the employee is entitled to re-employment rights,

on duty with the National Guard,

is absent due to industrial injury,

on leave of absence, or

absent due to layoff for a period of less than twelve (12) consecutive
months.

| ARTICLE XLIII - SHOP STEWARDS

i 42.}--The AFSCME agrees to notify the City in writing as to the appointment of all shop
stewards. Shop stewards shall be required to work full time in their respective
classifications and shall not interrupt the work of other employees. A steward may,
with reasonable notice and the approval of his or her supervisor, leave the job
during working hours for reasonable period to investigate pending grievances and
to take part in the Grievance Procedure. However, no steward shall leave the job
while his or her presence is necessary in the judgment of his or her supervisor for
the safe conduct and efficiency of the operations in which he or she is engaged.

| ARTICLE XLIVH- STATUS

! 43+—FEmployees shall be designated as regular, probationary, or temporary, depending
upon the purpose for which they are hired and their length of continuous service
with the City.

a)

b)

A regular employee is defined as an employee who has twelve (12) months
or more service with the City in full time employment, except as provided
for in the Rules for Personnel Administration Article XI (Probationary
Period).

A probationary employee is defined as an employee hired for a full time
position that has been regularly established as an authorized position and is
of indeterminate duration. A probationary employee shall receive not less
than the minimum rate for the job and shall be eligible for sick leave pay,
vacation pay, holiday pay, retirement plan participation, insurance coverage
and items of a similar nature, as he or she becomes eligible, but shall not be
given preferential consideration for promotion or transfer or be eligible for a
leave of absence. Upon completion of twelve months of continuous full
time service with the City, a probationary employee shall be given the status
of a regular employee.

34



MOU - CITY OF LODI AND AFSCME MAINTENANCE AND OPERATORS UNIT
| 2012-20132008-2010

c) A temporary employee is an employee hired on a full time basis to
temporarily {ill a full time position (at least 32 hours per week). Temporary
employees shall attain regular status after being employed for twelve (12)
continuous months.

| ARTICLE XLEV - TERM

| 444—The terms and conditions of this MOU shall continue in effect until such time as
they are superseded by a signed agreement/MOU between the City of Lodi and

201208 to December 31, 2013Pecember-3-1,-2010,

| ARTICLE XLVI - UNION LEAVE

45-446.1 Whenever any employee is absent from work as a result of a formal request by the
AFSCME to send an employee to school to be involved in union business, the City
shall pay for all regular time lost and shall be reimbursed therefore by the AFSCME
at the rate of one hundred and fifty percent (150%) of the employee’s regular wage
rate.

453:246.2The City agrees to provide effice-and-storage space to the-AFSCME for union
materials.
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Occupation Title QCC | StepA| StepB| StepC | StepD | StepE
Chief Wastewater Plant Operator 358 | 4863.55 | 5106.73 | 5362.07 | 5630.17 i 5911.68
Environmental Compliance Inspector 425 | 4027.38 | 4228.75 | 444019 | 4662.20 | 489531
Equipment Service Worker 166 | 2050.92 | 3098.47 | 3253.39 | 3416.06 | 3586.86
Facilities Maintenance Worker 81 | 3243.40 | 3405.57 | 3575.84 | 3754.64 | 394237
Facilities Supervisor 78 | 4103.07 | 4308.22 | 4523.63 | 4749.81 | 4987.31
Fleet Services Supervisor 265 | 4479.64 | 4703.62 | 4938.81 | 5185.75 | 544503
Heavy Equipment Mechanic 264 | 3541.48 | 3718.55 | 3904.48 | 4099.70 | 4304.69
Laboratory Services Supervisor 352 | 4863.55 | 5106.73 : 5362.07 | 5630.17 | 5911.68
Laboratory Technician | 212 | 3207.89 | 3368.28 | 3536.70 | 3713.63 | 3899.21
Laboratory Technician |l 213 | 3528.40 | 3704.82 | 3890.06 | 4084.56 | 4288.79
Lead Equipment Mechanic 266 | 3895.63 | 4090.41 | 4204.93 | 4509.67 | 4735.16
Maintenance Worker | 252 | 2808.87 | 2049.44 | 3096.77 | 3251.56 | 3414.32
Maintenance Worker il 255 | 3089.22 | 3243.68 | 3405.86 | 3576.15 | 3754.96
Park Maintenance Worker | 273 | 2675.26 | 2809.03 [ 2949.48 | 3096.95 | 3251.80
Park Maintenance Worker || 276 | 2942.51 [ 3089.64 | 324412 | 3406.32 | 3576.64
Park Maintenance Worker Ili 279 1 3236.85 | 3400.46 | 3568.63 | 3747.06 | 3934.42
Park Supervisor 270 | 4103.07 | 4308.22 | 4523.63 | 4749.81 | 4987.31
Parts Clerk 135 1 2810.76 | 2961.29 | 3098.86 | 3253.80 | 3416.49
Plant & Equipment Mechanic 430 ¢ 3661.19 | 3844.18 | 4036.28 | 4238.03 | 4449.04
Senior Facilities Maintenance Worker 73 3567.64 | 3746.02 | 3933.32 | 4129.99 | 4336.49
Senior Plant & Equipment Mechanic 434 | 4027.44 | 422B.82 | 4440.26 ;| 4662.27 | 4895.38
Stage Technician 113 | 3567.64 1 3746.02 | 3933.32 | 4129.99 | 4336.49
Street Maintenance Worker Il 258 | 3398.51 | 3568.44 | 3746.86 | 3934.20 { 4130.91
Street Supetrvisor 381 | 4307.71 | 4523.09 | 4740.25 | 4986.71 | 5236.05
Tree Operations Supervisor 410 | 4307.71 | 4523.09 | 4749.25 | 4986.71 | 5236.05
Wastewater Plant Operator | 361 | 3493.73 | 3668.41 | 3851.84 | 4044.43 | 4246.65
Wastewater Plant Operator || 360 | 3843.20 | 4035.36 | 423713 | 4448.99 | 4671.44
Wastewater Plant Operator 11| 362 | 4227.53 | 4438.80 | 4660.85 | 4893.89 | 5138.59
Water/Wastewater Maintenance Worker Il 431 | 3398.51 | 3668.43 | 3746.86 | 3934.20 | 4130.91
Water/Wastewater Supervisor 429 | 4631.87 | 4863.61 | 5106.58 | 5362.07 | 5630.23
Welder - Mechanic 171 | 3541.37 | 3718.52 | 3904.51 | 4099.68 | 4304.73
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MOU - CITY OF LODRI AND AFSCME

EXHIBIT B
INCENTIVE PAY SCHEDULE

Minimum Grade Level
I. Industrial Waste Inspector Certification to Earn Incentive

(CWEA-4 Grade Levels)

e [aboratory Technician I & II I
o  Water/ Wastewater Supervisor [
¢ Chief Wastewater Plant Operator [
s Laboratory Services Supervisor I
e Environmental Compliance Inspector Iil
Minimum Grade Level
2. Laboratory Analyst Certification to Earn Incentive
(CWEA or AWWA — 4 Grade Levels)
o Laboratory Technician I i
e Laboratory Technician II I
e  Wastewater Plant Operator I & 11 |
¢ Environmental Compliance Inspector II
e Chief Wastewater Plant Operator 11
¢ Laboratory Services Supervisor 111
Minimum Grade Level
3. Mechanical Maintenance Certification to Barn Incentive
(CWEA — 4 Grade Levels)
¢ Plant and Equipment Mechanic I1
o Wastewater Plant Operator I & 1I I
o  Water/ Wastewater Maintenance Worker [ I, IIT 11
e Chief Wastewater Plant Operator il
¢ Sr. Plant and Equipment Mechanic 1
e  Waler/ Wastewater Supervisor [
Minimum Grade Level
4, Sewer Collection Maintenance Certification to Earn Incentive
(CWEA — 4 Grade Levels)
e Laborer, Maintenance Worker I & 11 I
(Streets or Water/ Wastewater)
e Maintenance Worker 111 I
(Streets or Water/ Wastewater)
¢ Plant and Equipment Mechanic 11
e Sr. Plant and Equipment Mechanic il
e Street Supervisor, Water/ Wastewater 111

Supervisor
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Minimum Grade Level

5. Wastewater Treatment Plant Opr. Certification to Earn Incentive
(CSWRCB — 5 Grade Levels)
e Wastewater Plant Operator | I1
e Wastewater Plant Operator 11 111
e Chief Wastewater Plant Operator v
Minimum Grade Level
6. Water Distribution Operator Certification to Earn Incentive
(State of California — 5 Grade Levels)
o Laborer ( Water/ Wastewater) I
e Maintenance Worker I, TI, 111 11
(Water/Wastewater)
e [aboratory Services Supervisor 11
¢ Environmental Compliance Inspector 11
¢ Plant and Equipment Mechanic I
e Sr. Plant & Equipment Mechanic il
e Water/ Wastewater Supervisor Hi
Minimum Grade Level
1. Water Treatment Plant Opr. Certification to Earn Incentive
(State of California — 5 Grade Levels)
¢ Laborer, Maintenance Worker [, i1 I
(Water/ Wastewater)
¢ Maintenance Worker I1I 11
(Water/ Wastewater)
e Laboratory Services Supervisor I
¢ [Dnvironmental Compliance Inspector 11
e Plant and Equipment Mechanic M1
e Sr. Plant and Equipment Mechanic it
e  Water/ Wastewater Supervisor 1 E
8. Qualified Applicators Certificate
(State of California)

e Street Supervisor
e Parks Maintenance Worker HI
e Parks Supervisor

e Streets Maintenance Worker L, 11, III & Laborer
o Wastewater Plant Operator I
# Senior Facilities Maintenance Worker
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9, Pest Control Advisor License
(State of California)
e Street Supervisor
Parks Supervisor
Laborer
Parks Maintenance Worker 1, 11, 111
Street Maintenance Worker 1, 11, 1H

Notwithstanding the provisions of Article 3, the amount for the Pest Control Advisor
License incentive will be $50 per month.
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EXHIBIT C

INCENTIVE PAY FOR EQUIPMENT MAINTENANCE EMPLOYEES

Mechanic Qualifications Smog Certificate issued by Bureau of Automotive Repair
(BAR) (certificate must be current, valid, unlimited) $50.00

Heavy Equipment Mechanic
Welder-Mechanic
Lead Equipment Mechanic

Class A Brake Adjustment License issued by BAR $25.00

Equipment Service Worker
Heavy Equipment Mechanic
Welder-Mechanic

Lead Equipment Mechanic

Class A Lamp Adjustment License issued by BAR $12.50

Equipment Service Worker
Heavy Equipment Mechanic
Welder-Mechanic

Lead Equipment Mechanic

Aluminum Welding Proficiency Certificate $12.50
(From a State certified welding instructor approved by the City)

Equipment Service Worker
Heavy Equipment Mechanic
Welder-Mechanic

Lead Equipment Mechanic
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Automotive Service Excellence Technician Certifications $25.00/$50.00

Equipment Service Worker
Heavy Equipment Mechanic
Welder-Mechanic

Lead Equipment Mechanic

The maximum incentive pay for Equipment Maintenance personnel shall be $150.00 per
month.

Automotive Service Excellence Technician Certifications Incentive
{(Only courses listed below will qualify towards ASE incentive)

A-1  Engine Repair

A-2  Automatic Transmission/Transaxle

A-3  Manual Drive Train & Axles

A-4  Suspension & Steering

A-5  Brakes

A-6  Electrical/ Electronic Systems

A-7  Heating & Air Conditioning

A-8  Engine Performance

F-1  Light Vehicle Compressed Natural Gas

H-2  Transit Bus: Diesel Engines

H-3  Transit Bus: Drive Train

H-4  Transit Bus: Brakes

H-3  Transit Bus: Suspension and Steering

H-6  Transit Bus: Electrical/Electronic Systems
H-7  Transit Bus: HVAC

P-1  Med/Hvy Truck Dealership Parts

P-2  Automobile Parts

P-3  Truck Aftermarket Brake Parts

P-4  General Motors Parts Consultant

P-9  Truck Aftermarket Suspension and Steering Parts

T-1  Med/Hvy Truck: Gasoline Engines

T-2  Med/Hvy Truck: Diesel Engines

T-3  Med/Hvy Truck: Drive Train

T-4  Med/Hvy Truck: Brakes

T-5  Med/Hvy Truck: Suspension & Steering

T-6  Med/Hvy Truck: Electrical/ Electronic Systems

T-7  Med/Hvy Truck: Heating, Ventilation, & A/C

T-8  Med/Hvy Truck: Preventive Maintenance Inspection
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EXHIBIT D

4 O-WORKAPLEAN-FOR-EQUIPMENT-MAINTENANCE RPERSONNEL

A———DBathy—work—tours—are-—00-mn—te-530-pr-—with—ato-heur-tuneh-or-as-otherwise
established:

F—Mechanies—will-work-Meonday-through-Thursday—or-Tuesday—through—FEriday—for

Frr W e R-reqresting-dwys-of-for-vacationand-holidaysora-day-off for-sickness;-the
charged-time-off-istenhours:

A Oating-holidays-and-fixed-holidays-are-based-on-eight-hours-off-To-use-floating
helidays—an—employee—must—use—an—additional—two—heurs—of-aceumulated—Hme
{vacation-or-ecomp-timey-or-take-a-two-howrleave-without-pay:

4 During-the-weelofa-fixed-holiday—all-employees-will-be-scheduled-to-work-eight
hours-a-dayfortheremainingfowmdaysfrom-8:00-am-to-4:30-pr-with-a-44-hour
tunch-unless-other-arrangements-are-approved-by-the-department:

S—www"ilh& 1%%%%%&%%%%&%@%&%&
P : Hoating-holidaysorwages:

H—Whep-one-or-more-employee(sHs-on—vacationfoating-holiday,-or-siek-leave-the

weork—sehedule—ef-other—personnel-shall-be-flexibleto-alow-changing-the-normat
wotk—week—around—to—provide—mproved—coverage—and—superviston— Whea—a

schedule—change—is—required;—notification—shall-be—made—as—soon—as—possible:

Oeeastonal-work-loads-may-require-temporary-sehedule-changes-Gresteafseason);
for-which-24-hour-noteermintmwrr-will-be-given:

3 3

o

Fr—Jt-is-assumed—that-in-taking-a-Hoating-or-fixed-holiday;-that-tt—s—+the-employee’s
choiee-to-use-vacation-for-the-addiional-two-hours-unless—specificrequest-is—made
to-use-comp-tine-or-takeJeavewiHhout-pay-

%WWP dy-<, hed%»%ﬁ%%ﬁ%&@é%%&%h%%hﬁ%éﬂy%@f%ﬁﬁéﬁy—%—%&g&lﬁﬁy
5 ays—Rersonpel-wheo-werlconFridays-will-be-issued-payecheeks
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EXEBIE

+HAESCME-and-the-Gity-of-Lodi-agreeto-conduetanew-classificationreview—of-the
Enviromnental—Comphance—Inspector—iob—deseription—A—ecomprehenstve
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AGENDA ITEM_C-08

CITY OF LoDl
CounciL COMMUNICATION

AGENDA TITLE: Adopt Resolution Approving Benefit Modifications for Council Appointees and

Executive Management and authorizing the execution of agreements with
Council Appointees and Executive Management incorporating the benefit
modifications; and Further Authorizing Outside Counsel to Draft Council
Appointee (City Attorney) Employment Agreement

MEETING DATE: March 21, 2012

PREPARED BY: Human Resources Manager

Deputy City Attorney

RECOMMENDED ACTION: Adopt resolution approving benefit modifications for Council

Appointees and Executive Management and authorizing the
execution of agreements with Council Appointees and Executive
Management incorporating the benefit modifications; and further
authorizing outside Counsel to draft Council Appointee (City
Attorney) employment agreement.

BACKGROUND INFORMATION: Based on direction of Council, staff recommends continuation or

modification to the current salary and benefits of Council
Appointees and Executive Management, as follows:

Council Appointees and Executive Management will continue to pay 7 percent of the employee’s
share of retirement benefits (originally approved by Council as a concession on June 1, 2011).
Council Appointees and Executive Management will pay 100 percent of the change in medical costs
beginning January 1, 2013. Baseline will be the January 2012 lowest cost PERS HMO for the
employee’s family category (Family, $1,587.14; Employee+1, $1,220.88; Single, $610.44).

City will eliminate the employee co-pay for medical insurance (currently $80 and $104 for employee
+ 1 and family coverage, respectively) beginning the first pay period 14 days after Council approval
of the proposed resolution.

City will restore a match, up to a maximum of 3 percent of salary, to the Deferred Compensation
contributions made by Council Appointees and Executive Management effective June 25, 2012.
City will restore the ability of Council Appointees and Executive Management to cash-out up to 40
hours of Administrative Leave effective January 1, 2013.

City will standardize sick leave accrual in the amount of 3.70 hours per pay period for all Council
Appointees and Executive Management.

City will standardize vacation leave accrual for those Council Appointees and Executive Managers
currently accruing vacation leave at 4.62 hours per pay period as follows: Vacation leave will
accrue at 4.62 hours per pay period (equivalent to five full years of service), with future leave to be
accrued according to the Executive Statement of Benefits, with the employee’s sixth year of service
equal to the 12" year, the ninth year of service equal to the 15" year, and so on, as set forth in the
Executive Statement of Benefits.

APPROVED:

Konradt Bartlam, City Manager
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Authorization is also sought authorizing the drafting and execution of agreements with Council

Appointees (City Manager and City Clerk) and Executive Management incorporating the foregoing
benefit modifications.

Further, authorization is sought to retain outside counsel, namely, Kronick, Moskovitz, Tiedemann &

Girard, to draft the City Attorney’s employment agreement for the purpose of avoiding any conflict of
interest.

FISCAL IMPACT: It is estimated that these benefit modifications will save the City $220,500 over
the next two calendar years.

FUNDING AVAILABLE: Necessary funding will be included in each fiscal year budget.

Jordan Ayers
Deputy City Manager/Internal Services Director

Dean Gualco
Human Resources Manager

Janice D. Magdich
Deputy City Attorney



RESOLUTION NO. 2012-

A RESOLUTION OF THE LODI CITY COUNCIL APPROVING
BENEFIT MODIFICATIONS FOR COUNCIL APPOINTEES AND
EXECUTIVE MANAGEMENT EMPLOYEES AND AUTHORIZING

THE DRAFTING AND EXECUTION OF EMPLOYMENT
CONTRACTS; AND FURTHER AUTHORIZING OUTSIDE
COUNSEL TO DRAFT COUNCIL APPOINTEE (CITY ATTORNEY)
EMPLOYMENT AGREEMENT

WHEREAS, it is recommended that Council approve the continuation or
modification to current salary and benefits for Council Appointees (City Attorney, City
Manager, City Clerk) and Executive Management employees (Public Works Director,
Library Director, Chief of Police, Fire Chief, Deputy City Manager, Parks & Recreation
and Cultural Services Director, Electric Utility Director) as follows:

Council Appointees and Executive Management will continue to pay 7
percent of the employee’s share of retirement benefits (originally approved by
Council as a concession on June 1, 2011);

Council Appointees and Executive Management will pay 100 percent of the
change in medical costs beginning January 1, 2013. Baseline will be the
January 2012 lowest cost PERS HMO for the employee’s family category
(Family, $1,587.14; Employee+1, $1,220.88; Single, $610.44);

City will eliminate the employee co-pay for medical insurance (currently $80
and $104 for employee + 1 and family coverage, respectively) beginning the
first pay period 14 days after Council approval of this resolution;

City will restore a match, up to a maximum of 3 percent of salary, to the
Deferred Compensation contributions made by Council Appointees and
Executive Management effective June 25, 2012;

City will restore the ability of Council Appointees and Executive Management
to cash-out up to 40 hours of Administrative Leave effective January 1, 2013;

City will standardize sick leave accrual in the amount of 3.70 hours per pay
period for all Council Appointees and Executive Management; and

City will standardize vacation leave accrual for those Council Appointees and
Executive Managers currently accruing vacation leave at 4.62 hours per pay
period as follows: Vacation leave will accrue at 4.62 hours per pay period
(equivalent to five full years of service), with future leave to be accrued
according to the Executive Statement of Benefits, with the employee’s sixth
year of service equal to the 12" year, the ninth year of service equal to the
15" year, and so on, as set forth in the Executive Statement of Benefits.

WHEREAS, it is recommended that the Lodi City Council authorize the drafting
and execution of Employment Agreements with Council Appointees (City Manager and



City Clerk) and Executive Management employees incorporating the foregoing benefit
modifications; and

WHEREAS, in order to avoid a conflict of interest, it is further recommended that
the City Attorney’s employment agreement be drafted by outside counsel, namely,
Kronick, Moskovitz, Tiedemann & Girard.

NOW, THEREFORE, BE IT RESOLVED, that the Lodi City Council does hereby
approve the continuation or modification to the current benefits for Council Appointees
and Executive Management employees as outlined above; and

BE IT FURTHER RESOLVED that the Lodi City Council hereby authorizes the
drafting and execution of Employment Agreements with Council Appointees (City
Manager and City Clerk) and Executive Management employees incorporating the
foregoing benefit modifications; and

BE IT FURTHER RESOLVED that the law firm of Kronick, Moskovitz, Tiedemann
& Girard be retained to draft the employment agreement for Council Appointee (City
Attorney), incorporating the foregoing benefit modifications.

Date: March 21, 2012

| hereby certify that Resolution No. 2012- was passed and adopted by the
Lodi City Council in a regular meeting held March 21, 2012, by the following vote:

AYES: COUNCIL MEMBERS -

NOES: COUNCIL MEMBERS -

ABSENT: COUNCIL MEMBERS —

ABSTAIN: COUNCIL MEMBERS —

RANDI JOHL
City Clerk

2012-



AGENDA ITEM C-09

CITY OF LODI
CouNcCIL COMMUNICATION

AGENDA TITLE: Adopt Resolution Acknowledging the City of Lodi Electric Utility’s Obligation
Regarding Energy Storage Systems as Defined in Assembly Bill (AB) 2514

MEETING DATE: March 21, 2012

PREPARED BY: Electric Utility Director

RECOMMENDED ACTION: Adopt a resolution acknowledging the City of Lodi Electric Utility’s

obligation regarding energy storage systems as defined in Assembly
Bill (AB) 2514.

BACKGROUND INFORMATION: AB 2514 was signed into law in September 2010. The new statute
requires the California Public Utilities Commission to open
proceedings to determine appropriate targets, if any, for each

load-serving entity (defined as electric service providers) to procure viable and cost-effective energy

storage systems commencing this month. As defined by AB 2514, an energy storage system means
commercially available technology that is capable of absorbing energy, storing it for a period of time, and
discharging it for use.

For municipal service providers, the new state law requires the governing board of each local
publicly/owned electric utility (i.e.: City of Lodi Electric Utility) to initiate a process for determining targets
for energy storage systems also during March 2012.

In order to remain in compliance with AB 2514, Lodi Electric Utility staff is presenting this issue to the City
Council and will, at a City Council meeting later this year, provide an overview of potential viable and
cost-effective energy storage systems, as well as potential storage system procurement targets.

By adopting the resolution, the Council authorizes the Utility Director or designee to initiate a process for
determining the appropriate targets, if any, for the Electric Utility Department to procure viable and cost-
effective energy storage systems to be achieved over the next nine years, as prescribed by law.

FISCAL IMPACT: Not applicable.

FUNDING: Not applicable.

Elizabeth A. Kirkley
Electric Utility Director

PREPARED BY: Rob Lechner, Manager, Customer Service & Programs

EAK/RSL/Ist

APPROVED:

Konradt Bartlam, City Manager
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RESOLUTION NO. 2012-

A RESOLUTION OF THE LODI CITY
COUNCIL ACKNOWLEDGING THE CITY OF
LODI ELECTRIC UTILITY’S OBLIGATION
REGARDING ENERGY STORAGE SYSTEMS
AS DEFINED IN ASSEMBLY BILL (AB) 2514

WHEREAS, the California Legislature and the Governor of California have
approved Assembly Bill (AB) 2514; and

WHEREAS, this new law requires the governing board of each local, publicly-
owned electric utility to initiate a process for determining appropriate targets, if any, to
procure viable and cost-effective energy storage systems; and

WHEREAS, as required under state law, Electric Utility staff will provide at a
future 2012 Lodi City Council meeting, an overview of potential viable and cost-effective
energy storage systems, as well as potential energy storage system procurement
targets.

NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby
acknowledge the City of Lodi Electric Utility’s obligation regarding energy storage
systems as defined in Assembly Bill (AB) 2514, now California law.

Dated: March 21, 2012

| hereby certify that Resolution No. 2012- was passed and adopted by the
City Council of the City of Lodi in a regular meeting held March 21, 2012, by the
following vote:

AYES: COUNCIL MEMBERS -

NOES: COUNCIL MEMBERS -

ABSENT: COUNCIL MEMBERS -

ABSTAIN: COUNCIL MEMBERS —

RANDI JOHL
City Clerk

2012-



AGENDA ITEM C-10

CITY OF LoDl
CounciL COMMUNICATION
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AGENDA TITLE: Adopt Resolution Setting Late Fees for Delinquent Utility Bills

M

MEETING DATE: March 21, 2012

PREPARED BY: Deputy City Manager

RECOMMENDED ACTION: Adopt resolution setting late fees for delinquent utility bills.

BACKGROUND INFORMATION: Earlier this year, Council approved changes in the utility billing
ordinance and was advised that a $10 late fee would attach to
delinquent accounts on the 27" day after billing, a $15 late fee

would attach to delinquent accounts on the 37" day after billing and a $25 late fee would attach to

delinquent accounts on the 47" day after billing and each month thereafter. Staff advised Council that
this timeline was not in accordance with our current resolutions regarding late fees and that staff would
bring back a resolution to conform the billing practices and resolutions. The recommended resolution
conforms the timing of attaching late fees to accounts to the practices approved by Council in the latest
timeline.

Late fee amounts have not changed since 2003 and staff is not recommending that the amounts be
changed at this time. Revenues generated from late fees were about $881,000 in Fiscal Year 2010/11
and are projected to be a little above $900,000 for Fiscal Year 2011/12.

During Fiscal Year 2010/11, the City issued about 6,325 utility bills each month (75,900 annually) that
contained some form of late charge. This represents about 25 percent of the monthly utility bills. While
the calculation and issuance of utility bills is automated, bills with late charges generate a significant
number of calls to customer service staff. Additionally, the separate late notices that are mailed to these
6,325 customers each month represent an additional expense of about $50,000 annually to the City and
also generate a significant number of calls. These calls are generally for explanation of the charges,
requests regarding waiving or rescinding late charges and for making terms to pay the delinquent bills to
avoid further late charges or account shut-off. Assuming that 40 percent of the delinquent accounts
contact Finance staff each month, it is estimated that annual costs for responding to these calls ranges
between $645,000 and $1.2 million, depending upon the average duration of the calls.

FISCAL IMPACT: Late charge revenue is about $900,000 per year. It is anticipated that the
recent changes to the utility billing timeline will reduce this revenue stream,
but the total impact cannot be reasonably estimated at this time.

FUNDING AVAILABLE: Late charge revenue of close to $900,000 annually supports the City
activities in assessing, noticing, collecting and explaining late charges to
our customers.

Jordan Ayers
Deputy City Manager

APPROVED:

Konradt Bartlam, City Manager


JRobison
Highlight


RESOLUTION NO. 2012-

A RESOLUTION OF THE LODI CITY COUNCIL
SETTING LATE FEES FOR DELINQUENT
UTILITY BILLS

WHEREAS, Lodi Municipal Code Section 13.04.030 (D) states that the City
Council shall from time to time set late charges for delinquent utility bills; and

WHEREAS, the City Council last acted on setting late fees on delinquent utility
bills in July 2003; and

WHEREAS, the City Council adopted changes to Chapter 13.04 of the Lodi
Municipal Code in February 2012; and

WHEREAS, the City Council determines that it is necessary to adopt a
Resolution setting the late fees and the timing of attaching said late fees to delinquent
utility accounts.

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Lodi
does hereby set the following late fees and the dates upon which said late fees attach to
delinquent utility accounts:

Late Fee Date Fee Attaches to Delinquent Account
Amount
$10 27 calendar days after bill issued
$15 37 calendar days after bill issued
$25 47 calendar days after bill issued and every month
thereafter

Dated: March 21, 2012

I hereby certify that Resolution No. 2012- was passed and adopted by the
City Council of the City of Lodi in a regular meeting held March 21, 2012, by the
following votes:

AYES: COUNCIL MEMBERS —
NOES: COUNCIL MEMBERS —
ABSENT: COUNCIL MEMBERS -
ABSTAIN: COUNCIL MEMBERS —

RANDI JOHL
City Clerk

2012-



AGENDA ITEM C-11

CITY OF LoDl
CounNciL COMMUNICATION

AGENDA TITLE: Set Public Hearing for April 18, 2012, to Consider Adopting Resolution Setting
Pre-Approved Engineering News Record Adjustment Index for Wastewater Rates
for Residential, Commercial and Industrial Customers

MEETING DATE: March 21, 2012
PREPARED BY: Public Works Director

RECOMMENDED ACTION: Set public hearing for April 18, 2012, to consider adopting resolution
setting pre-approved Engineering News Record Adjustment Index
for wastewater rates for residential, commercial and industrial
customers.

BACKGROUND INFORMATION: City Council approved wastewater rate increases of 25 percent
effective July 16, 2009; 20 percent effective July 1, 2010; 10 percent
effective July 1, 2011; and 5 percent effective July 1, 2012. Also,

the City Council approved an Engineering News Record — 20 Cities Average (ENR) based indexing of

wastewater rates beginning with FY 2012/13. A Proposition 218 procedure was conducted that validated
these actions.

Staff has regularly updated the Wastewater Utility Financial Plan with the assistance of The Reed
Consulting Group, Inc., of Sacramento. A copy of the current Financial Plan is attached as Exhibit A.
The recommended rate adjustments in the Financial Plan are 5 percent beginning July 1, 2012, and an
estimated ENR-based indexing of 3 percent beginning July 1, 2013. The rates for this next year,
attached as Exhibit B, reflect an increase of 3 percent, which is lower than the 5 percent previously
approved by Council. The rate increase for this past year was 5 percent, lower than the 10-percent
increase anticipated in 2009.

FISCAL IMPACT: Increased revenues to the wastewater utility are required to keep up with
cost of service increases and new mandated costs.

FUNDING AVAILABLE: Not applicable.

F. Wally Sandelin
Public Works Director

FWS/pmf
Attachments
cc: Information Systems Manager
Deputy Public Works Director — Utilities

APPROVED:

Konradt Bartlam, City Manager

KAWP\WUTILITY RATES\W_WW\2012 W_WW Rate Increase\CCSetPH_WWRates.doc 3/15/2012
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City of Lodi -- Wastewater Utility
Financial Plan Summary

e

. WASTEWATER OPERATING FUN
Beginning Balance
Revenues
Wastewater Sales
Infrastructure Replacement
Interest Earnings
Other Revenues
Transfer In for Debt Service (172)
Transfer In for Debt Service (173)
Transfer From/(To) Rate Stabilization Fund {(174)
Total Revenues
Expenditures
Transfer Out to Gen'l Fund (Cost of Services)
Transfer Out to WW Capital Outlay (171)
Transfer Out To WW Cap. Rsrv. {172)
Administration & Other
Plant Maintenance
Sanitary System Maintenance
Storm Drainage Maintenance
Industrial System Maintenance
2003 Wastewater COP Debt Service
2004 Wastewater COP Debt Service
2007 Wastewater COP Debt Service
Total Expenditures
Ending Balance

o

Operating Reserve (25%)
Available Balance
Debt Service Coverage (min. = 1.20)
without COST
| WASTEWATER
Beginning Balance

Exhibit A

FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 15-16 FY 16-17 FY 17-18 FY 18-19 FY 19-20
5% 3% 3% 3% 3% 3% 3% 3% 3%
3,407,000 4,065,272 5,695,794 5,672,916 5,231,638 4,005,960 3,927,882 3,536,304 3,472,226

13,308,990 13,735,000 14,175,000 14,629,000 15,097,000 15,580,000 16,078,000 16,592,000 17,123,000
20,540 91,000 155,000 185,000 201,000 158,000 155,000 141,000 139,000
165,000 170,500 176,000 181,500 187,000 192,500 198,000 203,500 210,100
- 54,000 67,000 81,000 94,000 94,000 94,000 94,000 94,000
1,865,000 1,495,000 14,000 83,000 98,000 113,000 129,000 297,000 415,000
15,359,530 15,545,500 14,587,000 15,159,500 15,677,000 16,137,500 16,654,000 17,327,500 17,981,100
1,451,478 1,451,478 1,451,478 1,451,478 1,451,478 1,451,478 1,451,478 1,451,478 1,451,478
1,000,000 1,000,000 1,500,000 2,200,000 3,200,000 2,200,000 2,700,000 2,700,000 3,700,000
750,000 - - - - - - - -
1,619,450 1,356,500 1,313,400 1,361,300 1,411,200 1,463,100 1,517,100 1,573,100 1,632,100
4,349,290 4,522,000 4,701,000 4,887,000 5,080,000 5,282,000 5,492,000 5,712,000 5,941,000
678,880 703,000 729,000 755,000 782,000 810,000 840,000 870,000 901,000
698,120 726,000 755,000 785,000 817,000 850,000 885,000 921,000 958,000
37,040 38,000 39,000 40,000 41,000 42,000 43,000 44,000 45,000
379,000 381,000 377,000 378,000 378,000 377,000 376,000 378,000 379,000
2,139,000 2,138,000 2,140,000 2,140,000 2,135,000 2,134,000 2,127,000 2,125,000 2,129,000
1,599,000 1,599,000 1,604,000 1,603,000 1,607,000 1,606,000 1,614,000 1,617,000 1,609,000
14,701,258 13,914,978 14,609,878 15,600,778 16,902,678 16,215,578 17,045,578 17,391,578 18,745,578

4,065,272 5,695,794 5,672,916 5,231,638 4,005,960 3,927,882 3,536,304 3,472,226 2,707,748

3,238,000 3,229,000 3,277,000 3,350,000 3,426,000 3,504,000 3,586,000 3,673,000 3,761,000
827,272 2,466,794 2,395,916 1,881,638 579,960 423,882 (49,696) (200,774) (1,053,252)
1.26 1.47 1.44 1.49 1.54 1.58 1.63 1.67 1.72
1.61 1.82 1.79 1.84 1.90 1.93 1.98 2.02 2.07
5,353,090 3,999,662 3,979,662 627,662 665,662 328,662 1,964,662 1,291,662 3,357,662

25%
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Revenues

Transfer In (from 170)
Transfer In (from 170-Deprec.)
Other Revenue

Investment Earnings

Total Revenues

Expenditures

Capital Projects

Financial Planning

Vacumm Truck Engine Repl
Replacement Vehicle 04-003
Replacement Vehicle 04-137
Replacement Vehicle 04-083 & 04-041
Install CARB particulate filters

Storm Imprv

Misc. System Relocations

Misc. Wastewater Taps

Collect. System Capac. Enhanc. Projects
Wastewater Main Replac./Lining Proj.
Storm Drain Trash Handling System

Lift Sta. Remote Term. Unit Replac.
Fats, Qils, and Grease Program

Replace 04-95 Vacuum Truck
Decommission Fleet Service Shop
Munic. Service Center PBX Replac.
Munic. Service Center Parking Reconstr.
Lift Station Generator Replacements
Vehicles and Other Equipment

White Slough Compliance Studies & Rpts
Plant Maint. & Land Applic. Area Improv.
Irrigation Improvements - WSWPCF
Primary Chain & Flights

Boiler Retube

FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 15-16 FY 16-17 FY 17-18 FY 18-19 FY 19-20
- - 500,000 1,500,000 2,500,000 1,500,000 2,000,000 2,000,000 3,000,000
1,000,000 1,000,000 1,000,000 700,000 700,000 700,000 700,000 700,000 700,000
1,000,000 1,000,000 1,500,000 2,200,000 3,200,000 2,200,000 2,700,000 2,700,000 3,700,000

27,179 - - - - - - - -

62,500
15,000

102,000 38,000 39,000 41,000 43,000 44,000 46,000 48,000 50,000
65,000 43,000 45,000 47,000 49,000 51,000 53,000 55,000 57,000
- 22,000 225,000 23,000 243,000 25,000 263,000 27,000 285,000
1,500,000 108,000 2,250,000 117,000 2,433,000 127,000 2,632,000 137,000 2,847,000

- 54,000 562,000 35,000 365,000 - - - -

- 22,000 - - - - - - -

1,000 - - - - - - - -

73,000 - - - - - - - -

74,000 108,000 - 58,000 - - - - -
150,000 162,000 169,000 175,000 182,000 190,000 197,000 205,000 213,000

164,000 - - - - - - - -

100,000 - - - - - - - -

- 75,000 75,000 75,000 75,000 - - - -

19,749 - - 20,000 - - - - -




FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 15-16 FY 16-17 FY 17-18 FY 18-19 FY 19-20
Headworks Ventilation Upgrade - 30,000 - - - - - - -
Equalization Pond Check Valve - 15,000 - - - - - - -
Maintenance Shop Rollup Doors - 15,000 - - - - - - -
Boiler System Inline Water Conditioner - 15,000 - - - - - - -
Roadway Improvements - 50,000 - 50,000 - - 50,000 - -
Fence Repairs/Upgrades - 25,000 25,000 - 25,000 - - 25,000 -
Anaerobic Digester Painting - 130,000 - - - - - - -
Pond Lining Project - - 1,350,000 1,404,000 - - - - -
Plant Security Enhancements - - - - - - - - -
Miscellaneous Future Projects - 108,000 112,000 117,000 122,000 127,000 132,000 137,000 142,000
Total Expenditures 2,353,428 1,020,000 4,852,000 2,162,000 3,537,000 564,000 3,373,000 634,000 3,594,000
Ending Balance 3,999,662 3,979,662 627,662 665,662 328,662 1,964,662 1,291,662 3,357,662 3,463,662
_WASTEWAL
Beginning Balance 6,010,159 2,694,159 2,694,159 2,694,159 2,694,159 2,694,159 2,694,159 2,694,159 2,694,159
Revenues
Transfer in from 173 - - - - - - - - -
Transfer In from 170 750,000 - - - - - - - -
Interest Earnings 90,000 54,000 67,000 81,000 94,000 94,000 94,000 94,000 94,000
Total Revenues 840,000 54,000 67,000 81,000 94,000 94,000 94,000 94,000 94,000
Expenditures
Capital Projects - - - - - - - - -
White Slough Solids Handling Facility 4,156,000 - - - - - - - -
White Slough Sludge Thickening - - - - - - - - -
Transfer Out to 170 (for Debt Service) - 54,000 67,000 81,000 94,000 94,000 94,000 94,000 94,000
Total Expenditures 4,156,000 54,000 67,000 81,000 94,000 94,000 94,000 94,000 94,000
Ending Balance 2,694,159 2,694,159 2,694,159 2,694,159 2,694,159 2,694,159 2,694,159 2,694,159 2,694,159




FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 15-16 FY 16-17 FY 17-18 FY 18-19 FY 19-20

Restricted Debt Service Reserve 2,332,103 2,395,156 2,395,156 2,395,156 2,395,156 2,395,156 2,395,156 2,395,156 2,395,156
2007 COP Proceeds (w/ fiscal agent) 299,003 299,003 299,003 299,003 299,003 299,003 299,003 299,003 299,003
Cash Deficit (amt. owed for past DS) 63,053 - - - - - - - -

Beginning Balance 2,172,523 724,523 13,523 82,523 97,523 112,523 128,523 297,140 415,140
Revenues
Wastewater IMF 397,000 770,000 333,000 346,000 360,000 375,000 390,000 405,000 421,000
Wastewater IMF from PCE/TCE & WTP
Interest Earnings 33,000 14,000 - 2,000 3,000 4,000 4,000 10,000 15,000
Total Revenues 430,000 784,000 333,000 348,000 363,000 379,000 394,000 415,000 436,000
Expenditures
Transfer Out (to 170 for Debt Service) 1,865,000 1,495,000 14,000 83,000 98,000 113,000 129,000 297,000 415,000
Transfer Out (to 172 for past Debt Service) - - - - - - - - -
Transfer Out (refund PCE/TCE IMF) - - 250,000 250,000 250,000 250,000 96,383 - -

Capital Projects - - - - - - - . .
Decommission Old Fleet Services Shop - - - - - - - - -

City-Wide IMF Program Update 13,000 - - - - - - - -
Total Expenditures 1,878,000 1,495,000 264,000 333,000 348,000 363,000 225,383 297,000 415,000
Ending Balance 724,523 13,523 82,523 97,523 112,523 128,523 297,140 415,140 436,140
Owed to Fund 170 for Debt Service - 370,000 2,223,000 4,007,000 5,775,000 7,527,000 9,263,000 10,832,000 12,282,000

tabilizatic

Beginning Balance 500,000 500,000 500,000 500,000 500,000 500,000 500,000 500,000 500,000
Revenues
Transfer In from 170 - - - - - - - - _

Total Revenues - - - - - - - - -
Expenditures
Transfer Out to 170 - - - - - - - . R

Total Expenditures - - - - - - - - -



FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 15-16 FY 16-17 FY 17-18 FY 18-19 FY 19-20
Ending Balance 500,000 500,000 500,000 500,000 500,000 500,000 500,000 500,000 500,000
Aggregate End-of-Year Balance 11,984,000 12,883,000 9,577,000 9,189,000 7,641,000 9,215,000 8,319,000 10,439,000 9,802,000
Operating Reserve (25%) 3,238,000 3,229,000 3,277,000 3,350,000 3,426,000 3,504,000 3,586,000 3,673,000 3,761,000
Restricted DS Reserve 2,332,103 2,395,156 2,395,156 2,395,156 2,395,156 2,395,156 2,395,156 2,395,156 2,395,156
2007 COP Proceeds 299,003 299,003 299,003 299,003 299,003 299,003 299,003 299,003 299,003
Rate Stabilization Fund 500,000 500,000 500,000 500,000 500,000 500,000 500,000 500,000 500,000
Net Available for Capital Projects 5,614,894 6,459,841 3,105,841 2,644,841 1,020,841 2,516,841 1,538,841 3,571,841 2,846,841
City of Lodi -- Wastewater Utility
Financial Plan Assumptions
FY 11-12 FY 12-13 FY 13-14 FY 14-15 FY 15-16 FY 16-17 FY 17-18 FY 18-19 FY 19-20
Financial Assumptions
General Inflation 3.0% 3.0% 3.0% 3.0% 3.0% 3.0% 3.0% 3.0% 3.0%
Labor Inflation 3.4% 3.4% 3.4% 3.4% 3.4% 3.4% 3.4% 3.4% 3.4%
Material/Energy Inflation 4.5% 4.5% 4.5% 4.5% 4.5% 4.5% 4.5% 4.5% 4.5%
Construction Inflation 4.0% 4.0% 4.0% 4.0% 4.0% 4.0% 4.0% 4.0% 4.0%
Interest Earnings 1.5% 2.0% 2.5% 3.0% 3.5% 3.5% 3.5% 3.5% 3.5%
Cust. Growth (SSUs) - - 50 51 52 53 54 55 56
Wastewater Mitigation Impact Fee 6,140 $ 6,390 S 6,650 S 6,920 S 7,200 S 7,490 $§ 7,790 S 8,100 $ 8,420




Exhibit B
City of Lodi -~ Wastewater Utility
Current and Proposed Wastewater Rates

Current July 2012
Residential
Percent Increase 3
Flat Rates ($/month)
1 Bedroom S 2447 S 25.20
2 Bedroom S 3262 S 33.60
3 Bedroom S 40.78 S 42.00
4 Bedroom S 4893 S 50.40
5 Bedroom S 57.09 S 58.80
6 Bedroom S 65.24 S 67.20
7 Bedroom S 7340 S 75.60
Usage-Based Rates
Service Charge {S/month) S 2228 S 22.95
Usage Charge ($/CCF) (1) S 253 S 2.61
Non-Residential ($/month)
Moderate Strength (per SSU) S 3262 S 33.60
High Strength
Flow {per MG, annual basis) $ 3,303.25 S 3,402.35
BOD (per 1,000 ibs, annual basis) S 545.12 $§ 561.47
SS (per 1,000 lbs, annual basis) S 340.84 S§ 351.07
Grease Interceptor & Septic Holding Tank
Waste within City Limits (per 1,000 gal.) S 288.63 S 297.29
Septic (only) Holding Tank Waste
Outside City Limits (per 1,000 gal.) S 612.73 & 631.11
Disposal to Storm Drain System (per MG) S 303.18 § 312.28

Notes:

(1) Winter water usage determined as average monthly usage from December through February.



Council Meeting of
March 21, 2012

Comments by the public on non-agenda items

THE TIME ALLOWED PER NON-AGENDA ITEM FOR COMMENTS MADE BY THE PUBLIC IS
LIMITED TO EIVE MINUTES.

The City Council cannot deliberate or take any action on a non-agenda item unless there is factual
evidence presented to the City Council indicating that the subject brought up by the public does fall into
one of the exceptions under Government Code Section 54954.2 in that (a) there is an emergency
situation, or (b) the need to take action on the item arose subsequent to the agenda’s being posted.

Unless the City Council is presented with this factual evidence, the City Council will refer the matter for
review and placement on a future City Council agenda.



Council Meeting of
March 21, 2012

Comments by the City Council Members on non-agenda items
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AGENDA TITLE: Conduct A Public Hearing to Approve the Draft 2012/13 Action Plan for the
Community Development Block Grant Program.

M

MEETING DATE: March 21, 2012

PREPARED BY: Community Development Department

RECOMMENDED ACTION: Conduct a public hearing to approve the Draft 2012/13 Action Plan
for the Community Development Block Grant Program.

BACKGROUND INFORMATION: A public hearing is required as part of the federal requirements
of the Community Development Block Grant (CDBG) program.

In May 2009, the Council approved the 2009-14 CDBG Consolidated Plan, a five-year plan for identifying
and addressing community needs. The Consolidated Plan contains an assessment that defines housing
and community development needs for low-income persons and families, as well as a variety of special
needs populations, including homeless, elderly, and disabled persons. The needs assessment is based
on Census data, other available data sources, and input from community residents and service
providers. The second component of the Consolidated Plan is a strategic plan, which lays out the City’s
method for expending CDBG funds over the five-year period and sets goals and priorities for each type
of eligible activity.

The Action Plan is the Consolidated Plan’s annual implementing document and provides a detailed
description of each activity proposed for the fiscal year, as well as the City’'s CDBG budget and goals for
the fiscal year.

Funding Allocation
The City will receive $630,001 in CDBG funds from the federal government for the coming fiscal year, a
6.7 percent reduction from 2011/12. That annual allocation is being supplemented with an additional

$111,540 in Program Income, for a total funding amount for 2012/13 of $741,541.

Funding and Application Process
The remaining process for allocating the 2012/13 CDBG funding is as follows:

o March 21, 2012 Public Hearing to review draft Action Plan documents.
o April 2 — May 2, 2012 Public review period.
) May 2, 2012 Public Hearing to adopt Final Action Plan documents.
. May 15, 2011 Action Plan due to HUD.

APPROVED:

Konradt Bartlam, City Manager


JRobison
Highlight
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At the completion of an application period that ran from January 11, 2012 to February 8, 2012, the City
received a total of 11 applications from community-based organizations (CBO’s) requesting a total of
$389,865. After the preliminary review, it was found that 10 of the 11 applications were for eligible
activities. Those 10 applications were then evaluated with a grading/scoring matrix that is intended to
provide a standard of measurement to allow for an empirical rating of applicants. Each application is
rated on a grading scale that allows a maximum of 100 points

The review of the applications centered on the rating criteria that focuses on the following areas:

e Activity Need and Justification. Activities were evaluated on their ability to address a significant
community need and their benefit to very low-income persons.

o Readiness to Proceed. Programs and projects were evaluated based on their feasibility of
implementation, overall and within the allotted time frame.

o Cost Reasonableness and Effectiveness. Budgets were reviewed to determine completeness
and reasonableness of all costs related to the request for CDBG funding. Organizations applying
for service funding were also evaluated on their ability to become self-sustaining.

e Activity Management and Implementation. Applicants were evaluated on experience,
administrative capacity, and financial management.

o Past Performance. Applicants previously receiving CDBG funds from the City will be evaluated
on their reporting and timely expenditure of funds.

¢ Matching Contributions. Consideration was given to the amount of hon-CDBG/HOME funds
committed to the project.

The results from that scoring review are indicated on the Summary of Applications Received (Exhibit A).

In 2007, the City Council adopted a CDBG allocation policy that predetermines a set-aside of 60 percent
of the CDBG adjusted annual allocation for City projects and services, and 40 percent for CBO projects
and services. The distribution of CDBG funding in accordance with that policy is indicated in the
following Table.

2012/13 CDBG Allocation $ 630,001
20% Program Admin ($126,000)
Adjusted Balance $504,001
Supplemental Program Income $111,540
Total Funding Available for Distribution $615,541
60% Set-aside for City Projects & Services $ 369,325
40% Set-aside for CBO Projects & Services $ 246,216

HUD Regulations also place a 15 percent cap on the amount of funding that can be allocated to Public
Service activities, whether that be by the City or by a CBO. We have a total of $179,500 requested in
Public Services and a Service Cap of $115,414 for 2012/13.
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CDBG Funding Recommendations

For planning and administrative activities, an allocation of $126,000 (20 percent of the CDBG 2012/13
allocation) is recommended to cover the costs of managing the CDBG Program. Remaining funding
recommendations are grouped into the following categories: City projects, City service programs,
community-based organization (CBO) projects, and CBO service programs.

Funding recommendations for these four categories are listed below, with additional detail on applicants
and recommendations in Exhibit A (Summary/Ranking of 2010/11 Applications Received), Exhibit B
(Internal Applications Received), and Exhibit C (City Manager's Recommendations for Funding).

PROGRAM ADMINISTRATION $126,000

CITY CAPITAL PROJECTS ($365,041)
e ADA Retrofit Improvements ($290,041)
e Hale Park Sport Court Resurfacing ($75,000)

CITY SERVICE PROGRAMS ($75,000)
e Spay/Neuter Program ($25,000)
e Graffiti Abatement ($50,000)

CBO CAPITAL PROJECTS ($135,000)
e LOEL Center — Demo 125 S. Washington ($120,000)
e Lodi House — Window Replacement ($15,000)

CBO SERVICE PROGRAMS ($40,414)
e San Joaquin Fair Housing — Fair Housing Services ($17,914)
e Second Harvest Food Bank - Food Assistance Programs ($7,500)
e Salvation Army — Food Programs ($15,000)

Section 108 Loan Authorization
One other element of the 2012/13 Annual Action Plan is the authorization for the City to pursue an
application for a Section 108 Loan from HUD for ADA Improvements at the Grape Bowl facility.

Section 108 is the loan guarantee provision of the Community Development Block Grant (CDBG)
program that provides communities with a source of financing for economic development, housing
rehabilitation, public facilities, and large-scale physical development projects. Section 108 loans are not
risk-free, however; local governments borrowing funds guaranteed by Section 108 must pledge their
current and future CDBG allocations to cover the loan amount as security for the loan. Additional
security will also be required to assure repayment of guaranteed obligations. The additional security
requirements will be determined on a case-by-case basis, but could include assets financed by the
guaranteed loan.

The maximum repayment period for a Section 108 loan is twenty years. However, at the meeting of
October 5, 2011, the City Council did already determine a preference for a loan term of no more than 15
years.

For the Grape Bowl Project in particular, an estimated $701,758 worth of the public facility improvements
have been identified as potentially eligible for CDBG funding as removal of architectural barriers to
accessibility within that facility.
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Next Steps

Upon completion of the initial public hearing, the Draft Action Plan will be available for public review and
comment and will be brought back for final approval on May 2, 2012. The adopted Action Plan document
must be submitted to HUD no later than May 15, 2012 in order to receive funding beginning July 1, 2012.

FISCAL IMPACT: CDBG are federal funds. Capital improvements allow for maintenance
costs to be reduced. Administration costs are paid via a 20 percent set-
aside of the grant funds.

FUNDING AVAILABLE: $630,001 - 2012/13 Annual Community Development Block Grant Award
$111,540 - Program Income from San Joaquin Urban County Program

Jordan Ayers, Deputy City Manager

Konradt Bartlam
Community Development Director
Attachments

KB/jw



City of Lodi 2012-13 CBO Applications Received

. L . . L Fund
Project - Organization Project Description Activity Type Score
Request

Fair Hou5|.ng Sgrwces_ Provide reguwed' falr' housing services, |nc|ud|ng tel(.ephone.hotlme for tenants and Public Service $18,000 04
San Joaquin Fair Housing landlords, investigation of complaints, and fair housing testing.
Food Distribution Programs Provide support for the administration of the Food Assistance and Senior Brown Bag Public Service $10,000 04
Second Harvest Food Bank Programs.
Food Proarams Expansion of services to needy families and individuals through the Community Dining

. 9 . Hall and the Emergency Food Distribution, Christmas Boxes, and No Child Left Public Service $20,000 94
Salvation Army - Lodi

Hungry Programs.

Mobile Farmer's Market . , . . L N
Emergency Food Bank of Greater Offer a_m0b|le farmer's market_qnce a moqth in Lodi, wh|ch includes d|_str|but|on of Public Service $1.500 89
Stockton free fruits and vegetables, nutrition education, and cooking demonstrations.
Farm to Family Program
Collaborative of Hunger (Emergency Provide fresh fruit and produce to needy families. Public Service $5,000 82
Food Bank & Family Services)
Family S_upport Serv_lces N Expansion of _the existing S_erw_ce Integrat.|0n Prggram for Iow-mcome fan*_uhes that Public Service $15,000 82
Community Partnership for Families need counseling and coordination of service delivery from multiple agencies.
Family Reunification Services Funding for Court-ordered supervised visitations and counseling services. These

Y . . visits give the children an opportunity to see their parents in a safe environment, with Public Service $20,000 82
Share Homes Family Services - ] . e

the goal of breaking the cycle of abuse and working towards family reunification.
Sunrise Program New youth activities program at the Lodi Boy's and Girl's Club for LUSD students on . .
El Concilio the modified traditional school year calendar who are off-track. Public Service $15,000 77
TOTAL CBO PUBLIC SERVICE FUNDING $104,500

Exhibit A-1




City of Lodi 2012-13 CBO Applications Received

. . . . L Fund
Project - Organization Project Description Activity Type Score
Request
Demolition of Adjacent Building - 125 |Demolition, grading and fencing of site. Interim use will be vegetable garden for LOEL
S. Washington Center. Next phase of development to include either additional parking for LOEL Public Facility $105,000 81
LOEL Center & Gardens facility or a senior housing project.
Window Replacement at Transitional
Housing Facility Retrofit of new energy-efficient windows at transitional housing facility. Rehabilitation $13,000 74
Lodi House
TOTAL CBO PROJECT FUNDING $118,000 |

Exhibit A-2




City of Lodi 2012-13 Internal Applications Received

Project - Department

Project Description

Activity Type

Fund Request

Timeliness

ADA Retrofit Inprovements

Install ADA-accessible curb ramps/walkways and ADA-compliant

These funds would supplement the
$150,000 allocated through the

Public Works parking stalls and path-of-travel improvements at City-owned facilities|Public Facility $290,041 |[Separation Agreement with SJC.
and at various intersections to comply with ADA standards. Project will need to start in 2012 and be
completed by Spring of 2013.
Hale Park Sport C_ourt Resurfacing [Renovation and resurfacing of existing sport court surface at Hale Public Facility $75,000 We would push to get this project
Parks and Recreation Park. completed in Fall of 2012.
TOTAL CITY PROJECTS REQUESTED $365,041
Continue the Spay/Neuter Program that offers free spay/neuter .
Spgy and Nguter Program services to feral cats and cats and pit bulls owned by low-income Public Service $25,000 Funding would be expended by June
Animal Services . ) ; . 30, 2013.
households. Animals are also given a rabies shot if needed.
Gl’af:fltl Abatement Abate graffiti on public and private properties in the CDBG target Public Service $50,000 Funding would be expended by June
Public Works areas. 30, 2013.
TOTAL CITY SERVICES REQUESTED $75,000

EXHIBIT B




2012/13 CDBG Allocation
Program Administration (20%)
Adjusted Balance
Reallocated Program Income from Urban County
Total Funding Available

City Projects
ADA Improvements
Hale Park Sport Court Resurfacing

City Service Programs
Spay/Neuter Program
Graffiti Abatement

CBO Projects
LOEL Center - Demo 125 S. Washington
Lodi House - Window Replacement Project

CBO Service Programs
Fair Housing (94)
Second Harvest Food Bank (94)
Salvation Army - Food Programs (94)
EFB - Mobile Farmer's Market (89)
Share Homes - Counseling (82)
EFB - Farm to Family Program (82)
Comm. Partnership - Family Support (82)
El Concilio - Sunrise Program (77)

CITY MANAGER'S RECOMMENDATIONS

2012/13 CDBG ALLOCATIONS

$630,001
($126,000)
$504,001 2012/13 CDBG Allocation Cap Distribution
$111,540 60% City Set-Aside 40% CBO Set-Aside 15% Public Services Reallocated PI
$615,541 $369,325 $246,216 $115,414 $111,540
$224,325 $290,041
$75,000 $75,000 $75,000
$25,000 $25,000 $25,000
$50,000 $50,000 $50,000
$105,000 $120,000 $21,540
$13,000 $15,000 $15,000
$18,000 $18,000 $17,914
$10,000 $7,500 $7,500
$20,000 $15,000 $15,000
$1,500
$20,000
$5,000
$15,000
$15,000
$440,041 $175,500 $115,414 $111,540
($70,716) $70,716

EXHIBIT C



RESOLUTION NO. 2012-

A RESOLUTION OF THE LODI CITY COUNCIL APPROVING THE
DRAFT ACTION PLAN FOR THE 2012-13 FEDERAL ALLOCATION
OF COMMUNITY DEVELOPMENT BLOCK GRANT FUNDS

WHEREAS, the Department of Housing and Urban Development (HUD) has
determined that the City of Lodi, California, is entitled to Community Development Block
Grant (CDBG) as an entitlement community for fiscal year 2012-13 Federal allocation;
and

WHEREAS, the City of Lodi has been notified that the allocation for the 2012-13
fiscal program year will be $630,001; and

WHEREAS, that annual allocation is being supplemented with an additional
$111,540 in Program Income, for a total funding amount for 2012-13 of $741,541; and

WHEREAS, the City of Lodi has held, with proper notification, a public hearing at
the City Council meeting of March 21, 2012, to receive comments and proposals from
the public regarding the projected use of CDBG funds and provided the public with
adequate information concerning the amount of funds available for community
development activities, the range of eligible activities, and other important requirements;
and

WHEREAS, staff therefore recommends the following allocations:
Program Administration $126,000

CITY CAPITAL Projects ($365,041)
e ADA Retrofit Improvements ($290,041)
e Hale Park Sport Court Resurfacing ($75,000)

CITY SERVICE PROGRAMS ($75,000)
e Spay/Neuter Program ($25,000)
e Graffiti Abatement ($50,000)

CBO Capital Projects ($135,000)
e LOEL Center — Demo 125 S. Washington ($120,000)
e Lodi House — Window Replacement ($15,000)

CBO Service Programs ($40,414)
e San Joaquin Fair Housing — Fair Housing Services ($17,914)
e Second Harvest Food Bank - Food Assistance Programs ($7,500)
e Salvation Army — Food Programs ($15,000)

WHEREAS, the City Council for the City of Lodi wishes to include within the
2012-13 Annual Action Plan the authorization for the City to pursue an application for a
Section 108 Loan from HUD for ADA Improvements at the Grape Bowl facility; and



WHEREAS, Section 108 is the loan guarantee provision of the Community
Development Block Grant (CDBG) program that provides communities with a source of
financing for economic development, housing rehabilitation, public facilities, and large-
scale physical development projects; and

WHEREAS, the maximum repayment period for a Section 108 loan is twenty
years, at the meeting of October 5, 2011, the City Council determined a preference for a
loan term of no more than 15 years; and

WHEREAS, for the Grape Bowl Project in particular, an estimated $701,758
worth of the public facility improvements have been identified as potentially eligible for
CDBG funding as removal of architectural barriers to accessibility within that facility.

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Lodi
does hereby approve the draft Action Plan which includes the recommended 2012-13
Federal allocations of CDBG funds to the projects recommended by staff in the amount
of $741,541 as indicated above, and the authorization for application for a Section 108
Loan from HUD for ADA Improvements at the Grape Bowl facility.

Dated: March 21, 2012

I hereby certify that Resolution No. 2012- was passed and adopted by the
City Council of the City of Lodi in a regular meeting held March 21, 2012, by the
following vote:

AYES: COUNCIL MEMBERS —
NOES: COUNCIL MEMBERS —
ABSENT: COUNCIL MEMBERS —
ABSTAIN: COUNCIL MEMBERS —

RANDI JOHL
City Clerk

2012-



CITY OF LODI

LEGAL ADVERTISEMENT

ADVERTISING INSTRUCTIONS

SUBJECT: NOTICE OF PUBLIC HEARING FOR DISCUSSION OF POSSIBLE
CDBG APPLICATIONS

PUBLISH (DATES): March 2, 2012

TEAR SHEETS WANTED: 1 EXTRA (ONLY) DELIVER TO: Community
DPevelopment Dept.

AFFIDAVIT & BILL TO: Community Development - CDBG

City of Lodi
221 W. Pine Street

Lodi, CA 95241

DATE: February 29,2012 ORDERED BY: Joseph Wood

TITLE: Neighborhood Services Division Manager

CaADocuments and Settings\irobison\Local Settings\Temperary Internet Fites\OLKB3WPublic Hearing Notice Action Plan 3-21-12
{2).doc



DECLARATION OF POSTING

PUBLIC HEARING TO APPROVE THE DRAFT 2012/13 ACTION PLAN FOR THE
COMMUNITY DEVELOPMENT BLOCK GRANT PROGRAM

On Thursday, March 8, 2012, in the City of Lodi, San Joaquin County, California, a
Notice of Public Hearing to approve the Draft 2012/13 Action Plan for the Community
Development Block Grant Program (attached and marked as Exhibit A) was posted at
the following locations:

Lodi Public Library
Lodi City Clerk’s Office
Lodi City Hall Lobby
Lodi Carnegie Forum

| declare under penalty of perjury that the foregoing is true and correct.

Executed on March 8, 2012, at Lodi, California.

ORDERED BY:
RANDI JOHL
CITY CLERK
QZWUUJQQﬁ 1\ \eﬁ (H A0V
JENNIFER M) ROBISON, CMC MARIA BECERRA
ASSISTANT CITY CLERK ADMINISTRATIVE CLERK

N:\Administration\CLERK\Forms\DECPOSTCD.DOC



DECLARATION OF MAILING

PUBLIC HEARING TO APPROVE THE DRAFT 2012/13 ACTION PLAN FOR THE
COMMUNITY DEVELOPMENT BLOCK GRANT PROGRAM

On Thursday, March 8, 2012, in the City of Lodi, San Joaquin County, California, | deposited in
the United States mail, envelopes with first-class postage prepaid thereon, containing a Notice
of Public Hearing to approve the Draft 2012/13 Action Plan for the Community Development
Block Grant Program, attached hereto marked Exhibit A. The mailing list for said matter is
attached hereto marked Exhibit B.

There is a regular daily communication by mail between the City of Lodi, California, and the
places to which said envelopes were addressed.

| declare under penalty of perjury that the foregoing is true and correct.
Executed on March 8, 2012, at Lodi, California.
ORDERED BY:

RANDI JOHL
CITY CLERK, CITY OF LODI

QQ/MAM:\QLJWL Wilwn

NIFER M. ROBISON, CMC MARIA BECERRA
ASSISTANT CITY CLERK ADMINISTRATIVE CLERK

Forms/decmail.doc



LEGAL NOTICE

NOTICE OF PUBLIC HEARING FOR DISCUSSION OF THE COMMUNITY
DEVELOPMENT BLOCK GRANT PROGRAM

NOTICE IS HEREBY GIVEN that a public hearing will be held on Wednesday, March 21, 2012 at 7:00
p.m. or as soon thereafter as the matter may be heard, in the Lodi City Council Chambers, 305 West Pine
Street, Lodi, CA 95241 in order to consider the Community Development Block Grant (CDBG) Program
Action Plan development process and to receive input regarding community needs and funding priorities.
The City will receive $630,001 in CDBG funds for 2012/13. That annual allocation is being
supplemented with an additional $111,540 in Program Income, for a total funding amount for 2012/13 of
$741,541.

The CDBG program provides funding for activities that benefit low-income persons, eliminate slum or
blight, or serve an urgent need. Eligible activities include property acquisition, public improvements,
housing rehabilitation, economic development, and public services.

As a recipient of Community Development Block Grant (CDBG) funding, the City has developed an
Action Plan that describes the activities proposed to be funded in 2012-13. The Action Plan generally
describes how the City will utilize program funds for eligible activities during the fiscal year. The Action
Plan can be amended as needed to reallocate funds to housing and community development activities.

Planning documents will be made available to the public for at least 30 days before adoption by the City
Council. The documents are anticipated to be released on March 22, 2012 for public review and
comment. An additional public hearing will be held on Wednesday, May 2, 2012 for review and adoption
of the Action Plan.

The purpose of this public hearing will be to give citizens an opportunity to make their comments known
regarding community needs and potential activities to be funded under the CDBG Program. If you are
unable to attend the public hearing, you may direct written comments to the City Clerk, City of Lodi, PO
Box 3006, Lodi, CA 95241, or you may telephone (209) 333-671 1. In addition, information is available
for review at Lodi City Hall (221 West Pine Street) between the hours of 8:00 a.m. and 5:00 p.m. on
weekdays.

The City promotes fair housing and makes all its programs available to low- and moderate-income
families regardless of age, race, color, religion, sex, national origin, sexual preference, marital status or
handicap.

Neighborhood Services Manager
Joseph Wood

Dated: February 29, 2012

C:\Documents and Settings\jrobison\Local Settings\Temporary Internet Files\OLKB3\Public Hearing Notice Action Plan 3-21-12.doc



2012/13 CDBG Applicant Mailing List

Capt. Dan Williams Malcolm Bercan

c¢/o Salvation Army, Lodi Corps ¢/o Share Homes Family Services
PO Box 1388 210 N. School Strect

Lodi, CA 95241 Lodi, CA 95240

Mike Mallory Suzanne Mangum

c/o Second Harvest Food Bank c/o Lodi House

704 E. Industrial Park Drive 801 S. Washington Strect
Manteca, CA 95337-6116 Lodi, CA 95240

Federico Navarro

c¢/o Emergenicy Food Bank of Stockton/San
Joaquin

7 W. Scotis Avenue

Stockton, CA 95202

Tim Viall

c¢/o Emergency Food Bank of Stockton/San
Joaquin

7 W. Scotls Avenue

Stockton, CA 95202

Peggy Wagner

c/o San Joaquin County Fair Housing Association
247 E. Miner Ave

Stockton, CA 95202

Kristi Rhea

c/o Housing Authority of the County of San
Joaguin

448 S. Center Street

Stockton, CA 95202

Tracy Williams

¢/o LOEL Foundation, Inc.
105 S. Washington Street
Lodi, CA 95240

Francisco Trujillo

c/o Community Partnership for Families
P.0O. Box 1569

Stockton, CA 95201

Lynette Lucaccini
¢/o El Concilio

224 S. Sutter Street
Stockton, CA 95203



AGENDA ITEM G-02

CITY OF LoDl
CounNciL COMMUNICATION

AGENDA TITLE: Public Hearing to Consider Adopting Resolution Certifying Mitigated Negative
Declaration 11-02; Approve Plans and Specifications and Authorize Advertisement
for Bids for Hutchins Street Reconstruction Project

MEETING DATE: March 21, 2012
PREPARED BY: Public Works Director

RECOMMENDED ACTION: Public hearing to consider adopting resolution certifying Mitigated
Negative Declaration 11-02; approve plans and specifications and
authorize advertisement for bids for Hutchins Street reconstruction
project.

BACKGROUND INFORMATION:  The proposed project will reconstruct and widen Hutchins Street
from Lodi Avenue to Pine Street with asphalt concrete pavement,
new sidewalks and handicap ramps (Exhibit A).

The existing pavement is in poor condition and the street width varies from block to block. Staff has
completed the acquisition of all the necessary street easements to create a uniform width and to add a longer
southbound left-turn lane at Lodi Avenue. The final improvements will improve ADA access, pedestrian
safety, and traffic flow in the project area, especially near Hutchins Street Square. Bulb-outs are proposed to
be installed in multiple locations to shorten the crosswalk distance and street lighting will be enhanced.

The Community Development Department has conducted an Initial Study to determine if the project has
any potential for significant environmental impacts in compliance with the California Environmental
Quality Act of 1970 (CEQA). Based on the Initial Study, it was determined that the project would not
have any significant impacts that could not be mitigated to a less than significant level. Based on that
determination, the Community Development Department is recommending that the City Council adopt a
resolution certifying Mitigated Negative Declaration 11-02 (Exhibit B) for the project. All notifications and
review periods required by CEQA have been completed.

Staff recommends that City Council approve the plans and specifications and authorize advertisement for
bids for the project. The project estimate for this project is $1,000,000. The planned bid opening date is
April 17, 2012.

FISCAL IMPACT: There will be a decrease in the street maintenance cost for this section of
Hutchins Street after the street reconstruction.

FUNDING AVAILABLE: This project will be funded by Measure K, Water, Wastewater, and Electric funds.

F. Wally Sandelin
Public Works Director
Prepared by Lyman Chang, Senior Civil Engineer
FWS/LC/pmf

Attachments
cc: Deputy Public Works Director — Utilities

APPROVED:

Konradt Bartlam, City Manager
KA\WP\PROJECTS\STREETS\Hutchins Street Improvements\CPHNegDecCPS&A.doc 3/15/2012


JRobison
Highlight


1

Exhibit A

TR
12

0

DATE | BY

LODI AVE
WALNUT ST

REVISION

no.

RSK

010D009

PUBLIC WORKS DEPARTMENT
221 WEST PINE STREET

CITY OF LODI

A EOR Y,
R L \\!\L, Co oo oo TTTTTTT

I - S » SY o S o S e A m
%//////ﬂ///ﬂﬂ/ﬁ// _5E
“HUTCHINS ST m m m
A e ——— Shg=
JBJ Teh
I = M
2

N 0100000/

C:\Documents and Settings\lchang\Desktop\010D009EXH.dwg, T1 (2), 03/05/2012 4:29:30 PM


pfarris
Text Box
Exhibit A


Exhibit B

Draft
Final Mitigated Negative Declaration /Initial Study

For

HUTCHINS STREET RECONSTRUCTION PROJECT
SCH# 2011102015

February 2012

Prepared by:

City of Lodi

Community Development Department ¢ Planning Division
City Hall, 221 West Pine Street

P.O. Box 3006

Lodi, CA 95241-1910

(209)333-6711

(209)333-6842 (Fax)

www .lodi.gov
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PROPOSED MITIGATED NEGATIVE DECLARATION
Prepared pursuant to City of Lodi Environmental Guidelines, §§ 1.7 (c), 5.5

FILE NUMBER: 11-MND-02
PROJECT TITLE: Hutchins Street Reconstruction

PROJECT DESCRIPTION: The project consists of reconstruction of Hutchins Street
from Lodi Avenue to Pine Street. Hutchins Street at the moment is narrow at certain
places and features abrupt pavement transitions, which could cause safety concerns. The
existing pavement has extensive cracks and is past its service life. The proposed project
intends to improve the surface quality of the roadway and enhance safety for both
vehicles and pedestrians.

Part of the work also involves minor widening of the street to improve traffic safety and
traffic flow; installation of new sidewalk, wheelchair ramps and driveways in
compliance with the American with Disabilities Act requirements; and installation of
energy efficient street lights. The proposed designs feature bulb outs aimed to reduce
the crossing distance for pedestrian and to serve as a traffic calming device to reduce
vehicle speed. Finally, because of street widening at certain section, additional street
parking spaces would be created due to street widening at certain sections. The majority
of the work will be done within the existing right-of-way. Acquisition of street
easements from two properties located on the west side of Hutchins Street between Lodi
Avenue and Walnut Street are required for the street widening. The street easement
acquisition process has begun and the City is in the process of making an offer to the
property owners. The widening also requires removal of a 17 street trees (mostly palm
trees). The City intends to replace every tree removed at least at a ratio of 1:1 and will be
plated at the DeBenedetti and Roget Parks. When the project is complete, better and
safer access will be available to the homes and businesses in the area, as well as to
Hutchins Street Square, and Lodi’s Community Center.

PROJECT LOCATION: Hutchins Street is centrally located within the City limits. It's a
north-south bound minor arterial street. Commercial and residential parcels abut
Hutchins Street. Many of the businesses are in older commercial buildings or in
converted residences. Most of the residential properties along Hutchins Street are older
residential neighborhoods that contain a mix of single family and multi-family
dwellings. Harney Lane forms the south end of the City limits and Hutchins Street turns
into West Lane in the San Joaquin County jurisdiction.

APPLICANT:

City of Lodi Public Works Department
221 West Pine Street

Lodi, CA 95240




A copy of the Initial Study (“Environmental Information Form” and “Environment
Checklist”) documenting the reasons to support the adoption of a Negative Declaration
is available at the City of Lodi Community Development Department, 221 West Pine
Street, Lodi CA 95240.

Mitigation measures are are not Llincluded in the project to avoid potentially
significant effects on the environment.

The public review on the proposed Negative Declaration will commence on Wednesday,
October 12, 2011 and ending on Friday, November 11, 2011.

The City will provide additional public notices when the public hearings have been
scheduled to consider approval of the Negative Declaration.

Konradt Bartlam, Community Development Director Date




CHAPTER 2 - INTRODUCTION
2.1 Purpose of the Final Initial Study

This document has been prepared to accompany the Draft Initial Study/Mitigated
Negative Declaration (IS/ND) for the Hutchins Street Reconstruction Project. The Draft
IS/MND identified the environmental impacts associated with the implementation of
the plan and concluded no physical change to the environment or construction plans are
proposed in conjunction with the proposed Hutchins Street Reconstruction Project. The
purpose of the Hutchins Street Reconstruction Project, is to improve safety and traffic
flow, improve the surface quality of the roadway and enhance safety for both vehicles
and pedestrians. When the project is complete, better and safer access will be available
to the homes and businesses in the area, as well as to Hutchins Street Square, Lodi’s
community center, which is located between Walnut Street and Oak Street.

The statutes and guidelines of the California Environmental Quality Act (CEQA) require
the Lead Agency to consult with public agencies having jurisdiction over a proposed
project and to provide public and other interested parties with an opportunity to
comment on a Draft IS/MND. This document responds to environmental issues raised
in the comments on the Draft IS/MND.

2.2 - Environmental Review Process

The Draft IS/MND for the Hutchins Street Reconstruction Project was submitted to the
State Clearinghouse (SCH # 2011102015) on Wednesday, October 12, 2011 for a 30-day
public and agency review and comment, which ended on Friday, November 11, 2011.
The Draft IS/ND was prepared in accordance with the requirements of the California
Environmental Quality Act (CEQA) Statutes (Public Resources Code [PRC] Sections
21000 et seq.) and the CEQA Guidelines (Title 14, Section 15000 et seq. of the California
Code of Regulations). The City of Lodi is the lead agency for CEQA compliance.

In accordance with the CEQA Statutes (PRC Section 21092) and Section 15072 of the
CEQA Guidelines, public notice of the Draft IS/MND was provided by the City of Lodi
through publication of an announcement in the Lodi Sentinel on October 15, 2011. In
accordance with Section 15105(b) of the CEQA Guidelines, the City provided a 30-day
public review period for the Draft IS/ND, commenced on October 12, 2011 and ended
on November 11, 2011.

The public notice published in the Lodi Sentinel included details on how to obtain
copies of the Draft IS/MND. Additional notification methods were also used, including:
mailing copies of the Draft IS/MND to various agencies, posting the Notice of
Availability (NOA) at the City’s website; and mailing the NOA to property owners of
record within a 300-foot radius of the Project site. The NOA included information on
how to obtain copies of the Draft IS/ND and how to provide comments on the
document.

Final Mitigated Negative Declaration 2-1
February 2012



The City received three comment letters on the Draft IS/MND during the 30-day public
and agency comment period. These three comment letters are addressed in Chapter 3 of
this document. This Final IS/MND has been prepared to respond to the comments
received by the City that address environmental issues related to the Draft IS/MND, in
accordance with the CEQA Guidelines.

2.3 Project description

The City of Lodi (City) proposes to reconstruct a 0.3-mile-long section of Hutchins Street
from Lodi Avenue to Pine Street. Hutchins Street is a two-lane street in the central part
of the City, and it passes by the City’s Hutchins Street Square community center.
Hutchins Street is narrow in places and has abrupt pavement transitions; furthermore,
the existing pavement has extensive cracks and is past its service life. The purpose of
the proposed project is to repair areas of failed or damaged pavement, to extend the
service life of Hutchins Street, and to add safety elements that would benefit both
motorists and pedestrians. The scope of work for the proposed project includes:

Street modification: The portion of Hutchins Street from Lodi Avenue to Oak Street
would be slightly widened without adding new through lanes. The widening would
accommodate a new two-way left turn lane between Lodi Avenue and Walnut Street,
and a new one-way left-turn lane for traffic turning from northbound Hutchins Street to
Walnut Street, and new diagonal parking spaces. Roadside “bulb-outs” would also be
built at several locations to calm traffic by reducing vehicle speed and to improve
pedestrian safety by shortening crosswalk lengths. Bulb-outs would be located on
Hutchins Street at the intersections with Walnut Street and Oak Street.

Street light improvement and relocation: Some of the existing street lights along
Hutchins Street would need to be moved to accommodate planned street improvements.
All street lights within project limits would be upgraded to new energy-efficient lights in
a style that matches the existing pedestal-type lights.

Tree removal: Seventeen City-owned trees would need to be removed to accommodate
planned street improvements: nine (9) palm trees, four (4) crape myrtles, and five (5)
Chinese pistaches. None of the existing landscaping in front of Hutchins Street Square
would be affected. Removal of existing street trees would be offset by replacement tree
plantings at DeBenedetti and Roget Parks in Lodi (Both parks are currently under
development).

Driveway re-construction: Four (4) residential driveways and two (2) business
driveways would be temporarily closed and rebuilt during project construction. The
closure period would be kept as short as possible tominimize impacts. The affected
businesses have alternate access via neighboring streets (other than Hutchins Street),
and affected homes have alternate vehicle access via a rear alley.

Americans with Disabilities Act (ADA) compliance: New and existing sidewalks and
wheelchair ramps and existing driveways would be modified to be in compliance with
current ADA regulations.

Final Mitigated Negative Declaration 2-2
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Parking modification: Existing street-side parking on the east side of Hutchins Street
between Walnut Street and Oak Street would be converted from parallel to diagonal
parking spaces. This change would result in a net gain of one (1) parking space (from 12
to 13 spaces). Existing diagonal parking on the west side of Hutchins Street in front of
Hutchins Street Square would remain.

Drainage work: Excavation to a maximum depth of five (5) feet would be required for
construction of storm drain catch basins and laterals. The existing pavement surface on
Hutchins Street would need to be ground down to prepare it for new pavement overlay.
Existing white and yellow painted roadway striping and markings would be removed
along with pavement grindings. The reconstructed Hutchins Street would be overlaid
with new asphalt concrete, and roadway striping and markings would be replaced.

All construction work would be done on paved and previously-disturbed areas within
existing City right of way. Full closure of Hutchins Street within project limits would be
required to facilitate construction. During this time, traffic would be temporarily
detoured to nearby local streets. Detours would be in effect for two to three weeks and
would be implemented in stages to minimize impacts on nearby properties. There
would be no change in property access when the project is completed.

2.4 Project Location

The project limits are located on Hutchins Street, between Lodi Avenue to the south and
Pine Street to the north, within the incorporated City Limits. Hutchins Street is centrally
located within the City limits. It's a north-south bound minor arterial street.
Commercial and residential parcels abut the Hutchins Street. Many of the businesses are
in older commercial buildings or in converted residences. Most of the residential
properties along Hutchins Street are older residential neighborhoods that contain a mix
of single family and multi-family dwellings. Harney Lane forms the south end of the
City limits and Hutchins Street turns into West Lane in the San Joaquin County
jurisdiction.

Final Mitigated Negative Declaration 2-3
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CHAPTER 3 - WRITTEN COMMENTS AND RESPONSES

The City received three (3) comment letters on the Draft IS/MND during the public and
agency comment period. The following table lists the commenters and the dates of the
letters. Each letter and individual comment has been assigned a letter/number designation
for cross-referencing.

Also included at the end of this chapter is a letter from the State Clearinghouse. The letter
acknowledges that the City of Lodi has complied with the State Clearinghouse draft
environmental document review requirements, and indicates that one state agency
submitted comments through the State Clearinghouse by the close of the comment period
on May 11, 2011. All comment letters received are addressed in this Final IS/MND.

List of Commenters/Letters

Designation Commenter Date of Letter Comment
Numbers
A San Joaquin Council of Governments April 25, 2011 A-1, A-2, A-3, A4,
(SJCOG, Inc.) A5,
B Regional Water Quality Control Board, | May 13, 2011 B-1, B-2, B-3, B4,
Region 5 (Sacramento) B-5, B-6
C State Clearinghouse My 16, 2011 C-1

Final Draft Mitigated Negative Declaration

February 2012
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Comment A

555 East Weber Avenue » Stockton, CA 95202 » (209) 235-0600 « FAX {209) 235-0438

San Joaquin County Multi-Species Habitat Conservation & Open Space Plan (SJMSCP)

SJMSCP RESPONSE TO LOCAL JURISDICTION (RTLJ)
ADVISORY AGENCY NOTICE TO SJCOG, Inc.

To: Lyman Chang, City of Lodi, Planning Divison

From:  Kimberdy Juarez, SJICOG, Inc.

Date:  May 24, 2011

Local Jurisdiction Project Title: Hulchins Street Reconstruction Project

Assessor Parcel Number(s):

Local Jurisdiction Project Number:

Total Acres to be converted from Open Space Use: 2 acres

Habitat Types to be Disturbed: Urban Habitat Land

Species Impact Findings: Findings to be determined by SIMSCP biologist.

Dear Mr. Chang:

SJCOG, Inc. has reviewed application Hutchins Street Reconstruction. This project consists of a Review Form application
to reconstruct Hutchins Street from Lodi Avenue to Pine Street with asphalt concrete pavement and install concrete
sidewalk and wheelchair ramps. Construction starts April 2012. Project is located on Hutchins Street, Lodi Avenue to
Pine Street, Lodi, CA.

City of Lodi is a signatory to San Joaquin County Multi-Species Habitat Conservation and Open Space Plan (SIMSCP).
Participation in the SIMSCP satisfies requirements of both the state and federal endangered species acts, and ensures
that the impacts are mitigated below a level of significance in compliance with the California Environmental Quality Act
(CEQA). The LOCAL JURISDICTION retains responsibility for ensuring that the appropriate Incidental Take Minimization A-1
Measure are properly implemented and monitored and that appropriate fees are paid in compliance with the SJMSCP,
Although participation in the SJMSCP is voluntary, Local Jurisdiction/Lead Agencies should be aware that if project
applicants choose against participating in the SIMSCP, they will be required to provide alternative mitigation in an amount
and kind equal to that provided in the SIMSCP.

This Project is subject to the SIMSCP. This can be up to a 30 day process and it is recommended that the project
applicant contact SIMSCP staff February 2012, prior to start of construction. It is also recommended that the project
applicant obtain an information package. http://www.sico.org

Please contact SIMSCP staff regarding completing the following steps to salisfy SIMSCP requirements:
= Schedule a SIMSCP Biologist to perform a pre-construction survey prior to any ground disturbance

. Sign and Return Incidental Take Minimization Measures to SIMSCP staff (given to project applicant
after pre-construction survey is completed) A-2

] Pay appropriate fee based on SIMSCP findings. Fees shall be paid in the amount in effect at the
time of issuance of Bullding Permit

" Receive your Certificate of Payment and release the required permit

It should be noted that if this project has any polential impacts to walers of the United States [pursuant to Section 404 Clean Water Act], it would require
the project to seek voluntary age through the pped process under the SIMSCP which could take up to 90 days. It may be prudent to obtain a
prefiminary wetlands map from a qualified consultant. If waters of the United States are confirmed on the project site, the Comps and the Regional Waler
Quality Control Board (RWQCE) wouid have regulatory authority over those mapped areas [pursuant to Section 404 and 401 of the Claan Water Act
respectively] and permits would be required from each of these resource agencies prior to grading the profect site.

If you have any questions, please call (209) 235-0600.
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February 2012



Comment A

2|SJICOG, Inc.

S JCOGQG, Inc.

San Joaquin County Multi-Species Habitat Conservation ¢ Open Space Plan

555 East Weber Avenue o Stockton, CA 95202 ©(209) 235-0600 & FAX (209) 235-0438

SJMSCP HOLD

TO: Local Jurisdiction: Community Development Department, Planning
Department, Building Department, Engineering Department, Survey
Department, Transportation Department,

Other:
FROM: Kimberly Juarez, SICOG, Inc.

DO NOT AUTHORIZE SITE DISTURBANCE
DO NOT ISSUE A BUILDING PERMIT
DO NOT ISSUE FOR THIS PROJECT

A3

The landowner/developer for this site has requested coverage pursuant to the San Joaquin
County Multi-Species Habitat Conservation and Open Space Plan (SJMSCP). In accordance
with that agreement, the Applicant has agreed to:

1) Implement Incidental Take Minimization Measures (ITMMs) PRIOR to site disturbance.
Do not autherize site disturbance until receipt of a signed Agreement te Incidental A-4
Take Minimization Measures (ITMMs) AND verification that all applicable ITMMs
have been implemented.

2) Pay SIMSCP fees. Fees shall be paid in the amount in effect at the time of
issuance of Building Permit (see also Appendix). Do not issue a Use Permit until
receipt of a Certificate of Payment or Verification of Payment to the Local A5

Jurisdiction (e.q., Receipt) AND verification that all applicable ITM s have bee
implemented prior to ground disturbance.

Project Title; Hutchins Street Reconstruction Pro ect

Landowner:

Applicant:

Assessor Parcel #s:
T R
Local Jurisdiclion Contact: Lyman Chang

, Section(s):

The LOCAL JURISDICTION retains responsibility for ensuring that the appropriate
Incidental Take Minimization Measures are properly implemented and monitored and that
appropriate fees are paid in compliance with the SIMSCP.

Final Draft Mitigated Negative Declaration
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Comment A

RESPONSE TO COMMENT A
Comment Letter A: San Joaquin Council of Governments (SJCOG, Inc).

Response to Comment A-1
Thank you for your input on this important City project. This comment is note.

Response to Comment A-2
Thank you for your input on this important City project. This comment is note.

Response to Comment A-3
This comment is note. As standard practice, the City will contact the SJCOG for biological

survey of the project site prior to issuance of a building permit for site grading.

Response to Comment A-4
This comment is note.

Response to Comment A-5
This comment is note.

Comment B

Final Draft Mitigated Negative Declaration 3-4
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Comment B

agional Water Quality Con )l Board

California
‘ A : Central Valley Region

Katherine Hart, Chair

11020 Sun Center Drive, #200, Rancho Cordova, California 95670-6114

Mautthew Rodriques (916) 4643291 » FAX (916) 464-4645 Edmund G. Brown Jr,
Secretary for ttptiwww. waterboards ca_govicentralvalley Governor

Environmental Proteciion

7 November 2011

Immanuel Bereket CERTIFIED MAIL
City of Lodi 7010 3090 0000 5045 2231
221 West Pine Street

Lodi, CA 95240

COMMENTS TC DRAFT MITIGATED NEGATIVE DECLARATION, HUTCHINS STREET
RECONSTRUCTION PROJECT, SCH NO. 2011102015, SAN JOAQUIN COUNTY

Pursuant to the State Clearinghouse’s 12 October 2011 request, the Central Valley Regional
Water Quality Control Board (Central Valley Water Board) has reviewed the Draft Mitigated

Negative Declaration for the Hutchins Street Reconstruction Project, located in San Joaquin
County.

Our agency is delegated with the responsibility of protecting the quality of surface and
groundwaters of the state; therefore our comments will address concerns surrounding those
issues.

Construction Storm Water General Permit

Dischargers whose project disturb one or more acres of soil or where projects disturb less than
one acre but are part of a larger common plan of development that in total disturbs one or
more acres, are required to obtain coverage under the General Permit for Storm Water
Discharges Associated with Construction Activities (Construction General Permit),
Construction General Permit Order No. 2009-009-DWQ. Construction activity subject to this
permit includes clearing, grading, grubbing, disturbances to the ground, such as stockpiling, or
excavation, but does not include regular maintenance activities performed to restore the B-1
original line, grade, or capacity of the facility. The Construction General Permit requires the
development and implementation of a Storm Water Pollution Prevention Plan (SWPPP).

For more information on the Construction General Permit, visit the State Water Resources
Control Board website at:
http://www.waterboards.ca.goviwater _issues/programs/stormwater/constpermits.shtml

California Environmental Protection Agency

{5 Recycled Paper
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Comment B

Hutchins Street Reconstruction Project -2- ﬁ

SCH No. 2011102015
San Joaquin County

Phase | and Il Municipal Separate Storm Sewer System (MS4) Permits’

The Phase | and Il MS4 permits require the Permittees reduce pollutants and runoff flows from
new development and redevelopment using Best Management Practices (BMPs) to the
maximum extent practicable (MEP). MS4 Permittees have their own development standards,
also known as Low Impact Development (LID)/post-construction standards that include a
hydromodification component. The MS4 permits also require specific design concepts for
LID/post-construction BMPs in the early stages of a project during the entittement and CEQA
process and the development plan review process.

For more information on which Phase | MS4 Permit this project applies to, visit the Central
Valley Water Board website at:
http://www.waterboards.ca.gov/centralvalley/water issues/storm water/municipal permits/

Industrial Storm Water General Permit
Storm water discharges associated with industrial sites must comply with the regulations
contained in the Industrial Storm Water General Permit Order No. 97-03-DWQ.

For more information on the Industrial Storm Water General Permit, visit the Central Valley
Water Board website at:
http://www.waterboards.ca.gov/centralvalley/water_issues/storm_water/industrial_general per
mits/index.shtml.

Clean Water Act Section 404 Permit

If the project will involve the discharge of dredged or fill material in navigable waters or
wetlands, a permit pursuant to Section 404 of the Clean Water Act may be needed for the
United States Army Corps of Engineers (USACOQE). If a Section 404 permit is required by the
USACOE, the Central Valley Water Board will review the permit application to ensure that
discharge will not violate water quality standards. If the project requires surface water B-4
drainage realignment, the applicant is advised to contact the Department of Fish and Game for
information on Streambed Alteration Permit requirements.

If you have any questions regarding the Clean Water Act Section 404 permits, please contact
the Regulatory Division of the Sacramento District of USACOE at (916) 557-5250.

Clean Water Act Section 401 Permit — Water Quality Certification
If an USACOE permit, or any other federal permit, is required for this project due to the
disturbance of waters of the United States (such as streams and wetlands), then a Water B-5
Quality Certification must be obtained from the Central Valley Water Board prior to initiation of
project activities. There are no waivers for 401 Water Quality Certifications.

' Municipal Permits = The Phase | Municipal Separate Storm Water System (MS4) Permit covers medium sized
Municipalities (serving between 100,000 and 250,000 people) and large sized municipalities (serving over
250,000 people). The Phase Il MS4 provides coverage for small municipalities, including non-traditional Small
MS4s, which include military bases, public campuses, prisons and hospitals.
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Comment B

Hutchins Street Reconstruction Prdfivt -3- @

SCH No. 2011102018
San Joaquin County

Waste Discharge Requirements
If USACOE determines that only non-jurisdictional waters of the State (i.e., “non-federal”

waters of the State) are present in the proposed project area, the proposed project will require
a Waste Discharge Requirement (WDR) permit to be issued by Central Valley Water Board.

Under the California Porter-Cologne Water Quality Control Act, discharges to all waters of the
State, including all wetlands and other waters of the State including, but not limited to, isolated B-6
wetlands, are subject to State regulation.

For more information on the Water Quality Certification and WDR processes, visit the Central
Valley Water Board website at:

http://www.waterboards.ca.gov/centralvalley/water _issues/water_quality certification/

If you have questions regarding these comments, please contact me at (916) 464-4745 or
gsparks@waterboards.ca.gov.

%)ﬂ’z}?fﬂ/ é,g.wﬁk
Genevieve (Gen) Sparks
Environmental Scientist
401 Water Quality Certification Program

cc: State Clearinghouse Unit, Governor’s Office of Planning and Research, Sacramento

Final Draft Mitigated Negative Declaration 3-7
February 2012



Comment B

RESPONSE TO COMMENT B
Bomment Letter B: Regional Water Quality Control Bd., Region 5 (Sacramento)

Response to Comment B-1
Thank you for your input on this important City project. The City plans to obtain applicable
and appropriate permits for the project.

Response to Comment B-2

The comment is noted. The City has implemented and applies low impact
development/post-construction standards. The proposed project is subject to the City’s
requirements.

Response to Comment B-3
The City notes that there are no industrial stormwater discharge associated with the project.

Response to Comment B-4
The City notes the project does not involve discharge of dredged or fill material and the
project is not near navigable waters or wetlands.

Response to Comment B-5
No USACOE permit is required as the project does not involve disturbance of waters of the
Untied States.

Response to Comment B-6
There are non waters or waterways within the project limits.
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Comment C

' : of
STATE OF CALIFORNIA ﬁi—%ﬁ%

§
Governor’s Office of Planning and Research % n E
State Clearinghouse and Planning Unit I
Edmund G. Brown Jr, Ken Alex
Director

Governor

November 14, 2011

\E [_I \

Immanuel Bereket ) )
City of Lodi OMMUNITY DEVELOPHUE]
221 West Pine Street cm

Lodi, CA 95240

Subject: Hutchins Street Reconstruction Project
SCH#: 2011102015 .

Dear Immanuel Bereket:

The State Clearinghouse submitted the above named Mitigated Negative Declaration to selected state
agencies for review. On the enclosed Document Details Report please note that the Clearinghouse has
listed the state agencies that reviewed your document. The review period closed on November 10, 2011,
and the coraments from the responding agency (ies) is (are) enclosed. If this comment package is not in
order, please notify the State Clearinghouse immediately. Please refer to the project’s ten-digit State
Clearinghouse number in future correspondence so that we may respond promptly.

Please note that Section 21104(c) of the California Public Resources Code states that:

“A responsible or other public agency shall only make substantive comments regarding those A-1
activities involved in a project which are within an area of expertise of the agency or which are
-required to be carried out or approved by the agency. Those comments shall be supported by
specific documentation,”

These comments are forwarded for use in preparing your final environmental document. Should you need
more information or clarification of the enclosed conuments, we recommend that you contact the
commenting agency directly.

This letter acknowledges that you have complied with the State Clearinghouse review requirements for
draft environmental documents, pursuant to the California Environmental Quality Act. Please contact the
State Clearinghouse at (916) 445-0613 if you have any questions regarding the environmental review
_process.

%’fﬁs;d .

" Scoit Morgan
Director, State Clearinghouse

Enclosures
cc: Resources Agency

1400 TENTH STREET P.0. BOX 3044 SACRAMENTO, CALIFORNIA 956812-3044
- TEL (916) 446-0618 FAX (916) 323-3018 www.opr.ca.gov
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SCH#
Project Title
Lead Agency

Comment C

Document Details Report
State Clearinghouse Data Base

2011102015
Hutchins Strest Reconstruction Project
Lodi, City of

Type
Description

MND Mitigated Negative Declaration

The City of Lodi proposes to reconstruct a 0.3 mile long section of Hulchins Street from Lodi Avenue to
Pine Street. Hutchins Street is a two-lane street in the central part of the City, and it passes by the
City's Hutchins Street Square community center. Hutchins Street is narrow in places and has abrupt
pavement transitions; furthermore, the existing pavement has extensive cracks and is past its service
life. The purpose of the proposed project is to repair areas of failed or damaged pavement, to extend
the service life of Hutchins Street, and to add safely elements that would benefil both moterists and
pedestrians.

3

Lead Agency Contact

Name
Agency
Phane
email
Address
City

Immanuel Bereket
City of Lodi

(209) 333-6711 Fax
221 West Pine Street
Lodi State CA Zip 95240

Project Location

County

City

Region
Lat/Long
Cross Streets
Farcel No.
Township

San Joaquin
Lodi

Ladl Avenue and Hutchins Street; Pine Street and Hutchins Street

Range Section Base

Proximity to:

Highways
Airports
Railways
Waterways
Schools
Land Use

Huwy 12
UPRR

Liberty HS

Project Issues

Aesthetic/Visual; Noise

Reviewing
Agencies

Resources Agency; Department of Fish and Game, Region 2; Depariment of Fish and Game, Region
3; Department of Parks and Recreation; Department of Water Resources; California Highway Patrol;
Caltrans, District 10; Air Resources Board, Transportation Projects; Regional Water Quality Gontrol
Bd., Region 5 (Sacramento); Native American Heritage Commission; Public Utilities Commission;
Delta Stewardship Council

Date Received

Final Draft Mitigated Negative Declaration

February 2012

10/12/2011 Start of Review 10/12/2011 End of Review 11/10/2011

Mote: Blanks in data fields result from insufficient information provided by lead agency.

3-10



RESPONSE TO COMMENT E
Comment Letter E: Office of Planning and Research

This comment indicates that the State Clearinghouse submitted the IS/MND to selected
state agencies for review, and that he comment period for the Draft MND concluded on
November 10, 2011. The comment indicates that the lead agency complied with the review
requirements for draft environmental documents pursuant to CEQA. As such, the comment
does not provide specific comments regarding information presented in the IS/MND. No
response is necessary.

Final Draft Mitigated Negative Declaration 3-11
February 2012



RESOLUTION NO. 2012-

A RESOLUTION OF THE LODI CITY COUNCIL
CERTIFYING THE FINAL MITIGATED NEGATIVE
DECLARATION FOR THE HUTCHINS STREET
RECONSTRUCTION PROJECT; STATE
CLEARINGHOUSE NO. 2011102015

WHEREAS, the City Council of the City of Lodi has heretofore held a duly
noticed public hearing, as required by law, on the proposed Mitigated Negative
Declaration, in accordance with the Government Code; and

WHEREAS, the project proponent is City of Lodi, Public Works Department,
221 West Pine Street, Lodi, CA, 95240; and

WHEREAS, the project site is located on Hutchins Street, from Lodi Avenue to
Pine Street; and

WHEREAS, an Initial Study/Mitigated Negative Declaration (File No. 11-MND-02)
was prepared in compliance with the California Environmental Quality Act of 1970, as
amended, and the Guidelines provided thereunder. The Community Development
Department has determined that all environmental impacts that result from this project
can be mitigated to a less than significant level; and

WHEREAS, on October 12, 2011, the Notice of Availability (NOA) of the Draft
Initial Study/Mitigated Negative Declaration was prepared and distributed to reviewing
agencies, responsible agencies, trustee agencies, and the County Clerk in which the
Project is located, as well as all persons requesting notice; and

WHEREAS, the Notice of Availability of the proposed Mitigated Negative
Declaration was published in the Lodi News Sentinel on October 15, 2011; and

WHEREAS, the required 30-day review period for this project commenced on
Wednesday, October 12, 2011, and ended on Friday, November 11, 2011; and

WHEREAS, the City received three written comments during the public review
period and the comments were responded to and incorporated into the Final Mitigated
Negative Declaration; and

WHEREAS, staff recommends that the City Council approve the filing of a
Mitigated Negative Declaration by the Community Development Director as adequate
environmental documentation for the project; and

WHEREAS, all legal prerequisites to the approval of this request have occurred.

NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council has reviewed
all documentation and hereby certifies the Final Mitigated Negative Declaration as
adequate environmental documentation for the Hutchins Street Reconstruction Project
(State Clearinghouse No. 2011102015).



Dated: March 21, 2012

| hereby certify that Resolution No. 2012- was passed and adopted by the
City Council of the City of Lodi in a regular meeting held March 21, 2012, by the
following vote:

AYES: COUNCIL MEMBERS —

NOES: COUNCIL MEMBERS —

ABSENT: COUNCIL MEMBERS -

ABSTAIN: COUNCIL MEMBERS —

RANDI JOHL
City Clerk

2012-



Please immediately confirm receipt
of this fax by calling 333-6702

CITY OF LODI
P. 0. BOX 3006
LODI, CALIFORNIA 95241-1910

ADVERTISING INSTRUCTIONS

SUBJECT: PUBLIC HEARING TO CONSIDER ADOPTING RESOLUTION
CERTIFYING MITIGATED NEGATIVE DECLARATION AS
ADEQUATE ENVIRONMENTAL DOCUMENT FOR THE HUTCHINS
STREET RECONSTRUCTION PROJECT

PUBLISH DATE: SATURDAY, MARCH 10, 2012

TEAR SHEETS WANTED: One (1) please

SEND AFFIDAVIT AND BILL TO: RANDI JOHL, CITY CLERK
LNS ACCT. #0510052 City of Lodi
P.O. Box 3006
Lodi, CA 95241-1910
DATED: THURSDAY, MARCH 8, 2012
ORDERED BY: RANDI JOHL
CITY CLERK
M 7\\‘ -
NIFER M/ROBISON, CMC MARIA BECERRA
ASSISTANT CITY CLERK ADMINISTRATIVE CLERK
Verify Appearance of this Legal in the Newspaper — Copy to File
Faxed to the Sentinel at 369-1084 at (time) on (date) (pages)

LNS Phoned to confirm receipt of all pages at (time) CF MB JMR (initials)

forms\advins.doc




ECLARATION OF POSTING

PUBLIC HEARING TO CONSIDER ADOPTING RESOLUTION CERTIFYING
MITIGATED NEGATIVE DECLARATION AS ADEQUATE ENVIRONMENTAL
DOCUMENT FOR THE HUTCHINS STREET RECONSTRUCTION PROJECT

On Thursday, March 8, 2012, in the City of Lodi, San Joaquin County, California, a
Notice of Public Hearing to consider adopting resolution certifying Mitigated Negative
Declaration as adequate environmental document for the Hutchins Street
Reconstruction Project (attached and marked as Exhibit A) was posted at the following
locations:

Lodi Public Library
Lodi City Clerk’s Office

Lodi City Hall Lobby
Lodi Carnegie Forum

| declare under penalty of perjury that the foregoing is true and correct.
Executed on March 8, 2012, at Lodi, California.
ORDERED BY:

RANDI JOHL
CITY CLERK

%ﬁ_f\/\. \Qr(DM\—/
JENNIFER M/ROBISON, CMC MARIA BECERRA
ASSISTANT CITY CLERK ADMINISTRATIVE CLERK

N:AAdministration\CLERK\Forms\DECPOSTPW.DOC



DECLARATION OF MAILING

PUBLIC HEARING TO CONSIDER ADOPTING RESOLUTION CERTIFYING MITIGATED
NEGATIVE DECLARATION AS ADEQUATE ENVIRONMENTAL DOCUMENT FOR THE
HUTCHINS STREET RECONSTRUCTION PROJECT

On Thursday, March 8, 2012, in the City of Lodi, San Joaquin County, California, | deposited in
the United States mail, envelopes with first-class postage prepaid thereon, containing Notice of
Public Hearing to consider adopting resolution certifying Mitigated Negative Declaration as
adequate environmental document for the Hutchins Street Reconstruction Project, attached
hereto marked Exhibit A. The mailing list for said matter is attached hereto, marked Exhibit B.

There is a regular daily communication by mail between the City of Lodi, California, and the
places to which said envelopes were addressed.

| declare under penalty of perjury that the foregoing is true and correct.
Executed on March 8, 2012, at Lodi, California.
ORDERED BY:

RANDI JOHL
CITY CLERK, CITY OF LODI

JENNIFER 1. ROBISON, CMC MARIA BECERRA
SSISTANT CITY CLERK ADMINISTRATIVE CLERK

Forms/decmail. doc



NOTICE OF PUBLIC HEARING
Date: March 21, 2012

Time: 7:00 p.m.

CITY OF LODI

Carnegie Forum
305 West Pine Street, Lodi

For information regarding this notice please contact:
Randi Johl,
City Clerk
Telephone: (209) 333-6702

NOTICE OF PUBLIC HEARING

NOTICE IS HEREBY GIVEN that on Wednesday, March 21, 2012, at the hour of
7:00 p.m., or as soon thereafter as the matter may be heard, the City Council will
conduct a public hearing at the Carnegie Forum, 305 West Pine Street, Lodi, to consider
the following matter:

a) Resolution certifying Mitigated Negative Declaration as adequate
environmental document for the Hutchins Street Reconstruction Project.

Information regarding this item may be obtained in the Public Works Department,
221 West Pine Street, Lodi, (209) 333-6706. All interested persons are invited to

present their views and comme
the City Clerk, City Hall, 221 W
to the hearing scheduled herein,

nts on this matter. Written statements may be filed with
est Pine Street, 2™ Floor, Lodi, 95240, at any time prior
and oral statements may be made at said hearing.

If you challenge the subject matter in court, you may be limited to raising only those
issues you or someone else raised at the public hearing described in this notice or in
written correspondence delivered to the City Clerk, 221 West Pine Street, at or prior to
the close of the public hearing.

r of the Lodi City Council:

City Clerk
Dated:

March 7, 2012

e t m:

D. Stephen Schwabauer
City Attorney

CLERK\WPUBHEARWOTICES\WNotPW.doc  3/6/12

NAAdministratiomCLERK\PubHear\NO TICES\NotPW.doc
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Public Hearing to Consider Adopting Resolution Certifying Mitigated Negative Declaration as

Adeguate Environmental Document for the Hutchins Street Reconstruction Project

APN’ OWNER |~ ADDRESS CITY STATE ZiP SITUS
03315016 CASALEGNG, | 321§ HUTCHINS LODI CA 95240 | 321 S HUTCHINS 8T
ROBERT A & ST
CAROL S
03319020 FIRST CLASS 555 | "SAN FRANCISCO CA 94111 | 305 S HUTCHINS ST
LODILLC MONTGOMERY
ST #1705 -
03318036 MEISLIN, 500 | SANFRANCISCO CA 94111 504 W LODI AVE
KENNETH & VERA | WASHINGTON ST
TR ETA #700
03720601 SUBLETT, 521 W PINE ST LODI CA 65240 21 W PINE ST
SAMUEL J ETAL
03720603 KATZAKIAN, 503 W PINE ST LODI CA 95240 503 W PINE ST
LORRAINE TR
03720604 BANNISTER, 517 W PINE ST LODI CA 95240 517 W PINE ST
CHRISTOPHER E
8 MIC )
03720701 | NEFF, ERICW& | 4 S CALIFORNIA LOD! GA 95240 | 4 S CALIFORNIA ST
ANDREA TR _ ST
03720702 BAUER, ANN A 508 W PINE ST LODI CA 95240 508 W PINE ST |
03720703 SIEGLOCK, 506 W PINE ST LODI CA 95240 506 W PINE ST
PALMA TR
03720704 BLOMGREN, PO BOX 896 VICTOR CA 95253 58 HUTCHINS ST
GARY J & MARY
ANN
03720705 | BAFFONI, IVERN | 540 KENSINGTON LODI CA 05242 | 11 S HUTCHING ST
V TR ETAL WAY
03720706 BECHTHOLD, | 15868 N HOERL LODI CA 95240 510 W PINE 6T
JANETR RD
03720707 | DAVIS, ARONR & | 15 SHUTCHINS LoD CA 95240 | 15 S HUTCHINS 8T
KRISTI P ST
53720708 | SHOCK, TRACY G PG BOX 3276 TRUCKEE CA 95160 | 17 S HUTCHINS ST
& JANAI R
037206708 | BIRD, MICHELLE 7456 18714 6T | SAN FRANCISCO CA 94107 | 21 S HUTCHINS ST
] L PMB#142 |
03720710 | HERD, GARY D & PO BOX 488 WOODBRIDGE CA 95258 | 23 S HUTCHINS ST
NANCY E
03720711 ROBINSON, | 255 HUTCHINS LODI GA 95240 | 25 S HUTCHINS ST
LANCE C & ST
KRISTIAN K
03720712 | SALAS, SHARON 521 W OAK ST LOD! CA 95240 521 W OAK ST
S
03720713 PUEBLO, | 16721 £ BRANDT LODt CA 94520 529 W OAK ST
DONALD H & RD
B CONNIE E
03720714 | GARIBALDI, TODD | 695 GREENVIEW WOODBRIDGE CA 95258 531 W OAK ST
& BARBARA TR cT
03720715 RAMSOWER, | 2161 DEBBIE LN LODI CA g5242 533 W OAK ST
AIMEE
(03720716 NITSCHKE, | 22 S CALIFORNIA LODI CA 65240 | 22 § CALIFORNIA ST
WILLYS H JR & ST
JANET
03720717 | "WATERS, ORINL | 18'S CALIFORNIA LODI CA 95240 | 18 5 CALIFORNIA ST
&I ST
03720748 JONES, LEIF & | 14 S CALIFORNIA LODI CA 05240 | 14 S CALIFORNIA ST
SARAH K ST
03720719 JENSEN, |10 S CALIFORNIA LODI CA 95240 | 10 S CALIFORNIA ST
JEFFERY & JULIE ST __
03721015 KATZAKIAN, 1811 GRAND STOCKTON CA 95207 9N HUTCHING ST
LORRAINE TR | CANAL BLYD #5
03727037 | PARKER, AMOS R | PO BOX 582603 ELK GROVE CA 05758 430 WELM ST




I

03728001 [ HALL, LONNIE PO BOX 860 LOCKEFORD CA 965237 10 N HUTCHINS ST
MARIE BRIGGS
TR
03728002 | MOCAY, MICHAEL | 21994 N BRUELLA ACAMPO CA 95220 4 N HUTCHINS ST
J & LINDA RD
03728003 1 FITCH, TIMOTHY 421 WPINE ST LODI CA 95240 421 WPINE ST
S&S
03728004 MORGAN, 417 W PINE ST LODI CA 95240 417 W PINE ST
RICHARD A &
CHRISTINA
03728005 DEJONG, § 415 W PINE ST LODI CA 95240 415 W PINE ST
DANINE TR
03728006 | ISOLA, DAVIDR & | 344 W TADDEI RD ACAMPO CA 95220 408 W PINE ST
LISAF
03728022 | WALTH, TIMOTHY 402 W PINE ST LODI CA 95240 402 W PINE ST
ATR
03728023 404 BUILDING | 404 W PINE ST #7 LODI CA 95240 404 W PINE ST
PTP
03728028 NORMAN C PO BOX 1568 {ODI CA 95241 426 W PINE ST
MORRIS 2000
REV LIV T
03728028 | FRANK, JAMES G 12 S HUTCHINS LODI CA 95240 12 8 HUTCHINS ST
& KHARIS E ST
03728031 | CHURCH OF GOD | 8 SHUTCHINS ST LODI CA 95240 & S HUTCHINS 8T
#HA
03728032 BENSON, 420 WPINE ST LODI CA 95240 420 W PINE 8T
STEPHEN G &
_ ) CHRISTINE
03756001 | DAVIS. STEPHEN | 7302 SAN BENITC CARLSBAD CA 92011 427 W OAK ST
B & SUSAN C TR ST
03729002 RASMUSSEN, 1K FAIRMONT LODT CA 95240 423 W OAK ST
CRAIG & SHARON AVE
N ETAL
03729003 | ROMSTAD, ARNE 417 W OAK ST LODI CA 95240 417 W OAK ST
& RHONDA |
053559004 | BAINDANCE LLC | 5050 DISCOVERY | DISCOVERY BAY CA 94505 415 W OAK ST
POINT
03729005 404 BUILDING | 404 W PINE ST #7 LODI CA 95240 411 W OAK ST
PTP
03729008 | WELCH, DAVID J 407 WOAK ST LODI TA 95240 407 WOAK ST
| & ABIGAIL M TR
03729007 | MUSCH, DANIEL 401 W CAK ST LODT CA 95240 401 W OAK ST
R & CARMEN F
03729021 | CAREY, VICTCRIA 402 W OAK ST LODI CA 95240 402 W OAK ST
MTR
03726022 | INMAN, KATHRYN 308 CHESTNUT LODI CA 95240 406 W OAK ST
LTR ST
03720023 | SEKULA, STEFAN 410 W OAK ST LODI CA 95240 410 W OAK ST
_ _1&ROBINWTR
03729024 PANIAGUA, 414 W OAK ST LODI CA 95240 414 W OAK ST
DAVID
03759025 | MERTZ, VICTOR & | 709 S CRESCENT LODI CA 95240 420 W OAK ST
RUBY TR
03726026 JOHNSON, 607 TARA PL LOD! CA 95240 428 W OAK ST
WILLIAM F TR _
03729026 | ALLEN, MARILEE 401 W WALNUT LCDI CA 95240 401 W WALNUT ST
ol E ST
03729037 KNITTEL, 1707 WELM ST LODI CA 95242 408 W WALNUT ST
CLAYTON R TR
03729038 JOHNSON, 907 TARA PL LODI CA 95240 400 W WALNUT ST
WILLIAM F TR




(03728042 | GLENN, JERRY L 608 RUSTIC LINCOLN CA 95648 | 413 W WALNUT 8T
ETAL RANCH LN
03729043 CHIURAZZI, | 5063 OAK MELLO ELK GROVE CA 95758 | 425 W WALNUT ST
RICHARD cT
03730002 SANGUINETTI, | 518 STURLA ST LODI CA 95240 | 412 W WALNUT ST
STEPHEN M &
ELLIC
03730003 | BRAND, MARK TR | 1EL CARMELLO OAKLAND CA 94695 | 408 W WALNUT ST
CIR
03730004 | TROXEL, JAMES | 10 CHRISDUMAR PETALUMA CA 04952 | 404 W WALNUT ST
& JEWELL TR LN
03730005 ANDERSON, 402 WWALNUT LODI CA 88240 | 402 WWALNUT ST
RAYMCND F & K J ST
03730006 | ROTHENBERGER, 211 SLEE AVE LODI CA 85240 211 § LEE AVE
KARL
03730031 | SEIBEL, ARNE C 215 S LEE AVE LODI CA 95240 215 S LEE AVE
& DOROTHYETR |
03730032 HESS, HUGO & 823 TILDEN DR LODI €A 95242 219 S LEE AVE
THEA P
03730033 | DAUBER, SUSAN 225 S LEE AVE LODI CA 95240 225 § LEE AVE
 MARIETR
03730034 | LEWIS, SANDRA J 229 S LEE AVE LODI CA 95240 229 S LEE AVE
03730035 | RAY, SHARYLE L 233 S LEE AVE LODI CA 95240 233§ LEE AVE
03730036 | MORRIS, MURIEL | 312 W CENTURY LODI CA 95240 237 S LEE AVE
A BLVD
03730037 GUTIERREZ, 241 S LEE AVE LODI CA 95240 241 S LEE AVE
ENRIQUE N
03730038 | HOFFMAN, ERVIN 245 S LEE AVE LODI CA 85240 245 S LEE AVE
A & WILMA C TR
03730043 YADAV, ANIL & | 435 CHENAB CT FREMONT CA 94536 | 232 S HUTCHINS 5T
VANDANA ETAL
03730044 LEE, ANGIE OI [ 857 CALIFORNIA BURLINGAME CA 94010 | 228 S HUTCHINS ST
YiN DR
03730049 | OWEN, SUSAN TR | 5808 S VIKING PL LANGLEY WA 68260 407 W LODI AVE
03730050 MAO, KEVIN & | 2841 OAKMONT SAN BRUNO CA 94066 419 WLODI AVE
) HELEN TR DR
03730053 BUDISELICH, | 19972 FAIRWAY WOODBRIDGE CA §5258 | 212 S HUTCHINS ST
JOSEPH A TR CcT
ETAL
03730054 BUDISELICH, | 19972 FAIRWAY WOODBRIDGE CA 95258 | 218 S HUTCHINS ST
JOSEPH A TR CT
,,,,,,,, ) ETAL
03730055 BUDISELICH, | 19972 FAIRWAY WOODBRIDGE CA 95258 | 224 S HUTCHINS ST
JOSEPH A TR cT
ETAL
(03730060 | REED, CHAD C & | 2351 W MARCH STOCKTON CA 85207 | 200 S HUTCHINS ST
SHELBY K TR LN #A
03730061 | TAVES, MELVIN'S™| 16 § CRESCENT [ODi CA 06240 | 204 § HUTCHINS ST
AVE
03731030 | GREGG, DARRYL 811 YORK ST LODI CA 95240 | 200 S CALIFORNIA
E&RUTHL | ST
03731031 | WIERE, MARVIN & | 537 SAINT CLAIRE LODI CA 65240 | 204 S CALIFORNIA
MADELINE TR DR ST
03731032 | CROCE, LEON A PO BOX 555 [ODI CA 95241 | 208 S CALIFORNIA
TR ST
03731033 OKAMOTO, PO BOX 219 HERALD CA 95638 | 212 S GALIFORNIA
RODNEY J & ST
PAULARTR |
03731034 THEVENOT, 216°S LODI CA 95240 | 216 S CALIFORNIA
‘ FRANK ETAL | CALIFORNIA ST ST
03731035 TAKEMURA, | 236 FAIRWAY DR NOVATO CA 94949 | 220'S CALIFORNIA




TKATHRYN M TR

ST

03731039 GERMAN, | 241 S HUTCHINS [ODI CA 95240 | 241 S HUTCHINS ST
K MICHAEL ST
03731040 | ROSENSTRAUCH, | 4867 £ ACAMPO ACAMPG CA 96220 | 235 S HUTCHINS ST
NEAL R & LISA D RD
03731041 | JONES, HAL M & PO BOX 340 RIVER PINES CA 65675 | 215 S HUTCHINS ST
SHIRLEY A |
03731042 | KENNEDY, JOHN 131 S ROSE ST [ODI CA 95240 | 271 S HUTCHINS ST
T & SARAH
03731043 HANNING, | 207 S HUTCHINS LODI GA 95240 | 207 S HUTCHINS ST
GERALD D & ST
SUSAN TR )
03731044 | HELLER, DANNY | 201 § HUTCHINS {OD{ CA 95240 | 201 S HUTCHINS ST
ST
03731045 MEL BOKIDES PO BOX 7747 STOCKTON CA 95267 501 W LOD! AVE
| _PETROLEUM INC
03731051 SPIEKERMAN, | 707 BRISTOL AVE STOCKTON CA 95204 515 W LODI AVE
NANCY H TR
ETAL ‘
04502046 | TUNITAS BEACH 890 OAK LEAF NAPA CA 94558 410 W LOD AVE
LAND CO WAY
04502047 | TUNITAS BEACH 890 OAK LEAF NAPA CA 94558 Z30'W LODI AVE
LAND CO WAY




AGENDA ITEM G-03

CITY OF LoDl
CounNciL COMMUNICATION

AGENDA TITLE: Public Hearing to Consider Resolution Approving Contractual Consumer Price
Index Based Annual Adjustment to Rates for Solid Waste Collection

MEETING DATE: March 21, 2012

PREPARED BY: Public Works Director

RECOMMENDED ACTION: Public hearing to consider resolution approving contractual
Consumer Price Index based annual adjustment to rates for solid
waste collection.

BACKGROUND INFORMATION: The franchise agreement with Central Valley Waste Services states
in Section 7b that rates for solid waste collection are to be adjusted
annually on April 1 of each anniversary of the agreement.

Section 7c¢ of the franchise agreement states that rates shall be adjusted in a percentage amount equal

to 80 percent of the annual change in the Consumer Price Index for all Urban Consumers for

San Francisco-Oakland-San Jose, California Area, All Iltems (1982-84=100). The percent increase in

rates based on the CPI change is 2.082 percent. Section 7f of the franchise agreement also states that

the contractor may request additional increases due to extraordinary increases in landfill costs.

Central Valley Waste Services is asking for an additional increase in rates for increased disposal costs

that have risen by 0.304 percent. The total rate increase requested by Central Valley Waste Services is

2.386 percent.

The proposed rates are attached. For most residential customers, the rate increase will be 55 cents per
month. The effective date of the proposed rates is April 1, 2012.

FISCAL IMPACT: Franchise and billing fees paid to the City will increase by approximately
$29,000.

FUNDING AVAILABLE: Not applicable.

F. Wally Sandelin
Public Works Director

FWS/pmf
Attachments
cc: Central Valley Waste Services
Steve Mann, Information Systems Division Manager

APPROVED:

Konradt Bartlam, City Manager

K:\WP\Solid Waste\CSolidWasteRates2012_PH.doc 3/15/2012
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CITY OF LODI

MULTI-CART CURBSIDE REFUSE RATES
EFFECTIVE APRIL 1, 2012 THROUGH MARCH 31, 2013

1. 35 GALLON REFUSE CART 1X PER WEEK

1 Refuse Cart

2 Refuse Carts
3 Refuse Carts
4 Refuse Carts

2. 64 GALLON REFUSE CART 1X PER WEEK

1 Refuse Cart
2 Refuse Carts
3 Refuse Carts

3. 96 GALLON WASTE CART 1X PER WEEK
1 Refuse Cart
2 Refuse Carts
3 Refuse Carts

4. DUPLEX AND MULTI-FAMILY, AND MOBILE HOMES

Monthly rate is reduced one (1) dollar from above base rates

5. LOW VOLUME USER 1X PER WEEK****

One (1) - 20 Gallon Low Volume Refuse Cart

6. ADDITIONAL 64 GALLON RECYCLING CARTS

Second and Third Recycling Cart
Fourth and Each Additional Cart

7. ADDITIONAL 96 GALLON YARD AND GARDEN CARTS

Second and Third Yard and Garden Cart
Fourth and Each Additional Yard and Garden Cart

8. BACK YARD SERVICE****

Monthly service charge
Qualified Disabled

Notes:

#»**Anplies to Single Family Dwellings Only

k:\wp\solid waste\2011_rate increase cpi_If 1 18 11.xIs

Current Rate New Rate

Per Month Per Month
3 23.15 % 23.70
$ 5782 % 59.20
$ 9253 §$ 94.74
3 127.26 $ 130.30
3 3482 % 35.65
$ 86.99 $ 89.07
3 139.16 $ 142.48

$ -
$ 7590 % 77.71
3 15181 § 155.43
$ 22771 % 233.14
$ (1.00) $ (1.00)
$ 1575 $ 16.13

No Add'l Charge
$ 12.47

No Add'l Charge
3 12.47

$ 12.81
No Add'l Charge

No Add'l Charge
$ 12.77

No Add'l Charge
$ 12.77

$ 13.12
No Add'l Charge

Resi



CITY OF LODI
CONTAINER RATES

EFFECTIVE APRIL 1, 2012 THROUGH MARCH 31, 2013

WEEKLY SERVICE - ONE (1) CUBIC YARD CONTAINER

# OF
CONTAINERS 1 XWK

123.86
196.78
269.70
342.62
415.55
488.47
561.41
634.30
707.23
780.18

OCOCO\JG)(N-J:OJ!\)_L
RO OAPLPLPHATH

—

PO PDLHHPDDLHL

2 X WK

230.42
359.04
487.61
616.16
744.73
873.31
1,001.92
1,130.47
1,259.08
1,387.66

$
$
$
$
$
$
$
$
$
$

3 X WK

527.99

750.42

972.85
1,195.29
1,417.71
1,640.12
1,862.58
2,085.03
2,307.44
2,529.86

$
$
$
$
$
$
$
$
$
$

4 X WK

952.87
1,294.63
1,636.39
1,978.09
2,319.88
2,661.64
3,003.37
3,345.07
3,686.86
4,028.61

R AP PHLHBe

5 X WK

1,505.08
1,991.62
2,478.12
2,964.65
3,451.20
3,937.70
4,424.24
4,910.75
5,397.32
5,883.82

WEEKLY SERVICE - TWO (2) CUBIC YARD CONTAINER

# OF
CONTAINERS 1 XWK

180.49
306.48
432.52
5568.52
684.59
810.61
936.67
1,062.67
1,188.73
1,314.76

DOONOGTAWN =
BB PP DD DD DB

B LH B PP PH AP

2 X WK

340.16

571.52

802.85
1,034.23
1,265.50
1,496.88
1,728.22
1,959.59
2,190.93
2,422.25

$
$
$
$
$
$
$
$
$
$

3 X WK

703.89
1,081.32
1,458.84
1,836.27
2,213.73
2,5691.12
2,968.65
3,346.11
3,723.56
4,101.01

RO BB POPHPHH

4 X WK

1,203.63
1,754.41
2,305.19
2,855.96
3,406.75
3,957.52
4,508.29
5,059.05
5,609.82
6,160.58

PHRALBOBPOLHOHD

5 X WK

1,839.40
2,590.68
3,341.97
4,093.29
4,844.56
5,5695.88
6,347.16
7,098.46
7,848.89
8,602.32

WEEKLY SERVICE - THREE (3) CUBIC YARD CONTAINER

# OF
CONTAINERS 1 X WK

229.75
405.09
580.43
755.73
931.07
1,106.45
1,281.75
1,457.08
1,632.41
1,807.75

SOONOU A ®N =
PAPPDLPDDDBB

ey

PR P NP PP

2 X WK

435.33

761.81
1,088.33
1,414.81
1,741.32
2,067.78
2,393.89
2,720.77
3,047.31
3,373.79

$
$
$
$
$
$
$
$
$
$

3 X WK

844.90
1,363.36
1,881.84
2,400.28
2,918.76
3,437.22
3,955.69
4,474.14
4,992.62
5,511.08

DO H PP P

4 X WK

1,390.49
2,128.11
2,865.77
3,603.39
4,341.06
5,078.67

15,816.29
6,553.94
7,291.56
8,029.21

g:\Miinance\pricing\00543\2009 increase\city of lodilodi_rate_increase_2009_cpi_final to city_revised2.xls

LR BAP PP OPH

5 X WK

2,072.10
3,056.11
4,040.11
5,024.13
6,008.19
6,992.15
7,976.13
8,960.18
9,944.17
10,928.16

AN LH L

$
$
$
$
$
$
$
$
$
$

RO PP PR

6 X WK

2,184.60
2,841.38
3,498.13
4,154.94
4,811.67
5,468.45
6,125.24
6,782.02
7,438.80
8,095.53

6 X WK

2,611.19
3,5690.22
4,569.22
5,648.24
6,527.25
7,506.28
8,485.26
9,464.29
10,443.30
11,422.31

6 X WK

2,889.75
4,147.33
5,404.91
6,662.49
7,920.09
9,177.66
10,435.26
11,692.84
12,950.42
14,207.98

Comm



CITY OF LODI
CONTAINER RATES

EFFECTIVE APRIL 1, 2012 THROUGH MARCH 31, 2013

$
$
$
$
$
$
$
$
$

&~

3 X WK

985.93
1,645.39
2,304.88
2,964.36
3,623.84
4,283.35
4,942.84
5,602.30
6,261.79
6,921.24

RE R PO PDPOHLPOPHP

4 X WK

1,5677.39
2,501.86
3,426.41
4,350.93
5,275.40
6,199.92
7,124.43
8,048.92
8,973.44
9,897.93

$
$
$
$
$
$
$
$
$
$

RVICE - FOUR (4) CUBIC YARD CONTAINER

5 X WK

2,304.85
3,621.58
4,738.30
5,9565.07
7,171.81
8,388.51
9,605.22
10,821.97
12,038.74
13,255.46

WEEKLY SERVICE - FIVE (5) CUBIC YARD CONTAINER

PR HP L P

3 X WK

1,126.95
1,927.46
2,727.96
3,628.47
4,328.93
5,129.47
5,929.96
6,730.47
7,530.95
8,331.47

$
$
$
$
$
$
$
$
$

$

4 X WK

1,764.23
2,875.65
3,987.00
5,008.38
6,209.77
7,321.13
8,432.55
9,543.92
10,655.30
11,766.67

RPN BNHLPDPHH PP

5 X WK

2,537.58
3,987.03
5,436.50
6,885.95
8,335.40
9,784.88
11,234.35
12,683.78
14,133.27
15,582.69

WEEKLY SERVICE - SIX (6) CUBIC YARD CONTAINER

WEEKLY SE
# OF
CONTAINERS  1X WK 2 X WK
1 $ 279.09 $ 53048
2 $ 50370 $  952.13
3 $ 72833 $ 1,373.83
4 $ 95299 $ 1,795.48
5 $ 1,17761 $ 2217.12
6 $ 1,40228 $ 2,638.81
7 $ 1,62694 $ 3,060.49
8 $ 1,851.61 $ 3,482.14
9 $ 207622 $ 3,903.80
10 $ 230092 $ 4,325.46
# OF
CONTAINERS  1XWK 2 X WK
1 $ 32837 $ 62566
2 $ 60234 $ 1,142.45
3 $ 87626 $ 1,659.30
4 $ 1,15023 $ 2,176.13
5 $ 1,42423 $ 2,692.98
6 $ 1,698.15 $ 3,209.78
7 $ 1,97215 $ 3,726.60
8 $ 224608 $ 4,243.43
9 $ 252008 $ 4,760.28
10 $ 279403 $ 5277.12
# OF
CONTAINERS  1XWK 2 X WK
1 $ 37765 $  720.80
2 $ 70092 $ 1,332.78
3 $ 1,02419 $ 1,944.75
4 $ 1,347.45 $ 2,556.73
5 $ 1,670.72 $ 3,168.69
6 $ 1,993.97 $ 3,780.74
7 $ 231722 $ 4,392.72
8 $ 264046 $ 5,004.70
9 $ . 296374 $ 561665
10 $ 3287.04 $ 6,228.63

R N R T o

3 X WK

1,267.97
2,209.46
3,151.01
4,092.46
5,033.99
5,975.51
6,917.00
7,858.52
8,800.06
9,741.53

$
$
$
$
$
$
$
$
$
$

4 X WK

1,951.12
3,249.35
4,547.59
5,845.83
7,144.06
8,442.32
9,740.55
11,038.81
12,337.05
13,635.28

q:\finance\pricing\00543\2009 increase\city of lodilodi_rate_increase_2009_cpi_final to city_revised2.xls

PR PP PP PP PHLH

5 X WK

2,770.29
4,452.48
6,134.62
7,816.82
9,498.97
11,181.16
12,863.34
14,545.49
16,227.69
17,909.85

PR PBPOY PP PH

$

$
$
$
$
$
$
$
$
$

R e R A R e e

6 X WK

3,168.34
4,704.51
6,240.67
7,776.79
9,313.00
10,849.14
12,385.29
13,921.47
15,457.65
16,993.80

6 X WK

3,446.89
5,261.61
7,076.41
8,891.17
10,705.91
12,520.62
14,335.35
16,150.12
17,964.85
19,779.60

6 X WK

3,725.51

5,818.79

7,912.13
10,005.41
12,098.73
14,192.05
16,285.35
18,378.65
20,471.96
22,565.31

Comm



CITY OF LODI

10 TO 50 CUBIC YARD CONTAINERS

RATE STRUCTURE

EFFECTIVE APRIL 1, 2012 THROUGH MARCH 31, 2013

PERMANENT HIGH FREQUENCY ROLL-OFF RATES

1. Drop-off and Pick-up Charge Per Box
2. Weighed Tons Disposed/Box X Processing Charge
3. Franchise Fee (4.8% of 1+2)

TOTAL BILL (1+2+3)

ONE-TIME TEMPORARY USER ROLL-OFF RATES

1. Drop/off/Pick-up Charge Per Box

2. Tons Disposed/Box X Processing Charge
(Average of five (5) tons charged per Box)

3. Franchise Fee (4.8% of 1+2)

TOTAL BILL (1+2+3)

CURRENT NEW
RATES RATES

$ 160.48 $ 164.31
$ 36.14 $§ 37.00
$ - % -

1

$ 20366 $ 20852
$ 36.14 $§ 37.00

$ - % -

1

g:\finance\pricing\00543\2009 increase\city of lodiNlodi_rate_increase_2009_cpi_final to city_revised2.xls
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CITY OF LODI
10 TO 50 CUBIC YARD ROLL OFF* CONTAINERS
COMPACTOR RATE STRUCTURE

EFFECTIVE APRIL 1, 2012 THROUGH MARCH 31, 2013

CURRENT NEW
RATES RATES

TEMPORARY OR PERMANENT COMMERCIAL COMPACTOR RATES

1. Drop/off/Pick-up Charge Per Box $ 27941 § 286.08
2. Tons Disposed/Box X Processing Charge $ 36.14 § 37.00
3. Franchise Fee (4.8% of 1+2) $ - $ -

TOTAL BILL (1+2+3) 1

* This charge will be applied to loads that are serviced by "Roll Off" vehicles.
* This charge will be applied per load to self contained compaction containers or containers that attach to a
charging unit for the purpose of compaction in sizes on or about 10 to 50 cubic yards.

q:\finance\pricing\0054312009 increase\city of fodi\lodi_rate_increase_2009_cpi_final to city_revised2 xls Compactor



RESOLUTION NO. 2012-

A RESOLUTION OF THE LODI CITY COUNCIL
APPROVING CONTRACTUAL CONSUMER-PRICE-
INDEX-BASED ANNUAL ADJUSTMENT TO RATES FOR

SOLID WASTE COLLECTION

WHEREAS, pursuant to Lodi Municipal Code Chapter 13.16.110 (Ordinance
No. 1709), the schedule of rates for solid waste collection shall be established and
adopted by the City Council from time to time by Resolution; and

WHEREAS, pursuant to Lodi Municipal Code Chapter 13.16 — Solid Waste — as it
relates to solid waste collection, new monthly rates are hereby established, as more fully
shown on Exhibits A, B, C, and D attached hereto, which is incorporated by reference as
if fully set forth herein.

NOW, THEREFORE, BE IT RESOLVED that all of the rate schedules attached
marked Exhibit A, B, C, and D shall be effective on all bills which are prepared on or
after April 1, 2012; and

BE IT FURTHER RESOLVED that, following adoption, this Resolution shall be
published one time in the “Lodi News Sentinel,” a daily newspaper of general circulation
printed and published in the City of Lodi.

Dated: March 21, 2012

| hereby certify that Resolution No. 2012- was passed and adopted by the
City Council of the City of Lodi in a regular meeting held March 21, 2012, by the
following vote:

AYES: COUNCIL MEMBERS -

NOES: COUNCIL MEMBERS —

ABSENT: COUNCIL MEMBERS —

ABSTAIN: COUNCIL MEMBERS —

RANDI JOHL
City Clerk

2012-



Please immediately confirm receipt
of this fax by calling 333-6702

CITY OF LODI
P. 0. BOX 3006
L.ODI, CALIFORNIA 95241-1910

ADVERTISING INSTRUCTIONS

SUBJECT: PUBLIC HEARING TO CONSIDER RESOLUTION APPROVING
CONTRACTUAL CONSUMER PRICE INDEX-BASED ANNUAL
ADJUSTMENT TO RATES FOR SOLID WASTE COLLECTION

PUBLISH DATE: SATURDAY, FEBRUARY 18, 2012

TEAR SHEETS WANTED: One (1) please

SEND AFFIDAVIT AND BILL TO: RANDI JOHL, CITY CLERK
LNS ACCT. #0510052 City of Lodi

P.O. Box 3006
Lodi, CA 95241-1910

DATED: THURSDAY, FEBRUARY 16, 2012

ORDERED BY: RANDI JOHL

CITY CLERK
NIFER ROBISON, CMC MARIA BECERRA
ASSISTANT CITY CLERK ADMINISTRATIVE CLERK

Verify Appearance of this Legal in the Newspaper — Copy to File

Faxed to the Sentinel at 369-1084 at (time) on (date) (pages)
LNS Phoned to confirm receipt of all pages at (time) __CF ____MB JMR (initials)

forms\advins.doc



DECLARATION OF POSTING

PUBLIC HEARING TO CONSIDER RESOLUTION APPROVING CONTRACTUAL
CONSUMER PRICE INDEX-BASED ANNUAL ADJUSTMENT TO RATES FOR SOLID
WASTE COLLECTION

On Thursday, February 16, 2012, in the City of Lodi, San Joaquin County, California, a
Notice of Public Hearing to consider resolution approving contractual Consumer Price
Index-based annual adjustment to rates for solid waste collection (attached and marked
as Exhibit A) was posted at the following locations:

Lodi Public Library
Lodi City Clerk’s Office
Lodi City Hall Lobby
Lodi Carnegie Forum
| declare under penalty of perjury that the foregoing is true and correct.
Executed on February 16, 2012, at Lodi, California.
ORDERED BY:

RANDI JOHL
CITY CLERK

%NIFER My ROBIS%N, CMC MARIA BECERRA

ASSISTANT CITY CLERK ADMINISTRATIVE CLERK

N:\Administration\CLERK\Forms\DECPOSTPW.DOC



CITY OF LODI NOTICE OF PUBLIC HEARING

) Date:  March 21, 2012
Carnegie Forum ]
305 West Pine Street, Lodi Time: 7:00 p.m.

For information regarding this notice please contact:
Randi Johl,
City Clerk
Telephone: (209) 333-6702

NOTICE OF PUBLIC HEARING

NOTICE IS HEREBY GIVEN that on Wednesday, March 21, 2012, at the hour of
7:00 p.m., or as soon thereafter as the matter may be heard, the City Council will
conduct a public hearing at the Carnegie Forum, 305 Waest Pine Street, Lodi, to consider
the following matter:

a) Resolution approving contractual Consumer Price Index-based
annual adjustment to rates for solid waste collection (as identified on
the attached Exhibit A).

Information regarding this item may be obtained in the Public Works Department,
291 West Pine Street Lodi, (209) 333-6706. All interested persons are invited to
present their views and comments on this matter. Written statements may be filed with
the City Clerk, City Hall, 221 West Pine Street, 2" Floor, Lodi, 95240, at any time prior
to the hearing scheduled herein, and oral statements may be made at said hearing.

if you challenge the subject matter in court, you may be limited to raising only those
issues you or someone else raised at the public hearing described in this notice or in
written correspondence delivered to the City Clerk, 221 West Pine Street, at or prior to
the close of the public hearing.

Byr of the Lodi City Council:
AT

Randi Johl
City Clerk

Dated: February 15, 2012

Approved as to form:

ey

D. Stephen Schwabauer
City Attorney

CLERKIPUBHEARWOTICESWH NCTICE publication SolidWsteRates.coc 213642




CITY OF LODI

MULTI-CART CURBSIDE REFUSE RATES
EFEECTIVE APRIL 1, 2012 THROUGH MARCH 31,2013

1. 35 GALLON REFUSE CART 1X PER WEEK

1 Refuse Cart

2 Refuse Carts
3 Refuse Caris
4 Refuse Catls

2. 64 GALLON REFUSE CART 1X PER WEEK

1 Refuse Carl
2 Refuse Carts
3 Refuse Carts

2. 96 GALLON WASTE CART 1X PER WEEK
1 Refuse Cart
2 Refuse Carts
3 Refuse Carts

4. DUPLEX AND MULTI-EAMILY, AND MOBILE HOMES

Monthly rate is reduced one (1) dollar from above base rates

5 LOW VOLUME USER 1X PER WEEK™"™"

One (1) - 20 Galion Low Volume Refuse Cart

6. ADDITIONAL 64 GALLON RECYCLING CARTS

Second and Third Recycling Cart
Fourth and Each Additional Cart

7. ADDITIONAL 96 GALLON YARD AND GARDEN CARTS

Second and Third Yard and Garden Cart
Fourth and Each Additionat Yard and Garden Cart

8. BACK YARD SERVICE™

Menthly service charge
Qualified Disabled

Notes:

s pnplies to Single Family Dwellings Only

k:wpsolid waste\2011_rate increase opi_If 1 18 11.xls

W

o
" B
o

| et

s

Current Rate New Rate

Per Month Per Month
$ 2315 % 2370
$ 5782 % 59,20
3 9253 % 84.74
3 12726 % 130.30
3 2482 % 35.65
$ 8699 § 89.07
$ 139.16 $ 142.48

$ .
$ 7580 & 77.71
3 15181 & 15543
$ 22771 % 233,14
$ {1.00) $ (1.00)
3 1575 3 16.13

No Add'l Charge
% 12.47

No Add'l Charge
3 12.47

$ 12,81
No Add'l Charge

No Add'i Charge
$ 12,77

No Add'| Charge
$ 12.77

3 13.12
No Addl Charge

Resi

-hﬂ'."‘:z



CITY OF LODI
CONTAINER RATES

EFFECTIVE APRIL. 1, 2012 THROUGH MARCH 31, 2013

WEEKLY SERVICE - ONE (1) CUBIC YARD CONTAINER

&) £ ) £ 0 O P A 4

2 X WK

230.42
358.04
487.61
616.16
74473
873.31
1,001.92
1,130.47
1,259.08
1,387.66

£ B o £5 5 & 82 8 B £

3XWK

527.99

750.42

972.85
1,195.29
1,417.71
1,640.12
1,862.58
2,085.03
2,307.44
2,5620.86

9 7 A 0 L8 4D B £ &8 &

4 X WK

952.87
1,2094.63
1,636.39
1,978.09
2,310.88
2,661.64
3,003.37
3,345.07
3,686.86
4,028.61

L LR £0 45 69 A & R B &P

5 X WK

1,505.08
1,981.62
2,478.12
2,964.65
3,451.20
3,937.70
4,424.24
4,910.75
5,397.32
5,883.82

WEEKLY SERVICE - TWO (2) CUBIC YARD CONTAINER

€ G B8 £ BH & o B £ &

2 X WK

340.16

571.52

802.85
1,034.23
1,265.60
1,496.88
1,728.22
1,959.59
2,190.83
2,422.25

$
$
$
$
$
$
$
$
$
$

IX WK

703.89
1,081.32
1,458.84
1,836.27
2,213.73
2,591.12
2,968.65
3,346.11
3,723.56
4,101.01

£ €A €0 €5 7 & €0 €5 €8 £R

4 X WK

1,203.63
1,754.41
2,305.19
2,855.96
3,406.75
3,957.52
4,508,29
5,059.05
5,609.82
8,160.58

S £ & £5 F €F 8 &0 £

5 X WK

1,838.40
2,590.68
3,341.97
4,093.29
4,844.56
5,595.88
6,347.16
7,098.46
7,848.89
8,602.32

WEEKLY SERVICE - THREE (3) CUBIC YARD CONTAINER

#OF
CONTAINERS 1 X WK
1 $ 123.86
2 3 196.78
3 $ 269.70
4 $ 342.62
5 $ 415.55
6 $ 488.47
7 $ 561.41
8 $ 634.30
9 $ 707.23
10 $ 780.18
# OF
CONTAINERS 1 X WK
i $ 180.49
2 $ 306.48
3 $ 432,52
4 $ 558.52
5 $ 684.58
6 $ 810.61
7 $ 036.67
8 $  1,062.67
9 $ 1,188.73
10 $  1,314.76
#OF
CONTAINERS 1 X WK
1 3 200.75
2 $ 405.09
3 $ 580.43
4 $ 756.73
5 $ 931.07
6 $ 1,1086.45
7 $ 1,281.75
8 $ 1,457.08
9 $  1,632.41
10 $ 1,807.75

& €A Y &7 iR 5 H A A P

2 X WK

435.33

761.81
1,088.33
1,414.81
1,741.32
2,067.78
2,393.89
2,720.77
3,047.31
3,373.79

& £ 0 6 £H 2 0 B B B

3IXWK

844.90
1,363.36
1,881.84
2,400.28
2,918.76
3,437.22
3,9585.69
4,474.14
4,992.62
5,511.08

€ €7 5 & O £ & 5 0 A

4 X WK

1,390.49
2,128.11
2,865.77
3,603.39
4,341.06
5,078.67
5,816.29
6,553.94
7,291.56
8,029.21

q:\rinance\oricing\oos43\2009 increasetclly of lodiModi_rale_increase, 2009 _cpi_final lo city_revised2.xis

5 X WK

2,072.10
3,056.11
4,040.11
502413
6,008.19
6,992.15
7,976.13
8,960.18
9,944.17
10,928.16

£ o O 1 88 £ S R Y oY

£ & £7 68 2 7 &7 &5 &

€A € O 7 6D €D 6 0 4 R

6 X WK

2,184.60
2,841.38
3,498.13
4,154.94
4,811.67
5,468.45
6,125.24
6,782.02
7,438.80
8,096.53

6 X WK

261119
3,580.22
4,569.22
5,548.24
6,627.25
7,606.28
8,485.26
9,464.29
10,443.30
11,422.31

6 X WK

2,889.75
4,147.33
5,404
6,662.49
7,920.09
9,177.66
10,435.26
11,692.84
12,8580.42
14,207.98

Comm



CITY OF LODI
CONTAINER RATES
EFFECTIVE APRIL 1, 2012 THROUGH MARCH 31, 2013

WEEKLY SERVICE - FOUR (4) CUBIC YARD CONTAINER

# OF

CONTAINERS 1 X WK 2 X WK 3 X WK 4 X WK 5 X WK 6 X WK
1 $ 279.00 $ 53048 $ 98593 $ 1,577.39 & 2,304.85 $ 3,168.34
2 $ 50370 § 95213 $ 164539 $ 250186 $ 3,521.58 $  4,704.51
3 $ 72833 § 1,37383 $ 230488 $ 342641 $ 473830 $  6,240.67
4 $ 952,99 § 1,795.48 $ 2,964.36 $ 4,35093 $ 595507 $ 7,776.79
5 $ 1,177.61 5 221712 § 362384 $ 527540 $ 717181 §  9,313.00
6 $ 1,402.28 $ 2,638.81 $ 428335 $ 6,199.982 $ 8,388.51 § 10,849.14
7 $ 162694 $ 306049 § 494284 $ 7,12443 $ 960522 § 12,385.29
8 $ 1,851.61 $ 348214 $ 580230 $ 804892 $ 10821.97 $ 1392147
9 $ 207622 $ 43,90380 § 626179 § 897344 $ 1203874 § 15457.65
10 $ 230092 $ 432546 $ 692124 $ 9,807.93 $ 1325546 $ 16,993.80

WEEKLY SERVICE - FIVE (5) CUBIC YARD CONTAINER

4 OF

CONTAINERS 11X WK 2 X WK 3 X WK 4 X WK 5 X WK 6 X WK
1 $ 32837 § 62566 $ 1,12695 $ 1,76423 $ 2,537.58 $ 3,446.89
2 $ 60234 $ 114245 $ 1,92746 $ 287565 $ 3,987.03 §  5,261.61
3 $ 87626 $ 1,65930 $ 272796 $ 3,987.00 $ 543650 $ 7,076.41
4 $ 115023 $ 217613 $ 352847 $ 509838 $ 688595 § 8,801.17
5 § 142423 $§ 269298 $ 4,328.93 $ 620977 $ 833540 $ 10,705.91
6 $ 169815 $ 320078 $ 512947 $ 732113 $§ 978488 $ 12,520.62
7 $ 197215 $ 372660 $ 502996 $ B8,43255 $ 11,234.35 $ 14,335.35
8 $ 224608 $ 424343 $ 673047 $ 9,543.92 $ 12,683.78 $ 16,150.12
9 $ 252008 $§ 476028 $ 753095 $ 10,685.30 $ 14,133.27 $ 17,964.85
10 $ 279403 $ 527712 $ 833147 $ 1176667 $ 1558260 $ 19,779.60

WEEKLY SERVICE - SIX (6) CUBIC YARD CONTAINER

# OF

CONTAINERS  1XWK 2 X WK 3 X WK 4 X WK 5 X WK 6 X WK
1 $ 37765 § 72080 $ 1.267.97 § 1,951.12 $ 277029 $ 3,725.51
2 $ 70092 $ 1,33278 $ 220946 $ 3,249.35 $ 445248 $ 5818.79
3 $ 102419 $ 104475 $ 315101 § 454759 $ 613462 $ 791213
4 $§ 1,34745 $ 255673 ¢ 4,09246 $ 584583 § 7,816.82 $ 10,005.41
5 § 167072 $ 3,168.60 $ 503399 $ 714406 $ 9,498.97 $ 12,098.73
8 $ 100397 § 378074 $ 5097551 $ 844232 § 11,181.16 § 14,192.05
7 $ 231722 § 439272 $ 691700 $ 974055 § 12,863.34 $ 16,285.35
8 $ 264046 $ 500470 $ 785852 $ 11,038.81 § 1454549 $ 18,378.65
9 $ . 206374 § 561665 $ 880006 $ 1233705 § 16,227.69 $ 20,471.96
10 § 308704 $ 620863 $ 9074153 $ 1363528 $ 1790085 $ 22,56531

Comm

g:Minancelpricing\005432008 increaselcily of lndiodt_rale_increase_2009_cpi_final to city_revised2.xls



CITY OF LODI
10 TO 50 CUBIC YARD CONTAINERS
RATE STRUCTURE

EFFECTIVE APRIL 1, 2012 THROUGH MARCH 31, 2013

CURRENT NEW
RATES RATES

PERMANENT HIGH FREQUENCY ROLL-OFF RATES

1. Drop-off and Pick-up Charge Per Box $ 16048 § 16431
2. Weighed Tons Disposed/Box X Processing Charge 3 3614 § 37.00
3. Franchise Fee (4.8% of 1+2) $ - $ -

TOTAL BiLL (1+2+3) ]

ONE-TIME TEMPORARY USER ROLL-OFF RATES

1. DroplofffPick-up Charge Per Box $ 20366 § 20852

2. Tons Disposed/Box X Processing Charge $ 614§ 37.00
{Average of five (5) tons charged per Box)

2 Franchise Fee (4.8% of 1+2} 3 - § -

TOTAL BILL (1+2+3) 1

g:\financepricing\0054 312009 increasecity of jodilodi_rale_increase_2009_cpi_finai lo city_revised2 xis Rolloff



CITY OF LODI
10 TO 50 CUBIC YARD ROLL OFF* CONTAINERS
COMPACTOR RATE STRUCTURE

EFFECTIVE APRIL 1, 2012 THROUGH MARCH 31, 2013

CURRENT NEW
RATES RATES

TEMPORARY OR PERMANENT COMMERCIAL COMPACTOR RATES

1. Droploff/Pick-up Charge Per Box § 27941 § 286.08
2. Tons Disposed/Box X Processing Charge $ 36,14 $ 37.00
3. Franchise Fee (4.8% of 1+2) § - $ -

TOTAL BILL (142+3) [::]

* This charge will be applied to loads that are serviced by "Roll Off" vehicles.
* This charge will be applied per ioad to salf contained compaction containers or containers that attach to a

charging unit for the purpose of compaction in sizes on or about 10 to 50 cubic yards.

q:\ﬂnance\pl'tcing\00543\2009 increaseicily of %odi\iodi_rale__increase_ZOOB"cpt_ﬁnal to cily_revised2.xls Compactor
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AGENDA TITLE: Monthly Protocol Account Report

M

MEETING DATE: March 21, 2012

PREPARED BY: City Clerk

AGENDA ITEM_H-01

RECOMMENDED ACTION: None required, information only.

BACKGROUND INFORMATION: The City Council, at its meeting of July 19, 2000, adopted
Resolution No. 2000-126 approving a policy relating to the City's
“Protocol Account.” As a part of this policy, it was directed that a
monthly itemized report of the “Protocol Account” be provided to

the City Council.

Attached please find the cumulative report through February 29, 2012.

FISCAL IMPACT: Not applicable.

FUNDING AVAILABLE: See attached.

RJIIIMR

Attachment

Randi Johl
City Clerk

APPROVED:

Konradt Bartlam, City Manager

council/councom/protocolreport.doc
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PROTOCOL ACCOUNT SUMMARY
FISCAL YEAR 2011-12

Cumulative Report through February 29, 2012

Date Vendor Description Amount Balance
Starting Bal.
$5,000.00
8/23/11 Nelson Photo Certificate Holders 136.29
Supplies
8/23/11 Target Sister City Gift Baskets 129.21
8/23/11 Michael's Crafts Sister City Dinner Candles & 24.68
Confetti
8/23/11 JoAnne's Fabrics Sister City Dinner Tulle 6.45
Doilies
11/9/11 Staples Certificate Holders 10.76
11/14/11 | Staples Certificate Holders 47.71
11/15/11 | Creative Trophy & Reorganization plagues 88.89
Engraving
12/13/11 | Jan’s Sweet Christmas cookie deliveries 525.00
Treasures
12/13/11 | Jan’s Sweet Reorganization 175.00
Treasures meeting/reception
1/3/12 Duncan Press Business cards for Nakanishi 70.00
& Mounce
1/17/12 Staples Certificate Holders 47.71
2/3/12 Target & S-Mart Supplies for Council 48.63
reorganization
Total
Expenditures: | Ending Bal.
($1,310.33) | $3,689.67

Prepared by: JMR

N:\Administration\CLERK\Finance\Misc\ProtocolSummary2011-12.doc
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AGENDA ITEM 1-01

CITY OF LoDl
CounNciL COMMUNICATION

AGENDA TITLE: Receive Report on Grape Bowl Stadium Fundraising Plan; Approve Plans and
Specifications and Authorize Advertisement for Bids for Scoreboard Installation;
and Adopt Resolution:

A. Approving Sole Source Purchase of Grape Bowl Scoreboard from Daktronics
Company, of Brookings, South Dakota ($67,613)

B. Authorizing City Manager to Execute Professional Services Agreement with
Siegfried Engineering, Inc., of Stockton, for Design ($21,700)

C. Appropriating Funds ($113,500)

MEETING DATE: March 21, 2012

PREPARED BY: Public Works Director

RECOMMENDED ACTION: Receive report on Grape Bowl stadium fundraising plan; approve
plans and specifications and authorize advertisement for bids for
scoreboard installation; and adopt resolution:
A. Approving sole source purchase of Grape Bowl scoreboard from Daktronics Company, of Brookings,
South Dakota, in the amount of $67,613

B. Authorizing City Manager to execute professional services agreement with Siegfried Engineering,
Inc., of Stockton, for design, in the amount of $21,700

C. Appropriating funds in the amount of $113,500

BACKGROUND INFORMATION: At the January 4, 2011 Shirtsleeve Session, the Council received
information regarding alternative plans for the phased construction
of the remaining Americans with Disabilities Act (ADA) facilities at

the Grape Bowl. Council selected Option 3, which included the removal of the west-end berm;

construction of ADA-accessible ramps to upper concourse and lower-level areas, restrooms, concession,
and entry-plaza ticket booth; and additional ADA parking. The total cost of Option 3 is estimated to be in
excess of $10 million dollars. The initial grading work to remove the west-end berm took place in

June 2011, in conjunction with the construction of the Surface Water Treatment Plant.

On October 5, 2011, staff recommended the Phase 3 Grape Bowl improvement project. The project
recommended in October has been slightly modified to include a curved south ramp to the upper
concourse instead of an angular configuration. The curved ramp provides an aesthetically superior and
lower cost alternative by eliminating some of the reinforced concrete retaining structures with earthen
embankments. A three-dimensional model of the Option 3 project has been prepared by DellaMonica
Snyder Architects at a cost of $9,930. Two renderings of the final project, one looking into the stadium
from Stockton Street without a gateway feature, and a second view with a gateway feature, are shown as
Exhibits A and B, respectively.

The Phase 3 improvement project (portions of this project are reflected in the renderings) includes
construction of ADA-accessible ramp to the south-side upper concourse only, ADA seating at the
south-side upper concourse, restrooms, concession, ticket booth, scoreboard, landscape, irrigation and

APPROVED:

Konradt Bartlam, City Manager

K\WP\PROJECTS\PARKS\GrapeBowl\Phase 3 Improvements\CSAScoreboard_Siegfried.doc 3/15/2012
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Receive Report on Grape Bowl Stadium Fundraising Plan; Approve Plans and Specifications and Authorize

Advertisement for Bids for Scoreboard Installation; and Adopt Resolution:

A. Approving Sole Source Purchase of Grape Bowl Scoreboard from Daktronics Company, of Brookings,
South Dakota ($67,613)

B. Authorizing City Manager to Execute Professional Services Agreement with Siegfried Engineering, Inc., of Stockton,
for Design ($21,700)

C. Appropriating Funds ($113,500)

March 21, 2012

Page 2

related appurtenant facilities. The project’s estimated construction cost and potential funding sources for
the project are provided in Exhibit C.

The cost of the Phase 3 project and the larger Option 3 final project is significantly greater than the
funding available and, therefore, staff is recommending a fund-raising plan. An important part of the plan
includes the final project renderings that provide donors a vision of the completed project. The plan
provides opportunities for donors to place their name on various elements of the Option 3 project.
Naming opportunities considered so far include the scoreboard, the field plaza wall, the field house and
the stadium. Community naming opportunities are also being considered to encourage donations by
those interested in purchasing a space in the plaza area. Suggested donation amounts for the various
elements are presented in Exhibit D. City Council is requested to provide feedback on the suggested
amounts.

City Council is requested to approve plans and specifications and authorize advertisement for bids for the
scoreboard element of the project. As part of removing the earthen berm from the west end of the
stadium, the scoreboard and flagpole were removed. A temporary scoreboard was used last football
season, and staff is proposing to install the permanent scoreboard prior to the start of next football
season.

Following thorough research of scoreboard vendors, staff recommends the sole source purchase of the
Daktronics scoreboard Model FB-2022-11. Daktronics is the only scoreboard manufacturer that provides
a unit with combined scoreboard, sound system, and advertising panel features. The scoreboard (eight
feet high by 25 feet wide) will have a forest green background, amber lighting and white trim; the sound
system includes an audio mixer, CD player and referee microphone with two built-in directional speakers.
The scoreboard will be configured with a naming panel on the top, steel framed arch, and 12 two-foot by
four-foot advertising panels. Exhibit E provides a picture of the scoreboard recommended by staff. The
Daktronics quote for the scoreboard is provided in Exhibit F. The estimated total cost to purchase and
install the scoreboard, including a painted steel frame, concrete footings, and conduits for electrical and
audio cabling is $155,000 plus a 15 percent contingency. Funding for the scoreboard is proposed to be
the Waste Management donation to the Grape Bowl accepted by the City Council on April 7, 2010. The
Waste Management funds would be replenished upon securing a donor for the scoreboard-naming
opportunity.

Estimated revenues from the lease of the 12 advertising spaces on the scoreboard are $3,500 per
space/year. Spots would be leased on a single-year or multi-year basis. Advertising revenue from the
scoreboard would be used to offset ongoing maintenance costs at the stadium.

Plans and specifications for the Phase 3 improvements will be prepared by Siegfried Engineering, and
City Council is requested to approve the professional services agreement for a not-to-exceed amount of
$21,700 contained in Exhibit G. Siegfried Engineering has civil, structural and architectural engineering
capabilities in-house, and their services will accelerate the project to allow bidding at the end of the
calendar year. Their scope of work includes design documents and construction cost estimates for the
scoreboard, plaza, utilities, ADA-accessible ramps to the south-side upper concourse and ADA seating at
the upper concourse. At this time, funding for the building is uncertain and design services for the
building have not been engaged.

K\WP\PROJECTS\PARKS\GrapeBowl\Phase 3 Improvements\CSAScoreboard_Siegfried.doc 3/15/2012



Receive Report on Grape Bowl Stadium Fundraising Plan; Approve Plans and Specifications and Authorize

Advertisement for Bids for Scoreboard Installation; and Adopt Resolution:

A. Approving Sole Source Purchase of Grape Bowl Scoreboard from Daktronics Company, of Brookings,
South Dakota ($67,613)

B. Authorizing City Manager to Execute Professional Services Agreement with Siegfried Engineering, Inc., of Stockton,
for Design ($21,700)

C. Appropriating Funds ($113,500)

March 21, 2012

Page 3

Construction of the Phase 3 Improvement Project cannot be completed in the time between high school
graduation and football season. Therefore, two construction options exist. The first option is to award a
single contract consisting of two construction stages. The first stage would start in March 2013 and
proceed to graduation time; and the second stage would take place between graduation and football
season. There are weather risks and additional contractor mobilization costs (up to $20,000) associated
with this option. The second option is to award a single-stage contract and close the Grape Bowl from
March through completion of the project. This option would require the cancellations of high school
graduations for 2013. City Council is requested to provide feedback regarding the construction
scheduling for the Phase 3 project.

As presented in Exhibit C, the estimated Phase 3 project cost is $2,183,000. The available funding is
$1,967,400, resulting in a shortfall of $215,600. Though cost estimates project a funding shortfall, the
City has recently enjoyed a very favorable bidding climate on other projects. Therefore, it is
recommended the full project be bid for construction. The bid documents would be structured to include
deduct elements to allow for portions of the project to be constructed with the funding available at the
time. For example, by deducting the concessions building, sufficient funding currently exists.

Phase 3 Improvement Project
Estimated Cost

Sitework $65,000
ADA Access Upper Ramp and Plaza Area $339,300
ADA Seating (Upper Concourse) $55,000
ADA Parking Path of Travel $40,000
Structures (Restroom, Concessions, Ticket Booth $645,000
Furnishings and Fixtures $70,000
Fencing $60,000
Utilities $195,000
Landscape and Irrigation $140,000
Scoreboard and Installation $155,000
Stadium Lighting Improvements $55,000

Subtotal $1,819,300
Contingency (15%) $272,700
Construction Administration (5%) $91,000

Total Estimated Cost $2,183,000

The appropriation requested covers the following items.

Daktroniks Scoreboard $67,613
Siegfried Engineering $21,700
DellaMonica Snyder $9,930
Staff Costs $14,257

Total Appropriation  $113,500

It is recommended Council approve plans and specifications and authorize advertisement for bids for the
installation of the scoreboard, approve the sole source purchase of the Grape Bowl scoreboard, provide

K\WP\PROJECTS\PARKS\GrapeBowl\Phase 3 Improvements\CSAScoreboard_Siegfried.doc 3/15/2012



Receive Report on Grape Bowl Stadium Fundraising Plan; Approve Plans and Specifications and Authorize
Advertisement for Bids for Scoreboard Installation; and Adopt Resolution:

A. Approving Sole Source Purchase of Grape Bowl Scoreboard from Daktronics Company, of Brookings,
South Dakota ($67,613)

B. Authorizing City Manager to Execute Professional Services Agreement with Siegfried Engineering, Inc., of Stockton,
for Design ($21,700)

C. Appropriating Funds ($113,500)

March 21, 2012

Page 4

feedback on the suggested naming amounts and the Phase 3 construction scheduling, and authorize the
City Manager to execute a professional services agreement with Siegfried Engineering for preparation of
structural and site plans for the Phase 3 project.

FISCAL IMPACT: Authorizing the purchase and construction of the scoreboard may initiate
donations for the scoreboard-naming opportunity and advertising revenues
that could be used toward the construction of additional improvements at
the Grape Bowl.

FUNDING AVAILABLE: Requested Appropriation:
Parks and Recreation Capital Outlay Fund (1212): $113,500

Jordan Ayers
Deputy City Manager/Internal Services Director

F. Wally Sandelin
Public Works Director

Prepared by Charles E. Swimley, Jr., City Engineer/Deputy Public Works Director
FWS/CES/pmf
Attachments

K\WP\PROJECTS\PARKS\GrapeBowl\Phase 3 Improvements\CSAScoreboard_Siegfried.doc 3/15/2012
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Exhibit C

Phase 3 Grape Bowl Improvements With Concessions
(Upper Concourse and Plaza) Building

Sitework $65,000
ADA Access Upper Ramp and Plaza Area $339,300
ADA Seating (Upper Concourse) $55,000
ADA Parking Path of Travel $40,000
Structures (Restroom/Concession/Ticket Booth) $645,000
Furnishings and Fixtures $70,000
Fencing $60,000
Utilities $195,000
Landscape and Irrigation $140,000
Scoreboard $155,000
Stadium Lighting Improvements $55,000

Subtotal $1,819,300
Contingency (15%) $272,700
Construction Administration (5%) $91,000

Total Estimated Cost $2,183,000

Funding Sources

Waste Management Grant $1,000,000
HUD Section 108 Loan {(CDBG) $701,760
CDBG 07-03 $101,640
Private Donation $129,000
Metro PCS Donation $35,000

Funding Available 51,967,400
Difference (Funding Available — Total Est. Cost) $(215,600)

R:\Users\cswimley\Projects\facilities\grape bowi\old docs\CPhase 3 Improvements_ExC_ces.doc



Suggested Amounts for Grape Bowl Naming Opportunities

(Pledges Annualized over Five Years)

Exhibit D

Stadium $2,000,000

Field Plaza Wall $500,000
Scoreboard $200,000

Field House $400,000
Community Courtyard (Plaza Area) $500-$1,000 per space

Naming opportunities within the stadium are preserved for the useful life of the facility.

R:\Users\cswimley\Projects\facilities\grape bowi\CPhase 3 Improvements_ExD.doc
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Exhibit F

City Of Lodi 2/Mar/2012

Steve Virrey Quote valid for: 90 days

125 N Stockton St Terms: Net 30 with Purchase Order
Lodi, CA USA 95240 FOB: DAKTRONICS

Phone: (209) 368-1012 Delivery: Call for Production Time

Fax: (209) 333-6153
Email: svirrey@lodi.gov

Reference: Football Scoreboard and Sportsound
*QUOTE IS FOR PRODUCT ONLY AND DOES NOT INCLUDE INSTALLATION**

Item Model Description Qty Price
No.
1 FB-2022-A Football/Track Scoreboard; Amber Digits; Scoreboard Color: 1 $12,342.00
Forest Green #8750 with Caption Color: White #7725-10
Cabinet Dimensions: 8'0"H X 25'0"W X 0'6" D (Approx. Dimensions)
Digit Type: PANAVIEW
Digit Color: AMBER
Max Power: 600 Max Watts/Display
Weight: Unpackaged 805 Ibs per display; Packaged 1270
Ibs per display
Border Striping for FB-2022, Border Striping for FB-2022,Color White #7725-10 1
80-2023
I-Beam Mounting Method (B) For 3 I-Beams 6
AS-5010 KIT All Sport® 5010 Control Console Kit {Includes AS controller, soft 1
case, remote start/stop/horn switch, CD manual, insert kit)
2 SS500HD-D Sportsound 500HD Sound Cabinet, Dual Coverage 1 $34,140.00
Fiber Conversion Box w/ Fiber box converts the analog audio signal from the source 1
Analog Backup (0A-1534- equipment into fiber optic signal to the sound system. Box includes
0039) analog backup switch.
Basic Standard Announcer's Portable Rack including: 8Ch Audio Mixer, CD Player, Dual Ch 1

Rack (includes wireless mics) ~ Wireless Microphone Receiver, Handheld and Referee Microphone
Kit, Operator Accessories Case including: Announcer’s Interface w/
Microphone, Headphones, XLR Cables, and Interface Unit.

W-1489 Fiber Optic Cable; 50 uym Multimode; 6 Fiber with non-terminated 1000 Ft.
ends
W-1615 Cable; Audio, Tpair, Shielded, 22AWG 1000 Ft.
3 DA-1008-25 for Arch Truss; Alum, 3ft tall x 8ft-6in long @ 2 w/ 50% 1 $5,258.00
SPORTSOUND SS500HD Lettering/l.ogo & Screen Backing; Color: ;

w/50% Lettering/Logo and Content:
Screen Backing

4 ONB-STATIC ID Outdoor non-backlit custom sponsor panel 410" x 25’ 1 $5,431.00
5 Taxes Taxes @ 7.75% (Subject to change at time of order) 1 $4,292.96
6 FREIGHT Shipping to site 1 $3,849.00
7 On-Site Training On-Site Training (Not to exceed 2 field days) 1 $1,700.00
Services

8 G5C5-W Five Year Warranty - Parts Coverage - G5G5 for Scoreboard 1

9 G1C1-W One Year Warranty - Parts Coverage - G1G1 for Sound 1

Equipment

201 Daktronics Drive Quote # 397880-1 Rev 4
Brookings, SD 57006 USA
www.daktronics.com Page 1 of 4
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DAKTRONIOS

On-site Labor One Year Extended Service for on-site labor coverage 1

TOTAL PRICE: $67,012.96

Please reference listed sales literature; DD 1552218 for Basic Standard Announcer's Rack (includes wireless mics), DD 1569120 for On-site Labor,
DD1628383 for G5C5-W, DD1752418 for SS500HD-D, DD1792826 for DA-1008-25 for SPORTSOUND SS500HD w/50% Lettering/Logo and Screen
Backing, SL.-02374 for G1C1-W, SL-03991 for AS-5010 KIT, SL-09956 for FB-2022-A

Please reference listed shop drawings: DWG-969776 for SS500HD-D, DWG-992689 for Basic Standard Announcer's Rack (includes wireless mics)

Options

Please contact your sales representative for additional information

Angle Clamp Mounting Method (B) For 3 Tubes 6 $600.00

201 Daktronics Drive Quote # 397880-1 Rev 4
Brookings, SD 57006 USA
www.daktronics.com Page 2 of 4
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DAKTRONIGS

Exclusions:
- Electrical Installation - Physical/Mechanical Installation
- Structure - Foundation
- Power - Hoist
- Technical Support/Installation Support - Engineering Certification
- Signal Conduit - Labor to Pull Signal Cable
- Applicable Permits - Electrical Switch Gear or Distribution Equipment

- Front End Equipment

Unless expressly stated otherwise in this Quote # 397880-1 Rev 4 or the attachments, if Daktronics performs instaliation of the Equipment, the price quoted does not
include the following services pertaining to physical installations: digging of footings (including dirt removal), any materials fabrication, installation of steel cages, rebar, or
bolt attachments, or pouring and finishing of concrete footings. Those service may be provided for an additional cost beyond the quoted price. Purchaser shall be fully
responsible for any and all additional costs plus overhead in the event anything unexpected of any nature whatsoever is found while digging the footings including but are
not limited to rock, water, utility fines, pipes or any other unforeseen circumstance. The Purchaser acknowledges and agrees that it is fully responsible for all site conditions.

Installation Responsibilities:

if applicable please reference Attachment A for Installation Responsibilities.

Ad/ID Copy Approval Process

Daktronics will process your proofs on orders that include advertising and identification panels. Your digital files and copy layouts should conform to graphic file
standards document, SL-04116. The digital data files and copy layouts must be submitted at the time of your order and our proofs need to be approved two weeks prior
to your initial anticipated ship date. Advertising and identification panels not receiving proof approvals in time will be shipped without copy in our standard finish.

\,“/@ﬂ/}{/ff%
J

Chris Wagoner Lori Hensley

PHONE: (510) 579-4431 PHONE: 800-DAKTRONICS (800-325-8766)
FAX: 605-697-4746 FAX: 605-697-4746

EMAIL: Chris.Wagoner@daktronics.com EMAIL: Lori.Hensley@dakfronics.com

Terms And Conditions:
The Terms and Conditions which apply to this order available on request.

SL-02375 Standard Terms and Conditions of Sale (www.daktronics.comiterms_conditions/S1.-02375.pdf)
SL-02374 Standard Warranty and Limitation of Seller's Liability (www.daktronics.comiterms_conditions/SL-02374 pdf)
SL-07862 Software License Agreement (www.daktronics. com/terms_conditions/SL-07862.pdf)
SL-04116 Graphic File Standards (www.daktronics.com/terms_conditions/S1.-04116.pdf)

Acceptance:
The Undersigned has actual authority to execute this document and Daktronics, Inc is relying upon such authority.

The parties hereby acknowledge and agree that the terms and conditions contained within this Quote along with the terms and conditions of the Daktronics Standard Terms
and Conditions, the Standard Warranty and Limitations of Liability, and/or the Software License Agreement (together, the "Terms and Conditions") constitute the full and final
understanding of the parties regarding the sale of equipment and/or the provision of services and entirely replace and supersede any previous understanding or agreement
between the parties. By executing this agreement, Purchaser acknowledges that it has had opportunity and means to review the Terms and Conditions as provided in the
website addresses above. In the alternative, hardcopy of these Terms and Conditions will be provided upon request, Further it is acknowledged and agreed that the price of the
equipment and/or the provision of services contained within this agreement are expressly conditioned upon Purchaser's acceptance of the Terms and Conditions without
change. Any modification of the Terms and Conditions may require a corresponding change in price. Accordingly, the Purchaser acknowledges and agrees to these Terms and
Conditions as evidenced by its attestation below.

Customer Signature Date
Print Name Title
201 Daktronics Drive Quote # 397880-1 Rev 4

Brookings, SD 57006 USA

www.daktronics.com Page 3 of 4
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DAKTRONICS

Purchase Order Information:
City Of Lodi PO#

PO Date

Purchaser hereby confirms that the equipment is to be delivered to, and may be installed by Purchaser or Dakironics (as indicated elsewhere
herein) at the address indicated on page one (1) of the agreement unless otherwise specified below:

D Same as Bill to

[] Same as Ship to

Ship To:

End User:

Company

Contact Person

*Company

Contact Person

*Required Information

Address Address

City *City

State Zip *State *Zip
Telephone Telephone

Fax Fax

Email Email

BILL TO (if different from quoted address):

Company

Contact Person

Address

City

State Zip

Telephone

Fax

Email

201 Daktronics Drive
Brookings, SD 57006 USA
www.daktronics.com

Quote # 397880-1 Rev 4
Page 4 of 4
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AGREEMENT FOR PROFESSIONAL SERVICES

ARTICLE 1
PARTIES AND PURPOSE

Section 1.1 Parties

THIS AGREEMENT is entered into on , 2012, by and between
the CITY OF LODI, a municipal corporation (hereinafter “CITY”"), and SIEGFRIED
ENGINEERING (hereinafter “CONSULTANT").

Section 1.2 Purpose
CITY selected the CONSULTANT to provide the services required in accordance

with attached Scope of Services, Exhibit A, attached and incorporated by this reference.
CITY wishes to enter into an agreement with CONSULTANT for structural

engineering services for proposed Lodi Grape Bowl accessibility improvements
(hereinafter “Project”) as set forth in the Scope of Services attached here as Exhibit A.

CONSULTANT acknowledges that it is qualified to provide such services to CITY.

ARTICLE 2
SCOPE OF SERVICES

Section 2.1 Scope of Services

CONSULTANT, for the benefit and at the direction of CITY, shall perform the

Scope of Services as set forth in Exhibit A.
Section 2.2 Time For Commencement and Completion of Work

CONSULTANT shall commence work pursuant to this Agreement, upon receipt
of a written notice to proceed from CITY or on the date set forth in Section 2.6,

whichever occurs first, and shall perform all services diligently and complete work under
this Agreement based on a mutually agreed upon timeline or as otherwise designated in
the Scope of Services.

CONSULTANT shall submit to CITY such reports, diagrams, drawings and other
work products as may be designated in the Scope of Services.

CONSULTANT shall not be responsible for delays caused by the failure of CITY
staff to provide required data or review documents within the appropriate time frames.
The review time by CITY and any other agencies involved in the project shall not be
counted against CONSULTANT’s contract performance period. Also, any delays due to
weather, vandalism, acts of God, etc., shall not be counted. CONSULTANT shall

1
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remain in contact with reviewing agencies and make all efforts to review and return all

comments.
Section 2.3 Meetings

CONSULTANT shall attend meetings as may be set forth in the Scope of
Services.

Section 2.4 Staffing
CONSULTANT acknowledges that CITY has relied on CONSULTANT's

capabilities and on the qualifications of CONSULTANT's principals and staff as identified
in its proposal to CITY. The Scope of Services shall be performed by CONSULTANT,
unless agreed to otherwise by CITY in writing. CITY shall be notified by CONSULTANT
of any change of Project Manager and CITY is granted the right of approval of all
original, additional and replacement personnel at CITY’s sole discretion and shall be
notified by CONSULTANT of any changes of CONSULTANT's project staff prior to any
change.

CONSULTANT represents it is prepared to and can perform all services within
the Scope of Services (Exhibit A) and is prepared to and can perform all services
specified therein. CONSULTANT represents that it has, or will have at the time this
Agreement is executed, all licenses, permits, qualifications, insurance and approvals of
whatsoever nature are legally required for CONSULTANT to practice its profession, and
that CONSULTANT shall, at its own cost and expense, keep in effect during the life of
this Agreement all such licenses, permits, qualifications, insurance and approvals, and
shall indemnify, defend and hold harmless CITY against any costs associated with such
licenses, permits, qualifications, insurance and approvals which may be imposed against
CITY under this Agreement.

Section 2.5 Subcontracts

Unless prior written approval of CITY is obtained, CONSULTANT shall not enter
into any subcontract with any other party for purposes of providing any work or services
covered by this Agreement.

Section 2.6 Term
The term of this Agreement commences on April 1, 2012 and terminates upon

the completion of the Scope of Services or on August 31, 2012, whichever occurs first.



ARTICLE 3
COMPENSATION

Section 3.1 Compensation
CONSULTANT’s compensation for all work under this Agreement shall conform

to the provisions of the Fee Proposal, attached hereto as Exhibit B and incorporated by

this reference.
CONSULTANT shall not undertake any work beyond the scope of this

Agreement unless such additional work is approved in advance and in writing by CITY.
Section 3.2 Method of Payment
CONSULTANT shall submit invoices for completed work on a monthly basis, or

as otherwise agreed, proViding, without limitation, details as to amount of hours,

individual performing said work, hourly rate, and indicating to what aspect of the Scope
of Services said work is attributable. CONSULTANT’s compensation for all work under
this Agreement shall not exceed the amount of the Fee Proposal.

Section 3.3 Costs

The Fee Proposal shall include all reimbursable costs required for the
performance of the Scope of Services. Payment of additional reimbursable costs
considered to be over and above those inherent in the original Scope of Services shall
be approved in advanced and in writing, by CITY.

Section 3.4 Auditing

CITY reserves the right to periodically audit all charges made by CONSULTANT
to CITY for services under this Agreement. Upon request, CONSULTANT agrees to
furnish CITY, or a designated representative, with necessary information and assistance
needed to conduct such an audit.

CONSULTANT agrees that CITY or its delegate will have the right to review,
obtain and copy all records pertaining to performance of this Agreement.
CONSULTANT agrees to provide CITY or its delegate with any relevant information
requested and shall permit CITY or its delegate access to its premises, upon reasonable
notice, during normal business hours for the purpose of interviewing employees and
inspecting and copying such books, records, accounts, and other material that may be
relevant to a matter under investigation for the purpose of determining compliance with
this requirement. CONSULTANT further agrees to

three (3) years after final payment under this Agreement.



ARTICLE 4
MISCELLANEOUS PROVISIONS

Section 4.1  Nondiscrimination
In performing services under this Agreement, CONSULTANT shall not

discriminate in the employment of its employees or in the engagement of any sub
CONSULTANT on the basis of race, color, religion, sex, sexual orientation, marital
status, national origin, ancestry, age, or any other criteria prohibited by law.

Section 4.2 ADA Compliance
In performing services under this Agreement, CONSULTANT shall comply with

the Americans with Disabilities Act (ADA) of 1990, and all amendments thereto, as well

as all applicable regulations and guidelines issued pursuant to the ADA.

Section 4.3 Indemnification and Responsibility for Damage

CONSULTANT to the fullest extent permitted by law, shall indemnify and hold
harmless CITY, its elected and appointed officials, directors, officers, employees and
volunteers from and against any claims, damages, losses, and expenses (including

reasonable attorney’s fees), arising out of performance of the services to be performed

under this Agreement, provided that any such claim, damage, loss, or expense is
caused by the sole negligent acts, errors or omissions of CONSULTANT, any
subcontractor employed directly by CONSULTANT, anyone directly or indirectly
employed by any of them, or anyone for whose acts they may be liable, except those
injuries or damages arising out of the active negligence of the City of Lodi or its officers
or agents.
Section 4.4 No Personal Liability

Neither the City Council, nor any other officer or authorized assistant or agent or

City employee shall be personally responsible for any liability arising under this
Agreement.
Section 4.5 Responsibility of CITY

CITY shall not be held responsible for the care or protection of any material or

parts of the work described in the Scope of Services prior to final acceptance by CITY,

except as expressly provided herein.
Section 4.6 Insurance Requirements for CONSULTANT
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insurance coverage as set forth in Exhibit C attached hereto and incorporated by this

reference.



Section 4.7 Successors and Assigns

CITY and CONSULTANT each bind themselves, their partners, successors,
assigns, and legal representatives to this Agreement without the written consent of the
others. CONSULTANT shall not assign or transfer any interest in this Agreement

without the prior written consent of CITY. Consent to any such transfer shall be at the

sole discretion of CITY.
Section 4.8 Notices

Any notice required to be given by the terms of this Agreement shall be in writing
sighed by an authorized representative of the sender and shall be deemed to have been
given when the same is personally served or upon receipt by express or overnight
delivery, postage prepaid, or three (3) days from the time of mailing if sent by first class
or certified mail, postage prepaid, addressed to the respective parties as follows:

To CITY: City of Lodi
221 West Pine Street
P.O. Box 3006
Lodi, CA 95241-1910
Attn: Wally Sandelin, Public Works Director

To CONSULTANT: Siegfried Engineering
3244 Brookside Road, Ste. 100

Stockton, CA 95219
Attn: Anthony J. Lopes, President

Section 4.9 Cooperation of CITY
CITY shall cooperate fully and in a timely manner in providing relevant

information it has at its disposal relevant to the Scope of Services.
Section 4.10 CONSULTANT is Not an Employee of CITY

CONSULTANT agrees that in undertaking the duties to be performed under this
Agreement, it shall act as an independent CONSULTANT for and on behalf of CITY and
not an employee of CITY. CITY shall not direct the work and means for accomplishment
of the services and work to be performed hereunder. CITY, however, retains the right to
require that work performed by CONSULTANT meet specific standards without regard to

the manner and means of accomplishment thereof.
Section 4.11 Termination

CITY may terminate this Agreement, with or without cause, by giving
CONSULTANT at least ten (10) days written notice. Where phases are anticipated

within the Scope of Services, at which an intermediate decision is required concerning

5



whether to proceed further, CITY may terminate at the conclusion of any such phase.
Upon termination, CONSULTANT shall be entitled to payment as set forth in the
attached Exhibit B to the extent that the work has been performed. Upon termination,
CONSULTANT shall immediately suspend all work on the Project and deliver any
documents or work in progress to CITY. However, CITY shall assume no liability for
costs, expenses or lost profits resulting from services not completed or for contracts
entered into by CONSULTANT with third parties in reliance upon this Agreement.
Section 4.12 Confidentiality

CONSULTANT agrees to maintain confidentiality of all work and work products
produced under this Agreement, except to the extent otherwise required by law or
permitted in writing by CITY. CITY agrees to maintain confidentiality of any documents
owned by CONSULTANT and clearly marked by CONSULTANT as “Confidential” or
“Proprietary”, except to the extent otherwise required by law or permitted in writing by
CONSULTANT. CONSULTANT acknowledges that CITY is subject to the California
Public Records Act.
Section 4.13 Applicable Law, Jurisdiction, Severability, and Attorney’s Fees

This Agreement shall be governed by the laws of the State of California.

Jurisdiction of litigation arising from this Agreement shall be venued with the San
Joaquin County Superior Court. If any part of this Agreement is found to conflict with
applicable laws, such part shall be inoperative, null, and void insofar as it is in conflict
with said laws, but the remainder of this Agreement shall be in force and effect. In the
event any dispute between the parties arises under or regarding this Agreement, the
prevailing party in any litigation of the dispute shall be entitled to reasonable attorney’s
fees from the party who does not prevail as determined by the San Joaquin County
Superior Court.
Section 4.14 City Business License Requirement

CONSULTANT acknowledges that Lodi Municipal Code Section 3.01.020
requires CONSULTANT to have a city business license and CONSULTANT agrees to

secure such license and pay the appropriate fees prior to performing any work

hereunder.
Section 4.15 Captions

The captions of the sections and subsections of this Agreemen t are for

convenience only and shall not be deemed to be relevant in resolving any question or

interpretation or intent hereunder.



Section 4.16 Integration and Modification
This Agreement represents the entire understanding of CITY and CONSULTANT

as to those matters contained herein. No prior oral or written understanding shall be of
any force or effect with respect to those matters covered hereunder. This Agreement
may not be modified or altered except in writing, signed by both parties.

Section 4.17 Contract Terms Prevail
All exhibits and this Agreement are intended to be construed as a single

document. Should any inconsistency occur between the specific terms of this
Agreement and the attached exhibits, the terms of this Agreement shall prevail.
Section 4.18 Severability

The invalidity in whole or in part of any provision of this Agreement shall not void
or affect the validity of any other provision of this Agreement.
Section 4.19 Ownership of Documents

All documents, photographs, reports, analyses, audits, computer media, or other

material documents or data, and working papers, whether or not in final form, which
have been obtained or prepared under this Agreement, shall be deemed the property of
CITY. Upon CITY’s request, CONSULTANT shall allow CITY to inspect all such
documents during CONSULTANT’s regular business hours. Upon termination or
completion of services under this Agreement, all information collected, work product and
documents shall be delivered by CONSULTANT to CITY within ten (10) calendar days.
CITY agrees to indemnify, defend and hold CONSULTANT harmiess from any
liability resulting from CITY’s use of such documents for any purpose other than the
purpose for which they were intended.
Section 4.20 Authority
The undersigned hereby represent and warrant that they are authorized by the
parties to execute this Agreement.
Section 4.21 Federal Transit Funding Conditions
[] If the box at left is checked, the Federal Transit Funding conditions attached as

Exhibit apply to this contract. In the event of a conflict between the terms of this

contract or any of its other exhibits, and the Federal Transit Funding Conditions, the



IN WITNESS WHEREOF, CITY and CONSULTANT have executed this

Agreement as of the date first above written.

CITY OF LODI, a municipal corporation

ATTEST:

RANDI JOHL KONRADT BARTLAM, City Manager
City Clerk

APPROVED AS TO FORM: CONSULTANT: Siegfried Engineering

D. STEPHEN SCHWABAUER, City Attorney
JANICE D. MAGDICH, Deputy City Attorney

By: .. By
( Q‘ Name: Anthony J. Lopes
N Title: President

Attachments:

Exhibit A — Scope of Services
Exhibit B — Fee Proposal

Exhibit C — Insurance Requirements

Funding Source:1212811
(Business Unit & Account No.)

Doc ID:PSA_SiegfriedEngineering

CA:rev.01.2012



EXHIBIT A

SCOPE OF STRUCTRUAL ENGINEERING SERVICES

LODI GRAPE BOWL - PHASE 3
LODI, CALIFORNIA

February 23, 2012

SIEGFRIED ENGINEERING, INC. (SEI) shall provide civil and structural engineering
services to Client for the proposed Lodi Grape Bowl accessibility and plaza improvements. The
proposed scope of services shall include the following:

TASK 1 CONSTRUCTION DOCUMENTS
1. Prepare Structural plans and calculations for proposed plaza and accessibility ramp
improvements as depicted on preliminary City plans including;
a. concrete flatwork, ramps and curbs,
b. retaining walls (concrete, keystone or masonry),
c. railing,
d. proposed scoreboard support columns and foundations, including anchorage details
to the pre-manufactured sign structure.
2. Prepare Civil onsite improvement plans including;
a. site dimension plan,

b. grading plan,
c. utility plan including related storm drain and domestic water services and

modification of existing sewer main to serve the proposed restroom/snack bar
building.

d. detailing of accessibility features.

e. erosion control plan.

Prepare Engineer’s Opinion of Probable Costs for concrete improvements.

Prepare Specifications

Provide Structural plan sets for building permit submittals.

Respond to City plan review comments.

Attend one project team meeting at City offices.

TASK 2 CONSTRUCTION SUPPORT SERVICES
1. Assist contractor with plan interpretation during bidding and construciton, responding

to Requests For Information and preparing minor plan addendums as required to
clarify plan intent.

2. Review contractor product and shop drawing submittals.

3. Two site visits during construction.

N L e W

EXCEPTIONS TO THE SCOPE OF SERVICES
It is understood that the following are not included in the scope of services:
1. Geotechnical and Environmental engineering,
2. Land surveying
3. Analysis and redesign for value engineering proposals once plans have been
substantially completed.

F:\12cad\12115 Lodi Grape Bowl\Win-doc\Grape Bowl Scope 2-23-12.doc



EXHIBIT B

FEE SCHEDULE
LODI GRAPE BOWL - PHASE 3

LODI, CALIFORNIA
February 23, 2012
Task Description Fees
Task 1 Construction Documents $18,400.00
Task 2 Construction Support Services $3,000.00
Reimbursable Expenses $300.00
LE
:glzgtathbasis plus reimbursable expenses not to exceed 321,700.00
Notes:
1. Additional services are subject to additional charge mutually agreed to prior to

start of the additional work. Changes in the scope of services or magnitude of the
Project are additional services. Should the Project be postponed or canceled, our
office will bill for the time expended on the Project up to the time of notification
including close-out cost.

2. We will bill you monthly based on time expended plus reimbursable expenses.
Reimbursable expenses shall be billed in accordance with our rate schedule in
effect at the time services are rendered.

F:\12cad\12115 Lodi Grape Bowl\Win-doc\Grape Bow! Scope 2-23-12.doc



EXHIBIT C

Insurance Reguirements for Contractor The Contractor shall take out and maintain during the life of this contract,
insurance coverage as listed below. These insurance policies shall protect the Contractor and any subcontractor
performing work covered by this contract from claims for damages for personal injury, including accidental death, as
well as from claims for property damages, which may arise from Contractor's operations under this contract, whether
such operations be by Contractor or by any subcontractor or by anyone directly or indirectly employed by either of
them, and the amount of such insurance shall be as follows:

1. COMPREHENSIVE GENERAL LIABILITY 2. COMPREHENSIVE AUTOMOBILE LIABILITY

$1,000,000 Ea. Occurrence $1,000,000 Bodily Injury - Ea. Person
$1,000,000 Bodily injury - Ea. Occurrence

$1,000,000 Aggregate $1,000,000 Property Damage - Ea. Occurrence

NOTE: Contractor agrees and stipulates that any insurance coverage provided to the City of Lodi shall provide for a
claims period following termination of coverage which is at least consistent with the claims period or statutes of
limitations found in the California Tort Claims Act (California Government Code Section 810 et seq.).

NOTE: (1) The street address of the CITY OF LODI must be shown along with (a) and (b) above: 221 West Pine
Street, Lodi, California, 95241-1910; (2) The insurance certificate must state, on its face or as an endorsement, a

description of the project that it is insuring.

A copy of the certificate of insurance with the following endorsements shall be furnished to the City:

(a) Additional Named Insured Endorsement
Such insurance as is afforded by this policy shall also apply to the City of Lodi, its elected and appointed
Boards, Commissions, Officers, Agents, Employees, and Volunteers as additional named insureds.

(This endorsement shall be on a form furnished to the City and shall be included with Contractor's policies.)

(b) Primary Insurance Endorsement
Such insurance as is afforded by the endorsement for the Additional insureds shall apply as primary insurance.

Any other insurance maintained by the City of Lodi or its officers and employees shall be excess only and not
contributing with the insurance afforded by this endorsement.

(c) Severability of Interest Clause
The term "insured" is used severally and not collectively, but the inclusion herein of more than one insured shall

not operate to increase the limit of the company's liability.

(d) Notice of Cancellation or Change in Coverage Endorsement
This policy may not be canceled nor the coverage reduced by the company without 30 days' prior written notice
of such cancellation or reduction in coverage to the Risk Manager, City of Lodi, 221 W. Pine St., Lodi, CA

95240.

Compensation Insurance The Contractor shall take out and maintain during the life of this contract, Worker's
Compensation Insurance for all of Contractor's employees employed at the site of the project and, if any work is
sublet, Contractor shall require the subcontractor similarly to provide Worker's Compensation Insurance for all of the
latter's employees unless such employees are covered by the protection afforded by the Contractor. In case any
class of employees engaged in hazardous work under this contract at the site of the project is not protected under the
Worker's Compensation Statute, the Contractor shall provide and shall cause each subcontractor to provide
insurance for the protection of said employees. This policy may not be canceled nor the coverage reduced by the
company without 30 days prior written notice of such cancellation or reduction in coverage to the Risk Manager, City

AE Ll a4 WAL e s C4 MNA QEDAN A \Alahvime ~F ehamm e adi~ on ’\—vl\:w\(\ 4 M
of Lodi, 221 W. Pine St., Lodi, CA 85240. A Waiver of ouwuyauu againsi e vity of Lodi is required.

NOTE: No contract agreement will be signed nor will any work begin on a project until the proper insurance certificate
is received by the City.



1. AA#
2. JV#

- CITY OF LODI
APPROPRIATION ADJUSTMENT REQUEST:f .

TO: Internal Services Dept. - Budget Division
3. FROM: Rebecca Areida-Yadav |5. DATE: 02/28/2012
4. DEPARTMENT/DIVISION:  Public Works

8. REQUEST ADJUSTMENT OF APPROPRIATION AS LISTED BELOW

FUND # BUS. UNIT# | ACCOUNT # ACCOUNT TITLE AMOUNT

A.

1212 3205 Unreserved Fund Balance 3 113,500.00
SOURCE OF
FINANCING
B.

1212 1212811 1825.2400 |Grape Bowl $ 113,500.00
USE OF
FINANCING

7. REQUEST IS"MADE TO FUND THE FOLLOWING PROJECT NOT INCLUDED IN - THE CURRENT BUDGET = =
Please provide a description of the project, the total cost of the project, as well as justification for the
requested adjustment. If you need more space, use an additional sheet and attach to this form.

Purchase of scoreboard for Grape Bowl and professional services agreement with Siegfried Engineering for structural and site
improvement drawings for phase 3 of the Grape Bow! improvments.

If Council has authorized the appropriation adjustment, complete the following:

Meeting Date: Res No: Attach copy of resolution to this form.

Department Head Signature: WW) Lor TwW S

8. APPROVAL SIGNATURES

Deputy City Manager/Internal Services Manager Date

Submit completed form to the Budget Division with any required documentation.
Final approval will be provided in electronic copy format.



RESOLUTION NO. 2012-

A RESOLUTION OF THE LODI CITY COUNCIL
APPROVING SOLE SOURCE PURCHASE OF
GRAPE BOWL SCOREBOARD, AUTHORIZING CITY
MANAGER TO EXECUTE PROFESSIONAL SERVICES
AGREEMENT FOR DESIGN OF GRAPE BOWL PHASE 3
IMPROVEMENT PROJECT, AND FURTHER
APPROPRIATING FUNDS

WHEREAS, at the January 4, 2011 Shirtsleeve Session, Council received
information regarding alternative plans for the phased construction of the remaining
Americans with Disabilities Act (ADA) facilities at the Grape Bowl and selected Option 3,
which included the removal of the west-end berm; construction of ADA-accessible ramps
to upper concourse and lower-level areas, restrooms, concession, and entry-plaza ticket
booth; and additional ADA parking; and

WHEREAS, on October 5, 2011, Council approved the Phase 3 Grape Bowl
improvement project. Staff recommends a modified ramp configuration to reduce costs
by minimizing earth-retaining structures and simplifying the grading work. The project
scope considers the funding available and includes construction of an ADA-accessible
plaza area and ramps to the south-side upper concourse, ADA seating at the upper
concourse, restrooms, concession, ticket booth, scoreboard, landscape, irrigation and
related appurtenant facilities; and

WHEREAS, Daktronics Company, of Brookings, South Dakota, is the only
manufacturer which produces scoreboard, advertising and sound system components
from the same vendor; since all three components are needed for this project, staff
recommends the sole source purchase of the scoreboard from Daktronics Company;
and

WHEREAS, staff recommends Siegfried Engineering, Inc., of Stockton,
California, to prepare structural and site improvement drawings for portions of the Phase
3 improvement project, including design documents and construction cost estimates for
installation of the scoreboard, construction of the proposed plaza area, ADA-accessible
ramps to the south-side upper concourse and ADA seating at the upper concourse; and

WHEREAS, none of the site improvements for the Phase 3 Improvement Project
will be bid until all of the necessary funding is secured and the sources are designated
by Council; and

NOW, THEREFORE, BE IT RESOLVED that the Lodi City Council does hereby
approve the sole source purchase of the Grape Bowl scoreboard from Daktronics
Company, of Brookings, South Dakota, in the amount of $67,613; and

BE IT FURTHER RESOLVED that the City Council does hereby authorize the
City Manager to execute a Professional Services Agreement for the design of the Grape
Bowl Phase 3 Improvement Project with Siegfried Engineering, Inc., of Stockton,
California, in the amount of $21,700; and



BE IT FURTHER RESOLVED that funds in the amount of $113,500 be
appropriated from the Parks and Recreation Capital Outlay Fund for this project.

Dated: March 21, 2012

| hereby certify that Resolution No. 2012- was passed and adopted by the
City Council of the City of Lodi in a regular meeting held March 21, 2012, by the
following vote:

AYES: COUNCIL MEMBERS -

NOES: COUNCIL MEMBERS —

ABSENT: COUNCIL MEMBERS —

ABSTAIN: COUNCIL MEMBERS —

RANDI JOHL
City Clerk

2012-
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